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[bookmark: _Toc212905442]1. Introduction
[bookmark: _Toc212905443]A changemaker primarily utilises their personal brand for driving both positive environmental and social impact that in turn fosters sustainable and long-term development. A personal brand is considered as an effective tool for the changemaker irrespective of self-promotional aspect to develop career resilience, developing trusted reputation and attracting opportunities. This report analyses the job description for the role of Registered Nurse in the UK care homes with the detailed of related skills and the development of personal skills and resources effectively also evaluates the action and communication of skill to employers in a clear, evidence-based, ethical commitment, person-centred care to enhance to impactful manner.
 2. Job Description of the Selected Job
The role of Registered Nurse across the UK care home setting has been selected to be pursued in the future 
The role of Registered Nurse evaluates the blend of compassionate care and clinical ability, which defines the health as well as social care sector (Zumstein‐Shaha and Grace, 2023). Furthermore, this position includes offering person-centred and high-quality care to residents with diverse mental and physical health needs. The nurse is significantly responsible to administer medications safely, ensure a supportive and secure environment along with the development of effective care plans (Alrabadi et al., 2021). Moreover, an essential aspect regarding the respective role is utilising professional judgement for making crucial decisions and supporting social and psychological well-being aspects of the residents.
Core Responsibilities
The various core responsibilities evaluated within the respective job description involves evaluating, implementing, planning, and assessing care plans for the residents (Spacey et al., 2021). Furthermore, this profession monitors health conditions along with responding to medical changes for the patients promptly. 
Person Specification
The person specification for the concerned role involves commitment, patience, and empathy for delivering dignified care. Moreover, excellent interpersonal and communication abilities are needed as the person specification for the role of Registered Nurse especially in developing trust with families and residents (Bahari et al., 2024). Hence, this role is especially appealing due to its comprehensive approach to care that combines medical responsibilities with social and emotional support.
The concerned role significantly aligns with my interest in person and ethical-centred practice along with the long-term to contribute towards health and social care innovation. The care home setting offers a specific opportunity for developing long-term relationships with residents in terms of understanding their evolving requirements along with proving their autonomy and dignity (Moilanen et al., 2021). These elements are the core values within modern nursing. 
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Figure 1: Job Description of Registered Nurse
(Source: NHS Jobs, 2024)
Figure 1 demonstrates that Barchester Healthcare is effectively known for its investment within staff development along with providing career and training progression opportunities (NHS Jobs, 2024). Furthermore, Figure 2 efficiently supports my level of ambition to make professional growth along with developing a tangible gap in the lives of people.
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Figure 2: Job Vacancy for Registered Nurse
(Source: NHSJobs.com, 2025)
[bookmark: _Toc212905444]3. Analyse the Skills Required for the Job and Assess the Skills and Experience
They are several essential skills based on the role of Registered Nurse at Barchester Healthcare are important to gain success in the concerned position. The respective job requires a blend of collaborative practice, emotional intelligence, and clinical competence (Sun-Hee,2022). These skills are important to be owned by this job position to attain success in the health and social care sector.
Core Skills
The core skills for this job position involves communication and interpersonal skills, leadership, and accountability skills along with adaptability and resilience. The attainment of leadership and accountability skills often enable nurses to lead shifts, ensure compliance with care standards, and supervise care staff (Stucky, Wymer and House, 2022). Furthermore, the interpersonal and communication skills help the nurses to develop trust with multidisciplinary teams, families, and residents effectively (Younas et al., 2023). Moreover, adaptability and resilience primarily allow nurses to work in a flexible care home particularly during the management of end-of-life or complex care (Forward et al., 2024). As a result, reflecting on my present skill set, I significantly bring effective communication and analytical skills from my background as a strategic manager and senior business analyst. The concerned skills perfectly fit into healthcare, especially in areas including multidisciplinary collaboration, risk assessment, and care planning.
Strengths, Areas of Improvement and Use of Tools
My strengths involve strategic communication that enables me to elaborate complex information precisely. Strategic communication is important when reporting to healthcare professionals or liaising with families (Chen et al., 2023). Furthermore, my academic work within health and social care particularly on social isolation and elderly mental health has effectively evaluated my understanding level about compassionate care. However, the areas of improvement involve familiarity with specific nursing protocols and hands-on clinical skills. As a result, I have registered in Care Certificate training that covers person-centred care, safeguarding and infection control. 
Health and Social Care-Related Experience and Qualifications
My voluntary experience within the dementia care unit has been especially formative. I have provided support to the residents with daily activities, learned the process of nurses in balancing clinical duties with emotional support along with seeing care-planned meetings. The concerned experience articulated my commitment to a person-centred care and stood for the significance of reflective practice and teamwork. The experience in health and social care helps to develop foundational skills including communication, holistic assessment, and patient advocacy (Alexis et al., 2022). Therefore, I bring an effective ethical foundation and transferable skills with active development of sector-specific experience and clinical competencies that are required to thrive in a role of Registered Nurse.
[bookmark: _Toc212905445]4. Development of Personal Skills and Resources
I significantly focus on linking my values including evidence-based practice, ethical leadership, and compassion with the estimations of modern nursing for developing an effective personal brand across the UK health and social care sector. My personal brand shows a commitment to continuous learning, strategic thinking, and person-centred care.
Resources for Developing and Promoting my Personal Brand
The relevant tools and platforms that have been used by me for developing and communicating my personal brand involve professional networks, reflective portfolio and LinkedIn and National Health Service (NHS) Jobs Profile effectively. I significantly engage with peers and mentors through Royal College of Nursing (RCN) and the NHS Trusts forums. Proper engagement with mentors and peers within the health and social care sector helps Registered Nurse for skill refinement and guidance (Okunade et al., 2023). Furthermore, I document learning from mentor feedback, ethical case studies, and care placements for proving commitment and growth. Moreover, I stand for my voluntary experience, strategic health or social care projects and Care Certificate training.
Unique Value
My unique selling point involves the ability for translating complex strategic and academic insights into compassionate and practical care. For instance, I have helped in implementing a structured reminiscence activity plan based on elderly mental health research during a voluntary placement within the dementia care unit. Hence, it improved reduced behavioural distress and residency engagement that proved the process of theory-informed practice to enhance outcomes. Furthermore, I bring advanced communication as well as stakeholder engagement skills extensively. The stakeholder engagement and communication skills help the Registered Nurse to improve care coordination and enhance patient outcomes (Williams et al., 2021). Moreover, I owned emotional intelligence and ethical reasoning skills particularly in end-of-life care.
Resources Required for Bridging Skill Gaps
I am pursuing specialist training in palliative support and dementia care through NHS Trusts, Level 3 Diploma in Health and Social Care to improve procedural understanding and clinical knowledge for meeting the complete requirements on the role of Registered Nurse. As a result, I aim to provide meaningful contribution to the evolving requirements of UK care homes through effective combination of strategic insight with evidence-based and compassionate care. The integrated approach of strategic insight improves the work environment for nurses, improves the healthcare system, and enhances patient outcome (Rostami et al., 2025). Furthermore, my personal brand articulates a commitment to lifelong learning, innovation, and ethical practice, which are the essential qualities for this job position.
[bookmark: _Toc212905446]5. Action Plan and Timeline
	Timeline
	Action Steps
	Aspects and Resources

