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a) 

a) [bookmark: _Toc123678357]The current state of the Labour Market
The place where workers and employees interact with each other is known as labour market. In this market, the employers compete with each other for hiring the best and the workers compete for taking the best job available in the market which can satisfy them. (The Economics Times , 2023) Further discussion about the current state of labour market in different contact has been discussed comprehensively as follows; 
[bookmark: _Toc123633458][bookmark: _Toc123678358]World Labour Market
The world labour market is rapidly changes because of many external forces like poverty and the global pandemic COVID-19. Even before the global pandemic, the change rate of world was rapid and the nature of work and skill acquisition was changing rapidly. The technological advancement and globalisation in the market has created significant economic opportunities as well as challenges while creating a completely new geography of jobs. The climate change is also affecting the world labour market as it is significantly disrupting the livelihood and generating the displacement in different area across the globe. Because of the climate change, the new opportunities in the greener economic activities are significantly rising and the demand of necessary skills and input to clients the opportunity in greener economic activities is rapidly increasing. In the global market, demographic landscape is developing. e.g., in some countries, the labourers are ageing and in some other countries the numbers of youth are increasing. Because of the shift in demographic landscape, it is extremely important for the policymakers of labour market to understand the requirement of particular demographic landscape. At similar time, the demographic shift in the labour market increases concerns like the consequences of shrinking the labour force because of depreciating skills because of ageing and that creates questions about maintaining social cohesion (The world Bank , 2021). 
There are increasing opportunities and challenges in the labour market of the world but at similar time there are many structural issues like inequality and informality. There are many types of inequalities related to the form of employment, gender, age or location for the workers. The employers are providing jobs as per their different mentality in different landscape. There are also many areas across the globe whether youth workers or working in a low productivity activities and they are often informally hired without having access to any legislative or social protections and they also do not have any opportunities to move up the ladder of labour market or learn and grow. Because of that, many workers in the labour market of the world is poor and one step away from falling into the poverty (The Economics Times , 2023). 
[bookmark: _Toc123633459][bookmark: _Toc123678359]Labour Market in Developed Countries 
In the developed countries, the regulation of the labour market can be continuous. There can be interventions like the security of jobs, minimum wages, highlighting the ideological differences about the role of government and social contract between the labour and capital, the direct effect on people’s livelihood, etc. In the developed countries, the challenges in the labour market or to establish the right balance between enabling decent working conditions and income for the workers which can allow the employers flexibility for running their operations efficiently at a reasonable cost. The politics cannot be element as an important aspect in the labour market of developed countries as it has significant role in the market. The politics significantly affects in making the regulatory options of the labour market which can be important for the economic and social outcomes for employees and employers. In the developed countries, the decision makers or the employees have access about the expanding and extensive research which can help them in guiding the deliberations for regulating the labour market (BETCHERMAN, 2021).
[bookmark: _Toc123633460][bookmark: _Toc123678360]Labour Market in Developing Countries 
In the developing country, there has not been much analysis about the labour market but as per the available data, there are many developing countries in the labour market who rules in the zone where some of the protection is provided to the labourers who were in the organization without imposing major cost on the form or the economy of the country. In many developing countries across the globe the value of minimum wages has been said about the average value added per worker. So, the employers in those countries have a strong incentive for bypassing the law and there are some other countries who do not have minimum wages policy at all. The policies made for the developing market are made by using industrialised models which was predicted on wage employment which actually applied to very small portion of the workers in the developing countries. There are some developing countries like Ethiopia and Tanzania in which, there are more than 80% of the population are self-employed or somehow engaged in the family work. So, in the countries like this, there cannot be the regulations like job security roles, the rules of minimum wages and other legislation (BETCHERMAN, 2021). There are some regions in the developing country where the labour market is structured but also in those regions compliance is a formidable challenge for everyone. The developing countries have weak enforcement capacity and that is why in the labour market of these countries, it is a serious constraint to achieve effective regulations in the labour market. The inspector to working population ratios can be really low in developing countries comparing to the developed countries. The biggest challenge of the labour market of developing countries is that there are majority of the workers who are far away from the formal labour market (David Lam, 2022).
