Essay one:
How effectively has the police service adapted to accommodate diversity within the UK? Consider the police force itself and/or the way police engage with diverse communities.
Your answer must be based on academic research.
Word limit: 1000 words.

This essay will be outlining and discussing the efforts made by the UK police force to accommodate diversity within the police force and methods used to engage with diverse communities. The key points this essay will focus on are, how the UK police force has adapted over time to ensure that minority groups are better represented within the police force itself and how police officers within the UK interact more appropriately with diverse communities.
Historically, UK police forces have been scrutinised for lack of accountability where policing diverse communities is concerned. The initial Race Relations Acts of 1965, 1968 and 1976 exempt police from having to consider anti-discrimination laws where policing processes were carried out, leading to the criminalisation of black youths in the early 80s (Shankley and Williams, 2020). This had a profound impact on relationships between these communities and the police force going forwards, ultimately finding forces such as the Metropolitan Police Force tarred by institutional racism during the early 2000s (Shankley and Williams, 2020). 
Following the death of George Floyd and the subsequent rise in Black Lives Matter protests, UK police forces have made a conscious effort to address negative experiences that people from an ethnic minority background have endured (College of Policing, 2021). A great deal of the UK police forces focus on diversity, is on understanding. Where understanding is key is determining the differences between communities and representation of certain groups of people within the workforce and how to best accommodate them (College of Policing, 2021). The groups of people concerned are, certain age groups, people with disability, people who have or are undergoing gender reassignment, people who are married or are in a civil partnership, people who are pregnant or on maternity, people of certain religious beliefs, sex and sexual orientation and of course people of all races. Considering these groups of people and the difficulties they may face within the workforce and in the community as a whole, allows for UK police forces to enforce laws protecting people who belong to these groups more effectively, for example laws against hate crime and speech which stir up hatred (Law Commission, 2021).
Further to the above, according to the College of Policing, police forces across the UK have launched “Staff Networks”, which are designed to facilitate dialogue between colleagues whereby they can discuss their lived experiences. This again promotes positive mental impacts on the people discussing their experiences and helps individuals feel better about said experiences (Psychology Today, 2019). This is a prime example of how police forces in the UK have adapted to accommodate diversity within the workplace.
Further to the above, Police forces across the UK have made efforts in areas such as gender inclusivity, not just including binary males and females, but transgender people also. Since 2019 the gender pay gap has been reduced by almost 2.5% and further development and training has been put in place for senior members of Police forces (College of Policing, 2021). Additionally, the College of Policing has ensured that there is an improved representation of officers from underrepresented minority groups on recruitment and selection panels, mainly for senior roles (College of Policing, 2021).
Where the above internal strategies have been taken to ensure diversity is accommodated within the police force, efforts have also been made to make certain diversity within the wider community is also policed correctly and consciously. A big change that many police forces across the UK have utilised is the adoption of new training for all officers, particularly training that tackles issues such as unconscious bias, which impacts officers’ interactions with members of the public on a daily basis (Gold, 2022).
In addition, the UK police have made great efforts to further develop relations with people from the black community. As mentioned earlier, policing black people within the UK has been faced with scrutiny, most recently and importantly after the murder of George Floyd in the US and the 1998/1999 Stephen Lawrence inquiry by Sir William Macpherson in the UK. One major change UK police forces have made following the Stephen Lawrence inquiry, has been to centre on neighbourhood policing, allowing officers to better understand the issues affecting the community and how to best get involved to help deal with these issues (College of Policing). According to the Police Race Action Plan as set out by the College of Policing, National Police Chiefs Council and the National Black Police Association, the main areas of focus are based on four different things: 1) Black people being “not under protected”, this is to ensure black people feel safe, and are safer in the community. 2) Black people not being “over policed”, ensuring the eradication of racial bias’, stereotyping and profiling. 3) Making certain that UK police forces involve more black people in the governance and the scrutiny processes. 4) Making sure that UK police forces are more representative of black people, supporting black officers, staff and volunteers.
In conclusion, UK police forces have made a great start when it comes to making sure people from diverse backgrounds are better represented in the police and interacted with in the community, however a lot of progress is still outstanding. They key progress made lie mostly within the training aspects of policing. Highlighting unconscious bias and how to combat it, the launch of staff networks, allowing officers from minority backgrounds to discuss their experiences and the Police Race Action Plan, combating racism and negative interaction with black communities within UK police force areas.
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Essay two:
Response policing – Why is it important to manage mental wellbeing in policing? What can be the consequences if mental wellbeing is not managed appropriately?
Your answer must be based on academic research rather than personal experience.
Word limit: 1000 words.

