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 According to (Bourdieu and Passeron, 1990) Social Reproduction is the process that ensures that there is a continuum of social structure.  (Marx, 1990) suggests that Social Reproduction is linked to Capitalism and that any form of production also reproduces the conditions of its own existence and is used in relation to social inequalities meaning that members of society who are facing inequality continue to engage in situations where they are disadvantaged therefore, continuing Social Reproduction. Bourdieu and Passeron (1990) associate Social Reproduction with their concept of Habitus which is an individual or groups motivations, knowledge and perceptions that they have due to living in social environments where the individual or group are expectant to act in certain ways. Within each group common issues affect them which are due to power and oppression through Social Reproduction (Bourdieu and Passeron, 1990). This essay will critically explore the key influences of Social Reproduction of Race. This will include firstly discussing early socialisation within the Education System meaning how Racism, Stereotyping is learnt in the environment and how that socialisation impacts Race throughout life (Schaffer, 1995). It will also be mentioned how (Bourdieu and Passeron, 1990) suggested that the Education System promotes Social Reproduction of inequality for Race. The Labelling Theory which is the view of deviance in which being labelled as deviant leads to a person to act deviant but in this essay, it will be linked into Early Socialisation and throughout this essay as it will show how the Labelling Theory also influences the Social Reproduction of inequality for Race meaning that stereotypes that link into Race and how they lead to certain types of behaviour (Becker, 1997). Secondly, this essay will include the former Act that was previously in place within the UK the Race Relations Act (Glover, 1976) and what this included, whether or not this act was functioning correctly and benefited those individuals who were supposedly protected by this Act and also the Race Relations Amendment Act (Race Relations (Amendment) Act, 2000). This essay will also critically reflect on the Equality Act (The National Archives, 2017). This will mention what the Equality Act includes, whether or not this act is beneficial to those who are protected by this act under Race and how these influences or tries to prevent the Social Reproduction of inequalities for Race. Lastly, this essay will include the inequality of opportunity for Race within employment meaning the unequal access to society due to background (Roemer, 2000). This will take into consideration how these inequalities influence the unfairness of Society and how this will then further impact the quality of life that those individuals will lead due to the inequality of Opportunity through Racism and Stereotyping (Roemer, 2000). 

Socialisation is a term for the different processes and ways in which children learn to function as members of their community (Schaffer, 1995). Schaffer (1995) also suggested that Socialisation is part of the process of being taught and learning their active roles in adjusting to their social roles and conforming their own ways of being part of their social group. Therefore, during this early socialisation process in children racial stereotyping and prejudice is conformed, this continues throughout an individual's lifetime (Flanagan, 1999). Flanagan (1999) states that children who learn negative traits early such as racial stereotyping and prejudice through their social groups, community and family members act negatively towards children with a different racial group.  Children within a different racial group who are being excluded from social groups because of the racial differences due to racial stereotyping and prejudice learnt among other children, those children who are excluded can develop poor socialisation skills (Flanagan, 1999). According to Flanagan (1999) this would mean that those children with poor socialisaton skills are more likely to experience further rejection from other social groups and have a higher chance of getting into trouble with the law either with the juvenile system or the adult legal system. Flanagan (1999) also suggested that academic performance is also impacted when students are excluded by their peers because they develop self-esteem issues and depression which would mean that students are less likely focus on their academic achievement. Therefore, if a child is not achieving well academically then they are less likely to achieve well later on in life, so the social reproduction of inequality of different racial groups is shown through schooling (Bourdieu and Passeron, 1990). Bourdieu and Passeron (1990) make reference to their concerns of the ways which the Educational System functions in a way that prevents individual social mobility rather than encourage social mobility. (Race and Lander, 2014) agree with (Bourdieu and Passeron, 1990) that the Education System is unfair to those individuals such as those in different racial groups who are facing the social reproductions of inequality as it further lessens the chance of equal opportunity for individuals when they are facing the problems of early socialisation and being 'labelled' through racial stereotyping. This links into the 'Labelling Theory' (Becker, 1997). Becker (1997) mentioned that the 'Labelling Theory' is the view of deviance to which being labelled as 'deviant' may lead a person to then act as deviant. This means according to Becker (1997) that it explains why an individual's behaviour may not link to the social norms of their peers meaning that if an individual is being labelled as a 'gang member' due to being from a different racial group where the stereotype is that all individuals within that racial group are 'gang members' even if it was not true, the individual assumed with that 'label' then may appear to start behaving like a 'gang member' and succumbing to the stereotypes that have been given to 'gang members' because of the assumption that the individual is a 'gang member' they will act on the label. (Moncrieffe and Eyben, 2007) indicate that labelling allows individuals to discriminate against other individuals with certain labels such as 'black'. This is because of the negative connotations that are used which have been linked into the labels which are usually offensive meaning that people then interpret the label and use other variations of the label to come up with their own (Moncrieffe and Eyben, 2007). Using labels therefore makes it easier for a person to be bullied due to the labels that have been put on them unknowingly at birth on the account of the fact that individuals are socialised into believing these labels are true (Moncrieffe and Eyben, 2007).  (Goode, 2016) agrees with (Moncrieffe and Eyben, 2007) and acknowledges that by stereotyping a person with a label you are putting that individual into a box meaning that it is hard to move a part from the stereotypes of that label. Goode (2016) suggests that even if a person is from the same racial group as another person it does not mean that they like the same things and that they have been through the same things other than the labelling. Therefore, Good (2016) suggests that labelling an individual ignores and lacks understanding of the individualism.

