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ABSTRACT
This dissertation is set out to explore the perceptions and realities of young people and youth worker living in wales on the impacts of living rurality and the risk of becoming g NEET. This dissertation therefore aims to explore the perceptions and experience of both young people and youth workers and the impact of rurality. In order for this dissertation to meet its aim an understanding of the unseen barreirs that NEET young people experience due to rurality is needed. The second object that will allow the aim to be met will be to impact upon practice and develop interventions to reduce the barriers associated with rurality.

Due to this be an evidence based dissertation the main body and bulk of this dissertation will be a literarure review. A range of literature resources from policies, books, journal articles, websites and more will be used to explore three identified themes that will help answer the question and meet the dissertations aim. These themes will be Not in Education, Employment or Training (NEET) and young people, Youth Worker: Roles and Responsibilities and Young People at Risk of NEET: Interventions that Work. A critical analysis of resources will be used to identify key themes and issues that link throughout the dissertation. As this is evidence based dissertation no method or data collection methods will be used.

A discussion of results will take place later on  in the dissertation where the literature used within the literature review will be used to identify key issues. Two key issues will be established from the literature. These will be explored in more detail with a focus on the barriers these issues create. The dissertation will finish by suggesting recommendations.

ACRONYM 
CPRE

The Campaign for Rural England

DWP

Department for Working Pensions

EO

Education Otherwise

ETE

Education, Training and Employment 

JGW+

Jobs Growth Wales Plus

LA

Local Authority 

NEET

Not in Education, Employment or Training 

NSF

Neighbourhood Support Fund

NYA

National Youth Agecy

ONS

Office for National Statistics 

WAG

Welsh Assembly Government 

WG

Welsh Government 

YP

Young People

YW

Youth Workers

1. INTRODUCTION 
Within Wales 20% of its population live rurally, with 65% of the population living in towns with less than 10,000 people (Welsh Assembly Government, 2008). Living rurally can have its positive but in regards to young people and their progression into adulthood, it can be seen as more of a negative. It is found through a study led by the Campaign to Protect Rural England (CPRE, 2021, p.3) that 63% of young people felt that they would have no other choice but to move away from their rural home town to gain access to education training and employment (ETE) and housing options that would be suitable for them. NEET statistics amongst young people have fluctuated throughout the years (Welsh Government, 2023) but it is clearly evident that a mass amount of young people are NEET and this dissertation  will aim to identify the unseen barriers for these young people and how interventions can be used to possibly support those at need. According to Riethmuller, Dzidic and Newnham (2021) the trend of young people migrating out of their rural towns is seen as a global issue, with these towns having a higher percentage of an older generation.
This dissertation  will look closely at the two below questions:
Q1) What are the perceptions and experiences of Young People at Risk of NEET and the impact of Rurality?

Q2) What are the perceptions and experiences of Youth Workers working with Young People at Risk of NEET and the impact of Rurality?

In order to answer these questions the dissertation  will be written from evidence base using a wide range of literature and statistics from a wide range of settings. The aim and objectives of the overall dissertation  are as follows:
AIM:

· To explore the perceptions and experiences of both YP & YW and the impact of Rurality
OBJECTIVE: 

· To understand the unseen barriers that NEET young people experience due to rurality
· To impact upon practice and develop interventions to reduce the barriers associated with rurality
Having clear aims and objectives are important when outlining a piece academic writing and can be essential in providing a well written piece of work. In order for the author to meet the aims and objectives the assignment will be split into sections. The main bulk of this assignment will be the literature review. The literature review will focus on three main themes. These themes have been identified as key themes relating to young people living rurally and the risk of becoming NEET. One of the sections will focus on youth work and insights on the role youth work can play in supporting young people who live rurally or/ and are NEET. The three themes that make up the literature review will be:
1. Not in Education, Employment or Training (NEET) and young people

2. Youth Worker: Roles and Responsibilities

3. Young People at Risk of NEET: Interventions that Work

Each of these sections will look closely at the specific topic by exploring different literature and supporting articles. Within the first section the purpose was to explore the term NEET and look closely at statistics and evidence on NEET trends amongst young people. 
Measuring NEET statistics and looking closely at the trends has been occurring for many years and is often the outcome of government policies (Office for National Statistics, 2016; Powell, 2021; Office for National Statistics, 2023; Labour Market, 2023). This section explores all different statistic figures but also explores the possible reasoning for high unemployment figures for young people, with links to contributing factors making some more at risk of being NEET. There is a lot of focus in this section on how living rurally can be seen as a significant contributing factor to why that person may be NEET or why they may become at risk of being NEET. This section will focus a lot on the different statistics and figures of NEET young people but it also looks closely at why these young people are NEET. Some of the reasons that contribute to the unemployment status of a young person are their academic achievement, their attendance in school, their economic status, where they live and what they have access to (Brown, 2021; Rahmani & Groot, 2023; Palmer & Small, 2021). This section will help the author to identify recommendations later on in the dissertation. 

Section 2 of the literature review focusses closely on youth work and the roles and responsibilities youth workers have when supporting NEET young people, especially those who may live rurally. The aim of a youth worker is to facilitate a young persons personal, social and emotional development while working alongside the 5 pillars of youth work (Welsh Government, 2019). This section explores youth work policies along with supporting polices that youth workers work alongside, from the UNCRC, Equality Act, Learning and Skills Act, Estyn reports and many more (Welsh Government, 2019; CWVYS, 2022, Estyn, 2018; Council for England, 2000; UNCRC, 1989). Youth work is based on voluntary engagement and should ensure that all activities they offer are fully inclusive and provide a non-discriminatory approach (CWVYS, 2022). This section will highlight the work that youth workers do with young people and the vital role that they play in supporting some of the most vulnerable young people to overcome significant stages of their adolescent development (National Youth Agency, 2021).

Section 3 looks closely at exploring the need and importance for interventions to support young people who are NEET or are at risk of becoming NEET. Therefore, the sections starts by looking at the definition of an intervention and what makes an intervention effective. This section also looks closely at two interventions that are already being used to tackle NEET statistics amongst young people. The two intervention that are explored are the Jobs Growth Wales+ programmes and youth work interventions, with a focus on outreach work. According to the Association of Schoolmasters Union of Women Teachers (NASUWT, 2018) recognises that a well written intervention that is well planned, implemented and understood will be more likely to be successful. The NASUWT also recognises that an intervention that is poorly planned, implemented and understood can be made more work and could not be successful. This section will go on to look closely at the Young Person Guarantee (Welsh Government, 2021) which is a policy set out to provide young people with additional ETE support. At the end of this section the author will compare and contract two pre-existing interventions hat have been and are being used to tackling NEET statistics. 

The literature review leads onto the next section which is the discussion of results found in the literature review. The author will utilised the literature resources within the literature review to complete the discussion of results. The literature would have found common themes and issues throughout that will be discussed further. The literature found two key issues. These issues will be explored in more depth in this section. The two key issues found from the literature and will be explored further in this section are: 

· Reframing the context: Beyond NEET

· Rurality and poverty for children and young people in Wales

It was clear that the term NEET has been creating stigmas and stereotypes for young people which has lead to young people feeling although they are only ever portrayed as bad (Devlin, 2006). It is often found that the definitions and stereotypes linked to the term NEET are historic and based on cultural contexts (Arnold & Baker, 2012). With these stigmas and stereotypes comes barriers to inclusion for children and young people which could be leading to higher unemployment rates amongst young people and this section explores these barriers further. In regards to poverty and rurality for children and young people it is found that Wales is not only seeing around 65% of its population living in towns with less than 10,000 people but also experiencing the highest rates of young people living in households with a 50% lower income than average (Welsh Assembly Government, 2008; Gorrad, Lewis and Smith, 2004).

To finish this dissertation the author will provide a section with a conclusion and recommendations. This section will reflect on the assignment as a whole and explore if the research question has been answered. Along with recapping on the aims and objectives of the assignment and if the author met these. A large amount of this section will be focussed on providing the reader with recommendations for better practice. Some of these recommendations vary from reflecting on terminology, further training, reconsidering education systems and providing wider access to opportunities for children and young people in Wales. These recommendations are suggested from the issues raised in the previous section. Lastly the dissertation will finish with a ‘next step’ section, where the author will suggest what needs to happen moving forward. 

2. LITERATURE REVIEW 
2.1. Introduction 
This literature review will explore the rurality of NEET young people, with the perspectives of young people and youth workers. The literature review is split into three sections. The first section with explore NEET young people. Th author with analysis NEET statistics, the characteristics that make someone NEET and the possible reasoning to why someone may be NEET. Between April and June 2023, it was found that an estimate figure of a 11.6% of all young people aged between 16 and 24 years old were NEET in this period (Office for National Statistics, 2023, p.3). The section will explore the role of the youth worker. This will look closely at what youth work can do to support young people who are NEET, youth work policies and principles and the impact the work can have on young people, with a focus on rural youth work.  CWVYS (2022) recognises that efficient youth work will provide all young people between the ages of 11 and 25 with beneficial opportunities that will facilitate their development. The last section of this literature review will explore interventions for NEET young people. It will therefore explore the purpose of an intervention, government policy and guidance around NEET intervention work, two interventions that are being done currently and the comparisons between the two. An intervention, that is written and planned well, can be effective in tackling the issue it is set out to do (NASYWT, 2018). All three of these topics will have links to NEET young people and the links between rurality. 

2.2. Not in Education, Employment or Training (NEET) and Young People 
According to the Office for National Statistics the term NEET is recognised as:
Anybody who is not in any of the forms of education or training listed above and who is not in employment is considered to be NEET. Consequently, a person identified as NEET will always be either unemployed or economically inactive (ONS, 2016, p.3).

The statistics around young people between the ages of 16 to 25 years old were 853,000 young people who were NEET. Overall this was a decrease since 2010, however from July to December 2015 there has been an upward trend (ONS, 2016, p.4). Below is a graph that illustrates NEET statistics figures from 2010 to 2015:
Figure 1: People Aged from 16 to 24 Not in Education Employment or Training as a Percentage of All People Aged from 16 to 24, Seasonally Adjusted UK (December 2010 to December 2015)
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(Office for National Statistics, 2016, p.4).

As illustrated in the above Figure the number of NEET young people between the ages of 16 and 25 years old has been on the decreases since 2010 and 2015.  
For January to March 2016, there were 58,000 people aged 16 to 17 who were NEET, down 9,000 from October to December 2015 and up 7,000 from a year earlier. There were 808,000 people aged 18 to 24 who were NEET, down 6,000 from October to December 2015 and down 75,000 from a year earlier (Office for National Statistics, 2016, p,4). 

