Flexible Working
· What is part-time job- A part-time job is one that usually requires a person to work fewer hours per workweek than their employer deems full-time employment. However, there isn't a set number of hours per week that's legally considered full-time or part-time employment, so it's up to the employer to decide which positions are classified either way
· Part-time job hours-working less hours than full time job the standard number of hours per week for full-time employment has been 40. However, many employers consider employees as working part-time based on a different schedule, under 30 hours or 35 hours a week.
· The benefits of term-time-only contracts
For employees, the main advantage of a term-time contract is simple: it allows for better balance between work and childcare responsibilities. By only working during periods when their children are at school, parents can better separate their work life from their home life, enabling them to spend quality time with their children during the holidays and focus fully on their work during term time. Of course, this also saves employees from having to arrange childcare, which can be difficult and hugely expensive. These types of contracts are therefore a particularly attractive proposition for many job-seeking parents.
· Flexitime- Flexitime  is a flexible way of working which allows employees to fit their working hours around their individual needs, and accommodate for other commitments outside of work.
They do this by communicating with their employer to create an adaptable work schedule that’s different to the set timings of the standard working day. This may involve working from home, or adjusting starting and finishing times around the core hours 
There are many advantages of using flexitime, and it has the potential to benefit both the employee and the employer.
Employees might choose to work on a flexitime basis to avoid a long or busy commute, to allow time to work around childcare, or even to maintain a steady work/life balance by giving themselves time for their own hobbies or sports.
Employers often offer flexitime work to increase staff retention, and broaden their recruitment opportunities. As it can also result in happier employees, companies who utilise flexible working hours could benefit from a boosted morale and higher level of productivity  within the business.
· Working remotely- Remote work is a working style that allows professionals to work outside of a traditional office environment. It is based on the concept that work does not need to be done in a specific place to be executed successfully.
Think of it this way: instead of commuting to an office each day to work from a designated desk, remote employees can execute their projects and surpass their goals wherever they please. People have the flexibility to design their days so that their professional and personal lives can be experienced to their fullest potential and coexist peacefully.
There are a variety of ways in which people can work remotely. That’s the beauty of remote work - people can choose to work in a way that makes the most sense for their lives.
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