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	Module Learning Outcomes 
(from module syllabus)

	Digital Policing 
· Complex types of internet-dependent crimes and their impact
· Investigative procedures for complex investigations with a digital element
· Employing specialist assistance re. obtaining information from a specialist or service provider in the recovery of digital data
Criminology
· Constitutional role of the police in contemporary society and the wider criminal justice system
· Crime prevention theories and strategies
· Strengths and weaknesses of different policing models in relation to crime/victimisation and the public
· Benefits of greater understanding of sociology and criminology on/for operational policing and decision making
· Specific initiatives relating to crime prevention
Evidence Based Policing
· Potential constraints associated with EBP approach and identifying best practice
· How to systematically review and critically evaluate available evidence
· Optimising opportunities to obtain best available evidence, evaluate options and develop most appropriate solutions to policing problems
Counter Terrorism
· Organisational structures and inter-relationships that exist in counter-terrorism policing
· Links between terrorism and other forms of criminality
· Insider threat within the police service and strategies to prevent this
Response Policing
· Application of theories and principles of psychology and human behaviour in various response contexts
· Key issues relating to the complexity and challenges of operational policing
· Responsibilities of first responders at critical incidents
· Best practice when attending high profile critical/major incidents
· role of the police within a joint emergency services operation
Policing Communities 
· Why key incidents/events have had a damaging effect on the willingness of communities to engage with the police
· Community engagement & how policing practice can impact the community
· Role of community policing in fostering and maintaining community cohesion
· Key principles of effective community engagement
Policing the Roads 
· Police powers in relation to commercial vehicle enforcement
· Prevalent criminal activity facilitated by road network & its disruption by effective policing of the roads
· Disruption options to target criminal activity on the road network
· How to police the strategic road network effectively and safely
· Roles and responsibilities of personnel involved in police pursuits, and the types of vehicle
Information & Intel
· Guidance and processes relating to international and European enquiries/investigations
· Analysis and evaluation of info. & intel. appropriate to the policing operation
· Analytical products provided by intelligence specialists during the course of an investigation
· Developing info. & intel. to inform tasking and co-ordination process
Conducting Investigations 
· Difference between 'volume and priority' crime
· Use of the additional sources of intelligence that can be obtained during a complex investigation
· Importance of the concept of memory upon interview methods and process
· How personal attitudes, values and biases can impact on an investigation
· Addressing complex circumstances when conducting interviews
· Learning from previous investigations (and/or interviewing) to future investigations
· Guidance and processes relating to international and European enquiries/investigations




	
TASK DESCRIPTION




This is a 4000 word assignment. Students are required to complete two 2000-word essays (2 x 2000). 

Choose two titles from the below list:

Identify and review the key issues regarding the complexity and challenges of operational policing in your policing/force area. (2000 words)