It can be clearly identified from this report that there has been a significant decrease in NEET young people between 2011 and 2016. Between January and March there was just over 15% of young people ages 16- to 24-year-olds that were NEET, where it had dropped to around 11% between January and March in 2016. There could be several reasons to why there was a decrease in NEET statistics. According to report by Powell (2021) following the 2008 recession NEET figures peak however by 2017 the figures gradually fell as the economy returned to pre-recession levels.
Another reason that could contribute to the decrease in NEET statistics could be the raising of participation in education to 18. In England the compulsory age for young people to remain in education in transition was raised to 18 years old in 2015 and raised to 17 in 2013 (Maguire & Dickson, 2022). The Johnson (DfES, 2007) stated that the original proposal outlined that all young people who refused to engage in this process was to be criminalised. Along with this legislation being implemented in 2013 it brought out interventions and policies around an early leaving agenda:

Instead of, or as well as, pursuing policies that legally require young people to remain in learning for longer periods of time, there is a raft of interventions internationally which concentrate on reducing early school leaving (ESL)/ early leaving (EL). The focus is on encouraging and retaining young people in learning for longer periods of time, with the overall aim of improving their economic and social outcomes, as well as enhancing nations’ economic prosperity and performance (Maguire, 2021, p.7). 
Along with raising the compulsory education age and focusing on keeping young people engaged in ETE could be a reason to why these NEET figures fell in those periods. This can be seen in the Figure 2 below which illustrates NEET figures between 2014 to 2023. They initial fell between April/June 2014 to April/June 2020 but have begun to rise again since April/June 2023
Figure 2: People Aged from 16 to 24 Not in Education Employment or Training as a Percentage of All People Aged from 16 to 24, Seasonally Adjusted UK (January 2013 to June 2023).
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(Office for National Statistics, 2023, p.3).

The above graph shows that the NEET statistic figures for 16- to 24-year-olds between 2014 to 2023 has stayed steady with only a slight decrease. 
An estimated 11.6% of all people aged 16 to 24 years in the UK were not in education, employment or training in April to June 2023. This was up 0.3 percentage points on the quarter (from January to March 2023), up 1.2 percentage points compared with April to June 2022, and up 0.5 percentage points on pre-coronavirus (COVID
19) pandemic levels (October to December 2019), (Office for National Statistics, 2023, p.3).

Following the coronavirus pandemic there was a fall in NEET statistics amongst young people aged 16 to 24 years old. Between 2020 and 2021 the Office for National Statistics (2021, p.6) there was a drop from 11.4% to 10.6% of NEET young people. During the aftermath of the coronavirus pandemic many schemes and government policies were introduced to make it easier for young people and adults to transition back into employment. Within the Coronavirus: Getting people back to work report by Powell (2022) it is discussing the types of employment support strands that were available following the coronavirus pandemic. 
The statistics of young people who are NEET within different areas of the United Kingdom can fluctuate. Below is a table that clearly outline the different statistics of NEET young people within the United Kingdom. Below is a table that has was used to calculate estimated NEET statistics for the United Kingdom with a breakdown of areas.
Table 1: Estimated proportions of NEET young people, by age and UK country from year end 2022 quarter 3 and year end 2023 quarter 2023. 
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(Labour Market, 2023, Table 7).
The above table illustrates the proportions of NEET young people for different areas and ages. The ages are split between 16- to 18-year-olds and 19- to 24-year-olds (Labour Market, 2023, table 7) Although this table splits the data into areas, it also collates the data for the whole of the United Kingdom. Across all ages and quarters Wales has the highest percentages of NEET young people, with the highest percentage being 16.4% for 19- to 24-year-olds for the year end of 2023. Amongst the four countries Northern Island has the lowest percentages of NEET young people with the lowest being 3.5% of NEET young people between the ages of 16 and 18 in 2023. In regards to the ages it is clear that NEET statistics are greater for young people who are aged 16 to 24 over those aged 16 to 18 (Labour Market, 2023, table 7).
Figure 3: Young People aged 16 to 24 Not in Education, Employment or Training by region of Wales, 3-year period ending June 2023. 
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(Welsh Government, 2023, p.13).
Figure 3 illustrated percentage figures of NEET young people amongst the four countries. Which identified Wales as having the highest percentages of NEETS across ages. Therefore, the above figure looks closely at those NEET statistics for the different regions within Wales. These are split between the North, Mid and Southwest, Southeast and the whole of Wales. All regions have percentages above 10% with Southeast having the lowest percentage of 11% and Mid and South West having the highest percentage at 15%. It is evident that Wales is experiencing higher percentages of NEET young people than other countries within the United Kingdom (Welsh Government, 2023, p.13). Although it has been identified that a significant amount of young people are NEET in Wales, the author believes it is also important to explore the possible reasons to why this is, in order to be able to establish possible interventions to help. There are several risk factors that can contribute to why a young person may become NEET or is at risk of becoming NEET. Some of the risk factors that can contribute to a young person being NEET are:
· Socioeconomic status 

· Poor attendance in school

· Adverse Childhood Experiences (ACE’s)

· Additional Learning Needs (ALN)

· Care Experienced

· Relationships with family/ home life

· Lack of social skills 

· Aftermath of the coronavirus pandemic 

· Rurality 

· Lack of opportunities 

· Mental health 

· Transport (Brown, 2021; Rahmani & Groot, 2023; Palmer & Small, 2021).

All these risk factors will apply to all areas but there is a couple that can be specific to Wales. Some of these being rurality, transport and lack of opportunities. According to Gorard, Lewis and Smith (2004, p.133) ‘Wales has the highest proportion in the UK of children living in households with an income below 50 per cent of the mean’. With Wales being a rural country it is common that these families will also experience one or more barrier to accessing ETE.  An article written by Sadler, Akister and Burch (2015) explores NEET young people in rural areas, looking closely at the risk factors to them becoming NEET. Three clear risk factors the authors outline between NEET young people and those living rurally are those with poor educational achievement, low-economic status and poverty (Sadlet, Akister & Burch, 2015). These risk factors are:
· Those with poor educational achievement. 

· Those with a low socio-economic can be a risk factor of young people becoming NEET. due to being surrounded in areas with little ambition itself. 

· Those living in or around poverty (Sadler, Akister & Burch, 2015). 
Therefore, when concluding this section, it is evident that statistics around young people who are NEET have fluctuated throughout many years (Labour Market, 2023) but Wales is seen to have the highest percentages of young people who are NEET against the whole of the United Kingdom (Welsh Government, 2023, p.13). This section has given an insight to these figures and significant reasoning to why these figures may be considerable higher than other areas. A selection of literature found that some risk factors for young people becoming NEET are socioeconomic status, academic achievement, poverty, rurality, mental health, lack of opportunities and many more (Brown, 2021; Rahmani & Groot, 2023; Palmer & Small, 2021). Therefore, although Wales has the highest rates of unemployment rates amongst young people (Welsh Government, 2023, p.13) consideration needs to be made that ‘Wales has the highest proportion in the UK of children living in households with an income below 50 per cent of the mean’ (Gorrad, Lewis and Smith, 2004, p.133). In comparison rates are high but vulnerabilities and risk factors could be considered higher. 
2.3. Youth Workers: Roles and Responsibilities
Youth work can take place wherever young people are and can be seen to be happening in several different settings. As the Youth Work Strategy for Wales (Welsh Government, 2019). All young people in Wales between the ages of 11 and 25 are entitled to youth work support from either voluntary or local authority youth work services as it is seen as a basic entitlement (Estyn, 2018). According to a study around young people living in rural Wales (Woods & Utz, 2022, p.1) it was evident that some young people living rurally are concerned about future prospects from finding suitable employment, education opportunities and being able to afford to buy a house. Youth work can play a vital role in supporting young people with significant developments in their life, including their transition into adulthood.
Good youth work provides all young people with opportunities, can support them through significant developments in their lives, assist them to understands their rights and encourages them to develop knowledge and skills (CWVYS, 2022, P.4).
In regard to education and the supporting young people youth work can been seen as a valued service (Estyn, 2018, p.3). Within the Learning and Skills Act (Council for England and the National Council for Education and Training for Wales, 2000) youth work provisions were seen as a requirement for young people between the ages of 11 in 25, with an emphasis of youth offending provisions. Youth Work is seen as a requirement because along with any statutory or voluntary service, youth work organisations will work alongside many supporting legislations. Sustainable youth work should be ‘accessible and inclusive’ for all young people (Welsh Government, 2019, p.15). In order for youth work organisation within Wales to do be ‘accessible and inclusive’ will require them to work alongside existing legislations and conventions from the United Nations Convention on the Rights of the Child (UNCRC, 1989; Appendix 3), The Equality Act (2010) and the Children Act (2004). Within these Acts and conventions there is a common theme when discussing children and young people which resonant with the Five Pillars of Youth Work (educative, participative, expressive, inclusive & empowering) as indicated in Table 1 below (CWVYS, 2022).  The table below consider the main Articles which link to the pillars of youth work however it is acknowledged that all UNCRC has some resonance with these Pillars.
Table 2: UNCRC Articles Alongside the Five Pillars of Youth Work. 
	Five Pillars of Youth Work
	Educative
	Expressive


	Participative


	Inclusive


	Empowering



	UNCRC Article 2: Non-discrimination
	
	
	
	
	

	UNCRC Article 3: The best interest of the child
	
	
	
	
	

	UNCRC Article 13: Freedom of expression
	
	
	
	
	

	UNCRC Article 14: Freedom of thought, belief and religion
	
	
	
	
	

	UNCRC Article 15: Freedom of association
	
	
	
	
	

	UNCRC Article 17: Access to information from the media
	
	
	
	
	

	UNCRC Article 39: Recovery from trauma and reintegration
	
	
	
	
	

	UNCRC Article 6: Life, survival and development 
	
	
	
	
	

	UNCRC Article 11: Right to education
	
	
	
	
	

	UNCRC Article 29: Goals of education
	
	
	
	
	

	UNCRC Article 30: Children from minority or indigenous groups
	
	
	
	
	

	UNCRC Article 31: Leisure, play and culture
	
	
	
	
	

	UNCRC Article 42: Knowledge of rights
	
	
	
	
	

	UNCRC Article 40: Juvenile justice
	
	
	
	
	


(adapted from CWVYS, 2022; UNCRC,  2010)