[bookmark: _Toc123633461][bookmark: _Toc123678361]UK Labour Market
The labour market of UK has witnessed many fluctuations in recent past because of many external factors like global pandemic COVID-19. The employment rate in UK in UK was 70.5% in 2022 which is 1.1% lower than the employment rate before the global pandemic COVID-19. The number of workers are significantly decreasing in UK as the self-employed workers are rapidly increasing. The unemployment rate has also been increased by 0.2% (Leaker, 2022). In the year 2022, the inflation rate has also increased in UK and that means the earning for the workers has been decreasing. Different data related to the labour market of India from the year 2011 to 2022 has been described in the image below. 
[image: ]
(Andy Powell, 2022)
Looking on the surface, the labour market of UK looks healthy as there Is rise of more than 100,000 employees in 2022 and the growth for wages has been 6%. There is a small sign for challenge for the labour market of UK that the unemployment in October 2022 was raised approximately 23.7% and the job vacancies over the same period of time were down by 65,000 jobs. In the labour market of UK, there is a big difference between the public and private sector. The employees are provided limited flexibility in the public sector and add other hand in the private sector, the employees have more flexibility and that is why it is not hard to say that the public sector of UK is having a hard time in retaining the staff members (Elliott, 2022). 
Sectorial changes in UK is the major key driver which has changed the demand for skills in the labour market (Rob Wilson, 2020). Unemployment rate in UK has falls as the unemployment rate in UK was 3.7% when 1.25 million people aged over 16 were on employed. But in 2022, the level of unemployment has fallen as there were 128,000 unemployed aged 16+ in UK.  In the current labour market of UK, the number of vacancies has been falling consistently as it is below level seen in previous years (Andy Powell, 2022). 
b) [bookmark: _Toc123633462][bookmark: _Toc123678362]The emerging changes in human resources and strategies in the post Covid, post-Brexit external environment
[bookmark: _Toc123633463][bookmark: _Toc123678363]Human Resource Management (HRM)
Human resource management is an important business practice in any organization, including recruiting, hiring, deploying and managing the workers. The human resource department is of one responsible for creating, putting and overseeing different policies for governing the workers working for the organization and also for maintaining the relationships of the worker with the organization. The core ethic of human resource management is the employees of the organization for the human capital of the company (ClaudiaAruştei, 2015). The human resource management is extremely important for any organization for managing the people which can help the organization in achieving the mission and reinforcing the culture of the organization. The professionals working in the human resource department can help the organization in recruiting new professional with required skills which can be necessary for the further growth of the goals of the company. The human resource department can aid the newly hired employees with training and development for meeting the objectives of the company. The other beauty of human resource managers is to keep and keen eye on the job market for helping the organization in staying competitive in the market (Corine Boon, 2019). 
[bookmark: _Toc123633464][bookmark: _Toc123678364]Human Resource Management Post COVID-19
 The global pandemic COVID-19 Has a huge impact on HRM as majority of the organization was not prepared for the scale of Covid 19 pandemic. After the COVID-19 pandemic, the main aim of HRM of every organization to change the business practices for maximising the performance of the employees and increasing the productivity as everyone was so used to working from home. It was a challenge for HRM to adapt the Flexi working of the employees and keep the right balance between working from home and working in the offices. The panoramic has proved that remote working can also be an effective tool for the employees and it is not necessary for everyone to come office regularly as they can work remotely. During the global pandemic COVID-19, the remote working was necessary as majority of the governments enforced lock down in the countries for reducing the spread of deadly COVID-19 virus. In this situation, HRM was forced to develop new work policies for the employees who are working from their homes. At that time, it was important for HRM for showing commitment towards employees and their well-being and also for promoting a good work-life balance of the organization (PeopleGoal Team, 2021). 