In this essay I will be discussing and reviewing the key issues regarding the complexity and challenges of operational policing in my force area. 
The list is endless of the challenges front line officers face on a daily basis whether that be the type of people they deal with, the horrifying things that they see, that no other member of the public would probably never usually see in a life time. The police constantly deal with tragedy, conflict, there are almost never any good news story that happen. It’s always doom and gloom, and I suppose that is the role that you signed up for but there is only so much one person can take before the cracks start to show. Police officers are expected to make life changing decisions, often life or death decisions and do not get any recognition for the hard work they do. 
I could concentrate on the physical operational issues that the police deal with but instead I feel that the most important thing I should bring to light is police officers mental health being affected by the challenges of operational policing. For this I will discuss police officer shortages across Gwent Police. 
The organisation MIND said that nearly eight in ten police officers recently felt stressed. They also said that a recent study that was carried out by the Police Federation in England and Wales found high levels of stress and anxiety among police officers. In a survey that they carried out they found that almost 79% of officers felt stress and anxiety within the last twelve months and of those 94% said these difficulties were caused or made worse by the job. 
There is no denying that the UK has a shortage of Police officers, the government made a campaign to hire twenty thousand new police officers and there still aren’t enough to even begin filling the spaces.
Gwent Police across Newport are often at a crewing level below the minimum standard. Not only is this a risk to the physical health of our officers but is influencing mental health too. With officer numbers at an all time low, police officers are having to attend serious incidents on their own sometimes waiting for a second unit to come from another area. This may only be an additional few minute to arrive, but we all know that time is everything. Waiting for another unit for arrive can often feel like hours when dealing with a violent offender. 
Because of the shortages of police officers, how are they expected to deal with and investigate crime? I have investigations on my workload that sometimes I don’t have a spare minute to look at because I’m having to update the three emergency calls, I have just been to. 
When you go in to briefing and the Sergeant says ‘’Sorry guys there’s not enough of you to have some writing time.’’
This is not acceptable, it’s not acceptable for police officers and its even more unacceptable for the victims of crime. 
Work morale is at its lowest, I hear police officers complain daily about their workload, how they feel like they are drowning in paperwork or that CID refuse to take on the serious sexual assault and now sits on the workload of the response officer. 
In the last six to eight months on my shift alone, because of the workload and management not recognising the stress response officers are under, two have left to go to another force, one quit the job after her ten weeks tutorship, five others applied for other roles within the force just to get off response. If that’s just one shift, what’s happening across the other shifts in the station or the other stations in the area? How do management not realise that this isn’t an issue?
Police1.com in an article said that police officers are likely to face work related stress and fatigue due to poor management, regular changes in duty, for example officers one day may be filling out paperwork and the following day may be attending a serious or violent domestic dispute.
Gwent police need to start listening to its work force and the challenges they are facing. 
Every few weeks officers have a training day, on one of those days my shift had an input on mental health on police officers and what the force have in place to help reduce mental health and while I think this is a fantastic idea to support colleagues who have dealt with serious incidents or may just be struggling with the stress of the job, the issue is only being gleaned over. The organisation needs to delve into the deeper levels of the issue, why are police officers in Gwent so stressed, what can we do as a force operationally to help reduce these stresses? 
It’s all well and good to have something in place when a police officer faces these issues but why aren’t they looking at the route of the problem to stop stress and mental health starting in the first place?
The truth of the matter is police officers are over worked and underpaid to be dealing with the day to day role that they face, and this isn’t just in Gwent alone. Gwent police have been faced with cuts in resources as well as managing a rising volume in demands. Officers are now expected to be social workers or mental health experts. With the shortages of police officers across the force, the staff that they have are having to remain constantly alert to attend the next emergency call. The pressures of this is leading to physical and mental exhaustion because crewing is not being properly managed. 
In an article in the college of policing they said most personnel are on shift work, and as a result may find that they experience anxiety, depression and burnout caused by a depletion of personal, physical and emotional resources and the ability to cope.
The Health and Safety executive stress management guidelines provide a starting point for examining the six major stress hazards that can be found in the workplace, these are demands, control, support, relationships, rules and change. 
The force needs to recognise these stress hazards and start identifying ways to improve the challenges of operational policing before there is further depletion of officers across the force. 
By looking at the demand element of the stress hazards, using the stress management guidelines management within the force should be evaluating the workload of response officer and the environment they work in. 
There are not enough numbers on shift for Police officers to be safe when dealing with emergency calls. There are not enough officers to feel safe when they attend an emergency call. There are not enough officers to investigate crime, resulting in poor work that is being ‘cuffed’ at the earliest opportunity. There are not enough officers across the force for them to come in to work and enjoy the role they signed up to do.
 I often hear the radio, the control operators asking for a unit to attend an emergency call and nobody answers. Control must single out an officer over the radio because officers feel like the thought of adding another crime to the long list is soul destroying. Officers should never feel like this. Dreading the sound of an emergency call coming in and not wating to attend.
Police officers should never have to dread another call coming in and not wanting to attend an emergency call to help someone who may be in need because of their workload, because of the sheer amount of work that’s going to go in to it as well as having to attend probably another three or four calls later that shift. 
Senior management need to recognise urgently that things need to change. There are an abundant of police officers currently on light duties for various reasons, can we not utilise them to create a filing team to reduce paperwork for response officers? The organisation is already at critical point, can we start saying NO to people? This is not a police matter; we will not be attending.
 We are the police, we are not mental health specialists, we cannot attend, we are not trained to deal with mental health. 
Mrs Jones, this is a civil matter, police will not be attending. 
The force needs a bit more of a common sense approach. We do not have the staff to keep attending calls that do not require attendance. Small changes like these will already reduce the number of calls police officers will need to attend and fill out unnecessary paperwork for. This in turn will then reduce stress and the pressures of police needing to fill out paperwork and will enjoy calls that they should be attending. 
This is not a quick fix, these are complex issues that’s cannot be sorted overnight however if the workload continues the way it is and the shortages of staff continue, I would imagine the force should expect more periods of sickness from response officers, more complaints from members of the public and fewer people wanting to join the police. For a starting salary of £20,000 where you are facing danger on a daily basis, you’re putting yourself at risk, the workload is back breaking, you won’t see your family often,  you’ll miss big events,  79% of you who will join will experience stress and anxiety and you have to complete a degree alongside it. I’m not even sure if I would join again second time around. 
I thank the force for putting new mental health measures in place. Many years ago, mental health was not recognised, and many police officers have gone undiagnosed and have often had to suffer with mental health alone. Police officers get a great deal of grief, attend hideous scenes, are portrayed as villains in the media and deal with conflict daily. 
The organisation itself should not also be adding to the stress, we are supposed to be a family, the police family where we support one another but, it does not feel like that at all. I feel like we are fighting against the organisation to help us with workloads and resources. Something must change. 
In this essay I have discussed and reviewed the key issues regarding the complexity and challenges of operational policing in my force area, specifically I have focused on mental health, understaffing and wellbeing. 
(words 1740)

