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Abstract 

This dissertation aims to investigate whether female police officers are at greater risk of being physically assaulted then their male counterparts. The researcher has carried out an in-depth critical analysis of existing literature surrounding the prevalence of physical assaults against both male and female police officers, situations whereby officers are at greater risk of being assaulted, the psychological impacts of being assaulted, and recommendations to improve the overall safety of police officers. 
The researcher has compared existing findings and research in relation to whether female police officers are at greater risk of being assaulted, and any common denominators and contexts which may increase risk. 
To better understand the real-life experiences of assaults against police, a survey was conducted to gather information on types of physical assault, the context, psychological and physical injury, and any contributing factors which are said to reduce or increase risk such as the activation of Body Worn Video, and the presence of intoxicants. 
Findings and data from the survey were then analysed and compared against existing academic research and literature to answer the question “Gender and Physical Assaults on Police: Are Female Officers at Greater Risk?” 
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Chapter 1 – Introduction 

The purpose of this dissertation is to determine whether female police officers are at greater risk of being physically assaulted in comparison with their male counterparts to answer the question “Gender and Physical Assaults on Police Officers: Are Female Officers at greater risk of being assaulted?” This chapter of this dissertation provides background and context for this study and explains why this area of research is crucial. 

1.1 Background
In the year ending in March 2022, over 41,000 assaults against police officers in England and Wales were recorded, with 29,491 being assaults without causing injury, and 11,730 assaults resulting in injury (Gov, 2022). Policing is typically known as a male dominated occupation, and despite more women choosing policing as a career over the last few decades, female officers continue to face gender biased barriers (Interpol, 2023). 
With police forces being made up of 80% - 90% male officers, female officers are typically associated with being deployed to incidents that pose less risk of physical aggression and violence such as dealing with sexual offences or vulnerable children (Santos, et al. 2009). 
With both genders undertaking the same level of training to fulfil the role of a police officer, female officers remain at risk of hostility and assaults and are often perceived as being at greater risk of being assaulted due to their level of physical ability and strength being lower than their male counterparts (Rabe-Hemp 2008).

1.2 Aims and Objectives
The aim of my research will be to outline the factors that put female officers at greater risk of being physically assaulted and put forward recommendations on how female officers can be safeguarded to prevent and reduce their risk of being assaulted. 

My aims will be completed using the following objectives: 
· To research the prevalence and circumstances of assaults against female police officers and compare these with assaults against male police officers.

· To identify situations where female police officers are at greater risk of being assaulted 

· To discuss both the long term and short-term psychological effects of being assaulted as a female police officer

· To explore recommendations to improve the overall safety of female police officers

1.3 Research Rationale 
Despite both male and female officers undergoing the same levels of training to become a police officer, research is needed into whether female officers specifically are at greater risk of being assaulted, and the reasoning behind this. This includes situations during which females are more likely to be assaulted, for example when transporting a prisoner to custody or dealing with family conflict incidents.
In addition to this research is needed to better understand why female officers are more at risk other than gender alone. This dissertation will aim to understand whether female police officers are at greater risk of being assaulted and examine factors that increase this risk. By gathering research and comparing data, I propose to explore risk factors. and what could be implemented to reduce the risk female officers face of being assaulted. 
With recent efforts to encourage gender inclusivity within policing, and the number of female officers joining being higher than in historic years, research is needed to understand the risk female officers face, and measures that should be implemented going forward to lower this. This research will contribute to the practicality of policing including training.  For example, if females are found to be at greater risk than male officers, considerations need to be made in terms of strengthening training and safety measures. 
This dissertation aims to gather firsthand accounts through means of a quantitative survey in relation to being assaulted on duty and will analyse circumstances of assaults. 

1.4 Structure
Each chapter of this dissertation will meet the objectives above. Chapter two will analyse current existing literature around prevalence of assaults against both male and female officers, situations that place females at greater risk, the psychological effects of being assaulted, and recommendations to increase safety and reduce risk of being assaulted. Chapter three will outline the most suitable research technique and methodology to conduct my research and analyse data. Chapter four will present the results of my data collection and analyse its results through means of comparing both genders. Chapter five will discuss the results of data collection, identifying common themes and whether results support or contradict existing research, and will provide recommendations for future research. 