This essay will focus on mental well-being within policing. Primarily within response policing and the affects it can have on the individual and their work if not properly managed. The key points the essay will outline are the types of mental health struggles police officers are often faced with, how best to manage them and lastly the challenges they face if not managed correctly. 
Within response policing, mental health issues are prevalent. Issues such as Post Traumatic Stress Disorder (also known as PTSD), complex PTSD and depression and anxiety are often present within the workforce due to the nature of the role. The University of Cambridge completed a survey with around 90% of officers who took part stated that they had been exposed to trauma and psychological hazards. 
Post Traumatic Stress Disorder is a psychiatric disorder that people can develop after experiences of traumatic events and environments, hence why it is prevalent within policing. PSTD can manifest in multiple ways that differ from average trauma responses in people. Most people after experiencing a traumatic event will experience anxiety, mild depression and hyper-alertness (Eagle and Kaminer, 2010). More often than not, these symptoms will reduce and disappear over time. This is not the case with people who suffer from PTSD, the long-lasting effects of a traumatic experience can ultimately have adverse effects on the daily functioning of their lives (Eagle and Kaminer, 2010). 
Furthermore, it is common for people who suffer from Post Traumatic Stress Disorder to also experience depression (Eagle and Kaminer, 2010). Depression can manifest itself in ways that effect the persons ability to function day to day. A common symptom of depression is to have difficulties remembering information and to concentrate and a difficulty speaking, thinking clearly and making decisions (MIND, 2023). For a response police officer, these symptoms pose great difficulties as officers need to be alert and exhibit good communication skills to ensure risk is correctly managed and people are safeguarded as appropriately as possible.
In addition to the above, issues officers face regarding mental health do not always stem from traumatic experiences. According to a survey conducted by MIND for all blue light service personnel in England and Wales, the main causes of mental health issues were not in fact due to experiencing trauma, but due to differing workplace conditions. Trauma accounted for 33% of mental health issues, organisational change 57%, excessive workload 55% and pressure from management account for 47% (Foley and Massey, 2020). 
The above issues can be managed in many ways. Firstly, within a society of ever progressing technology, technological systems can be used for the development of training and care opportunities within the workplace, ensuring a good companionable environment whereby colleagues support each other and a workplace that fosters good relationship building between officers and supervisors (De Simone, 2015). Additional ways to manage mental health in the workplace is to offer counselling sessions post traumatic events and experiences. Many workplaces offer support programs such as TRiM or Trauma Risk Management, which aims to identify people who have been involved in and have experienced trauma within the workplace and then attempts to support the person via psychological recovery and potential reference to other more applicable services (NHS Scotland, N/A).
If mental health is not managed correctly within the workplace, it can cause a plethora of problems, especially within high-risk roles such as response policing. People experiencing bad wellbeing can often be less productive in the workplace which in turn has a detrimental effect on the wellbeing of colleagues having to burden a larger load, make worse decisions, take more time off work due to stress and other mental health related factors and make diminishing contributions to the workplace environment (De Simone, 2015). Although, a bad experience for the individual, from a wider perspective, ill mental health within the workplace actually affects wider society as a whole, mainly due to the cost to the taxpayer. In 2009 alone, individuals experiencing mental health difficulties cost the taxpayer £15.1bn due to long term leave, and reluctance to go back to work. This sum accounts for temporary benefits and short-term placements for new employees, within the police force this issue is amplified due to it being a government funded sector (Roach and Roizen, 2010). Additionally, if not managed correctly more and more police officers may experience poor mental health which presents further challenges for forces that are already struggling with staffing levels. Over the course of 2023-2024 more than 14,500 police officers were signed off of work due to mental health issues such as stress, PTSD and anxiety (Police Federation, 2024). This figure is 130% higher than a survey completed by Police Oracle found in 2012-2013(Police Federation, 2024), suggesting that the police forces within the UK are not correctly handling poor mental health.
In conclusion mental health is an aspect of policing that needs to be monitored as closely as possible, as otherwise it can cause a plethora of problems, not just for the individual and the workplace, but wider society as a whole. As touched upon earlier in the essay, individuals with poor mental health have a more difficult time making good decisions, struggle with memory, communication and tend to have heightened fight or flight responses via hyper-alertness. This can cause many problems for police officers, especially those within a response role as it is necessary to remain calm under pressure, remember detail that may otherwise go forgotten and need to have good communication skills available to them. Wellbeing can be managed in many ways as stated and it is the role of supervisors and governing bodies to establish and ensure a good method of combating mental health is available to employees.
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Essay three:
How might personal attitudes, values, and bias impact upon the effective investigation of volume crime?
