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[bookmark: _Int_hVi9GSsx]Personal Development Plan

	What do I know already/What have I learnt so far?
I am good at organizing and keeping daily records of things that I have completed throughout the day. 

	What do I want to develop?
I want to develop my self-confidence, learn a new skill, and develop my time management skills. I feel as though all three links with each other. They are all essential in everyday life. Self-confidence is very important because we're more likely to move forward with people and opportunities. Time management is the deliberate use and control of time to maximize productivity. In short, get more done in less time. There are other benefits as well, such as: higher work quality, less stress, more time to work on strategic or creative projects, less procrastination and more self-assurance.





















	Objective:

	Actions

	Resources

	Target Date

	Success Criteria

	Self confidence

So, I can speak and act confidently, regardless of the situation around me or who I am speaking with. Rather than following the crowd, always explore new opportunities. 
	How do I achieve this goal / what needs to be done?

To achieve this, I will need to set a goal.
Setting goals is essential for increasing confidence. 
I want to attend at least one social event every week for three months to get out of my comfort zone. I will put myself out there by networking with others and attempting to seem more confident when speaking with them.
Over the next five months, I will make at least 5 minutes of eye contact with everyone I talk to. Making eye contact with others is one of the first steps towards greater self-confidence.

	 What support and resources are needed to achieve this objective?

Notebook, pen, paper
Positive thinking, practicing, learning, knowledge and speaking with other people.

	The goal has a five-month completion deadline

	I should feel confident enough to go out often. I should have strong self-confidence and understand the importance of staying in the present moment.


	To complete a first aid course.
Whether you need skills for your job or just want to help someone in need, we should all learn first aid. It is essential to know at least the basic skills when working with children.

	How do I achieve this goal / what needs to be done?
Attending first aid course either in person or online.
Arrange with the training manager. Learn new skills, and life saving techniques.

	Access to a training course.
	July 2024
	I should be able to apply first aid when needed and know the basic life saving techniques.

	Time Management.
This is particularly important, as it supports everyday life. 
	To achieve this, I will need to prioritize, delegate, and use resources to manage time better.
	Online courses on time management. YouTube, research on how people manage time.
	Within three months.
	Will track if I have finished a task within the target date.
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Part 2.  
	What is reflection and reflective practise?
 
Professionals' core values, reflection, and reflective practice are important components of professional development. Reflection is encouraged across a variety of disciplines, but is especially important in the fields of education, health, and social care. (Brock, 2015)  
 
Fundamentally, reflective practice is a way of evaluating our own ideas and deeds for the benefit of our own growth and learning. This activity comes naturally and instinctively to many people. Reflective practice can be used for our own personal growth as well as for the growth of others. The process of reflective practice is very flexible. It is a collection of concepts that can be applied in conjunction with numerous other ideas for instruction, learning, personal growth, and self-improvement. 
Being able to view your practice objectively, recognize and celebrate your strengths and what works well while acknowledging what could be improved are all necessary qualities for reflective practitioners. Your professional development needs can be determined by evaluating your practice, which will also help you gradually gain more confidence in your abilities. 













	Why is reflective practise important to EY practise?
 
Reflective practice is important and beneficial for Continuous Professional Development (CPD). It is beneficial for training and growing children and teenagers. 
The children in your care, as well as their parents and caregivers, will benefit from reflection as a crucial component of your practice. Additionally, you will gain personally and professionally. Reflective practice will help you maintain and keep getting better. 
 
Using reflective practice, practitioners can:  
· Gain a critical understanding of their work 
· Boost self-assurance 
· Improve their abilities, knowledge, and understanding by being more proactive 
· and provide better care and education. 
 (Birthto5matters, 2021). 
 
 














	The theory of reflective practise:
I will look at two theories of reflection: 
1. Dewey’s theory of reflection 
2. Schon’s theory of reflection 
Dewey’s theory 
Regarding reflection as it relates to personal learning, John Dewey is regarded as its founder. Dewey emphasized that reflection in a learning context is more than just a mindless repetition of an experience. Reflection is a planned and involved process. To learn, one must think. Any belief or form of knowledge must be "actively, persistently, and carefully considered in light of the grounds that support it, and further conclusions to which it leads" (Dewey 1933, p. 118). Dewey thought reflecting could be an effective way to make sense of things we find confusing or difficult to explain. 
 
Schon’s theory 
Schön expanded on Dewey's ideas and strengthened the connections between reflection, professional practice, and professional development. Schon's study on professional practice identifies two types of reflection: reflection-in-action and reflection-on-action. 
Reflection-in-action is a process that enables experts to reshape circumstances or activities as they develop, frequently linked to unexpected experiences, leading to new understanding and situational changes. Reflection-on-action is the process of thinking back on an experience, circumstance, or phenomenon after it has already happened. When professionals "reflect-on-action," they consider what occurred in that specific situation, why they acted that way, whether they might have acted differently, and other issues. 
 







