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1. INTRODUCTION

Employability skill is a skill that is needed by an employer in order to do the job. Skills are all different and they all depend on the type of job you want to do.
E.g. For sales, you need to be persuasive and for others, like in HR for instead, you need to be interpersonal sensitive.

As humanity is growing, Businesses are expanding; new positions are created and skills developed. We can see in the same company, a manager can be both in H.R. department and finance; therefore it is beneficial to have more than that just one skill.

How do you know which skills you already have?

The answer is by doing a Self-reflection, it is a way for a person to question himself/herself or to do a prospective about their own experience. It is like seeing yourself through a mirror and describing what you see. It is very important because it helps you to list your skills and their effectiveness, to know what you do not have and need to develop, to give you more confidence about what you already have and how to exploit them in your work place (if needed) and it gives you a clear idea about the job that is suitable for you.  
According to skillscan, we have 3 types of skills that we need in the world of work:
                      -Knowledge-based: These are specialised skills and knowledge required to perform specific duties such as IT and any job related to sciences.
These skills are practical and need a good knowledge and understanding of mechanical, mathematical or scientific tasks. 
E.g. Machine operating, Mechanic...
                       -Transferable: These skills are very helpful, relevant and useful in different areas of life or work place as they can be use for different tasks and positions. They are developed as we go in our life (through your family-friend) as you are learning (through school-college-university) and as you are working (through your professional experience).
E.g. Customer service, Team works...
                       -Personal skills: This type of skills is mostly about our behaviour to face situation or our habits to resolve issues.
E.g. working under pressure, Self-motivated, honest, Reliable...


Although, we have 2 main categories of skills: hard skills and soft skills.

1. Hard skills are skills that can be teach. For you to be able to have them you need to learn them. E.g. For you to be able to drive, you need to learn how to drive.
Hard skills will also remain the same no matter what business you are into.
Characteristic of hard skills: They have more to do with your knowledge. It is less complicate to develop this skills.
2. Soft skills are skills that describe a person attributes. In order word they are “people skills”, soft because these skills are people’s emotions. 
According to Glen Blickenstaff, we have 4 types of management (Adaptive: having the staff’s best interest in mind, Directive: decision take by the manager himself, Participative: very good communication with the staff, Laisser-faire: give the staff the freedom to carry out their tasks) and adaptive and participative are the soft ones as they have more to do with the emotion.

2. SKILLS

In here, we will consider a prospective of an employer trying to recruit for the position of “Business Development”. We will list below 4 mains skills needed for this position:

      2.1. Entrepreneurial skills:  According to David Rae, an entrepreneur is a person who can act in an enterprising way by defining or creating and acting on opportunity.
Entrepreneurial is an adjective and means someone who has all the needed quality to succeed as an entrepreneur.
 
These are soft skills and can be learned. As an entrepreneur, you need to able to keep on going while facing hard time, and developing social skills needed to build a great team.
A successful entrepreneur has a typical mind-set formed by:   -Optimism: As an entrepreneur, this is much needed as it helps you to go through tough times and not only pass them but also come up with consequences and ways to do better to succeed.
                                                                                                                         -Vision: Entrepreneurs are the eyes of a business (company) because they need to be able to see where things need to be improved, inspire others about the vision of the future and explain it clearly to them.

An entrepreneur always needs to be in the look out of opportunities as the success of the business depends mostly on them.
As a reference, Bill Bolton and John Thompson talked about the weakness of entrepreneurship and here are some of them:    
1. Lack of ability or opportunity to grow the business beyond the initial stages.                                                                                                                    
2. The business fails to achieve a winning strategic position: entrepreneur needs to be able to bring the business in superior position than the starting one by innovative ideas such as new product or services.
3. The business is run by crisis manager. An entrepreneur needs to find ways and bring solution in a crisis period.

This skills need to be developed in order to be efficient. Everybody can be an entrepreneur but not everyone can be a good entrepreneur.
Difference between an entrepreneur and a good entrepreneur: 
-An entrepreneur is a person who has or has developed the entrepreneurial skills.
-A good entrepreneur is this entrepreneur who keeps on improving the entrepreneurial skills in a different way, mostly with work or business experience. The more you are achieving your entrepreneurial goals, the better you become and the sharpest you are forming your entrepreneurial skills.

How to develop these skills: Entrepreneurial skills can be developing through learning and practising. To become a good entrepreneur, you need to practice more your entrepreneurial skills, be able to always bring brilliant ideas and strategies. Never stop thinking about any improvement that can help the growth of the business


             2.2 Tenacity: it is a quality of a persistent person, very determined. It is simply a state of being tenacious. This is a personal skill; when you want something, you go for it no matter how though reality can be, you will still go for it. It is about not giving up, having the job done.