Because of the major fluctuations of COVID-19 pandemic and the current trends, the post Covid priority for the HRM will be to manage HR cost, prioritise HR process improvement, boost the workforce experience, build Futureproof HR capabilities, accelerate to digital HR and reimagine the structure and delivery of HR work. These will be the main objectives of HRM of any organization. Executing the objectives will have many challenges in a way but the HRM need to find the way for the betterment of human resource management in any organization (Deloitte, 2022). 
[bookmark: _Toc123633465][bookmark: _Toc123678365]Human Resource Management Post Brexit
[bookmark: _Toc123633466][bookmark: _Toc123678366]Impact of Brexit on Developed Countries 

The developed countries can be affected by Brexit as they will not be able to do business on the terms of European union with UK. Before the Brexit, the developed countries were and joying the preferential access to different countries of the UK because of various agreements of European union. There were some agreements of European union like everything but I am initiative and different economic partnership agreement which is the process of trading with the UK countries for the developed countries. Rather than that, there will no drastic changes for the developed countries across the globe for trading with UK countries (Olekseyuk Zoryana, 2019). 
The Brexit will also impact the countries operating in the market of UK as it will damage the economic growth of the organisations. The disadvantages of rakes it will be majorly because of the uncertainty of the final outcome of Brexit. The Brexit has also lower the growth of UK and it is expected that it will lower the growth of UK by 6.7% in next 15 years. Add other hand, the European Union believes that Brexit is the word against globalisation and it will significantly weaken the forces of the integration of European unions (Amadeo, 2022).
[bookmark: _Toc123633467][bookmark: _Toc123678367]Impact of Brexit on Developing Countries
 
Discussing about the developing countries, they will not be able to enjoy preferential tariffs of the UK market as per the terms of European Union and that is why the developing countries will become less competitive. The least developed countries can be hit by nontariff barriers to trade and higher tariffs. There are some developing countries like Cambodia and Malawi who have enjoyed strong independence in the British market as the head high export shares in the market of UK. Because of the Brexit, they will not be able to enjoy the freedom and independence in the British market and it is highly possible that they will suffer a huge fall in GDP. The fall in GDP also increases the fear of rise in poverty in developing countries who were getting benefits from the UK market because of the trade preferences of European union (Olekseyuk Zoryana, 2019). The developing countries will have the trading disadvantages because of Brexit and the trade will be reduced by $3 million and it will affect 41 developing countries across the globe. The Brexit will forced the developing countries to lose their competitive advantage for trading with UK countries as they will not have the tariff exemption like European Union (Worley, 2020).  
[bookmark: _Toc123678368]Impact of Brexit on Uk 

In UK, Brexit is known as the exit of UK countries from the European Union. UK officially left the European union on 31 January 2020. As a transition phase, the laws of European union was still applied into the market of UK till 31 December 2020. And from 1 January 2021 there has been an agreement named trade and cooperation agreement between UK and European Union ( Ashurst, 2021). Brexit was highly anticipated over the years in UK and even after that it was not an easy task to manage for the HRM. The HRM of UK needed to balance the practical aspects of Brexit while managing the need of encouraging a positive outlook in the company operating in UK for ensuring the employees that they were taken care and supported by the organisations. It was really challenging for HRM as the transition outbreaks it was in the Covid era and because of the Covid regulations, the working styles were constantly changing for a long period of time.
There are many practical elements of Brexit which needed to be taken care by HRM and it was extremely important for HRM to focus on the current state rather than focusing on the future. Brexit was responsible for creating economic volatility in the company and the indirect consequences were increases of things like bonuses, pensions and financial incentives. The major concern for HR was the expenses for doing businesses with European Union has been increased because of the implementation of new trade agreement of UK with the European Union. There were also many organization in UK who were relied on in the funding from European Union. After Brexit, the recruitment has also taken out because in UK as overseas recruitment has completely changed process after the exit of UK from the European Union (Lattice, 2023).  
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