“How best should the police as a service adapt ... while retaining the core values of    
the British model of policing? (2000 words)

In this essay, I will be discussing ‘’How best should the police as a service adapt, while retaining the core values of the British model of policing?
The police service across the United Kingdom could not be further from the way forces used to police many years ago. Some would consider this a good thing, while others would say a bad thing. There are arguments to both sides. The public used to have respect for authority and considered the words of a police officer to be absolute. The public no longer has that relationship with the police, they struggle daily with the people they encounter. 
Assaults on police are on the rise. The government website said in the year ending in March 2021 there were almost 37,000 assaults on police officers in England and Wales. 
Gone are the days where a village would have a local bobby walking the streets, creating a high visibility presence,  one police officer in the village to deal with the crime and children petrified to be taken home by the local police officer knowing that a telling off from their parents was guaranteed when they got home. 
I often hear people talk of the good old days, when people had respect for authority, where people felt they could trust the police, where the police had time to deal with crime in their area and got to use their discretion.
Policing has changed dramatically over the years. Being a police officer today is tough, a thankless job, where most of the public you deal with hate you. Crimes have become more complex, police officers are now social workers, mental health nurses and are expected to have an understanding on poverty, languages, religion, child sexual exploitation, missing people and now even more recently complete a degree along side working. 
In my opinion, police officers are over worked, under paid and as a result lack the enthusiasm they had when they joined the job. Most Police officers I know, joined to make a difference, wanting to help people, I know that’s why I joined. 
There are constant obstacles in the way to carry out the role. There is an extreme lack of Police officers, meaning workloads are busting at the seams, officers are less able to take annual leave, resulting in stress and sickness. Endless paperwork which changes constantly, and more worryingly a lack of communication between victims and police officers. 
I don’t want to appear negative constantly about the role because there are some rewarding elements to policing however, I do feel that the service as a whole could make some adaptations to make it a better working environment for police officers but also for the public, the victims of crime to get a better service, a service that they deserve.  
It is impossible for a police officer to give a victim the best service possible with the way the service works now. 
Sir Robert Peel was a British prime minister in the 1800’s. In 1829 he set up what we no know to be the Metropolitan Police and employed 1000 ‘’Bobbies’’ or ‘’Peelers’’.
The aim of these Bobbies was to prevent crime in London and although unpopular at first, they became a success in preventing crime and disorder. 
Sir Robert Peel created the nine Peelian Principles, they were set out in the Police’s general instructions, these were issued to every new police officer who joined and were expected to be followed. 
The goal of the principles was to define an ethical police force and subsequently to prevent crime, if the police could prevent crime before it happened, the public would not need to be arrested, resulting in better relationships with the public. 
The key to preventing crime is gaining public support, the police will earn public support by respecting communities. Winning the publics support is hard work, particularly in the world we live in today. By enforcing laws impartially and getting officers to understand the community they police and their needs, this will break down barriers. 
In recent years relationships between the public and police have dwindled, the more recent incidents such as the Sarah Everard murder, which horrifically was a police officer abducting and murdering a young female, the coronavirus, where thousands of people gathered and protested, clashing viciously with the police, the George Floyd murder in America, a black man who was  arrested and murdered by a police officer and lastly the status ‘’ACAB’’ ‘’All cops are bastards’’ published across social media. 
What the public don’t understand is these officers are a minority, not one police officer likes a bad apple yet, the news and tabloids constantly report police officers as being the criminals. 
I found a post on social media recently which I found interesting. In it, it said 
‘’Peter Sutcliffe murdered 13 women, but I don’t hate all lorry drivers. Jeremy Bamber murdered five members of his family, but I bear no malice towards farm hands. Dennis Nilsen murdered at least twelve men, but I dont have a problem with employment officers. Dr Harold Shipman murdered in excess of 250 people, but I don’t despise all Doctors. Similarly, I would not be so moronic as to hate the police due to the actions of one man. Do not tar all police officers with the same brush.’’
www.Facebook.com 
(Accessed September 2021)