Before the Equality Act in 2010 (The National Archives, 2017) there was an act which protected individuals with different races. This Act was called the Race Relations Act (Glover, 1976). The Race Relations Act in 1976 meant that it would make racial discrimination illegal. This would include indirect discrimination which occurs when the circumstances or requirement which a smaller ratio of the victims racial group can comply with or cannot comply with and the indirect discrimination cannot be shown to be justifiable with race, colour, ethnic originality, nationality of the individual whom it is complied with (Glover, 1976). This would also include direct discrimination which occurs when an individual treats another person conflictingly due to colour, race, ethnicity and nationality (Glover, 1976). The Race Relations Act in 1976 would also include victimisation meaning those individuals affected by indirect or direct discrimination have a right to be able to complain and are safeguarded in order for them to be freely be able to practice their rights, this would include those individuals who help those affected by direct or indirect discrimination, within employment, within education, within training and the provision of goods, facilities and services (Glover, 1976). After this Act had been passed, another version of this Act with modifications was then put in place, this was called the Race Relations (Amendment) Act in 2000 (Race Relations (Amendment) Act, 2000). This Amendment Act was put into place in April 2001 and was very important regarding Education and Childcare (Race Relations (Amendment) Act, 2000). The Race Relations Amendment Act (2000) would require all public authorities to be able to promote racial equality in the centre of all activities. The Race Relations Amendment Act (2000) would also expect all public authorities to be able to exclude all racial discrimination and promote equality of opportunity and promote a good relation between all individuals among different racial groups. This would also require all individuals to implement racial equality within employment including recruitment and selection for employment within training, promotion and discipline (Race Relations (Amendment) Act, 2000). The Race Relations Act (2000) also requires public authorities to have 'special duties' this includes implementing and developing racial equality, reflect on and monitor whether or not their policies are related to racial equality making sure that these reflections are publicised and that every individual is able to access them. This would mean that every Primary School, Secondary School, Social Services, NHS and all other public authority would have to follow this duty and include their own policies towards protecting 'protected characteristics' within those environments (Race Relations (Amendment) Act, 2000). This showed that the Government were trying to make changes that included every individual to promote and develop racial equality especially within schools, teaching children it would be unacceptable to treat another person unfairly due to racial differences (Race Relations (Amendment) Act, 2000). The Equality Act was then formed in 2010 (The National Archives, 2017) which replaced the Race Relations Act 2000 (Race Relations (Amendment) Act, 2000), it also replaced anti-discrimination acts including Sex Discrimination Act 1975 and Disability Discrimination Act 1995 in order for it to be easier for individuals to make a claim about discrimination and to make it easier for a claim to be resolved. (The National Archives, 2017). The Equality Act ensures that people with 'protected characteristics' are protected these include race meaning colour, nationality, ethnic or national origin, individuals are also protected against discrimination if they are associated with any individual with 'protected characteristics' and if an individual has complained about discrimination or has supported a claim against discrimination. (The National Archives, 2017). These 'protected characteristics' are protected from discrimination at work, in education, as a consumer, when using public services, when buying or renting property and as a member or guest at any association (The National Archives, 2017). The Equality Act (The National Archives, 2017) makes sure that any type of discrimination is against the law including indirect discrimination, direct discrimination, victimisation, and harassment. The Equality Act therefore makes sure that racial equality is promoted and developed in every aspect of life making sure that any individuals with different racial backgrounds can have equal opportunities and tries to prevent early socialisation of racism, stereotyping and excluding through education and throughout society (The National Archives, 2017). 

