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Community Engagement is the feature of an organisation through which a community can share, exchange, communicate, interact and involve in different structures for the profit of the organisation and wellbeing of society. This program proves to play a significant role in developing a bond between people of mixed race, caste, gender, colour and religion and produce a better understanding between them. The word 'community' has a very wide meaning, it also includes stakeholders, ordinary folks and those with some interest. Hence, community engagement affects the wellbeing of different communities, they can be of different places, of different interests or affiliation to identity and the only thing common in them is the particular purpose of working. Community Engagement consists of a mixture of both the Science and arts sector. Organisational development, psychological issues, political science and others. While the arts sector consists of ways to support science so that it can fulfil the purpose and suitable to all communities like the understanding and skills of the factors, their results were seen in partnership and cooperation. Taking decisions regarding any society is very difficult for any leader or organisation, it requires robust strategies and information regarding that issue. Hence it proves that community Engagement can be complicated. Depending on the situation and requires specific funds, proper skills and sufficient time.
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Choosing an organisation for any assignment requires proper thinking and analysing the benefits of that company. Hanson UK excels in his values, which concentrates on effective teamwork, providing best for its customers and clients, take responsibility for its actions and faults and last. Still, not least can be reliable in any situation (Lim and Meer, 2017). Moreover, the leadership qualities and attribute provided in this company is remarkable, which reflects the principle of success and supportive nature, also combining all will implement in the real vision of the organisation. Hence, these reasons are more than enough for sorting for the assignment (Klaus and Newton, 2016).
The information regarding the company is essential, as it helps in disclosing the merits and demerits of an organisation, also it provides more understanding in making ties. This information is mainly acquired from secondary sources like newspaper article which provides current situational crisis and unseen benefits, company website which provides official information which is directly from the information sector of the company, many journals and magazines provide deep and elaborated topics of the company (Gao and Deng, 2019).
According to the first assignment, all the data and information collected and elaborated are on from the secondary source. That's why there are few stanzas which can be improved, based on more direct information. However, some topics are entirely authentic and valid reports of the company as they were taken from the official website of the company and few controversial reports written by those who know or use to see the organisation (Gong, Zhang and Li, 2018). The good ones are the main goal or mission of the Hanson UK as it concentrates towards its target for its Manager as well as for their employee, another is the vision of company or where would be Hanson UK after 10-20 years and how will it compete with other rival companies, the structure is also in the top list as it shows a remarkable and fine art, consisting with modern equipment and attractive construction. Also, one of the important things was the values of the company, that is the thoughts and facilities spread by the company to attract the talented employee and potential clients (Salameh et al., 2018).
As said earlier, some loopholes mean some parts of the assignment, which with proper and specific information can be improved. For those improvements, the information should be the primary source instead of secondary. In the first assignment, those sectors were based on articles and self-analysed reports which create minor improper details. SWOT analysis can be improved with some more information as it consists of sub-categories like strength, weakness, threat and opportunities. These factors of the company can only be explained by the employee or ex-employee, as they know inside and outside of the company. Hence, direct interviews or details provided by the employee would be better to perfect SWOT analysis (Dar, Lazarov and Liberman, 2016).
There are few parts where I am confident that these details and information are to the point and provide proper information like vision, mission, values, structure as these were taken from official websites and reports by some professionals. Also, I am confident in provided information about "Importance of training and development" and "Needed skills and knowledge" as these were generally common for all organisation and according to my experience with other companies I analysed and assumed to be proper information (Middleton, 2016). On the contrary, I also doubt specific points like SWOT analysis, as it includes those points whose right information can only be provided by the Employee or ex-employee. Still, due to lack of interaction of interview the SWOT analysis and its subparts like strength, weakness, threats were self-analysed and taken from article and magazines. Also, I had doubts regarding "Needs of Customers" as for proper information it requires survey and interaction with few potential customers however in the assignment, the details were from a secondary source like online reports and articles (Schmidt and Brown, 2016).
I have got an assignment for analysing a reputed retail company. Therefore, I have to need to choose an organisation, which has contained a strong reputation in the global business market. After having substantial researches, I have decided to take a multinational company Hanson UK. This organisation has all elements that I have needed for this assignment to do. I have been suggested for researching the company’s backgrounds like size, culture, vision, values and sectors. In this first part of the assignment, I have studied various articles and journals for getting actual information about this company. However, I have obtained different results from my searches. This makes me a little confused and bound me to find out the reliable sources. I have got ultimate information from an article that has published on the company's page. Each report has gathered by me and also gained enough knowledge about the background of Hanson UK company. I think I have provided actual information on this topic. The next question that I have to elaborate on is the customers' needs of this company. In this part, I am not sure about my performance. In my opinion, it is impossible to know the appropriate requirements of customers through report or articles.