1.5 Conclusion
This chapter has now introduced my dissertation, the background of my stated topic, and the aim of my project. As stated above, the next chapter will critically analyse existing academic literature that exists in relation to my topic. 


Chapter 2 – Literature Review 

2.0 Introduction 
This area of my dissertation aims to critically analyse existing published academic literature in relation to the subject of Gender and Assaults against female police officers, and whether female police officers are at greater risk of being assaulted. My research will be aligned with my stated aims and objectives stated in the introduction. This objective will be met by analysing literature that will be sourced from the UWSTD online learning and further reading library, and through Google Scholar. 
Throughout this area of my dissertation, I will reflect my understanding of current literature relating to this subject and will provide an evaluation of published literature. I will analyse their methodologies and evaluate relevant literature, identifying limitations existing literature that creates opportunity for my research going forward. 
In order to meet the objectives outlined in my research proposal, I will be examining literature around the prevalence and circumstances of assaults against female police officers in comparison to male officers, situations where female officers. are at greater risk of being assaulted, and the psychological effects of being assaulted as a female police officer. 

2.1 Prevalence of physical assaults against female officers in comparison with male officers 
Despite many police departments recognising that there is a range of requirements to fulfil the role of a police officer, there is still a held belief that the role of a police officer is an inappropriate role for a female, and that male officers are better suited due to their characteristics including size, build, and strength.  (Morash & Haar, 2012 as cited in Risman, 2004).
With police forces being made up of 80% - 90% male officers, female officers are typically associated with being deployed to incidents that pose less risk of physical aggression and violence such as dealing with sexual offences or vulnerable children (Santos, et al. 2009). 
Research conducted by (Covington, et al. 2014) explored factors that heighten an officers’ risk of being assaulted including time of day, intoxicants, and weapons and found that an officer is more likely to be assaulted if they are white, male, and young. This study examined factors such as double crewing whereby an officer works in company with another officer as opposed to attending calls alone, and the competency of an officer as opposed to strength in numbers, however no comparison was made in relation to male and female officers. This study found that female offenders are more likely to assault a police officer as opposed to male offenders, however, did not specify whether they are more likely to assault a male or female officer.   
(Morash & Haar, 2012), conducted research that found the prevalence of assaults against female police officers shows that whilst female officers do face assaults, the seriousness and frequency of these varies depending on circumstances. Research has also found that female officers are more likely to be subjected to nonphysical types of aggression such as inappropriate sexual comments and verbal abuse, as opposed to male officers who will be more likely to face forms of physical assault. 
Brown et al. (2019), found that female police officers are more likely to experience verbal abuse with sexual references, often linked to gender bias discrimination in respect of authoritative roles. Silvestri (2017), found that gender bias within policing can increase female police officers’ risk of being subject to abuse both from members of the public and internally within the force.
Rabe-Hemp (2008), explored the link between factors that heighten a female police officers’ risk of being assaulted when carrying out their duties, including the fact that female police officers’ still face gender discrimination and treatment by their colleagues which increases their susceptibility of being subject to violence when dealing with offenders.  Despite policing being seen as a masculine role associated with physical strength, confrontation, and conflict, females are overcoming stereotypes and thriving in this setting including progressing to more senior roles such as Sergeants and Inspectors within their career (Rabe-Hemp, 2008). 
Despite (Rabe-Hemp, 2008) research outlining female officers are as competent as male officers in terms of physical ability, strength and conflict management, female officers regularly utilize their male counterparts in hostile situations to manage aggressive offenders and provide them with peer support (Franklin, 2005).
Research by Morash and Haarr (2012) found that female police officers are less likely to use force when dealing with conflict, and more likely to use communication skills as a way of de-escalating aggressive behaviour. However, Garcia (2003) found that although effectively tactical communication skills are essential in policing, female officers that rely on utilizing effective communication skills are often placing themselves at risk and are more likely to be assaulted. This is due not recognising where instant force needs to be used to minimise harm and risk. 
A study analysing assaults against police in Lincolnshire between 2011 and 2015, found that 277 male officers reported being assaulted during their tour of duty in comparison with 108 female officers. However, on further analysis this research found a higher proportion of male police officers within this force was substantially higher than female, therefore this suggests the actual ratio of assaults against females as opposed to males is inaccurate. This research also found that the way in which male officers present themselves including characteristics, impact factors such as height and build, and mannerisms increases their risk of being assaulted due to offenders seeing them as intimidating figures and therefore resorting to defence and confrontational behaviour to assert their own dominance and masculinity. 
With the number of male officers on shift being higher than female in many forces, it is likely that more males will be deployed to hostile incidents, therefore increasing their risk of being assaulted (Johnson, 2019). In situations whereby offenders are intoxicated or experiencing a mental health crisis, there is the possibility that offenders do not associate the person in front of them with a specific gender and only see the uniform itself regardless of gender (Johnson, 2019). This suggests that in situations whereby an individual’s capacity and decision making is impaired through alcohol, drugs, or a mental health crisis, there is equal risk to both a male and female officer of being assaulted. 

