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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During my time in South Wales Police as a Student Constable, I have identified the importance of resilience and the ability to minimise stress. I have recognised the difficulties of everyday working and strain that it may have on some individual’s mental health especially given the circumstances of the incidents that we deal with. In this section, I will reflect on the strategies I have found most effective in managing my stress and building resilience. 

Throughout my initial training as a Student Constable, I experienced first-hand the stress that comes with completing a workload on time and the volume of expectations set upon us. This was enhanced further once I passed initial training and moved onto Division and took my theory work and put it into practice. It was here I was exposed to another kind of stress, more of a physical and emotional stress which I would argue is more draining and psychologically damaging if not addressed early on.

During my initial shifts on division, I had been exposed to dangerous, emotional, and physically demanding situations that demand a stable frame of mind and a resilient approach. 

Thankfully, dealing with challenging situations and being under pressure is something I have been subject to throughout my work life. During my time working with challenging children, I developed many different strategies to manage stress and more importantly, build resilience. 

The first coping mechanism that I encompassed into working life would be that of previous experience and team bonding. During my time working with challenging behaviour children, I recognised that many of the staff had a sense of humour that most would deem inappropriate for a teaching setting. Despite this, it was seen as almost necessary to deal with the stressful and sometimes dangerous elements of the role. Staff would often joke and situations in a sort of “If I don’t laugh, I’ll cry” mantra. Whilst this may sound quite dire, I always found it quite reassuring knowing that no matter how difficult situations may be, we can always see the positive side and find humour in times of struggle. This is further evidenced by HelpGuide.org which shows that laughing releases endorphins which subsequently promotes an overall sense of wellbeing and can even relieve pain. (Harvard health Publishing, 2020)


Second coping mechanism I have found critical to managing stress is exercise. Maintaining a good level of fitness and regular exercise can help to release a range of chemicals and hormones within the body which are all needed to tackle stress and even help build resilience. Not only does exercise have a physical effect, but also a psychological effect on the body. 

When we exercise, the body releases endorphins which is a chemical released by the brain and gives us that “feel good feeling”. Endorphins are responsible for feelings of relaxation and optimism following a good workout. I have personally found this incredibly useful dealing with stress as sometimes we need to detox and take our minds of the challenging situations that we deal with. What’s more, not only are we feeling the physical health benefits, but also psychological. Both are just as important as each other. 

I have personally found that my hobbies such as golf is a particularly good form of exercise to manage my stress. Golf is a sport that requires you to be outdoors which is excellent for managing stress, and it allows a person to feel one with nature. Secondly, it promoted being active by not only walking, but also performing movements (swing) which increase the heart rate. Golf promotes spending time with other people which can develop positive relationships and help to build self-esteem. Finally, golf also offers an opportunity to challenge yourself. This is key as it not only helps to release endorphins when you break your own records, but it also helps to build resilience during times when you fall below your own expectations. 

During my time as a constable, there have been many times I have dealt with situations and not performed as well as I would have liked. However, it’s important to recognise bad performances and not give up. Every situation/emergency that I attend is a challenge against myself to see how well I can manage my own stress, resilience, behaviour, and ability to deescalate other people. (Harvard health Publishing, 2020)


I think it’s important to outline how previous experience in dealing with challenging behaviour has, over time helped build resilience. I believe that putting yourself out of your comfort zone and continuing to challenge yourself will gradually build resilience as you will become de sensitised to certain types of situations. Additionally, I believe desensitisation needs to be talked about. I strongly believe there is a difference between insensitive and desensitised. Whilst I deal with situations and consider myself mostly desensitised to most situations, I am wholly sensitive to how others feel and the situations they find themselves in. However, I need to disconnect myself emotionally and not allow these challenging situations to affect my mental health. 

Putting yourself in a position that you would not consider a strong point, helps to build confidence, self-esteem, and knowledge of how to challenge those scenarios. All of his contributes to lowering stress and subsequently builds resilience.