The above table has been adapted from the five pillars of youth work and the articles written in the UNCRC (UN, 2010; CWVYS, 2022). The table identifies links between the five pillars of youth work and several of the articles written in the UNCRC. The five pillars of youth work are educative, inclusive, participative, expressive and empowering and these work towards to aim of youth work in supporting young peoples social, emotional and physical development through a person-centred approach (CWVYS, 2022; WG, 2019). These Pillars are used to underpin a youth work service which encourages and empowers children and young people to express their views and having their voices heard (Basarab & O’Donovan, 2020). This links into article 13 of the UNCRC which states that ‘every child must be free to express their thoughts and opinions’ (UNCRC, 2010, p.5). Article 6 within the UNCRC is ‘every child has the inherent right to life’ and it can be argued that this links into all five pillars of youth work (UNCRC, 2010, p.4). Youth work aims to provide young people with an inclusive service that is non discriminative of all young people. Article 2 in the UNCRC is that all ‘States Parties shall respect and ensure the rights set forth in the present Convention to each child within their jurisdiction without discrimination of any kind’ (UNCRC, 2010, p.2) and this will align with provide an inclusive youth work service outlined on the five pillars of youth work. Lastly another link displayed in the table between the five pillars of youth work and the UNCRC articles would be the link between article 42 and pillars educative and empowering. According to Cooper (2018) youth worker are often seen as educators who look at facilitating a young person’s growth and this will involve empowering them to be the best they can. Article 42 states that Youth Work organisations and other state parties must ‘make the principles and provisions of the Convention widely known’ (UNCRC, 2010, p.12). Literature by Flowers (1998) recognise that youth workers have the ability to empower young people to speak their opinions and have their voices heard. Youth Workers are able to educate young people on their rights in order to empower them to access their rights in later life. As demonstrated, there are numerous links between the UNCRC and the five pillars of youth work.  
According to the National Occupational Standards for Youth Work the key purpose of youth work is to:

enable young people to develop holistically, working with them to facilitate their personal, social and educational development, to enable them to develop their voice, influence and place in society and to reach their full potential (CLD Standards Council Scotland, 2019, p.4).
A report by Sonneveld, Rijinders, Metz, Regenmortel and Schalk (2021, p.2) states that ‘professional youth workers engage with socially vulnerable youngsters between the ages of 10 and 24 and support them in becoming independent adults. A journal article released by Borden, Schlomer and Wiggs (2011) recognises that youth workers role is to promote young people’s development as well as supporting them with ETE, risk taking behaviours, boundaries and many more. As outlined above Youth Work aims to provide an inclusive service to young people aged between 11 and 25 years old and therefore young people’s living rurally are entitled to this support (CWVYS, 2022). The National Youth Agency (NYA, 2021) released a report around young people and rural youth services in 2021, which outlines the importance of provide young people who live rural with youth service opportunities. 
The key reasons young people say they visit youth clubs or centres are to meet friends, join initiatives and go somewhere safe. However, youth services are vastly underfunded and, in some rural areas, non existent (NYA, 2021, P.5).

Research undertaken by Bourke and Geldens (2007) recognise the vulnerabilities linked to young people living rurally and the value youth services can have to these specific young people in supporting them with personal, social and emotional development. This position has synergies with One of Youth Works values is to 
‘actively demonstrate commitment to inclusion, equity and young people’s interests and health and wellbeing’ (CLD Standards Council Scotland, 2019, P.6). 
One of the key issues which impacts upon Youth Work in Wales is rurality. 20% of Wales’s population are considered as living rurally with 65% of the population living in areas where there is 10,000 people or less (Welsh Assembly Government, 2008). In 2019 it was found that 32.8% of the population in Wales live rurally (Scott, 2020). This is an issue because young people are choosing to leave their rural communities as they feel this is needed for several reasons (Schmitt-Wilson, Hanson & Vaterlaus, 2020).  The below table shows statistics of migration of young people due to rurality.
Table 3: Migration in and out of rural countries in Wales by 16-24 and 65+ age groups, April 2010 – April 2011. 
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Carmarthenshire 1582 1758 176 434 328 +106
Ceredigion 4209 1947 42262 218 20 +88
Conwy 867 1222 355 677 353 432
Denbighshire 847 1146 299 352 315 437
Gwynedd 112 2079 +1033 636 288 +3a8
Isle of Anglesey 579 702 123 297 197 +100
Monmouthshire 77 1361 644 an 254 +117
Pembrokeshire 821 1285 -a64 408 201 4117
Powys 984 1662 678 632 433 +199

Table 4.4: Migration in and out of rural counties in Wales by 16-24 and 65+ age groups, April 2010-
April 2011
Source: NOMIS (2011 Census data)



(Woods, Heley, Howells and Goodwin-Hawkins, 2021, P.13).

The above table shows the inflow and outflow of people living in counties within Wales (Table 2). It can be clearly identified that the outflow of young people aged 16 to 25 years old is majority higher than the inflows. The clearly recognises that the amount of young people that are choosing to move away from home is significantly higher than those who choose to stay. This is often due to a lack of educational and employment opportunities within their rural communities (Glendining, et al, 2008). It is evident that 81% of young people feel that they will need to move away to access ETE opportunities, with 48% feeling they will need to move to be able to find suitable housing (Woods, Urz, 2022).  Therefore, this can be used to argue that more support is needed for young people within areas of Wales to help them investigate ETE opportunities. There can be a wide range of reasons to why young people feel it is necessary to move out of their hometowns. 
It is evident that youth workers have a duty to support all young people and it can be argued that there is a higher need to support young people living rurally, however it is important to consider young peoples views on this situation. A report released by The Campaign to Protect Rural England (2021) outlined findings from a survey in regard to young people thoughts on living rurally. These outline that: 

· 84% of young people who stated they want to leave their rural area say that finding affordable housing is a contributing factor. 

· 86% of young people that want to leave stated that there is limited transport link. 

· 76% of young people who want to move away state that poor digital connectivity is a contributing factor to wanting to leave their area. 

· 84%of young people who want to move away have admitted to experiencing loneliness. 

· 63% of young people stated that they feel they need to move away for them to be able to picture a brighter future for themselves (CPRE, 2021, p.3).

As the National Occupational Standards (C.L.D Standards Council Scotland, 2019, p. 5) states Youth Work has four values, one being ‘Participation and active involvement’. Within this value it states that 

The work starts from where young people are in relation to their own values, views and principles, as well as their own personal and social space *C.L.D Standards Council Scotland, 2019, p.5).

This would be in relation to a young person who lives rurally and is seeking support. It has been clearly evidenced that there are several contributing factors that make living rurally a challenge for many young people and this can clearly identify a need for interventions to support this specific group of young people.

To conclude it can be argued that Youth Work can play a significant role in supporting all young people, specifically providing rural young people with opportunities that they miss. Ord (2016, P.203) recognises that in order to provide a sustainable curriculum for youth work it is important ‘to promote equality of opportunity for all young people in order that they may fulfil their potential as empowered individual’s’. Youth Work can take place in a range of settings and can provide young people between the ages of 11 to 25 with a wide range of activities. Youth Work in young person centre lead and starts at where that young person is at in their life, allowing the service to provide flexible support to a range of different young people (Rauprich, 2010).
Youth work can take place in a wide range of settings including youth clubs, sports/arts clubs, faith or uniformed groups and many others. Different young people require different approaches, settings and institutional contexts from highly targeted, specialist support to a more universal offer. Youth work approaches offer such flexibility (Rauprich, 2011, p.2). 

With the flexibility and different ranges of settings it means youth workers are able to work more proactively and respond to the individual needs in reaching as many young people as possible (Simmons, et al, 2014). Therefore, this means that youth workers and youth work organisations are able to target more rural communities by understand the specific issues that they face (Elder, et al, 2015). The National Youth Agency states (2021, p.4) ‘Youth services have wide and popular appeal and engage with any young people regardless of socio-economic status or where they live’. Which means in order for youth services to work towards their core values and five pillars they need to provide an inclusive service to 11- to 25-year-olds they need to be ensuring they reach out to all young people (CWVYS, 2022). 
2.4. Young People at Risk of NEET: Interventions that Work
According to the Oxford English Dictionary (OED) an intervention is a process or action that is used to stop something before it is too late (OED, 2023). Therefore, when working with young people who are NEET the aim of the interventions could be to prevent young people in becoming NEET or to work with the NEET young people to get them back into ETE to reduce NEET statistics. Every intervention will have its own aims and objectives, and this will determine the outcome I may bring. It is dependent on what the intervention is out to achieve. During this section I will explore interventions and schemes that have been introduced to help NEET young people. I will therefore look closely at The Governments Employment Support Both Schemes through the Department of Work and Pensions, The Young Person’s Guarantee 2023 and the guidance for local authorities around Participation of Young People in Education, Employment or Training 2024. The author will also look closely at two different interventions outside of Government policy. These will be Post 16 work with young people through Youth Work settings, focusing on transition support and individual personal, social and emotional support. The second intervention will look closely at Work Based Learning settings that utilise the Jobs Growth Wales Schemes. The author will analysis both of these interventions. 
Interventions can and have been used in a wide range of settings. The National Association of Schoolmasters Union pf Women Teachers (NASUWT, 2018) state that the use of a well written and understood intervention can be helpful in ensuring support is put in place to allow progress and achievement. However, the NASUWT (2018) also recognises that a badly implemented intervention can create more work for employees and could become a workload burden. The Social Research Unit at Dartington (2013) also recognises the importance that effective interventions can have in improve outcomes for children and young people and the increasing interest government bodies have had in supporting these interventions. 
In the last decade, there has been increasing interest from government, commissioners and funders in understanding what works in improving children’s outcomes and in funding those interventions that have a proven impact on children’s outcomes. (The Social Research Unit, 2013, p.3).

Therefore, effective interventions play an important role to not just the supporting organisation but to those receiving the intervention and supporting government funders and commissioners (The Social Research Unit, 2013). An intervention could start at any time after a need is identified. If a clear need is identified where support is required to prevent that issue from developing further an intervention can be formed. If that intervention works or not is all determined on the planning, preparation and delivery of the intervention itself (Parker, 2020). The term NEET has been on the rise which means there has been an increasing focus on supporting NEETs in this day. 
In 2023 the Government released the Young Persons’ guarantee; The Young Person's Guarantee (YPG) is a Programme for Government commitment, launched by the Minister for Economy in November 2021. The YPG aims to provide young people aged between 16 to 24 in Wales with an offer of support to gain a place in education or training, find a job or become self employed. (WG, 2024, p.1). The YPG is working to ensure 90% of 16- to 24-year-olds are in ETE by 2050, which also works alongside the Government’s National Milestone. Therefore, this policy along with the Lifelong Guidnace they aim to ensure young people are given support to find suitable ETE options faster with the aim to tacking unemployment rates (Borbely-Pecze, Hitchinson, 2013).. From the YPG they have given additional support to Jobs Growth Wales+ which saw 59% of the destinations of young people who had left the programme four weeks prior to have a positive outcome (WG, 2024). This is one supporting policy that was developed in order to not only to reduce NEET statistics amongst young people but also to identify a support programme for these young people. Often young people who are NEET are also claiming some sort of government beneifts (Holtom,Bowen &Preece (2024). Holtom, Bowen and Preece (2024, p.29) found that 8% of young people between 18 ad 24 years old are claiming Jobs Seekers Allowance, 25% are claiming European Social Fund, 15% are claiming Universal Credit and a total of 51% are claiming either Jos Seekers Allowance or Universal Credit. Therefore under 50% of young people who are NEET are not claiming any government benefit related to their employment status.
Figure 4: The average age of people claiming Universal Credit, by age, in Great Britain. July 2022 compared to July 2023.
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(Department for Work & Pensions, 2023)

The above figure shows the average age of people living in Great Britain who are claiming universal credit. In comparison between July 2022 and July 2023 there is little difference with the majority being a decrease for young people aged between 16 and 25 years old (Department for Work & Pensions, 2023). However, the statistics are still significantly high with there being approxiamtelty 45,000 young people ages 19 who were claiming Universal Credit in 2023. The number that are claiming does increase with age. For young people aged 16 there seems to be less that 5,000 young people claiming in 2023 but for those aged 25 there is approximately 140,000 claiming Universal Credit. In total the report states there was 6.1 million people claiming Universal Credit in 2023 throughout Great Britain (Department for Work & Pensions, 2023). Due to there being signifiant numbers of people claiming Univrsal Creidt that has been increasing focus on support those claiming to go into employment. A research article written by (Beck, Closs-Davies & Gwilym, 2022, p.9) explored the benefit system in Wales and found that ‘Wales has seen the biggest fall in unemployment since pre-recession’. With these finding that authors explored possible recommendations for the benefit system in Wales that they felt would provide a more sustainable system in the future and help with lowering the unemployment figures. Some of these recommendations are below:

· Increasing the sick pay rate

· The implementation of a consultation between the DWP and the Welfare Rights Advisors

· Having the £20 uplift reintroduced

· DWP to work alongside the nearer-term forecasts to increase benefit payments to work alongside inflammation rates. 