Moreover, I have collected this data from a reliable source. The next topic stands on the SWOT analysis of the selected company. After having researched this part, I have gained knowledge about the business process of this company. I have come to know how this reputed company can do transparent business by providing tough challenges to its rivals. The next topic is on the different roles and responsibilities of the employees of this company. During my study on this topic, I come to know about the positive working methods of employees, which provide a positive result for this company. Each operation of this company is done by these experts and develop the organisational base vigorously. I have also to discuss the central role of an employee and the requirement from this person. I have searched and analysed the primary purpose of an HR Manager of this company. I think this person has maintained the leading role in the development of the company. The training and development process is the central aspect that is provided by the expertise of this person. In my opinion, the entire assignment gives me the chance of enhancing my knowledge and capabilities to bring success in my future career (Gunn, 2017).
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So far, my academic life has been exciting for me as I have chosen one of the best universities in the world. This university has best tutors and non-teaching faculties and with the help of them I have been able to make many improvements in my academic life. During my time in university, I have always maintained a strong relationship with my teachers and classmates. I have tried to listen to the lectures of my teacher and spent quality time with my friends outside the classrooms. All of my tutors are very patient, and they have taken a good care of the development of my knowledge and skills. They are very careful in giving tasks and use to always check if we have done the tasks ourselves or not. Not only the teachers, but also my colleagues at my workplace have also been helpful during my academic career. They have helped me to implement my knowledge and skills practically in real life situations. This has improved my confidence level and made me hungry for more knowledge (Holstein et al., 2019).
There are different skills that reside within an individual. However, he or she may not be strong regarding every skill. For example- In my case, I am not very strong in communication and my tutors have always helped me notice that. They have given many tips and using those I have made some improvements during my learning time at the university. I have comparatively strong writing and listening skills. With these habits, I can easily calculate the speech of lectures of my teachers. However, my weak skills are communication and decision-making skills and these I need to improve in the coming time (Rice, 2018).
One of the major attributes of the tutors of my university is that they are every motivational and always encourage us to perform well even if we are lagging. This motivation has always helped us in the tough times and the case is similar for me. My teachers always try to deliver their thoughts and lessons by implanting new methods. They use a video presentation system for giving lessons. Besides this, they try to teach with going beyond the experience. This process can explain logically. My university provided financial help for those students who are from the orphanage. At the end of the year, students are awarded as per their excels. In previous times. I was not good at research but with the help of my tutors I have gained knowledge about secondary research and those have helped to conduct the above-mentioned research on Hanson UK (Dell’Aquila et al., 2017).
In the decade of the internet and an ample amount of resources, the trending and progressing method of learning is self-learning. Actually, in the past decades, when there were no resources or support, people's only option was self-learning and history is repeating itself. Self-learning means entirely depending on oneself without any help from teachers or others (Cavilla, 2017).
Talking about the reflective cycle model, a famous sociologist and psychologist gave its thoughts and views in a book named as 'learning by doing', and that person is named as Graham Gibbs. According to his model, circular phases are used to reflect any experience about any particular situation or circumstance. They can only reflect these activities using concentrating their actions in specific locations and analysing those thoughts (Yung, 2018).
This particular cycle model has contained six different stages such as Description, Feelings, Evaluation, Analysis, Conclusion and Action Plan. According to the first stage of Description, an individual gets the chance to elaborate on the situation that concern with what is happened. The next step is feeling where an individual gets the opportunity for exploring what he or she thinks about the happening with influence. The third part is Evaluation, and here an individual evaluates that he has done and not working in the situation. An individual in this part calculates positive and negative aspects. In the fourth stage of analysis, an individual tries to understand what and how it happened. After review, the next step is the conclusion, where an individual follows the entire happening and able to summaries the learning process. In the last stage of the action plan, an individual chooses the best way for the future incident. In this part, they try to implant a better way in the situation (Dhaliwal, Singh and Singh, 2017).
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Therefore, concluding the report it can be said that self-learning is all about learning anything, anywhere and anytime. In addition to that, self-learning also enables many skills to learn like time management, calculating and selecting a goal and self-assessment. It has been seen that those who are practising self-learning for a continuous period were much habitat to learn other skills much faster than others. Self-learning can be useful by various methods like, being curious in every situation and asking a question for every doubt, with learning as well as it helps in day to day life situation; setting goals for learning which will concentrate focus and increase productivity in the result for education; applying the learning knowledge in practical life as it is the best way to retain knowledge that has acquired by learning and practising methods; combining knowledge with others or sharing with others, now the internet has open gates to every corner of the world, and it can be instrumental in the self-learning process
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