


1. Introduction
Trainings are the better way to learn new skills and knowledge all along a lifetime. Despite the differences between trainings and development, they both help people learn and improve themselves within a company or by themselves. Training is viewed as immediate changes in organizational effectiveness while development is related to the progress of longer-term organizational and employee goals. 
Over the next 20 years, more than half of today’s jobs will disappear as a result of the fourth industrial revolution. And for good reason, it is the seed of a transformation of skills that must be supported through an unprecedented training effort. 
By 2020 in France, 2.3 million low-skilled jobs are expected to be missing. Conversely, 2.2 million skilled jobs could remain unfilled in fields as diverse as education, health, human services, and advanced engineering. In response to this observation, the government launched in 2013 a reinforced training policy, in order to adapt the profiles to the skills required by the positions to be filled and to allow access to training for all: the "30 000" plan in 2013, the "100 000" plan in 2014 and 2015, the plan "500,000" in 2016, but also the introduction of the Personal Training Account.
In a first part, we will see the definition of trainings and development for France, then the differences between them two. We will also see the legislation link to both trainings and development and finally we will see what could be improve in the actual system. 

2. Definition
Training is a set of development actions that puts at the disposal of employees, volunteers and administrators, all the means necessary for the accumulation of their knowledge and the improvement of their skills and performance, thus meeting the requirements of their workstations and internal and external developments.
Training is a time you will take to learn new concepts. Training can take many forms. From nursery school to in-service vocational training, we are still in the process of apprenticeship. Training is about gaining knowledge and skills.
Trainings can last between a few weeks to several years; from different levels: from the third level to the master; certifying or graduates; in large schools as in more personalized training centres or even from your home, etc.
In France, there is 2 ways to access trainings: 
· By decision of the employer, as part of a company skills development plan
· By personal initiative, as part of: 
· A time off
· The personal training accounts
2.1. Development 

In France, the professional training is what we can also call development. It’s available for everyone: employees, independent, CEO or job seekers. It allows to developed competences or access to jobs; it allows also to train all along careers or to change job. 
The aim of these training actions is to:
· allow any person without a professional qualification or an employment contract to have the best possible access to a job;
· to encourage workers to adapt to their jobs, to changes in jobs, to maintain their jobs, to participate in the development of their skills, whether or not related to their jobs, or to acquire a higher qualification;
· for employees whose employment is threatened, reduce the risks resulting from a qualification unsuited to the evolution of the techniques and structures of the companies, preparing them for a change of activity. They may allow employees whose employment contract is no longer able to access jobs requiring a different qualification, or self-employed persons to access new professional activities;
· promote professional mobility.
Any active person, from the time he enters the work market, have access to a personal training account. This account offers to everyone 500€/per year (800€ for the least qualified and handicap people) to be able to attend trainings and can be use anytime throughout the working life. 


2.2. Employees training
Training enables the employer to adapt the skills of his employees to their jobs, to maintain their employability, to develop their skills to conquer new markets, to enable them to be retrained within the company, etc.
The employer who decide to form his employees generally has a goal:
· Improve competences and know-how;
· Improve social dialogue between employer and employees thanks to common trainings;
· Virtuous steps on competitivity plan of his company as well as its development;
· Recognize their skills, knowledge and skills acquired in the course of their work;
· Adapt to changes in positions;
· Reorient itself. 
Even if trainings are expensive, the allows the company to develop, employees to learn new things and being able to bring new things to the company. 


3. Differences
The main difference between these 2 types of trainings in France is that for development the decision to begin the training is made individually by the person that want to do the training, while for employees training it’s the employer that take the decision for his employees. 
Also, employees’ trainings face an immediate challenge, these trainings think about the present. It allows to teach the knowledge and skills needed for the employees in a short period of time. For example: a class to use an Excel program, to improve communication between employees or a protocol to explain the protocol for returning a product. On the other hand, development is about the long term.  It allows to develop professional knowledge to evolve in the company and to be operational in the next position of responsibility. For example: to become manager or senior executive.
Furthermore, employees’ trainings are always about a specific objective compared to development that is sometimes focused on changing habits, philosophical issues or improving skills and objectives change over time to match the new demands of the market. 
The last difference is that trainings are made with the initiative of the company, it’s the company that pays for the expenses and organize everything. Trainings are mostly taught in groups by tutor or expert; it can be a department of the company or people that just joined the company. However, development programs are often personalized and the person learn by teaching and by self-learning process; it’s the money on the personal training account that pay for the expenses. 

4. Legislation
4.1. Professional training
In France, the professional training is always linked with the personal training account. 
This account is addressed to: 
· Every person that have 16 years old or more;
· Some 15 years old that have an apprenticeship contract;
· This account is closed when the person claimed all of his retirement’s rights. 
The account put to use:
· Personal information (for example: credit in euros of what the person has accumulated);
· Information about the trainings that he can be part of (eligible formation of the personal training account);
· Having a first level of information about the funding of the training;
· Having online services in link with the professional orientation.
Which trainings?
· Actions that allows to validate the experience acquired;
· A skill assessment;
· Trainings for creators or business takeovers that have the project to create a company or to takeover a business to perpetuate the activity;
· The preparation of the driving licence for light and heavy vehicles. 
The legal working hours in France is 35 hours. If the employee has done the 35 hours or more on the all year, he acquired 500€ per year for trainings (this amount is capped at 5 000€). Little or not qualified employees (employees that didn’t passed the level of an NVQ[footnoteRef:1] or GNVQ[footnoteRef:2]) received 800€ (Capped at 8 000€) per year to help them acquire a higher level of competences.  [1:  National Vocational Qualification]  [2:  General National Vocational Qualification] 