· DWP should review the recommendations from the In-Work Commissioner and look closely at reviewing the taper rates and work allowances (Beck, Closs-Davies & Gwilym, 2022, p42-43).
These are just a selection of recommendations given. It is clear that there is an unemployment issue within Wales and steps are being made to resolve this. One being, the Welsh Government has devleoped employability and skills programmes. Examples of these are listed below:
· The Young Person’s Guarantee Wales – Provides opportunities for young people aged between 16 and 24 years old to help them progree into ETE.

· Jobs Growth Wales + - provoiding young people btween the ages of 16 and 19 years old with training programmes. 

· Communities for Work Plus, Working Wales – Proved over 20 year olds with employment support to help them overcome any barriers they have to accessing ETE.

· ReAct Plus, Workimg Wales – A grant funded programme that targets those at risk of redundacy (Department for Work and Pensions, 2024)
All these programmes have been developed to help young people go into employment and to support them along the way. Along with the Young Person’s Guarantee and the employability and skill programmes through the Department of Work ad Pensions, there has been more of a focus on providing support and guidance for those working with NEET young people. In 2024 the Department for Education (2024) released the Participation of young people in education, employment or training; statutory guidance for local authorities. 
This is statutory guidance from the Department for Education (the department). A local authority must have regard to it when exercising its functions relating to the participation of young people in education or training (Department for Education, 2024, p.4).
This is a well detailed document that looks closely at the responsibilities the local authority have, their dutues in regards to participations, fundig, the RPA duties, duties of young people and much more (Department for Education, 2024). Dobraszczyk (2019, p.9) states that the development of the RPA aims to ‘enhance employability’ as young people will have an ‘extended period of participation in education or training will result in the acquisition of new skills and qualifications’. Within the document released by the Department for Education (2024, p.6)  it recognises the correspondents with the Education and Skills Act 2008 and highlights the two RPA related duties that the local authoritis have in regards to 16 and 17 year olds. These two duties are:
1. Local authorities must promote the effective participation in education and training of 16 and 17 year olds in their area with a view to ensuring that those persons fulfil the duty to participate in education or training

2. Local authorities must make arrangements – that is, maintain a tracking system - to identify 16 and 17 year olds who are not participating in education or training (Department for Education, 2024, p.6).
Above are three government related policies regarding NEET young people and the importance of developing interventions of support to tackle unemployment rates. The author will now go on to looking closely at two types of interventions targeted to NEET young people. These are the Jobs Growth Wales + programmes and youth work interventions, focussing on NEET a post 16 work. self-employment) or an apprenticeship. A4. ‘The JGW+ Programme has three strands Engagement, Advancement and Employment to ensure differentiated levels of interventions are available to meet the diverse needs of individuals’ (Welsh Government, 2021, p.9).
Figure 5: Graph to show total number of programmes that had started, split by JGW+ Strands, between April 2022 and March 2023. 
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(Welsh Government, 2023)

The above figure shows how many of each strand programme had started between April 2022 and March 2023 (Welsh Government, 2023). The figure clearly shows that there is a significant decrease in programmes starting as you get onto the next strands. Engagement had 3,195 programmes start in this period. The next strand is advancement and the programme figures dropped to 2,075 (Welsh Government, 2023). Which is a 45% decrease. There is an even bigger decrease on the employment strand as it goes down to 60 programmes starting. This is a 93% decrease. Overall from engagement to employment strand there is a 92% decrease. Although overall this figure shows a lack of progression the review states that there was an overall 50% + positive outcomes achieved by learners leaving their JGW+ programme, based on heir destination within four weeks (WG, 2023). Although there is seen to be a lack of literature written around Jobs Growth Wales + programmes and the views of young people on if these are effective. An article written by Claire Pierce in 2023 (Pierce, 2023) explored the positive story of a young person who was a part of the Jobs Growth Wales + Programme who secured himself a sustainable employment. In this article the young person stated that the Jobs Growth Wales + Scheme had allowed him to grow his confidence aswell as receiving the support to secure him a job in his dream industry (Pierce, 2023). Due to this young person’s journey this article was written to promote the good work the Jobs Growth Wales + Scheme offers, with the aim to help more young people on their journey to employment. The JGW+ programme has two key objectives, which are:
· Reduce the number of young people who are NEET and
· Support young people to make the mosy of their potential (Welsh Government, 2023 p.9)

The programme deleviry has been developed to be as flexible as possible to ensure the opportunities are inviting for all young people. The work they do within these programmes should cover a wide range of activities. 
This may include but is not limited to, the use of employer work placements, work trials, community projects, voluntary work, centre-based learning opportunities and wage subsidised employment (Welsh Government, 2023, p.9).

Therefore, Jobs Growth Wales+ is an intervention that provides young people aged 16 to 19 with training opportunities with the aim to move these young people onto ETE. The other intervention the author will explore will be Youth Work Settings. The role of a youth worker is to facilitate young people’s social, personal and emotional development (Welsh Government, 2019). The National Youth Council for Ireland (2013) set up interventions focused on tackling NEET young people and providing them with the support they need.

Meeting the NEETs challenge means providing the intensive supports required by the hardest to help young people, but it also means providing appropriate supports and opportunities for those most at risk of becoming NEETs by encouraging them to remain in school. 

(The National Youth Council for Ireland, 2013, p.3).

The National Youth Council for Ireland recognised a need to support these NEET young people but also understood the complexities and challenges they may face. They recognised young people needed support and they believed that youth work interventions are what young people needed. The author states that youth workers have the knowledge and experience working with the hardest to engage young people and have the ability to provide them with life skill development and person tailored support,that meets their needs. This is often done with very little resources;

If the resources were available and the objectives and outcomes were clear and achievable, youth organisations could develop and deliver programmes to support NEETs who are either not engaging with or feel alienated from the existing education and public employment system expanding choices and learning options for young people by focusing on sustainable outcomes and progression (National Youth Council for Ireland, 2013, p.7).

 Another example of a Youth Work intervention that is used to support NEET young people in transition support from when they leave school.  Within the Youth Engagement and Progression Framework (Welsh Government, 2022) focuses on NEET support that youth workers can offer with the aim to reduce NEET statistics in the future. This includes the transition support starting after the young person leaves school. 

We want to ensure that as many young people as possible make a successful transition into education, employment and training (EET) when they leave school. Regular engagement with those young people identified as being at risk of becoming NEET will improve the probability of them making a successful transition into EET and reduce the likelihood of them becoming ‘unknown’ at a later stage (Welsh Government, 2022, p5).

Youth work therefore use their policies and principles to provide young people with support to ensure that they are able to progress after school. For some young people the transition will be a lot harder due to many reasons. There can be many reasons to why a young person may need transition support and may find that transition between school and further ETE more difficult. According to Spielhofer, Golden, Evans et al (2010, p.6) have conducted a research paper that identified some of the barriers and constraints for young people moving into ETE after finishing year 11; these are:
· Transport availability 

· Lack of courses they want to do 

· Cost of transport

· Young parents

· LDD

· Financial barriers

These are just a selection of barriers identified. Buzzeo, Marvell, Everett and Newton (2016) explore the personal and environmental barriers that young people face. These authors look more closely at disadvantaged young people and the barriers that they could face. These range from low academic achievement in school, homelessness, impact of household benefits, lack of soft skills, low confidence, substance misuse, mental health and more. Therefore, in terms of youth work their role would be to support these young people to overcome these barriers. McMahon, Parsons, Godfrey et al (2006) explored the different educational interventions that have been effective when working with young people who may have a youth crime rick factor. From the table (see appendix 6.4) youth work was identified as effective for many of the risk factor. These are:
· Aggressive behaviour, including bullying. 

· Lack of commitment, including non-attendance 

· Alienation and lack of school commitment

· Individual attitudes that condone problem behaviour 

· Early involvement in problem behaviour 

· Friends in problem behaviour

· Community disorganisation and neglect

· Availability of drugs (McMahon, Parsons, Godfrey et al, 2006, p29-30).

In 1999 the Neighbourhood Support Fund (NSF) was introduced. The aim for this funding was to target the hardest to reach and disengaged young people and to engage them into ETE;

The Department for Education and Skills (DfES) is providing £60 million over three years to fund over 660 NSF projects in 40 disadvantaged areas in England, with the aim that at least 15,000 young people will participate annually in the NSF. (Golden, Spielhofer, Sims, Aiston & O’Donnell, 2002, p.ii). 

In this report it states that a lot of those that were employed through this funding stream were youth workers. It was outlined that youth workers who were employed through this scheme were at an upper hand because they had already been able to build relationships with these young people through their roles as youth works (Golden, Spielhofer, Sims, Aiston & O’Donnell, 2002). Part of the interventions through the NSF involved outreach work, building a position appearance in the community, putting on activities that young people want to engage with and providing the young people with information, advice and guidance around ETE optional and social support (McMahon, Parsons, Godfrey et al, 2006). Therefore, to conclude interventions can play a vital role in supporting a need. In regard to both Jobs Growth Wales+ and Youth Work settings as interventions to tackle NEET statistics amongst young people they both have many similarities and differences. The aim of youth work is to support young people to reach their full potential through facilitating their person, social, emotional and physical development (C.L.D Standards Council Scotland, 2019). The aim of the JGW+ programme is to support young people aged between 16 and 19 with moving into ETE by providing them with a range of training opportunities to enable that progression (Welsh Government, 2023). Therefore, youth work interventions targeting NEET young people and the JGW+ Programmes are both set out to support young people’s development. This is however done in different settings but with a flexible approach. 
2.5. Conclusion

When concluding on this literature review it is evident that a wide range of authors and literature pieces have been used to look closely at three different topics related to NEET young people and the rurality aspect linked to this issue. For young people growing up in Wales ad figuring out their future it can be deemed as more difficult. Wales is not only see as a rural destination, with around 20% of Wales being classed as rural and a total of approximately 65% of Wales population living in areas with less the 10,000 people (Welsh Assembly Government, 2008) but also Wales has one of the highest proportion of children living in households with over half of the average income (Woods & Utz, 2022). Therefore young people in Wales are already at a disadvantage by being subject to higher chances of living in areas of deprivation but also stand high risk factors of becoming NEET due to living in rural area or areas of poverty (Brown, 2021; Rahmani & Groot, 2023; Palmer & Small, 2021). Due to all the negatives of living in rural areas many young people feel the only option they have is to move away, in order to be able to access ETE options, better housing affordability and the chance to see themselves having a bright future (The Campaign for Rural England, 2021, p,3).
3. DISCUSSION OF RESULTS 
3.1. Introduction

