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	DRAFT RESEARCH TITLE QUESTION: How accessible are mental health and wellbeing services to police officers and what percentage accept these services?
INTRODUCTION:
I have chosen this topic as mental health and wellbeing is a highly coveted topic of conversation in recent years. The mental health and wellbeing of police officers has also become an increasingly pressing issue in recent years. Policing is generally recognised as one of the most psychologically demanding professions, exposing officers to repeated trauma, as well as organisational stressors including high workloads and public scrutiny. These pressures can contribute to anxiety, depression, burnout and reduced functioning within the role. Despite this, some research suggests that officers underutilise mental health support services which may be readily available to them. This may be due to stigma, fear of organisational consequences or lack of awareness of available resources. 
This topic therefore offers a valuable opportunity to explore both the availability of mental health and wellbeing services within the police and the extent to which officers actually engage with them. Understanding this gap between provision of services and uptake could help identify any barriers which people may encounter in accessing services, as well as identifying any improvements which could be made to increase uptake.
This topic is current and socially relevant as mental health in policing features prominently both within public and academic discussions. Exposure to traumatic incidents as well as increased workloads have intensified concerns around officer wellbeing. This makes it a timely and worthy topic of academic attention.
Existing literature identifies that police officers often report high levels of stress and trauma exposure, however there is not much research into service accessibility and actual uptake rates. This research could contribute meaningfully by gathering focused data including perceptions of accessibility and awareness by surveying serving officers, as well as requesting the data on uptake of services from local police force wellbeing teams. 
There is an abundance of research consistently showing that policing is associated with elevated mental health risks, such as (Klein, 2022) and (Newell, 2022) which highlight that police officers are frequently exposed to traumatic events, contributing to heightened rates of PTSD, depression and emotional exhaustion compared to general members of the public. Some occupational stressors such as shift work, paperwork demands and organisational culture can compound this (Violanti, 2018). 
Despite this, officers seeking help for mental health related issues remains low. (Houdmont, 2016) found that officers often perceive accessing mental health support as weakness, reflecting the alleged strong coping culture within police forces. Stigma, both by the officer themselves and perceived by the organisation is frequently cited as a major barrier to seeking support. Police officers may also fear negative career impacts or being deemed unfit to complete their duties. 
There has been some research into mental health accessibility within police organisations which has revealed mixed findings. While many forces within the UK offer counselling as well as occupational health services and trauma support programmes, officers often report limited awareness or insufficient confidentiality assurances (Edwards, 2021). This creates a gap between services offered and actual acceptance of services.
This research project is justified because mental health in policing plays a critical part in the overall safety of the public, yet officers face unique barriers to accessing support. Existing research identifies the problem but often lacks the detailed level of insight regarding a connection between accessibility and uptake. Understanding these factors can support improvements in how services are communicated, structured and delivered to police officers in the first instance. The research could demonstrate practical applications towards policing policy and training as well as strategies employed by wellbeing teams. The topic is academically grounded in well established psychological and organisational theories relating to stress, trauma exposure and help seeking behaviour.      



	SUMMARY OF RESEARCH OBJECTIVES: 

There are several different sources of information which will be sought to collect in relation to this research topic. The key objectives of this research is to identify which services are available to police officers in regards to mental health, as well as how these services are offered and how often. Secondly it looks to ascertain what proportion of police officers accept these services when they are available to them. It also looks to explore the reasons behind why officers may not accept mental health support services which are readily available to them and finally if any improvements could be made and officers impressions of mandatory mental health and wellbeing support. 
The steps I will undertake to achieve these key objectives will be to request information from police forces regarding the support which is available, how many officers it has been offered to and how many officers accepted these offers of support. I will also be compiling and building on research into mental health and stigmas around accessing support which has been  completed by other scholars previously. Finally, I will look to complete an independent survey of current police officers to identify how they feel about the support which is available to them and whether they have accessed support or not and the reasons behind this. 
Through these steps I hope to achieve the key objectives of this research proposal. 