2.2 Situations where female police officers are at greater risk of being assaulted 
Brown (1994) found that situations in which police officers are more likely to be assaulted in the workplace include when dealing with public disorder situations, detaining offenders, and conducting roads policing traffic stops with approximately 25% of these assaults taking place when restraining an offender during or prior to an arrest. (Brown, 1994) also found that subjects being under the influence of alcohol or drugs increases the officers’ risk of being assaulted, however, no comparison was made here in relation to gender specific situations, and whether a female officer is more likely to be assaulted in a particular situation. 
Research by (Johnson, 2019) highlighted that assaults against police can also be heightened depending on the time of year, with Halloween and New Years eve seeing a greater amount of assaults against police, in particular during the night time economy whereby persons are intoxicated with the hours between 9pm and 3am being  the times whereby assaults against police are more likely to take place. 
In addition to the hours between 9pm and 3am being prevalent times for assaults against police, closing times of bars and pubs in general increases risk of assaults against police due to the gathering of large crowds, and people demonstrating anti-social and obstructive behaviour such as shouting, swearing, and not complying with officers (Hobbs et al (2005). Again, there was no comparison between male and female police officers’ being assaulted here. 
(Westmarland, 2001) highlighted that female officers generally can communicate in a calmer manner than male officers’ which results in a situation being de-escalated as opposed to an offender becoming irate which suggests a female officer is less likely to be assaulted. Despite this, it could be argued although there is a stereotype with females being the voice of reason in hostile situations, there are females that lack in the ability to communicate effectively and do resort to use of force before use of communication skills which can escalate tensions and result in assaults. 
Female police officers are more vulnerable to being assaulted when dealing with domestic violence incidents. This risk is heightened where those involved are intoxicated. During domestic situations whereby the male is the aggressor of an assault towards the female, a female police officer is at increased risk of being assaulted due to the male aggressor having already perpetrated this offence against a woman. In addition to this, a male aggressor may perceive a female officer as less authoritative and be less likely to comply and demonstrate resistance leading to assault (Rabe-Hemp and Schuck, 2007). 