This section will be used to look closely at the results found from the literature review. This will be split into two of the main findings, which are reframing the context beyond NEET and the rurality and poverty amongst children and young people in Wales. The term NEET is a term that recognises somebody who is Not in Education, Employment or Training (ONS, 2016). This section will explore the term NEET and explore the stigma and stereotypes that come with the term and the possible barrier to inclusion this causing for NEET children and young people. The next section will explore the barriers to inclusion that come along with living rurally, focussing closely on NEET young people and the opportunities that they have access to in their area. 
3.2. Reframing the Context: Beyond NEET
NEET is a term used to identify somebody who is not in education, employment or training and will therefore be unemployed or economically inactive (ONS, 2016, p.3). Although the term NEET is what is widely recognised for its meaning, could this be adding to the wider issue and high unemployment rates? There is a clear issue of high rates of NEET young people (Office for National Statistics, 2016). Does characterizing a young person as NEET demotivate them from moving into ETE? This section will look into reframing the context of NEET and looking closely at the barriers the term NEET can cause to inclusion of children and young people. It is important to recognise the definition and perceptions of specific terms as Arnold and Baker (2012) recognise the terms relating to NEET young people are often formed by historical and cultural contexts. NEET is a widely recognised term to categorising young people who are Not in Employment, Education or Training. Cuzzocrea (2020) mentions that the concept of NEET in regard to young people is often reference in the media. Cuzzocrea (2020) recognises that the term NEET is associated with conditions that can lead to further social exclusion due to the existing stigmas and attitudes associated with the term NEET. According to a study lead by Suttill (2020) young people mention that falling into the NEET stereotypes presented by the media and becoming easily influenced by these stereotypes. This can be seen as positive and negative, with some young people fighting against these stereotypes and some seeing lack of reasoning to prove the stereotypes wrong (Suttill, 2021). Within Murrays (1984) relates to young people as groups of underclass young people who are disengaged for ETE settings. The term NEET has therefore created this social stigma that young people are now finding it hard from which to dissociate themselves. Can the term NEET and the stigma around the term create more barriers for children and young people trying to access ETE and becomes a barrier for inclusion. Suttill (2020) has already recognised that young people are often influenced by these stereotypes. Gabriel (2015) completed a research article, where she interviews young people who had recently moved into ETE after being NEET in order to explore the different experiences these young people had. These interviews aimed to explore young people perceptions on the term NEET and in these interview young people recognised that there are lots of stereotypes around young people claiming benefits and being generally ‘lazy workers’ (Gabriel, 2015, p.131). It is clear there are stigmas and stereotypes but what barriers does this cause? 

“Inequality and the Stereotyping of Young People” identifies significant barriers to equality for young people (Devlin, 2006, p.4).
Devlin (2006) explores young people perspectives of common stereotypes that they are faced with. Devlin (2006, p.20) found that young people felt that the media only focus on the negatives that is adding to these stereotypes and that the media is not publishing the good they do, which is leading to a continue bad view on young people. Devlin (2006, p,21) found, from the interviews, that ‘the media’s sensationalism might actually be making it worse’. 

Adapting a youth work approach when working with children and young people could be a method of solution in reengaging these young people back into ETE. As CWVYS (2022) states effective youth work can provide inclusive opportunities to young people that can support them through difficulties stages if their adolescent development. Youth work provide all young people with opportunities that are inclusive and non discriminatory. This is because youth work organisations work alongside the UNCRC and the 5 pillars of Youth Work (UNCRC, 1989; CWVYS, 2022). This means that all activities and opportunities meet the basic rights of a child and are also empowering, educative, expressive, inclusive and participative (CWVYS, 2022). Working alongside existing youth work and government legislation as well as adapting a youth workers morals and approaches could make NEET young people more likely to engage. McMahon, Parsons, Godfrey et al (2006) recognises that Youth Workers have the abilities to engage young people in communities’ activities in order to get information, advice and guidance to young people. The NEET young people that often engage in these community programmes are often already known by the youth workers, which allow the worker to use pre-existing relationships to support them into ETE (Golden, Spielhofer, Sims, Aiston & O’Donnell, 2002). Therefore, in conclusion the term NEET could be argue to contributing to consistent and high unemployment figures amongst the younger generation. Preexisting stigmas and social opinions on NEET young people can lead to young people feeling demotivated an unpowered to changing their currently NEET status (Cuzzocrea, 2020). According to the Welsh Government (2023, p.13) 13% of young people between the ages of 16 and 24 years old were NEET during a 3-year period ending June 2023. Considerations to the risk factors contributing to NEET young people need to be taken in consideration (Brown, 2021; Rahmani & Groot, 2023; Palmer & Small, 2021). As previously recognised youth workers work with young people to help them overcome significant challenges they may face during their adolescent years and therefore overcoming these identified risk factors and barriers to ETE will be the way that youth workers are able to meet their key aim of youth work; 

To enable young people to develop holistically, working with them to facilitate their personal, social and educational development, to enable them to develop their voice, influence and place in society and to reach their full potential (CLD Standards Council Scotland, 2019, p.4).
3.3. Rurality and Poverty for Children and Young People in Wales
Living rurally is identified as significant factor that contributes to somebody becoming (Brown, 2021; Rahmani & Groot, 2023; Palmer & Small, 2021). It can therefore be argued that living rurality is a barrier to inclusion for children and young people. This section will explore the issue related to rurality, the barriers it causes to inclusion and solutions to overcome the identified barriers. According to the Welsh Assembly Government (2008) approximately 20% of Wales’s population are considered as living rurally with 65% of those living in areas where there is 10,000 people or less. Therefore, rurality will affect a mass amount of people living within Wales.
Living in a rural community will; come with its positives and negatives. However, in regard to young people it is found that these young people living rurally often see more negatives than positives (Woods & Utz, 2022). According to Gorard, Lewis and Smith (2004, p.133) ‘Wales has the highest proportion in the UK of children living in households with an income below 50 per cent of the mean’. With Wales being a rural country it is common that these families will also experience one or more barrier to accessing ETE. The Welsh Assembly Government (2008) found that 20% of Wales’s population living rurally and 65% are living in areas with less that 10,000. Therefore, rurality can be seen as an issue overall in ales. However, in regard to young people and their likelihood of becoming NEET, living in a rural community has been identified as a contributing factor (Brown, 2021). Bourke and Geldens (2007) found that young people living rurally will have vulnerabilities that the youth service can play a vital role in supporting. Young people will face many challenges throughout their adolescent development and their transition into adulthood and with the added stress of living rural can make the future seem very gloomy. The Campaign to Protect Rural England (CPRE, 2021, p.3) found that 63% of young people stated that they feel in order for them to be able to see themselves having a bright future they would have to move away from their hometowns. Using the literature providing in the literature review and previous paragraph it is easily argued that living rurally is a barrier to inclusion for children and young people. Woods and Utz (2022, p.1) found that the majority of young people living in rural communities were concerned about their futures and felt it would either be hard to find suitable ETE options for them or be able to afford to buy a house with the jobs available to them. Young people are therefore choosing to leave there rural towns, that they grew up in due to uncertainty of being able to get opportunities that will allow them to secure suitable ETE options (Schmitt-Wilson, Hanson & Vaterlaus, 2020).  Woods, Heley, Howells and Goodwin-Hawkins (2021, p.13) released a table showing the migration of young people, aged between 16 and 24, in and out of rural areas of Wales. The outflow of young people was found to be considerable higher than the inflow on this table and this could be argued to be down to the lack of ETE opportunities available in their area (Glendinning, et al, 2008). According to Woods and Utz (2022) 81% of young people felt that they needed to move away from their hometown to access the right ETE opportunities for them. 

Utilising youth work provision could be a way of overcoming these barriers. Allowing young people with access to information, advice and guidance from a youth worker could open up doors to support and ETE opportunities. Youth workers engage with young people from wherever they are at that point in life (Welsh Government, 2019) and therefore youth workers can engage with that young person as soon as they make initial interaction with a worker. The flexibility and wide range of settings youth work offrs means youth workers can reach a wider audience of young people with a more proactive response (Simmons, et al, 2014). Therefore, this means that youth workers and youth work organisations are able to target more rural communities (Elder, et al, 2015). Youth workers work closely with young people to support their personal, social and emotional development (CWVYS, 2022) but to be able to do this means that they work in partnership with the community. Therefore, having close links with the community means they will know the current issues facing that community and where they can signpost and refer young people for additional support. The NSF involved many effective youth work interventions where youth workers worked with NEET young people to help them overcome barriers to ETE (McMahon, Parsons, Godfrey et al, 2006). Therefore, having 20% of the population in Wales living rurally is providing children and young people with several barriers to inclusion (Welsh Assembly Government, 2008; Woods & Utz, 2022). Living rurally is leading to young people feeling helpless and no other option to move out of their home towns to be able to access to suitable ETE options that will allow them a successful future (Glendinning, et al, 2008). With a clear barrier being identify for young people living rurally a youth work approach is recommended to provide young people with the missing support they are having due to the lack of services. The flexibility, ability to work in the community, the wide range of settings and the ability to work wherever the young person is means youth work is able to target rural communities and provide the young people with a service that will facilitate their personal growth (Welsh Government, 2019; CWVYS, 2022; Simmons, et al, 2014).
3.4. Conclusion