Finally, I hope that during my continuation of my tutorship I can continue to develop these strategies and even perhaps incorporate other strategies that may present themselves to me. 
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

As a Police Constable it is not only our role to fight crime but also to support those most vulnerable in our communities. In order to do this, we first need to understand what a vulnerable person is and the signs to identify them. Furthermore, we also need to understand the measures to put in place to help safeguard and prevent further provocation. In this section, I will reflect on an incident where I supported multiple victims of an assault whilst outlining my responsibilities, communication and actions used to deescalate and support the victims. 

Throughout my initial training and tutorship, we were taught the important of identifying vulnerability, particularly in cases where it can be difficult to recognise, an prime example of would be in domestic cases. 

During my initial 6 months training we had lessons on identifying vulnerability and how to safeguard those persons. A vulnerable person is defined as “a person is vulnerable if, as a result of their situation or circumstances, they are unable to take care of or protect themselves or others from harm or exploitation” (college of policing, 2022).

Knowing the definition, I use it to help identify and vulnerable people that I work with because of my role as a constable. I consistently assess a person’s circumstances and reflect upon the definition to guide me to whether a person may be vulnerable. In this section I will now address the measures we use to safeguard these persons.


I attended an incident during one of my night shifts where four polish males had been attacked viciously by two other perpetrators with bladed articles. The incident involved these four polish males had been drinking socially in the late hours before going to a restaurant to finish their night. Upon leaving the restaurant, they were confronted by two males who for unknown reasons, viciously attacked them with bladed articles causing cuts to two of the Polish males. One was cut so badly that the top of his ear was completely severed. The other, received two slashes to his abdomen but was not seriously injured. 

Upon arrival at the scene, we were flagged down by the individuals who all gave us an initial account of what had happened. As a result, I identified that following legislation (ABH s. 47 Offence Against Persons Act 1861 and GBH S.20 Offences Against the Person Act 1861) to be mindful of when dealing with this incident. ABH being “The offence is committed when a person intentionally or recklessly assaults another, thereby causing Actual Bodily Harm.” – CPS.gov.uk

GBH being the offence of " Whosoever shall unlawfully and maliciously wound or inflict any grievous bodily harm upon any other person, either with or without any weapon or instrument, shall be guilty of an offence." – CPS.gov.uk

I recognised the points to prove for both legislations had been met and as a result, both suspects were indeed liable for prosecution under these sections upon arrest.

From a social perspective, these offences can cause significant negative effects on the community. From causing fear of violence, perceptions that cities are violent and unattractive for tourism and fear amongst local communities. On the 25th may 2022 experts gathered in London to discuss Knife crime in London. This article outlines some of the main causes and solutions identified following that meeting. I have used this article to outline the effects on knife crime in my local community as it is becoming more prominent, whilst not as severe as London.  (Overton,I , 2020) 

From personal experience, I have seen the effect this sort of crime has on the local community. The street that this incident took place in has been notorious for serious crime such as knife crime, human trafficking, and robbery. It’s incidents like this that paint a picture and prove a continuing trend of crime in culture for that area.

Continuing the incident, all victims were visibly upset and shaken. They expressed that they had run away and hidden from their attackers to contact police immediately. This was my first experience dealing with victims of a serious crime. It was made even more difficult that I was not in company of my tutor at the time, but with another experienced officer dealing with multiple victims. I felt I was not accompanied by the best person to guide and support my development dealing with victims of serious crime. Nevertheless, we continued our best to support them.
My first course of action was to document the initial account on body worn video, as to capture their initial emotions, account, and scene. This was a serious offence, so I wanted to gather as much evidence as possible within the golden hour (investigation process, college of policing 2022)

I then decided that it was imperative to take the victims to a safe place to ensure they felt protected and in an environment which they were able to provide Police with a detailed statement without fear of further incident. I identified the Police Station as a suitable location to continue the investigative process and to continue the discussion surrounding the circumstances. 