Inequality of opportunity within employment affect the social reproduction of inequalities for different racial groups (Roemer, 2000). The Government statistics show that during 2016 the percentage of white unemployed people was 4% which was lower than all other racial groups while black unemployed people accounted for 10% (GOV.UK, 2017).  Those statistics show that black racial groups are at a disadvantaged in comparison to white racial groups. The process of being undervalued as a racial group means that there is inequality of opportunity around the UK for non-white racial groups (Roemer, 2000). This means that by allowing a person to work it increases the person's ability to create an opportunity to better their lives financially and socially, which in turn would create further opportunities to increase the likelihood of them being able to achievement Maslow's Hierarchy of Needs (McGuire, 2012). Unemployment for racial groups would affect their potential to be able to achieve Basic Needs including Physiological Needs such as food and warmth and safety needs including safety and security (McGuire, 2012). Unemployment for racial groups would also affect their potential to be able to achieve Psychological Needs including Belonging and Love Needs such as intimate relationships and friends and Esteem Needs such as prestige and feelings of accomplishment (McGuire, 2012). The inability to be able to achieve such needs means that they would not be able to achieve Self -Fulfilment Needs such as achieving one's potential (McGuire, 2012). (Drew, 1995) suggests that black racial groups not being able to achieve Maslow's Hierarchy of Needs means there is an inequality of social reproduction because unemployment means they have less money and less status than white racial groups who are more likely to be employed, which would affect the children who are categorised in black racial groups' future as they are more likely to face the same struggles as their parents who were not born into more privileged racial groups. In some cases of racial groups within unemployment it can lead to desperation in terms of being able to meet Maslow's Hierarchy of Needs therefore, this can lead to joining in criminal activity to meet those needs (McGuire, 2012). This has led there to be a stereotype of certain racial groups because of those cases which are based on the inequalities of social reproduction and not a matter of the person as an individual (Rock, 1973). Rock (1973) suggest that these stereotypes that have been placed onto certain racial groups prevent individuals who have been placed into that category to be able to achieve their potential in terms of careers and goals. This is because when an individual places negative stereotypes onto racial groups other individuals believe them to be true without looking at the person who is a part of that racial group as an individual, in terms of when they apply for a job (Rock, 1973). When a person within a racial group with negative stereotypes linked to them applies for a job in some cases companies and businesses will apply indirect racism and not proceed to process their application any further after learning of their racial group because of the negatives that have been placed onto them which makes it harder for an individual within certain racial groups to be able to be considered for a job (Rock, 1973). Rock (1973) suggests that this therefore makes different non-white racial groups at a much greater disadvantage on terms of being able to have an equal opportunity to be able to gain capital to be at an advantage for social reproduction.

Overall this essay has shown that there is an inequality for racial groups within Education due to early socialisation which includes the teaching of racial stereotyping and prejudice (Flanagan, 1999). Flanagan (1999) also concluded that those children affected by racial stereotyping and prejudice would be impacted by performing negatively academically therefore not being able to achieve their full potential for their futures putting individuals at a disadvantage for social reproduction. (Bourdieu and Passeron, 1990) suggested that were issues within the Education System promoting social reproduction inequality by preventing individual social mobility and not encouraging social mobility due to racial labelling. (Becker, 1997) mentioned that the labelling theory causes issues within racial groups. (Moncrieffe and Eyben, 2007) and (Goode, 2016) also agreed with this as suggested that labelling individuals negatively despite individuals not being like the labels they have been given, they may still act like those labels, impacted them negatively. (Moncrieffe and Eyben, 2007) also suggested that labelling individuals makes it easier to discriminate against different racial groups. This essay has involved the Equality Act (The National Archives, 2017) and how that prevents different types of racial discrimination and victimisation. The essay also involved previous acts that were in place before the Equality Act (The National Archives, 2017) such as Race Relations Act (Glover, 1976) and Race Relations (Amendment) Act (Race Relations (Amendment) Act, 2000) and how those acts were in place to prevent different types of discrimination. This essay showed that there is inequality of opportunity within employment meaning that non-white racial groups are subjected to discrimination as shown by a large percentage of unemployed people within the UK are black, accounting for 10% (GOV.UK, 2017).  (McGuire, 2012) suggested that those who are under the black racial groups and are unemployed would struggle to be able to meet Maslow's Hierarchy of Needs. While (Rock, 1973) suggested that because those who are unemployed may struggle to meet the Maslow's Hierarchy of Needs (McGuire, 2012) certain members of those racial groups who are suffering may then resort to crime and because of that it has led to stereotypes for certain racial groups. Rock (1973) suggested that these stereotypes are the reason that some businesses and companies will not process applications for certain individuals within certain racial groups therefore suggested there is a disadvantage for certain racial groups to have an equal opportunity in order to do well within social reproduction.
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