2.3 The psychological impacts on officers being assaulted 
Police officers in the United Kingdom regularly face threat of violence and aggression from members of the public when conducting their duties, with the number of assaults against police officers increasing. Over 41,000 assaults against police officers were recorded in the United Kingdom in the year ending March 2022, 11,730 of those assaults were reported to have resulted in injury (Office for National Statistics, 2022). 
Research conducted in 2023 through a semi-structured survey found that both male and female officers had been victim of assaults ranging from being spat at to being headbutted and resulted in injury ranging from minor grazes to brain damage. The main impact factors of being assaulted were identified as being stress, anxiety, and negative emotions, difficulty with personal relationships, and physical effects. (Davidson, et al. 2023). Whilst this study examined a range of effects, there is a limitation in the comparison in data of assaults in relation to male and female officers and the differences in effects between male and female officers and whether these differ. 
Shelley et, al (2011) conducted research which highlighted female police officers are often less likely to report assaults out of fear of being seen as uncapable and not physically competent to carry out the role, which suggests the actual statistics of assaults against female police officers may be much higher. With police officers being seen as resilient, there is potential for officers to normalise assaults out of fear of being seen as less competent for the demands of the role and therefore minimise reporting of incidents and their effects (Bell, 2022).
Research conducted by Ellrich & Baier, (2017) based on a sample of 681 police officers’ post-traumatic stress disorder following a serious assault was more prevalent in male or female officers and found that female officers are more likely to develop post traumatic effects due to them being more emotionally aware and demonstrating self-blame. (Violanti et al., 2016) found that verbal assaults can lead to low mood, and ultimately effect job satisfaction and productivity. 
Despite females overcoming these stereotypes within policing, many female police officers are now leaving the role due to stress factors that male officers’ do not face. These include lack of promotional opportunity, harassment, and gender discrimination. These factors contribute to female officers being more likely to targeted by offenders who display high levels of aggression and intimidation (Lonsway, 2006).  This is reflected in situations whereby female officers attend a call of a domestic nature between a male and female with the male being the aggressor towards the female. As the male aggressor is more likely to perceive the female officer as being inferior to them and less authoritative, they are less likely to comply with the female officer and more likely to target them with violence and aggression (Lonsway, 2006). 

2.4 Recommendations to improve the overall safety of police officers
Cunningham et al., (2021), recommended that police forces should invest in effective body armour to minimise injury from assault, and ensure that there is sufficient back up to support an officer dealing with an incident, suggesting officers should not be lone working. It was also suggested that communication between front line officers and control room/dispatch should be strengthened to ensure effective communication and identify risk. Cunningham et al., (2021) also highlighted the need for ongoing situational awareness training, whereby realistic scenarios are used to enhance officers risk awareness and management, in dealing with dynamic incidents where subjects behaviour can be unpredictable such as domestic violence and mental health calls. 
Kruse (2023) found that the use of Body Worn Video being active and recording when dealing with hostile or aggressive subjects can act as a deterrent and minimise assaults against police. Brown (2019) suggests the use of Body Worn Video may be particularly useful for female police officers that are likely to face aggression due to gender-based biases, specifically when dealing with domestic abuse aggressors. 
Hillis (2013) highlighted that officers who are subject to unfair treatment within the workplace including bullying and harassment are more likely to experience low mood and therefore potentially struggle to remain calm when dealing with an aggressive subject. This enhances their risk of being assaulted as they may take on the role of a bully themselves. This research emphasised the need for ongoing wellbeing and peer support within policing. 
According to Dobson (2024), female officers are less likely to use force and more likely to use communication skills to de-escalate aggressive behaviour as opposed to their male counterparts. This should be incorporated into officer training, with the benefits of using communication skills being emphasised as a way to mitigate risk and manage conflict. 

2.5 Conclusion 
To conclude, this literature review has successfully analysed existing academic literature in relation to the subject of Gender and Physical Assaults against police officers, and whether female police officers are at greater risk of being assaulted. This review has analysed the prevalence of assaults, situations where females are at greater risk, the psychological impacts of being assaulted, and recommendations for improving officer safety.  

Chapter 3 – Methodology 
Chapter 3.0 Introduction 
This area of my dissertation will outline the research methodology I will utilise to enhance my research of whether female police officers are at greater risk of being physically assaulted in comparison with their male counterparts. I aim to identify the link between gender and being assaulted within the workplace through my chosen quantitative methodology. I will discuss existing research designs, and data collection methods. I will also highlight any ethical considerations in my research and potential limitations. 
To guide methodological decision-making, I will employ Saunders et al.'s (2016) Research Onion, a framework comprising six layers: research philosophy, approach, methodological choice, strategy, time horizon, and techniques and procedures (Saunders et al., 2009).
This project adopts a pragmatic research philosophy, which prioritises practical solutions grounded in real-life contexts (Elgeddawy & Abouraia, 2024). The study aims to investigate whether female officers face increased risk of assault, exploring contributing factors, contextual patterns, and the implications of such incidents, including long-term psychological effects. Violent encounters are associated with a range of mental health outcomes, from intrusive thoughts and nightmares to behavioural changes such as irritability and substance misuse (Bilings et al., 2023).