I was particularly mindful of my communication of both my verbal language, and body language that I used. As a police officer I wanted to present a confident, protective yet sympathetic and supportive characteristics. Ultimately, I needed the victims to feel supported in order to provide us with best evidence. I remained calm and considerate, allowing the victims to express the facts of the incident but also allowing them to vent their emotions, given they had been through a traumatic experience. I learned through training in a previous occupation, that lowering my tone of voice and maintaining a calm demeanour is key to settling a person and “mirroring” my behaviour (PIVOTAL BEHAVIOUR MODEL OF DEVELOPMENTAL LEARNING 2007”

Once arriving at the police station, we split the victims into a room of their own in order to take a statement in relation to the incident but also to give them a place for them reflect on the incident and express emotions they may not have wanted to show in front of their friends. 

During this time, I assessed whether the victim was in the correct state to provide a suitable statement in relation to the offence. The victim showed a calmer demeanour and provided a sufficient statement. 

Following this, I identified that a Public Protection notice needed to be submitted as a further measure to ensure the victims wellbeing. A Public Protection Notice is a safeguarding measure Police use which takes into account factors such as financial concerns, domestic issues and living arrangements in order for external agencies to put together a bespoke package of support for each victim based on their individual needs. 













Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

The incident I am going to talk about took place during my tutorship period. I will be using Johns Reflection model to explain my thought process and reflection outcomes.

Upon receiving a Grade One emergency call of a domestic ongoing between a girlfriend and her partner, officers and I made our way to the residence. The information was coming from a Third-Party source who informed us that there had been a lot of shouting, screaming and what sounded like smashing of plates. Due to the limited information passed over the air, I used my mobile device to obtain more information about the perpetrator and victim. Both persons were known to police and a range of warning markers such as violence against police, history of domestic abuse and concealed weapons were highlighted to me. As a result, my awareness was heightened, and I informed my colleague of these marks to ensure officer safety was of paramount priority. 

We arrived at the premises and were directed to the address at the base of the building. We were met by a female who was visibly beaten, bruised with cuts over her body. She was visibly shaken and crying uncontrollably. Given her current state we allowed her time to gain control of her emotions whilst also offering her suitable words of advice and being empathetic to her needs. At this time, only a single person has been identified In relation to the Domestic call, so we remained vigilant to another person potentially being in the vicinity. 

Once the female was calm enough to give an initial account, officers begun to take a statement of complaint from her in relation to the abuse she had been subject to. Given that the MALE in this incident was no longer in the premises, we deemed it appropriate to take a statement from her at the residence. As a result of this statement, it was disclosed that the MALE has punched the FEMALE multiple times in the face, ripped her clothing from her, dragged her around the premises and made her stand outside completely naked. She also stated that this had been ongoing for a period of 6 months and was often fuelled by his alcohol abuse. 

I also identified the multiple injuries sustained by the victim and took a photo of these as evidence. Injuries included lacerations to the abdomen, cuts and bruises to the face and further bruising to her arms and legs. Additionally, there were items of clothing which the victim identified as clothing articles which had been ripped off her by the perpetrator, I also seized these and exhibited them as evidence. 

Due to the victim being part owner of the premises, we attempted to contact friends or family who would be able to accommodate her during the initial investigation whilst other officers made arrest enquiries for the perpetrator. Unfortunately, there were no other persons available. I was then tasked by my tutor to contact Women’s Aid on behalf of the victim to obtain a safe place for the victim to get support. 