Part time employees, that works between 50% and 100% of full-time legal working hours all year received the same amount than the full-time workers to reinforce their access to trainings and their employability. For employees that work less than 50% of the full-time, the amount is prorated on the time of work. 
How to use the personal training account? 
For an employee, refusal to appeal to a training is not a fault. 
If the training is followed outside of the work time, the employee doesn’t need to ask his employer. 
If the training is followed in part or totally during the work time, the employee needs to ask an absence authorization to his employer at least 60 days before the beginning for a training of less than 6 months and at least 120 days before the beginning for a training of 6 months or more. From the day of the demand, the employer has 30 days to give an answer to the employee. If no answer is given within these 30 days, the demand is considered as accepted.


For a training to be eligible for the personal training account, it needs to have either:
· A professional certification registered to the national director of professional certifications;
· A skill block validation certificate part of A professional certification registered to the national director of professional certifications;
· A certification or authorization registered to the specific directory. 
If the amount of money on the personal training account is not enough to cover the cost of the training, the employee can finish to pay by himself. 
4.2. Employee training
Every company has an obligation to train its employees. This obligation comes from the contract between the employee and the employer. The obligation to train consists of: 
· Assured the adaptation of the employees for their work post;
· Ensure that their ability to hold their job is maintained, with the evolution of jobs, technologies and organisations. 
The employer can also offer trainings for competences improvement or training to fight against illiteracy like tests and trainings allowing access to knowledge and competences bases. 
The employer needs to ensure the security and protect the health of his employees with prevention, information and trainings actions. He specifically needs to organise a practical and appropriate training for security at work for employees that:
· Are new in the company
· Are under a contract for a specified duration
· Change work post or techniques
· Get back to work after a work stoppage of at least 21 days, at the request of the occupational physician
· Have a temporary employment contract, except for those who are called for urgent work necessity for security measures and that already have the necessary qualification for this job. 
Contrary to the others obligations of trainings, this obligation needs results whose non-performance may be of the nature of an inexcusable fault. 

5. Issues
The main issues of development, or professional trainings, in France is the lack of communication on how to find a training. 6 French on 10 thinks that they are misinformed on trainings and possibility that can be offer to them. This situation mainly affects job seekers who have their access to the labour market hindered. 
72% of commercial employees want to train as much as seniors but only 23% of them started a process to begin a training against 50% of seniors. Less qualified employees have less access to trainings than people with already a lot of competences and knowledge. 
Also, trainings for job seekers have limits. Trainings have a rhythm of 20 to 30 hours per weeks, this rhythm is counter productive and lead to dropout and to a waste of public found. Furthermore, trainings for job seekers are prohibited to other public, despite the fact that laxity in groups has demonstrated its virtues to promotes a return to work. 
Professional trainings have the issue of being very expensive and need a lot of time on worker’s time. But trainings are inevitable in particular in the area of health, finance, governmental business and other industry with very strict regulation. 

For employees’ trainings the main issue is to find the right date for everyone between learners, managers, experts and human resources. Also, some trainings take place nationally or even internationally, it costs a lot of money and efforts, between the accommodation, the different time zones and the language barrier.  
We can also see a problem of time by the fact that trainings tend to take a minimum of time for every step of the training and it doesn’t give the time to the learners to assimilate all the information and to understand well every problematic. The minimization of time also brings an accumulation of information in a very short time and can demotivate some learners. 
t Also, trainings for job seekers have limits. Trainings have a rhythm of 20 to 30 hours per weeks, this rhythm is counterproductive and lead to dropout and to a waste of public found. Furthermore, trainings for job seekers are prohibited to other public, despite the fact that laxity in groups has demonstrated its virtues to promotes a return to work. 
Professional trainings have the issue of being very expensive and need a lot of time on worker’s time. But trainings are inevitable in particular in the area of health, finance, governmental business and other industry with very strict regulation. 

For employees’ trainings the main issue is to find the right date for everyone between learners, managers, experts and human resources. Also, some trainings take place nationally or even internationally, it costs a lot of money and efforts, between the accommodation, the different time zones and the language barrier.  
We can also see a problem of time by the fact that trainings tend to take a minimum of time for every step of the training and it doesn’t give the time to the learners to assimilate all the information and to understand well every problematic. The minimization of time also brings an accumulation of information in a very short time and can demotivate some learners. 
6. Conclusion
To conclude, we can say that trainings in France are well developed but not easy to access especially for the under-competent person which is a paradox. 
Trainings allows employees or job seekers, to develop their competences and knowledge and maybe even learn a new job for those who want to change jobs. 
For development, in France, the government has developed a personal training account that allows everyone to know for which trainings they are eligible. This account also allows to accumulate money for trainings and to be able to attend trainings freely. Professional trainings are at the only willing of the person. 
However, employees’ trainings are submitted by the employer and need to be attend. Most of the time, these trainings are for new arrived or people that are going to evolve in the company to a higher post of responsibilities. These trainings are also useful to 
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