The concept of policing with consent is derived from the nine principles of policing. The police’s authority is dependent on public consent.
‘’The Police lose their authority when they lose the consent of the public.’’
www.gov.uk
(Accessed September 2021)

 Principle seven of Sir Robert Peels principles, he said:
 ‘’To maintain at all times a relationship with the public that gives reality to the historic tradition that the police are the public and the public are the police, the police being only members of the public who are paid to give full time attention to duties which are incumbent on every citizen in the interest of community welfare and existence’’
www.gov.uk
(Accessed September 2021)

In the twenty first century, life has changed, the public only see the police as villains, they don’t see someone’s husband, a wife, a mother or father, they see a uniform. The public has forgotten that we too are just members of the public being paid to carry out a role to protect them. Relationships have broken down because of lack of officers, because the police are over stretched and because there is a lack of community engagement.  
I would propose that the Police service adapts significantly, that the Police service goes back to basics to be able to build relationships back with the public and provide them with a service. 
Policing with consent requires the publics support for policing in every aspect, I believe the way forward is by every response officer becoming neighbourhood officers. Strip the role of a police officer back to basics, what the public once had. 
Dedicated teams should be set up to help take the weight of the workloads. Admin staff or light duty officers to take up the role of completing files and admin work, this will free up officer’s to be out responding to calls, updating their victims and engaging with the public. We should be utilising Community support Officers to carry out enquiries for response officers. 
By having police officers back out on the street, engagement in the community will increase the public’s perception of safety, a reduction in disorder and anti-social behaviour but more importantly an increased confidence, trust and the community’s perception of the Police. Reducing the workload allows the police to be police officers. Enjoy the role that they applied for, have pride in the work that they do. In the long run this will also reduce the number of sick days police officers take due to stress. 
Failing to engage with the public has resulted in alienation and the public forgetting that the Police are there to help. This has resulted in loss of public confidence, loss of legitimacy in the eyes of the public, withdrawal of the public from participation and problem solving, leading to services that are less responsive to the needs of the public and require increased policing resources.
The Peelian Priciples has always been focused around the public, throughout Sir Robert Peel continuously refers to them. He talks about public approval, to secure and maintain public confidence, to seek and preserve public favour, offering of individual service and friendship to all members of the public. These are just some of the short sentences he used. 
The HMIC or Her Majesty’s Inspectorate Of Constabulary and Fire & Rescue Services have the responsibility for the inspection of Police forces. If the principles are still valid today, we still follow these principles and the HMIC have shaped their approach when assessing how well police services are working for the public. Why aren’t forces across England and Wales focussing more directly on building these relationships back with the public? 
The College of Policing talks about a confidence cycle, they say that there is a link between community engagement and the increased confidence in the police. They believe that the cycle can create a greater willingness for the public to cooperate with the police. 
Conservative Mark Shelford, who is the new Police and Crime Commissioner for Avon and Somerset, agrees with the adaptations I propose, as well as following Sir Robert Peels Principles he proposes going back to the basics of Policing. In an article he talked about preventing crime and being part of a community, its about earning the publics respect. He said to be more closely connected with communities, it meant more high visibility patrols. 
The government should focus on lightening the workload for officers, employing admin assistants who are on a lesser wage of a police officer, or an officer on light duties to carry the workload of paperwork and allow the police to do what they do best. Police officers are not medical professionals, they are not social workers. I understand the Ambulance are overstretched but so are the Police. The Chief Constable should be saying enough is enough and focussing on the wellbeing of her officers. 
Sir Robert Peel had a vision, that vison has been lost along the way. Its not too late to go back to basic policing while retaining the core values of the British model of policing. Sometimes as the saying goes, less is more. Strip back the role and watch it become what it used to be, a role of resect and trust. 
In this essay I have discussed my opinion on how best should the police service adapt, while retaining the core values of the British model of Policing. 
(words 1783)