Further to the statement of complaint, I offered to the victim to supply us with a Victim Personal Statement. I explained that the first statement provided was a statement of fact, whereas a VPS is a statement from the victim to explain how this incident has made her feel, how it’s affected her emotionally and physically and can be used in court to show the judge what the victim has been through GOV.UK. (2013). The Victim opted for a VPS to be read out by the prosecution as she felt so traumatised by the incident, she did not think she would be able to read this out in front of the perpetrator. 
I was also required to ask the victim if she would be willing to attend court to give evidence against the perpetrator. She was very keen to give evidence and signed the statement. As part of this form, I explained the special measures procedure which offers additional support to victims of honour-based violence, domestic abuse, stalking and harassment. The Youth and Justice and Criminal Evidence Act 1999 introduced a range of measures that can be used by vulnerable victims to help facilitate providing evidence CPS (2019). Special Measures

Statement of complaint and victim personal statement obtained in compliance with victim codes of practice Ministry of Justice (2021).  

Following both statements being provided, I filled out a PPN with the victim (public protection notice) which is submitted at all domestic incidents. This form is then shared with partnering and external agencies to help identify risk, avenues for support and trends of domestic those persons. Agencies such as social services and the domestic abuse unit will be notified of the PPN submission where they can then take steps to support the victim.
HMIC (2015). PEEL

A PPN consists of 27 questions known as DASH Dash Risk Checklist (2016). in relation to domestic abuse. According to the Dash Risk Model Checklist, DASH is a risk identification, assessment and management model that has been implemented across police services in the UK.  

Upon dealing with this incident, we returned to the station where it was then time for myself and my tutor to reflect and identify areas for learning for this incident. My tutor identified that upon arrival of the incident, he could see that I was visibly anxious given the warning markers presented to us. This incident happened relatively close to the beginning of my tutorship, so I was unaware of what to expect when going to this type of call. We agreed that I managed to maintain composure and continued to gather intelligence by asking over the air for further information, using my mobile device to check ongoing updates and asking the right questions. Upon arrival we activated our body worn video to obtain best evidence GOV.UK. (n.d.). Body Worn Video. I was cautious and vigilant when entering the premises given that we were unaware if the offender was still in the premises, warning markers for knives and concealed possession. We maintained this vigilance until the entire premises had been searched and the victim had been spoken to. 

My tutor and I agreed that keeping the victim at the premises was the correct decision given that she seemed most calm in a place of comfort that is known to her, she was in the presence of her dogs and would possibly be less open to disclosing information in an unfamiliar location. The victim also requested that she remained at the premises. 

Unfortunately, we were unable to ask a female colleague to attend the address as there were no available, so we ensured that we explained this to the victim who expressed that she was happy for two MALE officers to assist her. At the time of photographing the injuries I was rather uncomfortable taking images of injuries in some intimate areas. My tutor expressed that there was no need to feel like this since we are doing our job, victim gave consent, and we made every attempt to summon a FEMALE officer to attend the scene. We recognised the Golden Hour principles and maintained our professionalism. College of Policing (2013).

At the time of taking the statement, the victim was very upset and as she continued to recount the incident, she would get more upset as this had been very distressing to her. She recounted that she loved her partner, but due to the pain she felt she needed to make a complaint, or this could happen again. My tutor recognised that I offered suitable words of advice, explaining that a loving partner does not beat his significant other, this will continue to happen unless she takes action and supports us in an investigation. I shared an empathetic approach to the victim, taking time to listen to her story and not rushing her into providing a statement. The victim asked lots of questions about what would happen to her partner because of the complaint, I ensured that I answered them to the best of my ability given my limited policing experience. I was mindful that the victim has been arrested before on multiple occasions for various offences. Regardless of this fact, she was a victim of a crime and deserved to be treated fairly. Her perception of Police was low and I wanted to do my job to the best of my ability to help improve her perception and relationship with Police.

Influencing factors were warning markers supplied via mobile device. Before even dealing with this incident, I was already painting a picture of what had happened, who was the offender and victim and what sort of danger may present itself. This all added to my anxiety and it was important for me to consult my tutor to tap into his vast experience in dealing with these incidents in order to calm myself. During the while incident, I reminded myself of the National Decision Making Model to help support my decision making College of Policing. (n.d.). National decision model.