It has been evident that both the issues discussed in this section are preventing children and young people from progressing and causing barriers to inclusion. The context behind the word NEET and the stigmas and stereotypes is causes can be seen to be causing barriers of inclusion for children and young people who are NEET (Suttill, 2020). These stereotypes have young people feeling although they cannot do any good and that they will only ever be portrayed as bad in the media (Devlin, 2006). Living rurally can also provide barriers to inclusion for young people with young people feeling socially isolated and feeling although they have to leave their home town if they want to get a good pay job and to eventually afford to buy a house (Woods & Utz, 2022). Young people feeling as though they will not have a successful future or not been able to see much personal growth identifies that they are not being provided with the same opportunities and entitlements to young people who may live in built up areas. It is identified in the intervention section that there is and has been effective interventions that work for young people who are NEET. These being the Jobs Growth Wales + Programmes and a range of youth work interventions targeting NEET and vulnerable young people. Both interventions showed good intentions in supporting young people and were working towards similar aspirations. The National Youth Agency for Ireland (2013) recognised that youth workers have the ability to build relationships with young people, which allows the young person to receive tailored support from a professional. 
4. CONCLUSION AND RECOMMENDATIONS 
This assignment has set out to explore the perceptions and realities of young people living in Wales with the focus being on those young people who are living rurally and the links it has to those who are not in education, employment or training. The main body of the assignment focusses on a literature review that explores three sections in more detail. These sections were Not in Education, Employment ot Training (NEET) and Young People, Youth Workers: Roles and Responsibilities and Young People at Risk of NEET: Interventions that Work. Using a wide range of literature it was found that the statistics around young people who are NEET has fluctuated for many years with Wales seeming to experience the higher percentages of NEET young people that the other countries within the United Kingdom (Welsh Government, 2023, p.13). It was found throughout these sections that links to rurality and poverty were common amongst those who are NEET or those who are at significant risk of becoming NEET (Brown, 2021; Rahmani & Groot, 2023; Palmer & Small, 2021). Throughout the literature review there was a clear focus on youth work and the benefits youth work interventions could have on working with these NEET young people. Due to the purpose of youth work and its duties to provide a service that works alongside the 5 pillars of youth work meant it could be identified as the right intervention for those young people who are experiencing NEET (CWVYS, 2022). Using the literature used to write the literature review section, the author was able to complete the discussion of results section which found that Reframing the Context: Beyond NEET and Rurality and Poverty for Children and Young People in Wales were the two main discussion points. These points were explored further and were look closely at to why these two points were causing significant barriers to inclusion for children and young people within Wales. The discussion of results then lead us onto this section, the conclusion and recommendations. 
This section will start with a conclusion. A recap on the research questions and the authors original aims and objectives set to answer the questions. A clear reflection will be had in order to establish if the author was successful in meeting their aims and objectives and if the research question has been answered. The author found two key issues from the discussion of results and this section will look at recommendations to these issues. I order for these recommendations to be made the author will revisit the issue, who it involves and why/ hat needs to change. This will give a detail overview of why the recommendations have been suggested. Lastly the author will explore what the next steps might look like.

This dissertation aimed to answer the research question below through a qualitative literature review through data collection. 

RQ: Rurality and Young People at Risk of NEET: The Perceptions and Realities of Young People and Youth Workers Living in Wales. 

In order for the author to answer this question clear aims and objectives were set. These were: 

AIM:

· To explore the perceptions and experiences of both YP & YW and the impact of Rurality

OBJECTIVE: 

· To understand the unseen barriers that NEET young people experience due to rurality

· To impact upon practice and develop interventions to reduce the barriers associated with rurality.

In order to answer the research question the dissertation focussed on an evidence based study using qualitative literature. Within this it was split into three main themes; 

1. Not in Education, Employment or Training (NEET) and young people

2. Youth Worker: Roles and Responsibilities

3. Young People at Risk of NEET: Interventions that Work

The literature review allowed the author to establish two key issues that arose throughout the dissertation. To explore these issues the dissertation has considered the research question (Rurality and Young People at Risk of NEET: The Perceptions and Realities of Young People and Youth Workers Living in Wales) and will now explore these key arguments, which are:

· Reframing the Context: Beyond NEET

· Tackling Rurality and Poverty for Children and Young People in Wales

Reframing the Context: Beyond NEET

The issue roots from the historical and cultural contexts associated with the term NEET (Arnold & Baker, 2012). Due to these historical and cultural contexts stigmas and stereotypes have been formed in relation to young people who are NEET. These stereotypes and stigmas have seen to have a knock on effect on young people’s attitudes to their situations. Devlin (2006) found in her study that the majority of the young people who participated in the study felt that they could not do any good and that no matter what they will always be portrayed as bad in the media and older generation. Therefore, could the issue be down to the term NEET? Could disassociating young people with the term NEET give them a better shot of changing their employment status and moving into ETE?

In order for this issue to be solved a reconsideration is needed for the term NEET and the focus on terminology over the wider issue. It is seen that there are high levels of unemployment rates amongst young people (Labour Market, 2023). Unfortunately along with the term NEET has come with a long history of stigmas and stereotypes (Cuzzocrea, 2020). Along with any stereotype and stigma will come with consequences and Devlin (2006) found that young people often felt defeated and frustrated in regards to the false image of young people that the media often displays. The feel that only the negatives are reflected upon and all the good they do doesn’t get recognised. This has led to some young people feeling like there is little point to change if that is what they are portrayed to be (Devlin, 2006). The author believes that reconsidering the term NEET will reduce the amount of stereotypes and stigmas young people are faced with, which will give them more incentive to do something about their current employment status. Therefore, recommendation 1 would be for the Government to reconsider the term NEET. 

It is evident that there is a mass amount of young people who are NEET within Wales (Welsh Government, 2023) but there seems to be a lack of interventions that target these groups of NEET young people. Although policies have been established and written in relation to NEET young people there is still very little literature and evidence of interventions being done. For example the Young Person’s Guarantee was released as a programme that aims to provide 16 to 24 year olds in Wales with ETE support (Welsh Government, 2024). YPG is just one policy that mentioned the need for providing support for NEET young people however, when exploring literature it is hard to find anything besides youth work that is providing this vulnerable group of young people support.  Therefore, there is little insight in what works and what does not work for this specific group of young people. Therefore, without guidance it is hard to know where to start. This leads me to recommendation 2 which is proving youth workers with training and guidance on how to engage with NEET young people, with a true insight on the complexity and breadth of issues that these young people face.

Tackling Rurality and Poverty for Children and Young People in Wales

Wales is known for its rural and remote towns with 65% of Wales’s population living in areas where there is less than 10,000 people (Welsh Assembly Government, 2008). Along with Wales being known for its rurality Wales also experienced the highest proportion of children living in a household with an income considerably lower that the mean, according to Gorrad, Lewis and Smith (2004, p.133). Both rurality and poverty have been identified as significant contributing factors making someobody more likely of being NEET (Brown, 2021; Rahmani & Groot, 2023; Palmer & Small, 2021). Therefore, these vulnerabilities not only cause barriers to the young person in everyday life but I can also create barriers to inclusion and the possibility of providing themselves with a bright future where job and house prospective feel possible. Given this and the evidence throughout the literature review it is clear that tackling rurality and poverty for children and young people is essential. 
Tackling poverty and rurality is not something that can be changed overnight. However suggestions of change and more understanding around the complexity of these issues could be a method moving forward. The Campaign for Rural England (2021,p.3) found that 63% of young people who participated in their study stated they felt they would have to move away from their rual town to be able to access ETE opportunities suitable to them, aswell as seeing themselves have a brighter future all together. This is also back up by the Labour Market (2023, Table 7) who displayed a table that showed the inflow and outflow migration of young people from their rural towns in Wales A pattern was found amongst young people, which shows that a greater amount of young people decided to leave their area than come in. 

Therefore, the first recommendation, recommendation 3, that the author has in regards ti tacking rurality and poverty for children and young people in wales is;

· Providing rural towns/ villages with resources, knowledge and information that can target children and young people, in order to provide them with information, support and guidance on ETE options and personal growth. This can be done through community groups, pop up shops and mobile provisions.

It is evident that these children and young people feel they have limited access to ETE opportunities in their local area. In order to tackle this issue is to provide these children and young people with these opportunities. Therefore, providing rural towns/ villiages with resources, knowledge and information means they are getting their basic requirements met and are seeing barriers to inclusion. This can be done in a range of settings from opening up communities’ centres where staff are based within to answer any questions and support young people with any struggles, from pop up information centres or even mobile youth provisions. Engaging young people in games and activities in order to prvide them with information, advice and guidance through the informal learning approach. 

The second recommendation for tackling rurality and poverty for children and young people in Wales, recommendation 4, is; 

· Universities and colleges to provide more digital learning opportunities for children and young people who are not able to get themselves to their chosen place of study.

Literature found transport and lack of opportunities as a contributing factor to why a young person is or is at risk of being NEET (Brown, 2021; Rahmani & Groot, 2023; Palmer & Small, 2021). Sadler, Akister & Burch (2015) also found that those living in or around poverty are risk factors to being NEET. The Campaign for Rural England (CPRE, 2021, p.3) also found that 86% of young people who stated that they want to leave the rural town also state there ther is limited transport links for them. Therefore opening up the possibilities for young people to move their studies online will mean that they will have access to a wider range of universities and colleges. Which also means that they will be able to have a choice of study that will be suitable for them, instead of feeling the need to move away due to lack of suitable ETE opportunities (CPRE, 2021).

The last recommendation for this section is (recommendation 5);

· Education settings and learning centre to engage children and young people in transition support early, where all there options after school are explored prior to them finishing secondary school.

A teacher is often the person that will spend the majority of their time with a young person as they teach and support them from year 7 up until year 11. Therefore, a young person would have built a relationship with their teacher and if those teachers start educating young people on their options after school, this could mean they are less likely to be NEET after school, due to not knowing their options. 

Overall four recommendation have been made which are below;

Recommendation 1: Review of term NEET by Government.

Recommendation 2: Training for YW on the complexity and breadth of NEET to ensure an individual response to CYP.
Recommendation 3: Providing rural towns/ villages with resources, knowledge and information that can target children and young people, in order to provide them with information, support and guidance on ETE options and personal growth. This can be done through community groups, pop up shops and mobile provisions.
Recommendation 4: Universities and colleges to provide more digital learning opportunities for children and young people who are not able to get themselves to their chosen place of study.

Recommendation 5: Education settings and learning centre to engage children and young people in transition support early, where all there options after school are explored prior to them finishing secondary schhol.

These recommendations have been made using the discussion and issues found from the literature review. All these have been recommendations that the author feels will help tackle the stigmas and stereotypes linked to the term NEET and also tackling the issue around children and young people living in rural poverty. 

Moving forward tailored support for children and young people who are NEET or at risk of becoming NEET needs to continue to happen. Next steps in regards to NEET young people living rurally would be to engage with these young people living within it. Engaging young people within research around their views and perspectives on what life is like living in rural areas of Wales. This will include exploring what options are available to them and where they see themselves in the future. Having insight perspective on exactly what these young people feel means person centred interventions can be created sculpted around the specific needs of the young people. Moving forward, the author believes that more research is needed to be done into the consequences and the impacts that stereotyping and certain stigmas can do on a young persons wellbeing and future aspiration. With this it will support the argument that reconsidering the term NEET is needed in order to not only support young people’s wellbeing but to also see a positive decline in those who are NEET. Lastly moving forward considerations into personal circumstances and reasoning behind high figures is needed, with more of a positive focus on support, instead of a negative focus on what negative impacts it has. 
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	2
	Proposed start date:
	20/09/2023
	Proposed end date:
	31/05/2023

	
	Introduction to the Research (maximum 300 words per section)

Ensure that you write for a Non-Specialist Audience when outlining your response to the points below:

· Purpose of Research Activity

· Proposed Research Question

· Aims of Research Activity

· Objectives of Research Activity

Demonstrate, briefly, how Existing Research has informed the proposed activity and explain

· What the research activity will add to the body of knowledge 

· How it addresses an area of importance. 

	3
	Purpose of Research Activity

Introduction

· Signpost to the WHOLE dissertation. Clarify that it is based on a local authority on Wales.