Bibliography
www.App.college.police.uk
(Accessed September 2021)

www.bbc.co.uk
(Accessed September 2021)

www.facebook.com
(Accessed September 2021)

www.gov.uk
(Accessed September 2021)

www.longdon.gov.uk
(Accessed September 2021)

www.Mind.org.uk
(Accessed September 2021)

www.oscarkilo.org.uk
(Accessed September 2021)

www.police1.com
(Accessed September 2021)

www.thecrimepreventionwebsite.com
(Accessed September 2021)

www.whatworks.college.police.uk
(Accessed September 2021)


[bookmark: _GoBack]










	GUIDANCE FOR STUDENTS IN THE COMPLETION OF TASKS



NOTE: The guidance offered below is linked to the five generic assessment criteria overleaf.

1. Engagement with Literature Skills

Your work must be informed and supported by scholarly material that is relevant to and focused on the task(s) set. You should provide evidence that you have accessed an appropriate range of sources, which may be academic, governmental and industrial; these sources may include academic journal articles, textbooks, current news articles, organisational documents, and websites.  You should consider the credibility of your sources; academic journals are normally highly credible sources while websites require careful consideration/selection and should be used sparingly.   Any sources you use should be current and up-to-date, mostly published within the last five years or so, though seminal/important works in the field may be older.  You must provide evidence of your research/own reading throughout your work, using a suitable referencing system, including in-text citations in the main body of your work and a reference list at the end of your work. 

Guidance specific to this assessment: 

Refer to reading list to help you find relevant sources. Do not use Wikipedia or ‘red top’ newspapers’ these sources are not reliable, try to use governmental sources and reliable journal articles and books. 

2. Knowledge and Understanding Skills

At level 5, you should be able to demonstrate: sound knowledge and critical understanding of the well-established concepts and principles of the subject area and the way in which those principles have developed; knowledge of the main methods of enquiry in the discipline.  Knowledge relates to the facts, information and skills you have acquired through your learning.  You demonstrate your understanding by interpreting the meaning of the facts and information (knowledge). This means that you need to select and include in your work the concepts, techniques, models, theories, etc. appropriate to the task(s) set.  You should be able to explain the theories, concepts, etc. meaningfully to show your understanding.  Your mark/grade will also depend upon the extent to which you demonstrate your knowledge and understanding. 

Guidance specific to this assessment: You should demonstrate that you have understood what we have discussed in lectures and tutorials. Do not simply reproduce power point slides, show understanding and expand your knowledge by reading. 

3. Cognitive and Intellectual Skills

You should be able to critically analyse information, and propose solutions to problems arising from that analysis, including the critical evaluation of the appropriateness of different approaches to solving problems. Your work must contain evidence of logical, analytical thinking, evaluation and synthesis. For example, to examine and break information down into parts, make inferences, compile, compare and contrast information.  This means not just describing what! But also justifying: Why? How? When? Who? Where? At what cost? At all times, you must provide justification/evidence for your arguments and judgements.  Evidence that you have reflected upon the ideas of others within the subject area is crucial to you providing a reasoned and informed debate within your work.  Furthermore, you should provide evidence that you are able to make sound judgements and convincing arguments using data and concepts, with an understanding of the limits of knowledge, and how this influences analyses and interpretations. Sound, valid conclusions are necessary and must be derived from the content of your work.   Where relevant, alternative solutions and recommendations may be proposed.

Guidance specific to this assessment: 
Do not show bias in your assignment you should present a balanced argument putting forward different perspectives on the topic for example can states commit ;’terrorism’? some would argue that they can whilst others would disagree. 