	Gibbs’ model


                                                     
       
[image: We do not learn from experience... we learn from reflecting ...]





	Kolb’s model


[image: Reflective model according to Kolb]






	Analysis of models – compare/contrast/pros/cons:
Although there are many different models of academic reflection, they generally revolve around three main components: experience, thinking about experience, and then putting learning into practice. Popular models are Kolb, Gibbs, Schön, Rolfe and others, ERA, and Brookfield. 
I will be analyzing only two of the models: Gibb’s model and Kolb’s model. 
Gibb’s model: 
Graham Gibbs developed the reflective cycle in 1988 to give structure to experiential learning. It provides a framework for reviewing experiences, and because of its cyclical nature, it is particularly suited to repeated experiences where you can learn and plan from things that went well or did not go well. It involves 6 steps: 
· Description of the experience 
· Feelings and thoughts about the experience 
· Evaluation of the experience, both, negative and positive 
· Analysis to make sense of the situation 
· Final thoughts on what you have learned and what you could have done better 
· Plan of action for how you would respond to comparable circumstances in the future or make any general adjustments you think necessary. 


Kolb’s model:  
Using this model to process an experience is a good idea. This could be something that happens once or repeatedly, like meetings with a team you must work with. Although Gibbs initially supported using it in recurring scenarios, the stages and concepts still hold true for one-time encounters. If the experience is conducted independently, the action plan might become more broad and focus on how you might use the findings going forward. 
The learning style model that David Kolb used to create his learning style inventory was published in 1984. Looking at Kolb’s diagram, we can state that there are 4 aspects to the model, which are explained below: 
Concrete Experience: The first step of the model is the “Concrete Experience”. This is the learner’s first time using a tool, a machine, or visiting a new place. When they use the tools or visit a new place, they have a “concrete experience” that lays the groundwork for the next steps. 
 Reflective Observation: Once the experience is over, he or she takes some time to think about it and tries to figure out how it differs from what he or she knew before. For instance, if he or she had heard good things about a place, but then had some negative experiences, he or she would label those negative experiences as “bitter.” 
Abstract Conceptualization: After a lot of thought or contemplation on the subject, they produce fresh ideas.
Active Experimentation: When the person produces new ideas, they are active in working on them.  

	






	Conclusion 
Reflective practice is important to EY practice as it enables us to assess our abilities and knowledge critically. Reflection by peers improves communication. Collaboration and empathy for others are improved. A reflective practitioner is constantly growing in self-awareness and critical awareness of others.
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Part 3                                                                          
Professional Practice
The phrase "professional practice" refers to actions that will assist you in applying your knowledge to your field, position, or workplace. In addition to feeling good about yourself, being professional allows you to accomplish excellent results and inspire and impress others. Competence, knowledge, conscientiousness, integrity, respect, emotional intelligence, appropriateness, and confidence are the eight fundamental dimensions of professionalism.(mindtools, 2023)
[bookmark: _Int_ROOe6mMO]Every profession has specific abilities, expertise, and moral principles that direct them in determining what knowledge and duties are necessary as well as how to put what they have learned into practice. Professional values and a profession are defined by three characteristics: 1. Personalized instruction 2. Understanding the necessity of practice standards3. A dedication to offering a service that transcends the professional's personal interests(Perez, 2019)

There are many values which are important for a professional practitioner. Such as: 
· [bookmark: _Int_22DhHoe4]The real interest in and respect for children and their development.
· Communication skills with children, their parents, and other childcare professionals.
· Confidence.
· Patience and professionalism.
· The helpfulness, care and understanding nature. 
· Experience of working with parents and other caregivers, as well as children. 
· A commitment to inclusion in society. 
· The capacity to collaborate well with others in a group.
· A commitment to undertake training.
· [bookmark: _Int_t1SFBv5O]A sense of fun.
Values are important to professional practice as they assist us in creating our professional identities and "ways of being" as educators. They establish and strengthen our personal, unwavering commitment to our work as professionals to all our students and colleagues. Also, it encourages and assists us in looking beyond the topic or classroom by attending to each child's specific needs and enables us to get to know the child in full. It also expands our knowledge of our role in cooperatively working with various partners, such as families and communities. It acknowledges our role in protecting our youth and, if needed, helping them to change their lives.(The General Teaching Council for Scotland, 2021)

