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HOW COVID-19 HAS IMPACTED ON FLEXIBLE WORKING (I) AND REMOTE WORKING (II)

Covid-19 has dramatically impacted on industry, manufacturing, corporations, businesses, large and small. Due to the world pandemic of Covid-19 it has disrupted nearly but all organisations around the world. The sheer impact of this deadly pandemic has seen a significant rise in remote working especially working from home. 
According to the case study www.CIPD.co.uk  (2020) it helps with the flow and progression of the business and protect people’s lives from the spread of Covid-19, it also allows businesses, schools and organizations to work from home and participate on online via ‘Zoom’ or ‘Microsoft Teams’ or any other online media platforms. 
Working by a’ flexible working’ schedule allows the employees to work from home and can allow change from their start and finish on their prescheduled days. By working from home there can be less distractions from the office environment.  But obstacles from working at home can be by family members/children/ babies or pets at home. 
It states on the www.gov.uk (2020) that flexi working allows the employee to start and finish times from home/remote and allows all workers the legal right to ask for flexible working known as a ‘statutory application’. 
There are 5 benefits of flexible working according to www.robertHalf.co.uk 
1. Increased productivity – implied that employees can do more work from remote working than office-based environment and by implementing flexible working hours in agile working like, staggered hours and changing shift patterns. 

2. Greater Job Satisfaction – employee engagement to a greater work satisfaction and good work performance.

3. Flexible working promotes top talents – this helps promote talent retention as staff are more satisfied in general. Top businesses now recognise that remote working increases employee retention when this has been worked on. 

4. Reduces stress or anxiety – by working remotely form home lets oneself feel more comfortable and calmer in their own environment. So, this is of vital for employee mental health issues that leads to the betterment of wellbeing and increase productivity for employers.

5. Healthy work life balance – this promotes a greater and happier work life balance by working remotely and flexi time. According to www.CIPD.co.uk (2020) “this is a win situation for business’s and employees”. By increasing flexi working for employers is a betterment for the employee and employer. 

The impact on remote working has seen an increase due to the Covid-19 pandemic worldwide. But as it is a legal obligation and duty for some employers to offer a remote flexi working application. IAs stated previously, some employers and most organisations or businesses are not suitable for flexi or remote working like assembly line workers or factory workers. But some manufacturers can implement a remote office or on site working and changes into shift working patterns and government social distances work practises. 

While there are benefits and indirect benefits to businesses, the benefits are attending to customers all around the clock, flexible working times, savings on office space and better business resources and efficiency. 
The indirect business benefits are more and better work productivity, leading to a better job satisfaction and the betterment and wellbeing of the employee and mental health issues. 
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