	LITERATURE REVIEW:

The key literature which will be utilised within the research will be previously published literature surrounding mental health within policing, as well as literature exploring mental health as a wider concept. This will be utilised through accessing journals online and readily available literature through the UWTSD library. There will also be a requirement to access government websites such as the home office and information requests from local police forces to identify the figures associated with mental health availability and accessibility. 
Whilst there is a vast amount of literature available surrounding mental health, there is limited literature which explores the accessibility of mental health facilities for police officers and links this to the acceptance rate of these services. The research will look to explore this gap to identify the reasons behind why police officers may not feel they are able to access support.
The literature review will examine existing research and be structured around the core themes of mental health challenges in policing, organisational and cultural influences on seeking help, as well as the accessibility and utilisation of wellbeing services. There is a substantial body of work which establishes that police officers are exposed to unusually high levels of trauma. Early foundational research such as (Violanti, 2018) and (Anshel, 2000) highlighted policing as a high risk occupation for psychological distress, laying the groundwork for contemporary discussions around trauma and occupational health. More recent studies including (Klein, 2022) and (Newell, 2022) provide evidence of elevate rates of PTSD, depression, anxiety and burnout amongst police officers. 
A consistent problem identified across available literature is that officers often avoid accessing mental health support, despite recognising its importance. Work by (Karaffa, 2013) as well as later studies by (Houdmont, 2016) show that policing culture reinforces ideals of emotional resilience and self reliance, which can in turn create a stigma around seeking professional and psychological support. This literature also suggests that there is a presence of organisational stigma, where officers may fear negative consequences for their career should they accept the support. This section of the literature review will explore organisational culture and the barriers to seeking support.
Finally, a section of the literature review will focus on the studies already completed in relation to accessibility and the utilisation of wellbeing services by police officers It will explore in depth how although police organisations are increasingly offering counselling through employee assistance programmes and trauma risk management (TRIM), the extent to which these services are accessible and accepted remains unclear. It will explore the research by (Morgan, 2019) as well as reports that the UK college of policing emphasise that awareness of services is inconsistent, waiting times for support vary and some officers perceive services as being insufficiently confidential or poorly aligned with frontline needs. These findings within this research highlight a gap between the provision and actual acceptance which my research will aim to address. 

	SUMMARY OF RESEARCH –SURVEY METHOD: 
This study will use an approach combining quantitative survey data and data obtained from policing bodies and existing literature. The quantitative survey data will consist of a structured survey which will be distributed to serving police officers. Contained within this survey will be closed ended questions measuring awareness, perceived accessibility and each individual officers use of the existing mental health services available. It will assist in assessing attitudes towards seeking support as well as identifying if officers perceive any stigma to be present surrounding mental health support. Included within the survey will be demographic variables to aid research, including the length of service of the officer and their current role. It will aim to do this whilst avoiding any personally identifiable indicators.
A survey is believed to be the most appropriate tool for this research because it allows for the collection of the numerical data needed to estimate percentages of officers who access services. It also enables statistical comparisons between different roles within the police, as well as offering and maintaining anonymity for the participants. 

 


	SUMMARY OF SAMPLING FRAMEWORK: 
The target sample for this research will be currently serving police officers or police staff who in the course of their duties may have need to access mental health support services. The questions within the survey will be generic to limit the risk of identifying individuals, whilst still gathering sufficient data for the research. This will be disseminated amongst all serving police officers internally and is best for the research as it is the specific target audience to support the research.


	ETHICAL ISSUES:
There is a potential for ethical issues through inadvertently identifying individuals who may believe that their accessing of mental health services carries a stigma. All precautions will be taken to phrase the questions so that they do not identify individuals and they maintain their anonymity. Contained within the questionnaire survey will be information regarding access to mental health and wellbeing support should any participants feel they need it.

	TIME SCALE:
The research will be carried out in stages throughout the course of a year beginning in November 2025 continuing into June 2026. This will allow for the presentation of findings and research periodically which will assist with the structure of the dissertation. A survey will be completed and disseminated to all potential participants near to the beginning of the research. A time frame of one month will be allowed to gather sufficient feedback, as well as allowing time afterwards to analyse the results and summarise them within the body of the dissertation.  
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