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Social Media For Staff Recruitment

INTRODUCTION: Social Media Recruiting is a great way to help Combines in marketing as well to connect and to attract active and passive candidates on the digital platforms they need to find the best talent for the job 
in the past people need to go to the company in person to ask for available jobs or  call up , now days companies use social media for posting available roles like (LinkedIn , TikTok , Facebook , Instagram )

1. LinkedIn Recruitment
Its original professional social network, it offers an overview of a candidate’s work history. It also provides insight into their interests.
You can Start conversations with personalized messages introducing yourself and your company , for example Google  is one of the main companies use it to find most of the  candidates  they need , they shares life milestones of their employees from announcing promotions to celebrating growing families. The company has created the #LifeAtATT so that prospective candidates can easily follow along with current events and employee news.  

2. TikTok Recruitment 
Its home to more than 1.5 billion active users, making it one of the most popular social media platforms. Its considered to be one of The best way to connect with candidates, Many companies create a video highlighting specific employees’ daily routines and responsibilities and the benefits of working for the company and once the interested candidates like they start to apply.
3. Facebook Recruitment 
Facebook may not be a dedicated professional network , and its mainly used for chatting  or people posting lifestyle but its big size  and been used by millions or even up to a billion  people makes it a great resource for recruiters. Its casual atmosphere can shed some light on an individual’s personality away from work, and it provides countless ways to find and connect with candidates, you can connect with interested candidates by creating groups related to job and the positions you want to fill, you can promote the company or the brand  you can start chat on the messenger and post on the page . 
The benefits of using social media 
Reducing hiring cost 
Social media platform offer companies option to pay minimum or little cost to promote the  jobs .
Creates networking opportunities
Social media gives opportunity to connect with other professionals in the industry. This can help with receiving referrals for candidates who may have the qualifications and experience necessary to fill open positions. 
social media recruitment can allow candidates to interact with current employees. 
This presents values such as transparency, which many qualified people looking for new professional challenges expect to see from companies.
Provides information about candidates 
When HR post on social media about a new job opportunity available at the company, they can see who interacts with the posts and learn more about them. This includes information beyond what candidates list in their CVs, such as additional interests or volunteering experience. This gives recruiters a more ways to view of potential company employees, both individually and as a group. Analysing the information  that social media platforms provide helps recruiters understand what types of candidates are interested in open positions that companies share.

1. CONCULTAION : Social media allows recruiters to reach millions of skilled candidates globally in seconds, Target specific and ideal talent pools, Save on recruiting costs, Reach a broader audience


REFRANCE :
https://www.bing.com/search?q=the+benefits+of+social+media+recruitment&FORM=AWRE.
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