Reflecting on Posters competition.
This  reflection is on the poster project of our group of four ,I applied Kolb(1974) reflective  learning cycle to review on the group work we did and my  contribution how and why our poster was done  successfully and what went wrong and what was right? Kolb learning cycle is a theory that in its four stages linked together as process  rotating circle the first then the next. To reflect on what I learned, is based on inner feelings and social boundaries and my backgrounds of skills and previous knowledge. Kolb’s learning cycle is the best theory for my learning situation, where I experienced the poster project and the group outcome, about what we did as a group and my contribution to the group. The cycle will show my habit or the learning style.  I will put my feelings and understanding to the experience that I got about the poster and  the presentation we did together. The importance of reflection as learning process is to notify and correct my mistakes and the reason of making it, and how far I succeeded, finding out what skills do I need to reviewed. Reflecting on my work will give me the confidence to take suitable reasonable decision and within boundaries.    
The poster presentation was about demonstrating beliefs, attitudes and values that contribute to the organizational success, showing how individuals align their values, attitudes and beliefs. 
My group of four in the course, divided the sections  between us. Everyone had the chance to choose what section, he could do the research on, no matter if the section is big or small because we will consult each other to produce the final work. We belief that when everyone make his/her choice, is what he can demonstrates well according to his capacity, either having enough time or had idea or experience. We created good  WhatsApp link, by which we could communicate easily to discuss and share our ideas as collective work, showing our respect to everyone contribution and the ability to work as one group for the first-time on this project. It is a new experience that I could learn from it. 
We decided to do our best effort to win the competition ,we dedicated  our- selves as classmates to achieve that mission which is the winning poster. I selected the last question about how a person select the organization or a certain job aligning beliefs ,values and attitudes. The question was to research on both organizational and individual beliefs, values and attitudes, as an specialist or someone having ability to do that job. I did my research, wrote very long notes which is impossible to presented in five minutes. It was difficult to me , that how to reduce my research of two pages into fewer points and, covering it within time limit  given to each. Two things I was struggling to overcome , the time management and getting my points clear to my fellow audience, attracting them to follow me while presenting and understand my answers.   Gibb’s (1988) expanding that analysing makes sense of situation.
Answering the question how to align my personal values, attitudes and beliefs with organizational, my opinion is relying on having profession and applied for that job, I compared what I could benefit on short and long term when getting that job. and I put assumption that  to work in one of high street organization could benefit me as well as the organization. John .Rubio(1998)uttered that  it is vital when applying for a job to review and reflect on your experience knowing your weakness and strength. 
Based on my personal principles I used focus values as professional to get that job ,where some of my solid beliefs been dropped, as I am heading to the future values, when I get the job which is my ambition . To align with the organisation like Debenham,  Next or British steel or DHL , they have  pre-set of  different values that I could be reached via the organization website ,magazines,   media advertisement and their offers when they are recruiting employees or  information  from workers already joined them.
My personal beliefs ,working as professional employee are the ones governs my behaviour at the organization, following the code of conduct, set by the organization as it is a shared values between me and the organization, being motivated and committed to work ,as they are honest ,respecting, ready for me to part of the organization,  both on fairness executing the contract and having my profession as an example of the good quality carrying my own duty , having accountability, govern by laws and regulations within organization. If  I get the win-win situation is what I am looking for. 
I have to consider  the differences between every organization’s  ethics as they carry out different working fields ,having different work environment. The  organization I selected,  cannot change its pre-set values because of me, but  on the long-term they might discover some of my behaviours which do not suit the organizational code of conduct and then take their decision on my case . I still will maintaining the minimum professional standard within the boundaries that governs both of us to achieve our goals respecting the contract. Ed Petkus Jr ( 2000) explained that in order to have good planning there is a need to revisit previews work, assess and evaluate as guides.   
On the poster I showed how principles of both ,individuals and organization set on balanced to be shared when making the choice. answering questions on the poster, gave me another experience of how to judge the shared  values  which could lead to reach positive situation. This project of the poster gave me the opportunity to understand the value of group work.  According to Kolb’s (1984) cycle, no human is perfect and always need to learn from experiences.
I can say that we as group benefitted from exchange of ideas and experiences, although everyone in the group has, the negative and positive sides, for example some of us reacts late others not and others are struggling to bring him on board ,because he is important to the group and has to show how far, he is on the section, he opt  to research on. JE Stice (1982) explained the reflective way is what student learn for learning experiences to progress.
I can conclude that beginning of new group to work together is to get to understand each other ,discuss about the project ,putting strategy, allocation of work and time frame to make achievement. According to Reid (1993) reflection is a process of reviewing and evaluating from previews to be able to form the future. I learned from my experience by reflecting on my work within the group and my individual contribution. I need to enhance my writing skills and time management when doing the presentation with the group.
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