3.1 Research Design 
This dissertation adopts a quantitative research design to address focused questions and examine causal relationships (Slater & Hasson, 2025). Data will be collected through a survey to analyse patterns of physical assaults on female officers compared to male counterparts, considering incident circumstances, injuries sustained, and psychological outcomes. This approach enables the identification of prevalence, nature, and recurring features of such assaults.
As my survey will be of a smaller scale, I will gather current and up to date statistics via an internet search or accessing statistics via a senior member of staff. This will allow me to compare my survey results and answers with official statistics which will have been gathered at the time of the actual incident itself as opposed to relying on human recall and memory.
The quantitative method will allow me to gather facts and statistics and breakdown any common factors as part of my analysis to support my research question of whether females are at greater risk. 

3.2 Data Collection Method 
Data will be collected via a structured online questionnaire distributed to participants through an email link. The survey will consist of closed, non-leading, multiple-choice questions to minimise item bias. It will gather demographic information (e.g., gender, rank, service length, and department), followed by items concerning assault experiences, incident context and location, presence of accompanying officers (by gender), contributing factors, and both short- and long-term psychological impacts on wellbeing and resilience.
To confirm my survey’s reliability, I will pilot it with a small group of approximately 3 police officers prior to sharing it will my target audience. Once shared with participants, I will ensure all those completing the survey are aware it is voluntary, and they can withdraw participation. I will highlight that as my survey participants will remain anonymous; they can only withdraw participation prior to submitting their responses as any surveys that have been submitted will not be able to be withdrawn. I will ensure responses are kept anonymous to encourage honesty and accurate responses. 

3.3 Sampling Data 
The targeted participants of this survey will include serving police officers across Gwent Police. My sample will consist of both male and female public facing officers from departments including response, CID, and neighbourhood policing. Participants will need to be public facing and currently employed as police officers as I will be examining operational experiences of officers in relation to assault, therefore employees such as those in a training department would not be appropriate. My sampling will be purposive, which is a technique whereby participants are chosen by a researcher as suitable participants relevant to the survey in question, selecting individuals who have direct lived experience to enhance reliability of answers (Campbell et al., 2021). 
A purposive sampling approach will be employed to recruit participants with relevant lived experience. Although the study centres on assessing risks to female police officers, both male and female respondents are required to enable gender-based comparisons. The target sample size is approximately 50 officers, with at least 50% representation from female participants to ensure gender balance, mitigate bias, and uphold ethical standards for inclusive research (Bryman, 2021).
I will ensure I encourage participants to take part through providing an easy-to-use link to my survey and will encourage as many as possible to take part. When piloting my survey, I will ask that this is times as I can then relay this information to participants in the hope this will encourage participation. 

3.4 Ethical Considerations
Participants will be informed that participation is voluntary, responses are anonymous, and data will be deleted following the awarding of the degree. The survey will exclude any personally identifiable information, such as names or workplaces, and will avoid incident-specific questions to minimise the risk of deductive disclosure. All data will be securely stored and accessible only to the researcher via a private, password-protected email account to ensure confidentiality 
Given the potential sensitivity of topics related to physical injury or psychological trauma, survey questions will be phrased with care to minimise participant distress. To reduce the risk of re-traumatisation, detailed questions about specific incidents will be avoided. Participants will also be signposted to appropriate support services, including the force’s wellbeing team, counselling services, and the TRIM referral pathway.

3.5 Limitations
Officers may underreport or downplay the severity of assaults, particularly those with longer service histories and repeated exposure. According to the College of Policing (2020), 88% of surveyed officers across England and Wales reported experiencing at least one on-duty assault, with 39% occurring within the past 12 months. Assaults are often minimised when perpetrators are intoxicated or exhibit mental health issues. Furthermore, complex and time-consuming reporting procedures discourage formal reporting, suggesting actual prevalence may be significantly higher (Queensland Sentencing Advisory, 2020).
I will therefore be asking whether they recall any psychological effects immediately after or over a prolonged period. I am also mindful that assaults that took place a significant amount of time ago may mean the officer has a diminished memory of the exact circumstances and may overlook any effects. Di Nota et al. (2020) found that in high pressured stressful environments, officers demonstrate less accuracy in their recall and remembering exact circumstances and detail. Due to the potential errors in memory, I will refer to a time frame in my response options.  