Finally, I had to assess what I could have done better. My tutor and I identified that whilst writing the statement, I found it difficult to structure the timeline of events and found myself getting confused between which incidents had happened on which dates. The domestic abuse she had been subjected to a continuing course of conduct over the duration of 6 months. This made the statement more difficult. We agreed that I needed to take more time writing the statement and not rush myself. 
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this section, I am going to use Driscoll’s What Model (NursingAnswers, 2018) to describe and explain an incident I attended and analyse my actions, outcomes and areas for learning. Driscoll developed this system based on the Terry Borton reflection System of 1970. The three components of this reflective cycle are What, So what and Now what’. The first part is used to describe the events and paint a picture of what has happened. The second part is So what related to how you dealt with the incident and the different range of emotions, influences and how I reacted. Finally, ‘now what’ relates to what I have learned, how can I improve and how did I feel.
(NursingAnswers, 2018)

The objective of this section is to demonstrate my skills and abilities in applying the National Decision-Making Model, discretion, conducting investigations adhering to Criminal procedure and investigations act 1996 and criminal justice in managing suspects and offenders.

WHAT
My tutor and I responded to a report of an ongoing disturbance involving multiple persons throwing glass bottles, plates, and other items from a balcony of an apartment which I will call X. The call came from a concerned neighbour as she could hear a disturbance between the persons throwing the items and other neighbours getting into a verbal dispute about the behaviour.
Upon our arrival, I was flagged down by a man who identified himself as the friend of the owner of apartment X and wanted me to speak to the owners to understand the circumstances. I spoke with the FEMALE who claimed to be the owner of flat X and detailed that she had allowed her friend to stay at the premises whilst they were away under the condition that she does not allow any other persons to stay there. It became apparent to officers that there were multiple people in the property, clearly in breach of the agreement between the owner of the property and the residing party. Before continuing, I wanted to ensure that the person with whom I was speaking was the owner. I confirmed this through obtaining her personal information and completing a NICHE check to ascertain and confirm ownership of the property. Once the checks had been completed, I asked the owner what she would like for us to do. She explained that she would like the persons removed from the property and for it to be secured. 

Having obtained permission from the owner of the property, we entered and searched the premises. Following our entry, we noticed that there was significant damage to the walls, flooring, and furniture in the hallway. We then entered the living room where we identified a male sitting on a couch and a female laying on a sofa bed who appeared to be unconscious. I asked the MALE to identify both himself and the FEMALE. It transpired that the FEMALE was in fact the person whom the owners had given permission to be at the residence. We attempted to wake her but resulted negative, I then had concerns for her wellbeing as we noticed her pupils were dilated, not responding to officers’ attempts to wake her and being given information that she had taken a large number of controlled substances. As a result, we contacted the Ambulance service for assistance. I further searched the premises to check for any drug paraphernalia which also resulted negative. 

Upon ambulance arrival, they administer first aid and made the decision to take her to hospital by means of ambulance. Whilst giving her medical attention, we were notified that the FEMALE had a large quantity of suspect drugs in her bra. 

So What

Following the finding of the drugs, I seized them and requested PSC to create a new occurrence for Possession of a Controlled Substance. (CPS 2019a).
Given that the suspect was unconscious at the time, officers were unable to arrest for the possession of the substances as she was unable to be told that she was under arrest, the necessity for the arrest and the grounds for the arrest. (GOVERNMENT DIGITAL SERVICES (2011))

Upon seizing the drugs, we put them into evidence bags and recorded the seizure on body worn video. It was also documented by BWV the removal of the substances from the FEMALE and exhibited as evidence. Further to the seizure of the controlled substances, we retrieved numerous denominations of bank notes which amounted to £70 pounds. This was also documented and counted on body worn video in order to preserve evidence and ensure that no false allegations against myself or another officer could be made. When seizing any material such as CCTV or any other tangible substance or object, officers must adhere to Criminal Procedure and Investigations act 1996. Police officers are impartial investigations and must not allow unconscious bias to influence their decision making. Unconscious bias is described as 