Your answer must be based on academic research, but you may refer to relevant, recent examples.
Word limit: 1000 words.

This essay’s main focus will be on the personal attitudes and biases held by police officers and how they affect the investigation of certain crimes, specifically volume crime. The essay will seek to define volume crime, the different biases officers may hold and what factors may have impacted these held beliefs. 
Within policing values, ethics and beliefs are extremely important and are often instilled in officers by their respective force or looked for in new recruits before joining, for example honesty and integrity are traits that modern police forces value very highly (Millie and Hirschler, 2018).
Here volume crime will be defined. Volume crime is any crime which has a large impact on the community and poses difficulties when policed by local forces, generally due to the amount of these crimes that take place. Examples of volume crime are robbery, burglary, vehicle related crime and criminal damage and assault (College of Policing, 2013). Volume crime makes up for a large portion of overall crime reported and costs the taxpayer a vast amount of money each year, in 2015/16 the UK government has estimated that volume crime has cost over £20bn, which in turn has a large knock-on effect on wider society and the community, due to the funding needed to combat such incidents (Heeks, M., et al, 2018). According to a report published by the Home Office, further costs are incurred to business owners who have to protect their own assets from such crime via the use of security systems and personnel, CCTV, alarm systems and car alarms for example, again having an impact on how businesses operate (Heeks, M., et al, 2018).
Since the implementation of the Professionalising Investigations Programme (PIP), investigations have become increasingly focused on public perception and how the ability of law enforcement to carry out proper investigations may affect the police’s relationship with the public. The PIP attempts to standardised training methodology and investigative framework for all officers within the force and is separated into 4 levels, 1 being focused on priority and volume crime investigations (College of Policing, 2013). Throughout all levels of the PIP training, officers are obliged to focus on certain aspects of their investigations such as, being in accordance with the law, being aim pursued and proportionate. These aspects of investigative training apply to the investigations of volume crime as much as any other type of crime. However, within this training, the personal held beliefs of officers is not discussed in detail, as the training focuses more heavily on the practical aspects of investigation.
Personal attitudes, values and biases are things that police forces often focus on during the initial recruitment phase to ensure that the individuals entering the role of police officer align with the organisations code of ethics. The reason for this is to allow for the police forces to gain an understanding of the people joining the police force and what they can offer to the community and the force itself (Millie and Hirschler, 2018). Within the UK’s current political climate, personal attitudes and biases are politicised and weaponised, consider the treatment of the “Windrush Generation” by the UK government and media coverage of immigration (Shankley and Rhodes, 2020). The general public are not the only people who are affected by shifts in political perceptions, the publication of the Macpherson report highlighted institutional racism within the Metropolitan Police force (Shankley and Rhodes, 2020). This report found that the Metropolitan Police force failed to provide a professional service to people of the local community, due to their colour and cultural origins (Shankley and Rhodes, 2020). This is an example of the affect police officers’ personal biases and held beliefs can have on the investigation of crime.
Additionally, certain aspects of investigations and the use of police powers to instigate wider investigations are questioned regularly by academics, the public and members of the police force itself. The most obvious of which are the use of Stop and Search powers, section 1 of the Police and Criminal Evidence act 1984 (Legislation, 2023). According to statistics, black people are six times more likely to be stopped and searched by the police (Bowling and Phillips, 2007). According to officers who recorded their interactions with members of the public post search, black people are more likely to be confrontational when stopped for search purposes and the searches are less likely to be voluntary (Bowling and Phillips, 2007). Perceptions such as this ultimately display a lack of understanding for the statistics and empathy for people from a minority ethnic background. Opinions such as this, based on the perceived character of a person due to their heritage actively harm the relationship between ethnic minorities and police forces nationwide. Although perhaps not a conscious effort on the part of these officers, unconscious biases need to be address at all levels of policing to prevent the negative impact on investigations posed. 

In conclusion, bias’s, personal beliefs and opinions held by officers can have an impact on volume investigations from the outset. In some cases, positive, in some cases negative. Regardless, these opinions should always be challenged by colleagues if deemed negative and supported and praised where positive. Primarily due to the garnering of positive outcomes for victims of crime, and to ensure the relationship between the police and the public continues to grow more positive going forwards. As stated earlier in the essay, things such as the Macpherson report have shed a light on the issues modern day policing in the UK still face, many officers who policed in the early 2000s are still in public facing roles, speaking from personal experience from officers I have met during my short time as a police officer.
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Essay four: 
How effective is early intervention as an effective means of preventing young people from offending or re-offending?
Your answer must be based on academic research, but you may make reference to relevant case studies.
Word limit: 1000 words. 

