  Reflective Practice. 

The purpose of this briefing paper is to support practitioners in developing an understanding in reflective practice and the significance of reflective practice in the early year’s workforce. I will be discussing what reflective practice is, what reflective practice is like during professional practice and what reflective practice looks like in an early year setting. 
What is reflective practice? 
The definition of reflective practice according to University of Cambridge (2021) “Reflective practice is the ability to reflect on one's actions so as to engage in a process of continuous learning”.  Another definition of reflective practice, according to Cambridge Assessment (2022) “reflective practice is ‘learning through and from experience towards gaining new insights of self and practice”. “The underlying premise of reflective practice is that any reflection requires thought which leads to action that is dependent on the result of the thinking that occurred.” According to skills you need (2022) to reflective practice is thinking about what you do or reflecting on what you have done/ about to do. Reflective practice is linked with the experience of what you have done and learning from your own experience. This is by thinking about what you have done and reflecting on what has happened therefore you can adapt and change what you have done for next time, it is good for improvement. According to Cambridge Assessment (2022) reflective practice is great for teachers as this helps teachers become more confident. Reflective practice helps teachers because it develops teachers’ abilities to understand how their students are learning therefore this shows the teacher the best way the students learn. From teachers reflecting on their teaching, they identify any problems as a teacher and any problems the teacher may receive from the students, therefore the teacher can adapt and find an alternative way. This then helps the students overcome any obstacles and can therefore develop. It is crucial to be reflective working as a practitioner and with children at any age not just early years. The reason to this is because being reflective will also make sure you have a wider range of skills therefore you find better and new ways to teach. This therefore develops your confidence.  According to University of Sussex (2022)” Earlier in the 20th century, John Dewey was among the first to write about reflective practice with his exploration of experience, interaction and reflection. Soon thereafter, other researchers such as Kurt Lewin and Jean Piaget were developing relevant theories of human learning and development”.  Reflective practice gives professional practitioners the opportunity to study their own experiences to improve themselves, make sure they are giving the best they possibly can therefore the children have the best chances in life. The act of reflection is a great way for professional practitioners to increase their confidence in what they do to lead to better qualified professionals. Engaging in reflective practice should help to improve the quality of care you give and close the gap between theory and practice. University of Cambridge (2021) states that there is no right or wrong way to reflect. Reflection is very personal and there are many different ways to carry it out dependent on own circumstance or preference. 


Reflection during professional practice.
According to health and care professionals (2022) “Reflection is a process which helps you gain insight into your professional practise by thinking analytically about any element of it. Reflection is a process which helps you gain insight into your professional practise by thinking analytically about any element of it”. Reflection in professional practice is crucial as you must look back on what you have done to improve. Every child learns differently and learns at a different pace some children learn quickly although some children do not. Therefore, reflecting on your work is crucial as a professional practitioner your job is to put the child first always and do your best for the child to have the best possible outcome. Reflective practice has so many positives towards yourself as a professional practitioner and also towards the children. Reflective practice allows professionals to develop a deeper understanding and awareness of their own actions. According to University of Wales (2022) “Reflective practice allows professionals to develop a deeper awareness of their own prejudices, beliefs and values and advance learning for vulnerable children”. According to Gibbs (2018) he came up with a reflective cycle. A way to have a successful reflective practice this is the plan he believed that worked. 1- description 2- feelings 3- evaluation 4- analysis 5- conclusion 6- action plan. Through his cycle he is getting everything into place and looking from the biggest picture he can for the best possible outcome. “The cycle shows that we will start with an experience, either something we have been through before or something completely new to us. This experience can be positive or negative and may be related to our work or something else.” According to Tarrant (2013) Professional practitioners have a responsibility to ensure that the upmost care and learning opportunities are available for all children. By applying a reflective approach to their work practitioners are more aware, in control and are able to see their own strengths and developmental needs in order to better their practice. 

Reflection withing early years settings. 
According to Victoria (2021) reflective practice is an ongoing cycle of learning, this occurs when early years childhood professional practitioners take their time to stop and think and look at what they could change/ be doing better. This is a challenge for professional practitioners to change their practices in order to incorporate new understandings and advance children’s learning and development. A cycle the early years matters (2022) believed to be a successful way of reflective thinking: 
1- Think about how you work.
2- Acknowledge your strengths, but also recognise your weaknesses.
3- Consider the impact your actions have on children and their families.
4- Review your methods to improve the quality of your practice.
5- Identify and resolve problems.
6-  Be open to listening and trying out new ideas.
According to Tarrant (2013) he says that as well as practitioners carrying out self-reflection it is also beneficial to carry out reflection within pairs or as part of a team within the setting. By doing so practitioners can support one another through the reflection process and it also creates a safe and professional working environment for reflection to take place. According to Hallet (2013) says that by reflecting with other colleagues, parents and children we are able to include the ability to problem solve and find solutions, reason, give constructive feedback and receive feedback from others in order for us to then think in a reflective way and improve our provision and practice.

Conclusion:
To conclude, reflective practice is a crucial part of being a professional practitioner. This helps everyone overall learn better and have a more successful outcome. Reflective practice is a very important tool for improving your work and life experiences in general. Although it can be a hard task to self-reflect it must be done as it makes you better at your job being a professional practitioner. It ultimately saves you time and energy Reflective practice shows you what has happened, how you have done things and how you can improve next time, it also shows you what you have learnt. Reflective practice enables us to achieve a better awareness of ourselves, our knowledge and understanding, our skills and competencies, and workplace practices in general.
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