Limitations of survey data include bias whereby participants provide answers that they feel are desired by the publisher, as opposed to providing honest answers which leads to inaccuracy. However, participants may be more honest if completing an anonymous survey online as opposed to face to face. Questions that are leading can also influence participants answers, and answers can often lack depth that a qualitative method such as an interview might offer (Stantcheva, 2023). 

3.6 Conclusion 
This methodology chapter has successfully outlined the research methodology to be utilized to answer my research question, provided an insight into the quantitative method to be used, discussed research design, sampling data, and ethical considerations and limitations. 

Chapter 4 – Analysis of Results 

4.0 Introduction 
This chapter presents the results of my research survey to analyse patterns of assaults against female police officers in comparison to males, the circumstances of the assault including any injury, and the impact of the assault including any psychological effects.

4.1 Demographics
My sample aim was approximately 50 participants, however on collection of data I have a smaller sample size of 23 serving public facing police officers. 
Participants were from Response, Neighbourhood policing, the Investigation Hub, and the Joint Firearms Unit. Participants were predominately from Response, with 18 respondents. 
Despite my sample size being smaller than anticipated, a high percentage of response officers has allowed data to be gathered from the most applicable department in policing, as response officers are more likely to have frequent exposure to incidents. 
The largest proportion of officers, specifically 15 reported serving between 13 months and 4 years, 1 serving 0-12 months, 6 serving 5-7 years, and 1 serving 8-12 years. This reflects a wide range of operational experience in policing. 
My survey sample included a slightly higher number of females, with 14 participants being female officers, and 9 being male officers. 14 of these had been assaulted on duty within the last 12 months which reduced limitations in memory recall, meaning detail was likely to be more accurate. 

4.2 Prevalence of Assaults
Of the 23 participants, 19 reported being physically assaulted when on duty. This highlights a significant concern for officer safety within the police. Only 4 of 23 respondents reported not being assaulted on duty. This was a female respondent who had served 0-12 months within the response department. This suggest this officer’s exposure to incidents in general may be low due to her length of service, which is likely to reduce the risk of her being assaulted. 10 females reported having been physically assaulted in comparison with 9 males. Although a slightly higher number of female respondents reported being assaulted compared to males, the overrepresentation of female participants in the sample limits the validity of any conclusion regarding elevated risk among female officers. 
Additionally, respondents provided information around the timings and nature of assaults. 11 physical assaults were reported as being within the last 12 months, with 8 being over 12 months ago. A total of 10 officers reported being kicked. Additional incidents included headbutting (1), being placed in a headlock (1), being pushed (1), having their head driven into the ground (1), exposure to a thrown liquid substance (1), and spitting (3).
In relation to protective measures that may deter individuals from assaulting officers and de-escalate aggressive behaviour, the question was asked as to whether Body Worn Video was activated at the time of the assault. 17 officers reported having their Body Worn Video activated. This suggests having Body Worn Video activated does not reduce the prevalence of assault, however it does offer other benefits such as public trust, reliable evidence, corroboration, and reduction in false complaints and allegations. 

4.3 Context of assaults
Most assaults reported, (9), were experienced when attending a Public Order related incident. The number of males and females reported as being assaulted when attending Public Order Incidents were 5 male, and 4 females. The number of assaults that took place at Domestic related incidents were 5, with 4 officers being male, and 1 being female. This does not support existing research that females are at greater risk of being assaulted when attending Domestic incidents in comparison with their male counterparts. No officers reported being assaulted when attending a mental health call, this may be due to mental health calls often involving a person posing risk to themselves through means of suicide or self-harm, meaning their anger may be directed towards themselves as opposed to the attending officer. 
Only one officer that reported stated they were single crewed at the time. This was a female officer who was kicked by another female when attending a domestic incident. 13 officers stated that the other officer they were in company with was also assaulted at the time of the incident, with 10 of these being male, and 3 being female. 
With 22 out of 23 of officers reporting being assaulted, there is a clear concern for front line police officers. Physical assaults appear to be a common theme, which indicates more is needed to reduce the risk officers face when conducting their duties. 