During this incident, I was consulting my inner knowledge of the national decision-making model to assist with my actions and decision making at the time. The NDM is (College of Policing.co.uk (2014) a model developed by Police and is broken down into sections in order to assist officers with decision making. These stages are gathering information and intelligence, assess threat, risk and develop a working strategy, consider powers and policy, identify options and contingencies and finally take action and review. This system works in a revolving circle as situations are dynamic and ever changing, it is important for officers to constantly review the NDM cycle and evaluate alternative outcomes and options until a final decision is made.

I’d like to discuss how I used the NDM during the above incident. Firstly, the information and intelligence was gathered by officers using their mobile devices and PSC sending updates of the air. We used this intelligence to already start cycling the NDM, paint a picture of the incident prior to arrival and evaluate the options in dealing with such an incident. As more information was passed, we identified new possible solutions. 

Next, we were passed information that items had been thrown from the subject address balcony, we then conducted a dynamic risk assessment to ensure that we knew how to approach with care and consideration for not only our own safety but other persons. Upon our arrival and gathering more information and intelligence from the reporting persons and owner of the premises, we considered our section 17 powers of entry (legislation.gov.uk (2012)) as we had suspicions that there was an ongoing public order offence. 

I then considered options and contingencies and asked the owner if we could have permission to enter the property to prevent further damage to the door by forcing entry and alarming other residents. The owner agreed for us to enter the premises and we did so. Finally, we took action by contacting the paramedics as we recognised that there was a medical emergency with needed to take priority and also the suspect was unconscious, so we were unable to make relevant enquiries.

Now What


Following the event, we identified that there had been damage to the premises but there was no evidence at the time to prove that the persons inside the premises were responsible. As a result, I contacted the owner and updated her with the condition of the premises to which she was very upset as she claims that it was left in good condition. I expressed empathy before informing her that she was welcome to make a formal complaint of criminal damage, but this was refused as the owner wanted to see the damage first before making any such complaint. 


Finally, we acted by seizing the controlled substances, exhibiting them, and making enquiries at a later time once the suspect was conscious and able to consent to a voluntary interview at a later date. A voluntary interview (VA) is an interview under caution with Police which can be conducted as an alternative means to arrest and gives a defendant the opportunity to give their account of an incident. The interviewing party can refused access to a solicitor and can also leave the interview at any time once the interview has begun. A voluntary interview is conducted in line with Code C of the police and criminal evidence act (PACE) (Home Office 2019).

Following any incident, my tutor and I review each occurrence and discuss what could have been done better. In this instance I believe we worked well in dealing with the incident, we secured the property for the victim and regularly updated her, made the right decision to not arrest the suspect and not arresting for criminal damage due to their being a lack of evidence and no complaint. 


Total - 1446











Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	Knowing when to arrest and identifying which crime









	Experience going to calls, asking colleagues for advice and refreshing my knowledge on legislation. Given the force area in which I operate, we often see recurring crimes such as public order, assault, theft and criminal damage. These in particular I shall be focusing my knowledge refreshment.
	Tutor, sergeant and experienced officers.
	I don’t feel there is any need for a timeline, I feel that throughout my career this will be an ongoing learning experience. For the purpose of this task, I will estimate an initial development for 6 – 7 weeks

	
Interviewing










	
I have asked other more experienced officers if it’s possible for me to sit in and watch some interviews to see if I can gain some experience and advice. I also believe that conducting interviews myself will further my development
	Tutors, experienced officers, HUB officers and potentially CID if available. 
	Ongoing improvement

	
Statement’s 











	Through practice, taking statements from victims and witnesses. Ask other tutors and experienced officers to review and offer advice.
	Tutor, experienced officers and sergeant.
	12 – 14 weeks
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 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.


Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ (Learner - Electronic signature or type name)

Date: _ _ _ _ _ _ _ _ _ _
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