How do you know that you have these skills? As said earlier, you need to do a self-reflection about your attitude when comes to tough situation. Do you stay firm and try to solve issues or you do the runner? 
Most human do not face issues, instead, they take a different path, the easiest one.
Don Rockwell said:”Tenacity is a function of fear... I am tenacious because I am terrified of stopping. Fears drive tenacity.” I do not agree with this statement, I do not believe that fear can be your motivation. Most people who succeed did it because they were perseverant, tenacious not because of their fear to stop but because they wanted to succeed.
Sir Richard Branson on his interview with LinkedIn said that to exceed the business you need to work day and night nonstop, in other words, do not fear, do not stop even when you come across difficulties or fall sometimes, do not stop.

 What to do to develop this skill? 
Tenacity skill is a personal skill, either you have it or you do not. However you can try to develop them by giving yourself goals to achieve. The more you are achieving your goals the better you become.  You need to keep in mind that tenacity is more efficient when you believe in yourself. Being able to pick up yourself and get going and learn a little more as you go.

             2.3 Self-confident: It is a strong faith on yourself, the feeling of trusting yourself, have not doubt on you. We are not born with confident, more we are growing, more we are facing different persons or situations more our confident is build or affect.                                                     
This can result of 2 ways:             
                -affected in a bad way: this happen mostly after a shock or disappointment. You feel down or low and the feeling of not be able to do anything become your every day feeling. This is something that you should avoid if you want to succeed in any fields of your life. Feeling down will enable you to achieve your goals and might destroy all opportunities and dreams that you can have. Make sure to never be in this position.                                                                                                                                                                                                                                                         
                 -affected in a good way: Your confident is affected in a good way if, despite everything you went through (good or bad), you can still have faith on yourself and be able to trust other around you. This is a very strong state of mind that many of us need to develop in order to succeed in their lives.                                                                                                                                                                                                                                                          

This skill is very important as it will help you to face many challenges and achieve many goals. It is a transferable skill, however it can be learn and develop.
Mike McClement talked about the 5 myths of self-confident:
1. Be talented: We are not equal. Some are faster than others, some more friendly or good ice cream maker but this doesn’t mean that they are naturally confident. Even talented person can suffer from lack of confidence. The most important thing to know is to give your best understands and accepts that is your thoughts that matters the most, not others.
2.  The look: Your looks should not interfere with your confidence at any levels. What you physically look like is less important, it is self trust and the way you feel inside of you that build a strong confidence.
3. Physical presence: this play an important part on your confident but it is not everything. It is the last thing on the chain of confident appearing. To appear confident, you need to have the strength to believe in yourself and your abilities.
4. Confident people cannot deal with situation without even thinking. They do not say or do something without thinking about it. They have a very good self-discipline to create time (even few second) to think before to act.
5. You do not need praise and appreciation from others: You need to move forward using your own personal achievement as motivation. Do not rely on others appreciations to feel motivated.

                                                                                                                                                                
                  2.4 Persuasive: This is one of the life skills needed in most of the step in your life. This start in your family, if you can persuade your parents or tutor to buy a toy while your school result were not good than you can persuade anyone to buy anything from you. Persuasive is the fact that you can convince someone, influence their decision; show that you are credible on what you are saying.
We frequently things that this is a skill for salesman but often forget that we need these skills for a job interview, to get a loan, to convince investor...
As personal and transferable skills, persuasion can be applied in our life often than we can imagine.

How do you know that you have these skills? Simple, try to sell something to different people around you, if you can convince more than 1 person to buy it, than yes you have the skills on you.

How do you learn it? Jason Nazar talked about 21 simple ways to persuade people but in here, we will only list few of them: - you need to be interested: People will pay more attention to what you are saying if it captive their interests.  You need to learn how to consistently talk to people about them and the impact of what you are selling in their lives.
                                              - compliment sincerely, people feel more relax and good about themselves after a compliment. Look at the sales people in a shopping centre or on the street, their primarily start by a compliment towards you before to introduce their products.
                                              -communicate clearly: communication is the key of everything. Expressing things clearly always blow the mind of your interlocutor.


    3. ATTITUDE

Everyone can become what they want and achieve what they can with learning, developing and perseverance.
Choose what you want to be or do, value your own potentiality, learn about what you need in order to achieve what you want to do.


 


4. CONCLUSION

Skills can last a life time and can be so handy in unexpected way. We cannot just be happy with 1 or 3 skills; we need to keep on developing and learning more in other to produce more.
Always keep a positive thought as this brings us a piece of mind and gives you wings to fly over negative thoughts. Yet things cannot always be easy but by keeping positive thoughts, mostly after a failure, we can have the courage to move forwards and keep on going towards the success. 
This state of mind need to be apply in order for you to gain more skills, to develop what you have and eventually to achieve successfully your personal goals.
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