4.4 Impact of Assaults
When asked about physical and psychological injury, 16 reported not having suffered any form of physical injury. The 4 officers that reported sustaining injury, 3 were female and 1 was male. x4 officers reported suffering psychological harm, with 2 of these being long term. Long term low mood was reported by 1 male officer that had his head driven into the floor by another male. The most common psychological impact was reported to be anxiety and irritability, with a small number of officers reporting experiencing flashbacks. 
No respondents reported feeling feelings of fear because of being assaulted, which highlights officers’ resilience and potentially being de-sensitized to the psychological effects due to their frequency. However, this may be down to under reporting due to the potential stigma attached to reporting feeling fearful as a police officer. 

4.5 Gender-Based Comparison
Of the 14 females that responded to the survey, 10 reported having been assaulted on duty, with all 9 male respondents confirming they had also been assaulted. This result suggests a slightly higher prevalence of females being assaulted, albeit a small percentage of 1%.
The responses to the psychological effects of being assaulted included low mood, irritability, flashbacks, and anxiety. A small proportion of female officers reported experiencing psychological effects, however these were predominantly short term as opposed to long term effects.  
In terms of nature of assaults, the more serious assaults included having their head driven into the ground, headbutted, and put in a headlock. These were predominantly reported by male officers. However, 1 female reported being put into a headlock which is equally as serious as being headbutted or having your head driven to the floor.
My research found that out of the 19 respondents that had been physically assaulted, only one officer was single crewed at the time. This respondent was a male officer and had his body worn video activated. Out of the 4 that suffered injury, 3 of these were female. 

4.6 Conclusion
On analysis of my results, there is a concerning prevalence of the number of assaults against both male and female police officers, with 19 out 23 participants reporting they have been physically assaulted. Despite the number of female officers being higher than males reporting physical assaults, it is difficult to conclude whether female officers are at higher risk of being physically assaulted due to the overrepresentation of female participants in this survey. 
The context of the assaults reported by participants varied, with the most common incident where assault took place being public order related. Body Worn Video was reported to have been activated in most incidents whereby an assault took place; however this did not appear to reduce risk at all, which suggests the main benefits of Body Worn Video are more in relation to evidence gathering and corroboration of events as opposed to officer safety. Psychological impacts reported were low, with the main effects being low mood and irritability, and only a very small proportion being long lasting. The results of this research have overall reflected a need for immediate evaluation of protective measures to safeguard officers. 
The next chapter of this dissertation will discuss findings and recommendations for further research. 

Chapter 5 – Conclusion and Recommendations 
4.0 Introduction 
This chapter presents a summary of my findings and conclusion in relation to my survey data for research question Gender and assaults against police; Are female officers at greater risk of being physically assaulted? 