Literature Review

· Introduction

· NEET YP

· Definition of NEET (Not in Education, Employment or Training)

· Statistics of NEET young people. Compare United Kingdom Statistics to Wales. Look at NEET statistics for different areas in Wales. 

· YW Roles and Responsibilities

· Define what Youth Work is linking to National Occupations Standards and Youth Work Strategy for Wales.

· The roles and responsibilities for Youth Workers within statutory services.

· What are the specific roles and responsibilities of a youth worker working with NEET young people and those living in rurality? 

· Interventions that Work

· Have a look at things that have already been ‘done’ in United Kingdom or international.

· Compare interventions 

· Conclusion

(this box should expand as you type)

	4
	Research Question

Q1) what are the perceptions and experiences of Young People at Risk of NEET and the impact of Rurality?

Q2) what are the perceptions and experiences of Youth Workers working with Young People at Risk of NEET and the impact of Rurality?

(this box should expand as you type)

	5
	Aims of Research Activity

AIM:

· To explore the perceptions and experiences of both YP & YW and the impact of Rurality
(this box should expand as you type)

	6
	Objectives of Research Activity

OBJECTIVE: 

· To understand the unseen barriers that NEET young people experience due to rurality

· To impact upon practice and develop interventions to reduce the barriers associated with rurality.
(this box should expand as you type)

	
	Proposed methods (maximum 600 words)

Provide a brief summary of all the methods that may be used in the research activity, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed. You do not need to justify the methods here, but should instead describe how you intend to collect the data necessary for you to complete your project.

	7
	· Introduction

· Context of Study

· Will be basing it on Local Authority with Wales. 

· Focus group of 6-10 young people. 

· Online questionnaires for young people to complete. This will allow me to reach more young people.

· Online questionnaire for youth workers to complete. 

· Clear increase in people living rurally from bellows statistics table (Rural Vision Evidence Report Final Eng.pdf (rural-urban.eu)).
[image: image9.png]10-year change

20-year change

25-year change

2010-2019 2000-2019 1995-2019
Isle of Anglesey +0.3% +3.2% +2.4%
Gwynedd +2.8% +6.7% +6.0%
Conwy +2.1% +7.9% +7.6%
Denbighshire +1.6% +3.4% +6.4%
Powys -0.3% +5.0% +8.7%
Ceredigion -3.4% -3.0% +2.7%
Pembrokeshire +3.2% +11.8% +12.1%
Carmarthenshire +3.2% +9.2% +10.4%
Monmouthshire +3.9% +12.0% +12.2%
Rural Wales total +1.8% +6.8% +8.1%

Table 4.1: Change in population for rural counties in Wales over 10-, 20- and 25-year periods




· Justification for Methodology

· xxxxx

· xxxxx

· Methods Population and Sample
· Approx. how many YP in your service – Data audit being pulled!!
· Gender/age/urban/rural – Data audit being pulled!!
· 6 to 10 young people to engage in a focus group.

· Online questionnaire for young people and Youth Workers to complete. 

· Case studies to be completed for a minimum of two young people living in the more rural areas. These will be kept anonymous. 
· Questionnaire

· YP: Generic questions/Specific questions on rurality and their lives
· YW: xxxxx/xxxxx
· Focus Group
· 10 YP F

· Focus on images/words/barriers benefits

· Case studies
· 2 – 3 young people to participate in anonymous case studies. 
· Ethics

· Letter/ email from your boss

· PG2-E1

· Power relationships FG

· Anonymity, confidentiality 

· Trustworthiness 

· define

· Data Analysis

· Thematic Analysis

· Conclusion
(this box should expand as you type)


	
	Location of research activity

Identify all locations where research activity will take place.

	8
	Place of residence and University.

(this box should expand as you type)

	
	Research activity outside of the UK

If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural and/or legal sensitivities or vulnerabilities of participants. If you live in the country where you will do the research then please state this.

	9
	Not Applicable
(this box should expand as you type)


	10
	Use of documentation not in the public domain: Are any documents NOT publicly available? 


	NO
	☒

	
	
	YES
	☐

	11
	If Yes, please provide details here of how you will gain access to specific documentation that is not in the public domain and that this is in accordance with the current data protection law of the country in question and that of England and Wales.

(this box should expand as you type)

	
	Does your research relate to one or more of the seven aims of the Well-being of Future Generations (Wales) Act 2015?
	YES
	NO

	12
	A prosperous Wales
	☐
	☒

	13
	A resilient Wales
	☒
	☐

	14
	A healthier Wales
	☐
	☒

	15
	A more equal Wales
	☒
	☐

	16
	A Wales of cohesive communities
	☐
	☒

	17
	A Wales of vibrant culture and thriving Welsh language
	☐
	☒

	18
	A globally responsible Wales
	☐
	☒

	19
	If YES to any of the above, please give details:

	
	13) working on developing best practice

15) supporting children and young people to fully engage with society 

(this box should expand as you type)


SECTION F: Scope of Research Activity

	
	Will the research activity include:
	YES
	NO

	1
	Use of a questionnaire or similar research instrument?
	☒
	☐

	2
	Use of interviews?
	☐
	☒

	3
	Use of focus groups?
	☒
	☐

	4
	Use of participant diaries? 
	☐
	☒

	5
	Use of video or audio recording?
	☐
	☒

	6
	Use of computer-generated log files?
	☐
	☒

	7
	Participant observation with their knowledge?
	☐
	☒

	8
	Participant observation without their knowledge?
	☐
	☒

	9
	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	10
	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	11
	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	12
	Investigation of participants involved in illegal activities?
	☐
	☒

	13
	Use of procedures that involve deception?
	☐
	☒

	14
	Administration of any substance, agent or placebo?
	☐
	☒

	15
	Working with live vertebrate animals?
	☐
	☒

	16
	Procedures that may have a negative impact on the environment?
	☐
	☒

	17
	Other primary data collection methods. Please indicate the type of data collection method(s) below.
	☒
	☐


	
	Details of any other primary data collection method:

Case Studies

(this box should expand as you type)
	
	


If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 

SECTION G: Intended Participants

If there are no participants then do not complete this section, but go directly to section H.

	
	Who are the intended participants:
	YES
	NO

	1
	Students or staff at the University?
	☐
	☒

	2
	Adults (over the age of 18 and competent to give consent)?
	☒
	☐

	3
	Vulnerable adults?
	☐
	☒

	4
	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)
	☐
	☒

	5
	Prisoners?
	☐
	☒

	6
	Young offenders?
	☐
	☒

	7
	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	8
	People engaged in illegal activities?
	☐
	☒

	9
	Others. Please indicate the participants below, and specifically any group who may be unable to give consent.


	☐
	☒

	
	Details of any other participant groups:

(this box should expand as you type)
	
	


	
	Participant numbers and source

Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	10
	How many participants are expected?


	10

(his box should expand as you type)

	11
	Who will the participants be?


	People over 18 years of age

(this box should expand as you type)

	12
	How will you identify the participants?
	Through links to workplace – email sent via provider to cohort anonymised 

(this box should expand as you type)

	
	Information for participants:
	YES
	NO
	N/A

	13
	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☒
	☐
	☐

	14
	Will you tell participants that their participation is voluntary?
	☒
	☐
	☐

	15
	Will you obtain written consent for participation?
	☒
	☐
	☐

	16
	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☒
	☐
	☐

	17
	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☒
	☒

	18
	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☒
	☐
	☐

	19
	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☒
	☐
	☐

	20
	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☒
	☐
	☐

	21
	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☒
	☐
	☐

	22
	If NO to any of above questions, please give an explanation 

	
	(this box should expand as you type)


	
	Information for participants:
	YES
	NO
	N/A

	24
	Will participants be paid?
	☐
	☐
	☒

	25
	Is specialist electrical or other equipment to be used with participants?
	☐
	☐
	☒

	26
	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☐
	☒

	27
	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☐
	☒

	28
	If YES to any question, please provide full details 

	
	(this box should expand as you type)


SECTION H: Anticipated Risks


	Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  
	

	1
	Full risk assessment completed and appended? 
	Yes 
	☐

	
	
	No
	☒

	2
	Risks to participants
For example: sector-specific health & safety, emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	
	Risk to participants:

Not applicable
(this box should expand as you type)
	How you will mitigate the risk to participants:

(this box should expand as you type)

	3
	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	
	(this box should expand as you type)

	4
	Risks to the investigator
For example: personal health & safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	
	Risk to the investigator:

· Issues raised by participants are emotional

(this box should expand as you type)
	How you will mitigate the risk to the investigator:
· I can go to student services counselling services if required

(this box should expand as you type)

	5
	University/institutional risks
For example: adverse publicity, financial loss, data protection

	
	Risk to the University:

· Falsification of data collected
(this box should expand as you type)
	How you will mitigate the risk to the University:

· Ensure that all data is read by participants before final submission and agreed
(this box should expand as you type)

	6
	Environmental risks
For example: accidental spillage of pollutants, damage to local ecosystems

	
	Risk to the environment:

· Carbon Footprint travelling to collect data
(this box should expand as you type)
	How you will mitigate the risk to environment:

· All interviews are online

(this box should expand as you type)


	
	Disclosure and Barring Service

	
	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	YES


	NO


	N/A



	7
	Does your research require you to hold a current DBS Certificate?
	☐
	☐
	☒

	8
	If YES, please give the certificate number. If the certificate number is not available please write “Pending”; in this case any ethical approval will be subject to providing the appropriate certificate number.
	


SECTION I: Feedback, Consent and Confidentiality

	1
	Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when? 

	
	Via email
(this box should expand as you type)

	2
	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	
	All participants will be given information about the research and their rights of withdrawal, confidentiality and anonymity before they consent to the project.
(this box should expand as you type)

	3
	Confidentiality / Anonymity

Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	
	All data will be given an anonymous code to ensure confidentiality and anonymity.