This essay will focus on young persons offending, re-offending rates and how they can be reduced and prevented via early intervention. The essay will define early intervention, it will explore the causes of offending behaviour in young people and will explore the different types of early intervention and how effective they are in terms of offending behaviour prevention.
Here early intervention will be defined. Early intervention can be defined as a method of identifying young people and children who are at risk of poor lifestyle outcomes going into adolescence and adulthood and providing them with the required support and opportunity to help enable them to make good decisions and ultimately succeed in life (Early Intervention Foundation, 2023). Early intervention is an umbrella that helps children from many backgrounds and focuses on preventing things such as criminal activity, drug and alcohol misuse, mental health issues and lack of education (Early Intervention Foundation, 2023). Prior to the introduction of early intervention schemes, academics within the fields of criminology and psychology could not provide government bodies with working advice on how to prevent, reduce and combat youth offending (Mendel, 2023). The only alternative to early intervention and support was incarceration, whereby young people would be removed from their communities and support networks and placed within correctional facilities, which proved not effective (Mendel, 2023). 
There are many factors to consider when determining the reason young people commit crime, from behaviour disorders and neurodiversity such as ADHD, early involvement in alcohol and substance misuse, low intelligence and achievement within education to unemployment (World Health Organization, 2024). Furthermore, another factor which may contribute to the offending rate of young people are adverse childhood experiences also known as ACEs. ACEs as the name suggests, refer to the traumatic experiences young people may have witnessed during the developmental stages of their lives, which may negatively impact the person’s life at a later stage (Barboza et al., 2015). ACEs affect a large amount of the population with around 47% of people experiencing at least one ACE and around 9% of people experiencing at least 4 or more ACEs. Adverse childhood experiences may contribute to many different issues, issues which may in turn contribute to a young person’s reason’s as to why they commit crime, many of which have been mentioned above. Things such as the ability to manage emotions, the ability to manage behaviour within school settings and an increase in substance misuse (NHS, 2024).
Here, the offending rates of young people will be presented. According to Government Statistics, in the year 2022 to 2023, almost 60,000 young people were arrested by police in the UK, with 16,589 of those arrests proceeding to court and almost 12,000 of those given a court sentence of some type (Gov, 2024).
To prevent the above offending rates from rising annually, early intervention programmes attempt to combat the causes of offending in young people, provide young people with support and identify ACEs and attempt to safeguard young people where necessary in order to mitigate the negative affects adverse experiences and things such as a difficult home life may have on a young person. Early intervention has been proven to help protect children from harm, improve young people’s long-term outcomes and to help prepare young people for later life and provide them with strengths and skills to aid them in future (NSPCC, 2023). Furthermore, early intervention has been proven to be more effective than incarcerating young people where preventing recidivism is concerned, enabling community-based support for young people facilitates development within a healthy setting, this is the case for low and high-risk offenders within the community (Mendel, 2023). Within early intervention schemes, certain topics are focused on to allow for the correct support of young people within the community, these topics are Cognitive Behaviour Therapy, Mentoring, counselling, positive opportunities, academic tutoring, employment training and opportunities, wraparound care and restorative justice (Mendel, 2023). Cognitive Behaviour Therapy programs are extremely effective and often take place within community settings, they allow for young people to role play, identify and change unhealthy behavioural patterns to subsequently make better choices in future (Mendel, 2023). Mentoring goes hand in hand with therapies and counselling as it provides a further support network that empowers young people and eliminates the feelings of powerlessness, being unskilled and untrusted which often contributes to offending behaviours (Buck, 2021). Positive opportunities, academic tutoring and employment training although are different aspects of early intervention, all aim towards the same outcome, in which young people are given the tools needed to succeed at life and feel valued (Mendel, 2023). Although all of the above add towards the positive outcomes garnered through early intervention, each of these individual aspects alone are not enough to prevent a young person from offending or reoffending, only when combined or added alongside a correct support network does early intervention truly provide positive outcomes for young people within the community (Mendel, 2023).
In conclusion, early intervention can be a great force for change in a young person’s life, whereby offending behaviour is either prevented or re-directed towards something positive. Academic research and statistical analysis has determined that the incarceration of young people does not prevent offending behaviour and recidivism in most cases and in some cases adds to an already overwhelming feeling of being undervalued and un-supported. Early intervention combats this by redirecting young people’s passions and challenges their offending behaviours to in turn help facilitate behaviours in young peoples that present themselves with better opportunities for work and life going forwards which in turn provides young people with better outcomes in life, therefore reducing chances of recidivism. Although, on its own, early intervention is not effective, coupled with educational chances and support networks, early intervention provides youths with the best possible outcomes if engaged with properly.
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