[bookmark: _Int_QkHl1KGv]The secret to practical problem solving is communication. Children who possess strong communication skills look for answers and experiment with various collaboration strategies to overcome obstacles. Building and sustaining relationships with people around us is facilitated by communication. As a result, children who communicate well can build trusting relationships with their teachers and peers, which gives them a sense of confidence and support.
[bookmark: _Int_ntXHM5rM][bookmark: _Int_TpOt5tNR]An important part of an early years childcare worker's job is the ability to communicate with a wide variety of people. To collaborate with other professionals, parents, caregivers, children, and coworkers, childcare providers need to improve their communication skills. Effective engagement is aided by having strong communication skills. Effective communication involves listening, understanding, and responding to people. To develop listening skills, you need to pay attention to what is being said. You must pay attention to what is being said and answer in a way that will motivate the other person to speak. The childcare provider should make sure they look at the person speaking and maintain eye contact without staring too long to show they are paying attention. Asking questions will show an interest and it is important not to interrupt the speaker.
Communication includes facial expressions and body language, e.g., gestures (non-verbal communication). You should respond to what is being said with facial expressions, e.g., a smile, a frown, or a nod. A childcare provider's tone of voice and body language can convey whether they are being closed off or friendly. To encourage others to listen, the childcare provider must ensure that the children feel comfortable and at home. Someone may feel uncomfortable if a childcare provider stands too close to them, but on the other hand, it may appear as though they are uninterested in them. The listener's body language can sometimes show if they feel at home, so you should try to respond appropriately.
[bookmark: _Int_nxrXAwfc]Children often want to be close to an adult when speaking to them so the childcare worker should ensure that they go down to the children's level by sitting or crouching next to them. Standing above them can make them feel uncomfortable.
[bookmark: _Int_2IKJ71Uc]
Having an in-depth knowledge and understanding is important to professional practice. They must 'develop effective professional relationships with colleagues... take responsibility for improving teaching through appropriate professional development,' according to the Teachers' Standards (DfE, 2011). Staff in the early years sector understand the significance of these aspects of professional life because secure professional relationships and professional development can have a positive impact on provision. They can also help to ensure that a safe environment conducive to learning is provided for all.
· Understanding and appreciating different professional identities are crucial factors in promoting positive relationships
· Professional learning is an ongoing commitment and promotes the exchange of knowledge, skills and understanding
· A community of practice is one where members take part in discussions, help each other, and share information
· Effective professional collaboration ensures that expertise is acknowledged and appreciated, and professional learning is enhanced
· Reflective practice makes a significant contribution to practitioners’ understanding of what could be improved


To effectively serve families, you must collaborate with other professionals both inside and outside of your setting. It guarantees the continuity of care, promotes the sustainability of your company, and aids in the individual development of children. (Pacey, 2017)
Collaborating in tandem with parents, schools, and other childcare facilities is crucial. In cases of developmental concerns or child protection issues, it is imperative to consult with other professionals. You might occasionally need to ask for advice from other professionals who are already involved in a child's life, or they might ask you for your opinion. If a child's progress raises questions, practitioners must talk to the child's parents or caregivers and come to an agreement on how to support the child, according to the EYFS 2017 in England (p. 9).

Another crucial component of an EYP job role is the ability to make observations. The planning process is informed by observations. It is best to start with the child and tailor interactions and experiences to suit their needs to support their learning and development. What is commonly referred to as formative assessment or assessment for learning is described by the observation, assessment, and planning (OAP) cycle. Effective early years practice is centered on ongoing formative assessment. Planning the next steps for the adults to support and extend the learning involves observing children as part of every activity, which is typically kept in the practitioner's memory but may occasionally be documented. With this rich information, one can understand how a child is developing, learning, and growing.

[bookmark: _Int_AQpPWqPb]Young people and children are entitled to the same human rights as adults. All people are protected by the same set of rights. They cover every aspect of human rights, including social, cultural, political, economic, and environmental ones. In addition, children and young people have other rights that acknowledge childhood as a unique and protected period of life during which they should be given the freedom to develop, learn, play, grow, and thrive in a dignified manner. The UN Convention on the Rights of the Child (UNCRC) lays out specific human rights for children. The Convention shows the child as a unique person and a member of the community and family. Through this recognition of children's rights, the Convention emphasizes the child. 
[bookmark: _Int_qMl29feg]The application of every right outlined in the UNCRC is based on four main principles: The rights of children should be protected from discrimination of any kind. The best interests of children should always come first when making decisions or taking actions that impact children. Children should also have the freedom to express their opinions on issues that affect them and be given the opportunity to participate in decision-making processes that suit their age and maturity.




Conclusion:
To conclude, professional practice is important in meeting the individual and inclusive needs of children. To perform better, practitioners are expected to keep up with the latest developments in their field through study and training. They must assess their strengths and weakness to make improvements. They must evaluate their practice and their performance in retrospect to accomplish this. They must assess their performance to determine what they do well, why they do it well, how to improve, and what they do not do as well. 
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