Any data which might identify the participants/organisations will be omitted.
(this box should expand as you type)


SECTION J: Data Protection and Storage

	
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	1
	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person. Any video or audio recordings of participants is considered to be personal data.
	☐
	(

	
	If YES, provide a description of the data and explain why this data needs to be collected:

	2
	(this box should expand as you type)

	
	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	3
	“Special category data” means sensitive personal data consisting of information as to the data subjects’ –
(a) racial or ethnic origin,
(b) political opinions,
(c ) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used for ID purposes),
	☐
	(

	
	If YES, provide a description of the special category data and explain why this data needs to be collected:

	4
	(this box should expand as you type)



	Will data from the research activity (collected data, drafts of the thesis, or materials for publication) be stored in any of the following ways?
	YES
	NO
	

	5
	Manual files (i.e. in paper form)?
	☐
	☒

	6
	University computers?
	☒
	☐

	7
	Private company computers?
	☐
	☒

	8
	Home or other personal computers?
	☐
	☒

	9
	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☐
	☐

	10
	“Cloud” storage or websites? UWTSD
	☒
	☐

	11
	Other – specify:


	☐
	☒

	12
	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of backup procedures, password protection, encryption, anonymisation and pseudonymisation:

	
	All data will be password protected

(this box should expand as you type)


	
	Data Protection

	
	Will the research activity involve any of the following activities:
	YES
	NO

	13
	Electronic transfer of data in any form?
	☐
	☒

	14
	Sharing of data with others at the University outside of the immediate research team?
	☐
	☒

	15
	Sharing of data with other organisations?
	☐
	☒

	16
	Export of data outside the UK or importing of data from outside the UK?
	☐
	☒

	17
	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	18
	Publication of data that might allow identification of individuals?
	☐
	☒

	19
	Use of data management system?
	☐
	☒

	20
	Data archiving?
	☐
	☒

	21
	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and Data Protection Act (2018) (and any international equivalents, where appropriate):

	
	Data will be transferred between student and Supervisor using password protected University emails

(this box should expand as you type)

	22
	List all who will have access to the data generated by the research activity:

	
	Student Researcher

Supervisor

Second Marker

External Examiner

(this box should expand as you type)

	23
	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	
	Student Researcher

Supervisor

(this box should expand as you type)

	24
	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	
	(this box should expand as you type)

	25
	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so please explain. (Most relevant to academic staff) 

	
	Not applicable

(this box should expand as you type)

	26
	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)
	YES
	☐

	27
	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	YES
	☐


SECTION K: Declaration

	
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/ 

	1
	Signature of applicant:
	
	Date:




For STUDENT Submissions:

	2
	Director of Studies/Supervisor:
	C Lohmann-Hancock
	Date:
29/09/2023

	3
	Signature:
	C Lohmann-Hancock
	


For STAFF Submissions:

	4
	Academic Director/ Assistant Dean:
	
	Date:

	5
	Signature:
	
	


	Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:

☒
	I have read the guidance notes supplied before completing the form.

	☒
	I have completed ALL RELEVANT sections of the form in full.

	☒
	I confirm that the research activity has received approval in principle

	☐
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☐
	I have attached a full risk assessment (where appropriate)  ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT

	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☒
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Academic Director.


6.2. Appendix 2 Proposal Form
Institute of Education and Humanities/

Yr Athrofa Addysg a’r Dyniaethau
MA Dissertation Approval Form/

Ffurflen Gymeradwyo Traethawd Hir MA

ECGE7002Q/ECED7010 
	Student Name/ Enw Myfyriwr
	Ashlie Jade Day

	Degree Scheme/ Cynllun Gradd
	

	Start date/ Dyddiad cychwyn
	20/09/2023
	End Date / 

Dyddiad TBC
	31/03/2023


	Title of Dissertation/Teitl eich Traethawd Hir


	Rurality and Young People at Risk of NEET:

Perceptions and Realities from Young People and Youth Workers



	Research Question/Cwestiwn Ymchwil



	Q1) what are the perceptions and experiences of Young People at Risk of NEET and the impact of Rurality?

Q2) what are the perceptions and experiences of Youth Workers working with Young People at Risk of NEET and the impact of Rurality?



	Aims and Objectives/Nodau ac Amcanion


	AIM:

· To explore the perceptions and experiences of both YP & YW and the impact of Rurality

OBJECTIVE: 

· To understand the unseen barriers that NEET young people experience due to rurality

· To impact upon practice and develop interventions to reduce the barriers associated with rurality.


	Outline of your Dissertation/ Amlinelliad o'ch Traethawd Hir

	Introduction

· Signpost to the WHOLE dissertation. Clarify that it is based on a local authority on Wales.

Literature Review

· Introduction

· NEET YP

· Definition of NEET (Not in Education, Employment or Training)

· Statistics of NEET young people. Compare United Kingdom Statistics to Wales. Look at NEET statistics for different areas in Wales. 

· YW Roles and Responsibilities

· Define what Youth Work is linking to National Occupations Standards and Youth Work Strategy for Wales.

· The roles and responsibilities for Youth Workers within statutory services.

· What are the specific roles and responsibilities of a youth worker working with NEET young people and those living in rurality? 

· Interventions that Work

· Have a look at things that have already been ‘done’ in United Kingdom or international.

· Compare interventions 

· Conclusion

TBC Methodology and Methods

· Introduction

· Context of Study

· Will be basing it on Local Authority with Wales. 

· Focus group of 6-10 young people. 

· Online questionnaires for young people to complete. This will allow me to reach more young people.

· Online questionnaire for youth workers to complete. 

· Clear increase in people living rurally from bellows statistics table (Rural Vision Evidence Report Final Eng.pdf (rural-urban.eu)).
[image: image10.png]10-year change

20-year change

25-year change

2010-2019 2000-2019 1995-2019
Isle of Anglesey +0.3% +3.2% +2.4%
Gwynedd +2.8% +6.7% +6.0%
Conwy +2.1% +7.9% +7.6%
Denbighshire +1.6% +3.4% +6.4%
Powys -0.3% +5.0% +8.7%
Ceredigion -3.4% -3.0% +2.7%
Pembrokeshire +3.2% +11.8% +12.1%
Carmarthenshire +3.2% +9.2% +10.4%
Monmouthshire +3.9% +12.0% +12.2%
Rural Wales total +1.8% +6.8% +8.1%

Table 4.1: Change in population for rural counties in Wales over 10-, 20- and 25-year periods




· Justification for Methodology

· xxxxx

· xxxxx

· Methods Population and Sample
· Appox how many YP in your service – Data audit being pulled!!
· Gender/age/urban/rural – Data audit being pulled!!
· 6 to 10 young people to engage in a focus group.

· Online questionnaire for young people and Youth Workers to complete. 

· Case studies to be completed for a minimum of two young people living in the more rural areas. These will be kept anonymous. 
· TBC Questionnaire

· YP: Generic questions/Specific questions on rurality and their lives
· YW: xxxxx/xxxxx
· TBC Focus Group
· 10 YP F

· Focus on images/words/barriers benefits

· TBC Case studies
· 2 – 3 young people to participate in anonymous case studies. 
· Ethics

· Letter/ email from your boss

· PG2-E1

· Power relationships FG

· Anonymity, confidentiality 

· Trustworthiness 

· define

· Data Analysis

· Thematic Analysis

· Conclusion
Conclusion and Recommendations 

· Overview of your Dissertation

· Then link your Research Question to your discussion. 

· Then make Recommendation(s)

Reference List

· Wood, M (2020). A Rural Visual for Wales. Thriving communities for the future. THE EVIDENCE REPORT. Aberystwyth University
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· Appendix 3: TBC




	Short Introductory Bibliography: Llyfryddiaeth rhagarweiniol byr


	· Wood, J., Westwood, S., Thompson, G. (2014). Youth Work: Preparation for Practice. United Kingdom: Taylor & Francis.
· Jeffs, T., Smith, M. K. (2010). Youth Work Practice. United Kingdom: Bloomsbury Publishing.
· Youth and the Rural Economy in Africa: Hard Work and Hazard. (2021). United Kingdom: CABI.
· Rural Youth at the Crossroads: Transitional Societies in Central Europe and Beyond. (2020). United Kingdom: Taylor & Francis.
· The Future of Rural Youth in Developing Countries: Tapping the Potential of Local Value Chains. (2018). United Kingdom: OECD.
· Jentsch, B. (2017). Young People in Rural Areas of Europe. United Kingdom: Taylor & Francis.
· Gray, M. L. (2009). Out in the Country: Youth, Media, and Queer Visibility in Rural America. United States: NYU Press.
· Lahire, N., Johanson, R., Wilcox, R. T. (2011). Youth Employment and Skills Development in The Gambia. United States: World Bank Publications.
· Global Perspectives on Rural Childhood and Youth: Young Rural Lives. (2007). (n.p.): Taylor & Francis.
· Ethical Issues in Youth Work. (2010). United Kingdom: Taylor & Francis.
· Young People's Life and Schooling in Rural Areas. (2019). United Kingdom: Tufnell Press.

	Proposed Supervisor/Goruchwyliwr awgrymedig



	Associate Professor Caroline Lohmann-Hancock


Please indicate whether ethical approval for project is needed – YES
Please indicate whether sufficient resources are available for the project – YES
The above topic, proposal, and supervisor have been agreed:  
Signed : Associate Professor C Lohmann-Hancock 

Programme Director/ 

Date:…11 October 2023

Dyddiad
6.3. Appendix 3: UNCRC Articles
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6.4. Appendix 4: Effective educational intervention table 

[image: image12.png]‘Table 21 Effective educational interventions by youth crime risk factor

Low family income / poor
housing

Risk factor Programme strategy
Poor parental supervision | Pre-school education, after-schoo clubs.
and discipline
Family history of problem | Family iteracy.
bohaviour
Parontal involvement in | | Famiy Teracy.
atitudes  condoning
problom bohaviour
“Afier-school clubs.

Low ‘achievement
boginning  in  primary
school

Pro-school oducation, Tamily Teracy, _roading schames,
reasoning and social skils education, organisational chango in
‘chools, aftr-school cubs, mentoring, youth employment with
education, preventing. non.atiendance and exclusion, further
educalion fordsaffected youth

‘Aggrossive _bohaviour,
including bullying

Pro-school oducation, reasoning and social skils education,
‘organisational chango in schools, mentoring, preventing non-
attendance and exclusion, youthwork.

Lack of commitment,
including non-attondance

Pro-school _education, family Tieracy, reading schomes,
roasoning and social skills oducation, organisational chango in
‘schools, mentoring, youth  employment _with _education,
preventing non-atiendance and exclusion, further education for

disaffected youth, youth work

‘School disorganisation

Roading schomes, reasoning and_social skils_oducation,
‘organisational change in schools, preventing non-attendance and
exclusion.

“Allonation and lack of
social commitment

Farening information and support, reasoning and social SKifs
oducation, organisational chango In_schools, aftor-school
‘clubs, mentoring, youth empioyment with education, preveriing
non-attendance and_exclusion, further education for disaffected
‘youth, youth work, peer-ed community programimes.

Individual _attitudes_that

Farening information and suppori, organisational change in
schools, _after-school _clubs, _mentoring, _preventing _non-
attendance and exclusion, YOulh - work, peered  community
programmes.

Early _involvoment _in
problom bohaviour

Paronting information and support, reasoning and socal SKITs
oducation, organisational change in schools, aftr-school
clubs, mentoring, preventing non-atendance and excluson. youlh
Work, peer-ied communly programmes

Frionds _Involved _in

Fareniing information support,_easoning and_social skifs

noighbourhood

problom bohaviour oducation, organisational chango In schools, after-school
clubs, mentoring, preventing non-attendance and exciusion, youth |
Work, peer-ed community programmes.

Disadvantaged Vouth employment with education.

Community

Vouth armployment wilh education, JOUR WG




[image: image13.png]Gisorganisation _and
neglect

“Avallability of drugs

‘Organisational chango In schools, Joulh Wark, and peeried
‘community programmes.

High turnover and lack of
noighbourhood
attachment

‘Organisational chango In_schools, _aftor-school _clubs,
‘mentoring, youth employment with education, further educaton
for disaffected youth, peer-Jed communty programmes.

‘Source: YJB, 2001, See reference for further informaion about the above programmes.





3
54