4. Practical Skills

At level 5, you should be able to use/deploy a range of established techniques within the discipline, and apply underlying concepts and principles outside the context in which they were first studied, including, where appropriate, the application of those principles in an employment context. You should be able to demonstrate how the subject-related concepts and ideas relate to real world situations and/or a particular context.  How do they work in practice?  You will deploy models, methods, techniques, and/or theories, in that context, to assess current situations, perhaps to formulate plans or solutions to solve problems, or to create artefacts, some of which may be creative.  This is likely to involve, for instance, the use of real world artefacts, examples and cases, the application of a model within an organisation and/or benchmarking one theory or organisation against others based on stated criteria.  You should show awareness of the limitations of concepts and theories when applied in particular contexts.

Guidance specific to this assessment: You might use ‘real world’ examples to highlight your arguments, for example why might one group be labelled ‘terrorist’ whilst another is not, is it the intended target? Or the ideology?




5. Transferable Skills for Life and Professional Practice 

Your work must provide evidence of the qualities and transferable skills necessary for employment requiring the exercise of personal responsibility and decision-making.  This includes demonstrating: professional development to advance existing skills and acquire new competences that will enable you to assume significant responsibility within organisations; that you can initiate and complete tasks and procedures, whether individually and/or collaboratively; that you can use appropriate media to effectively communicate information, arguments and analysis in a variety of forms to specialist and non-specialist audiences; fluency of expression; clarity and effectiveness in presentation and organisation. Work should be coherent and well-structured in presentation and organisation.


Guidance specific to this assessment: Put into practice what you have learned in Academic skills to structure your work so that it flows from one logical argument to the next using ‘linking’ words and sentences. Demonstrate you effective referencing skills. 







































	
STUDENT FEEDBACK FORM



This section details the extent to which the assessment criteria are demonstrated by you, which in turn determines your mark. The marks available for each category of skill are shown. Lecturers will use the space provided to comment on the achievement of the task(s), including those areas in which you have performed well and areas that would benefit from development/improvement.
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	Generic Assessment Criteria 
	Marks available
	Marks 
awarded

	1. Engagement with Literature Skills
.
	15
	

	





	
	

	
	
	

	2. Knowledge and Understanding Skills

	25
	

	





	
	

	
	
	

	3. Cognitive and Intellectual Skills

	25
	

	





	
	

	
	
	

	4. Practical Application Skills

	25
	

	





	
	

	
	
	

	5. Transferable Skills for Life and Professional Practice

	10
	

	



	
	

	
	
	



	Assessment Mark (Assessment marks are subject to ratification at the Exam Board.  These comments and marks are to give feedback on module work and are for guidance only until they are confirmed. )
	Late Submission Penalties (tick if appropriate)
	%

	
	Up to 1 week late (40% Max)
	
	

	
	Over 1 week late (0%)
	
	









	GENERIC ASSESSMENT CRITERIA



	Level 5

	In accordance with the Framework for Higher Education Qualifications, at the end of Level 5 students will be expected to have developed sound knowledge and critical understanding of the well-established concepts and principles in their field of study, and of the way in which those principles have developed.  They will have learned to apply those concepts and principles more widely outside the context in which they were first studied, including, where appropriate, the application of those principles in an employment context. They will have knowledge of the main methods of enquiry in the subject area, and ability to evaluate critically different approaches to problem solving. They will possess an understanding of the limits of their knowledge, and how this influences their analyses and interpretations.  They will be able to use a range of established techniques to initiate and undertake critical analysis of information, and to propose solutions to problems arising from that analysis. They will be able to effectively communicate information, arguments and analysis in a variety of forms to specialist and non-specialist audiences, and deploy key techniques of the discipline effectively. They will be able to undertake further training, develop existing skills and acquire new competences that will enable them to assume significant responsibility within organisations.  They will have the qualities and transferable skills necessary for employment requiring the exercise of personal responsibility and decision-making.



	Level 5
	FAIL
	MARGINAL FAIL
	SATISFACTORY
(3rd / Pass)
	GOOD
(2.2 / Pass)
	VERY GOOD
(2.1 / Merit)
	EXCELLENT
(1st / Distinction)
	EXCEPTIONAL
(1st / Distinction)