4.1 Main Findings 
Findings suggest that while both male and female officers are susceptible to assault, female officers may face a marginally higher likelihood. The severity of these assaults appears context-dependent, with contributing factors such as intoxication influencing outcomes. These results align with Morash and Haar (2012), who note that while female officers do experience assaults, the frequency and seriousness vary with situational factors. Given that most reported incidents occurred within the past 12 months, the ongoing nature of the risk is evident. However, the overrepresentation of female respondents limits definitive conclusions regarding gender-based disparities in physical assault risk.
Rabe-Hemp and Schuck (2007) identified female officers as particularly vulnerable during domestic violence incidents. However, this study's findings diverge, with only one of five officers assaulted in such contexts being female. In that case, a female officer accompanied by a male colleague was kicked by a male subject while responding to a domestic incident. This may reflect misogynistic tendencies commonly observed in domestic violence cases, where male perpetrators often exhibit hostility toward women in authoritative roles. Silvestri (2017), found that gender bias within policing often heightens female police officers’ risk of being subject to abuse both from members of the public and internally within the force. 
Both male and female officers reported experiencing physical assaults, ranging from spitting to having their head forcefully driven to the ground. Although many respondents reported no physical injury, the nature of these incidents suggests a consistent potential for harm. Notably, only one assaulted officer was single-crewed, indicating that while the presence of a colleague may not significantly reduce the likelihood of assault, it could mitigate injury risk by enabling timely intervention through restraint, detention, or the application of force. 
There was a higher prevalence of verbal assault in the form of sexual insults reported among female officers, highlighting a gendered perspective to verbal assaults. This supports existing research that outlines female officer generally experience a higher frequency of sexualized verbal assaults. Brown et al. (2019) found that female police officers are more likely to experience verbal abuse with sexual references. 
Both male and female officers reported having Body Worn Video (BWV) activated at the time of their assault, indicating no gender-based difference in activation rates. Of the 19 officers assaulted, 15 officers had BWV recording, suggesting it does not function effectively as a deterrent. While Kruse (2023) posited that active BWV may reduce assault risk, these findings imply its primary utility may lie in evidence collection rather than prevention.
Regardless of gender, most officers were in company with another officer at the time of their assault. However, being in company with another officer did not reduce the risk as a high number of officers reported their colleague had also been assaulted. A slight difference in gender was apparent here, as the number of males being victim of the second assault was higher than females. 
With police officers being seen as resilient, there is potential for officers to normalise assaults out of fear of being seen as less competent for the demands of the role and therefore minimise reporting of incidents and their effects (Bell, 2022). My data supports this, with the number of officers reporting being assaulted at 19, and only 2 officers reporting psychological effects despite some of the assaults reported being as serious as having heads driven into the ground. Although a low percentage of participants reported experiencing long term psychological effects because of being assaulted, female officers reported implications such as feelings of anxiety and low mood. 
Cunningham et al. (2021) recommended investment in effective body armour and adequate officer support to mitigate injury risk. However, findings from this study suggest that double crewing does not necessarily reduce the likelihood of assault, as only one of the 19 assaulted respondents (a male officer), was single-crewed. This indicates a similar assault risk across genders, though further research is needed to explore influencing variables such as deployment patterns. Notably, 17 respondents did not sustain injuries, supporting the view that while double crewing may not prevent assaults, it could reduce injury severity by enabling timely intervention. Among the four officers injured, 3 were female. 
Most assaults reported, (9), were experienced when attending a Public Order related incident. The number of males assaulted was 5, and the number of females was 4. Brown (1994) research also found that situations in which police officers are more likely to be assaulted in the workplace include when dealing with public disorder situations. It should be considered that a single crewed officer would rarely be deployed to a public order incident single crewed, with a high percentage of assaults reported to have taken place when attending this specific type of incident.

4.2 Limitations
Whilst my data has offered useful insights in understanding whether female officers are at greater risk of being assaulted, there is consideration for the sample size which was relatively lower than anticipated with 21 respondents taking part. In addition to this, officers who have not been assaulted may be less likely to have completed the survey. To better understand risk, consideration for context of incidents could have been greater. This includes time of assault and policing area, which are factors that could potentially increase risk. 

4.3 Recommendations for policing 
Despite methodological limitations, the high incidence of officer assaults emphasises the need for formal recognition and response. Reported psychological impacts highlight the importance of robust emotional support systems. The aggressive nature of many assaults further indicates the necessity for advanced training to both prevent such incidents and bolster officer confidence in pre-emptive use of force. Continued promotion of Body Worn Video remains vital for de-escalation and evidentiary purposes.

4.4 Recommendations for future research 
This chapter identifies key areas for future research, particularly within policing contexts. It highlights the need to explore whether female officers in rural settings face lower assault risks compared to those in urban environments, especially in relation to nighttime economy-related incidents. Temporal aspects of assaults, specifically whether risk increases during nighttime economy are also noted. Expanding sample sizes in future studies would facilitate deeper comparative analyses. Additionally, distinguishing between verbal and physical assaults is recommended to enhance alignment with existing literature.

4.5 Conclusion 
To conclude, the number of officers both male and female having reported being assaulted on duty is of great concern. Whether male or female, the number of officers being subject to verbal and physical assaults is significantly high. Measures to prevent assaults should be taken including double crewing and use of Body Worn Video, and ongoing wellbeing support for those affected by assaults. 
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