	Category
	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-84%
	85-100%

	Engagement with literature (including reading, referencing,
academic conventions and
academic honesty) 
	Little or no evidence of reading and/or reliance on inappropriate sources.
Views and findings mostly unsupported and non-authoritative.
Referencing conventions used incoherently or largely absent.
	Poor engagement with essential reading. No evidence of wider reading. Reliance on inappropriate sources, and/or indiscriminate use of sources. Heavily reliant on information gained through class contact. Inconsistent and weak use of referencing.
	Engagement with a limited range of mostly relevant and credible sources. Some omissions and minor errors.
Referencing conventions evident though not always applied accurately or consistently.
	Engagement with an appropriate range of literature, including sources retrieved independently. Some over-reliance on texts. Referencing may show minor inaccuracies or inconsistencies.
	Engagement with a wide range of literature, including sources retrieved independently.
Selection of relevant and credible sources.  Very good use of referencing, with no/very few inaccuracies or inconsistencies.
	Engagement with an extensive range of relevant and credible literature. Consistently accurate application of referencing. 
	Exceptional engagement with an extensive range of relevant and credible literature. High-level referencing skills consistently applied.

	Knowledge and understanding (Sound knowledge and critical understanding of the well-established concepts and principles in their field of study; knowledge of the main methods of enquiry in the discipline.) 
	Major gaps in knowledge with unsatisfactory, uncritical understanding of the subject matter. Much irrelevant material.  Substantial inaccuracies. Significantly flawed understanding of the main methods of enquiry in the discipline.
	Fragmentary knowledge, with only superficial critical understanding. Some significant inaccuracies and/or irrelevant material.  Incomplete or partially flawed understanding of the main methods of enquiry in the discipline.
	Limited but adequate knowledge and critical understanding of the well-established concepts and principles within the subject area, with a few gaps in the selection of material. A narrow critical understanding of the main methods of enquiry. 
	Knowledge is reasonably detailed and accurate. A good critical understanding of the well-established concepts and principles and the main methods of enquiry, with minor gaps in the selection of material.
	Knowledge is reasonably extensive.  Exhibits very competent critical understanding of the well-established concepts and principles of the subject and the main methods of enquiry.  Breadth and depth of knowledge.
	Excellent, detailed knowledge and highly critical understanding of the well-established concepts and principles of the subject and the main methods of enquiry. 
	Exceptionally detailed knowledge and outstanding critical understanding of the well-established concepts and principles of the subject and the main methods of enquiry. May go beyond established theories.

	Cognitive and intellectual skills 
(Critical evaluation and analysis of concepts and principles; argument and judgement; the limits of their knowledge, and how this influences their analyses and interpretations.) 
	Wholly or almost wholly descriptive work. Little or no critical evaluation and analysis of concepts and principles.
Failure to develop arguments, leading to illogical or invalid judgements. Unsubstantiated generalisations or opinion, made without use of any credible evidence.

	Largely descriptive work, with superficial use of critical evaluation and analysis of concepts and principles. Weak development of arguments and judgements. Information accepted uncritically, uses generalised statements made with scant evidence and unsubstantiated opinions. Ideas sometimes illogical and contradictory.
	Limited attempt at critical evaluation and analysis of concepts and principles, tending towards description.
Some evidence to support arguments and judgements but these may be underdeveloped, with a little inconsistency / mis-interpretation or failure to fully recognise limits of knowledge.


	Some critical evaluation and analysis of concepts and principles, though descriptive in parts. 
An emerging awareness the limits of their knowledge and ability to use evidence to support the argument though with some tendency to assert/state opinion rather than argue on the basis of reason and evidence.
Mostly valid arguments and logical judgements. 
	Sound critical evaluation and analysis of concepts. Is selective in the range of evidence used and synthesises rather than describes. Ability to devise arguments that show awareness of different stances, and use evidence convincingly, to support appropriate and valid judgements. 
	Excellent critical evaluation and analysis of concepts and principles leading to logical, evidence-based, reasoned arguments and judgements. Explicit recognition of other stances and a strong awareness of the limits of their knowledge.
A capacity for independent thought and ability to ‘see beyond the question’, suggesting some grasp of the broader field and wider concepts.
	Outstanding critical evaluation and analysis of concepts and principles.  Uses evidence exceptionally well to connect ideas, and support highly logical and persuasive, arguments and judgements. Evidence of independent thought and ability to ‘see beyond the question’, suggesting a clear grasp of the broader field and wider concepts. Perceptive recognition of the limits of their knowledge, and how this influences their analyses and interpretations.

	Practical skills
(Apply underlying concepts and principles more widely outside the context in which they were first studied; use a range of established techniques; propose solutions to problems arising from analysis.)
	Limited or no use of established methods, materials, tools and/or techniques.
Little or no appreciation of the context of the application.
Limited understanding of the application of theory to practice or making appropriate links between the two.
Very weak problem-solving skills outside the context in which they were first studied. 
	Rudimentary application of established methods, materials, tools and/or techniques but without consideration and competence. Flawed appreciation of the context of the application.
Weak understanding of the application of theory to practice, with only occasional evidence of making appropriate links between the two. Weak problem-solving skills outside the context in which they were first studied. 


	An adequate awareness and mostly appropriate application of established methods, materials, tools and/or techniques.
Basic appreciation of the context of the application. Theoretical knowledge and understanding applied in practice, but not always making logical links between the two.
Can identify problems and propose basic solutions outside the context in which they were first studied. 
	A good and appropriate application of established methods, materials, tools and/or techniques.
Clear appreciation of the context of the application. Mainly consistent, accurate and logical application of theory to practice, making appropriate links between the two.
Can identify problems and propose mostly appropriate solutions outside the context in which they were first studied.
	A very good application of a range of established methods, materials, tools and/or techniques.
Very good consideration of the context of the application, with perceptive insights. Consistent, accurate and logical application of theory to practice, making appropriate links between the two. Can identify problems and propose appropriate solutions outside the context in which they were first studied.
Evidence of some creativity. 
	An advanced application of a range of established methods, materials, tools and/or techniques.
The context of the application is well considered, and insightful.
Consistent, accurate and logical application of theory to practice, making well-developed links between the two. Can identify problems and propose excellent, creative solutions outside the context in which they were first studied. 
	Exceptional levels of application and deployment skills using established methods, materials, tools and/or techniques.  Consistent, accurate and logical application of theory to practice, making highly developed links between the two. Can identify routine and non-routine problems and propose quite sophisticated, creative solutions outside the context in which they were first studied. 

	Transferable skills for life and professional practice
(Effectively communicate in a variety of forms
to specialist and non-specialist audiences;  the qualities and transferable skills necessary for employment requiring the exercise of personal responsibility and decision-making.)
	Communication medium is inappropriate or misapplied.
Work is poorly structured, disorganised and/or confusingly expressed. Very weak use of language and/or very inappropriate style. Failure to work effectively as part of a group. Little or no evidence of the skills for employment requiring the exercise of personal responsibility and decision-making.


	Communication medium is poorly designed and/or not suitable for the audience. 
Work is poorly presented in a disjointed manner. It is loosely, and at times incoherently, structured, with information and ideas often poorly expressed. Weak use of language and/or inappropriate style. Flawed approach to group work, meeting only partial obligations to others. Limited evidence of the skills for employment requiring the exercise of personal responsibility and decision-making.
	Can communicate in a suitable medium for the audience but with some room for improvement. 
Mostly ordered presentation and structure in which relevant ideas / concepts are reasonably expressed. Work may lack coherence in places. Can work as part of a group, meeting most obligations to others but perhaps with limited involvement in group activities.
Demonstrates the basic skills for employment requiring the exercise of personal responsibility and decision-making, with some areas of minor weakness.
	Can communicate effectively in a suitable medium for the audience, but may have minor errors.
Mostly coherent, organised work, in a suitable structure and is for the most part clearly expressed. Can work effectively independently and/or as part of a team, with clear contribution to group activities. 
Demonstrates the skills for employment requiring the exercise of personal responsibility and decision-making, with some areas of strength and some of minor weakness.
	Can communicate well, confidently and consistently in a suitable medium for the audience.
Work is coherent, fluent, well-structured and organised. Can work very well autonomously and/or as part of a team, with very good contribution to group activities. 
Demonstrates very good skills for employment requiring the exercise of personal responsibility and decision-making, with just occasional minor weakness.
	Can communicate professionally confidently and consistently in a suitable medium for the audience.
Work is coherent, very fluent and is presented proficiently. Can work autonomously with initiative. Where relevant can work professionally within a team, showing leadership skills as appropriate, and meeting obligations. Demonstrates excellent skills for employment requiring the exercise of personal responsibility and decision-making and an appetite for further development.

	Can communicate with an exceptionally high level of professionalism, highly suitable for the audience. 
Work is exceptionally coherent, very fluent and is presented professionally. Can work exceptionally well within a team, showing leadership skills. Demonstrates exceptional skills for employment requiring the exercise of personal responsibility and decision-making and an appetite for further development.
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