	By August 2026
	· Completing Care Certificate & Basic Life Support (BLS).
· Volunteering in care settings.
· Beginning Level 3 Diploma in Health & Social Care.
	· Enrolling with the help of the local NHS Trust. Covers safeguarding, infection control, and person-centred care.
· Continuing placements in dementia units and elderly care homes to build hands-on experience.
· Developing foundation for clinical knowledge and care planning (Prestwich, Flanagan and Khan, 2025). It is significantly offered by City & Guilds.

	By June 2027
	· Shadowing Registered Nurses.
· Enrolling in Functional Skills.
	· Arranging placements in care homes or NHS wards to observe medication administration, wound care, and safeguarding.
· Required for nursing degree entry. It is available through local colleges or online platforms.

	By September 2028
	· Applying for Nursing Associate Apprenticeship or Access to Nursing course.
· Continuing volunteering and reflective journaling.
	· A stepping stone to full nursing registration effectively combines paid work with study (Mouw, Kalleberg and Schultz, 2024).
· Building a portfolio for interview preparation and university application.

	By December 2029
	· Beginning Bachelor of Science Nursing (Adult).
· Engaging in clinical placements.
	· Applying through Universities and Colleges Admission Services (UCAS) to universities like University of Plymouth or University of West London.
· Gaining supervised experience in hospitals, community settings and care homes.

	By November 2031
	· Graduating and registering with Nursing and Midwifery Council (NMC).
· Applying for a Registered Nurse role in a care home.
	· Completing degree and passing Objective Structured Clinical Examination (OSCE) in case of requirement. Furthermore, applying for NMC registration.
· Targeting employers like Barchester Healthcare along with highlighting ethical, person-centred and strategic strengths.


Table 1: Action Plan
(Source: Author)
Table 1 proves the action plan showing ethical development, practical experience, and academic progression. It ensures that I am completely prepared for offering evidence-based, compassionate, and safe care as a Registered Nurse.
[bookmark: _Toc212905447]6. Communication of Skills to Potential Employers
I plan to utilise a combination about a professionally written Curriculum Vitae (CV), a reflective portfolio, and a LinkedIn profile to communicate my skills effectively to a potential employer for a role of Registered Nurse across the UK. Each platform significantly stands for unique values, experiences, and competencies, which is structured with person-centred and ethical nursing practice.
CV
A CV helps to provide a comprehensive and detailed document that outlines the complete professional history involving experience, skills and extensive education of a person (Gottlieb, Promes, and Coates, 2021). My CV will involve a professional summary with a precise statement that highlights my commitment to compassionate strategic communication, ethical leadership, and care. Furthermore, essential experiences in terms of voluntary work within dementia care units involving emotional support for residents and structured activity planning will be included in my CV. Moreover, training and certifications including Basic Life Support (BLS) and Care Certificate along with ongoing Level 3 Diploma in Health and Social Care as well as transferable skills in stakeholder engagement and strategic planning.
LinkedIn Profile
A LinkedIn profile refers to a professional online page, which serves as a digital resume and summarises the experience, education, career history and skills of a person effectively (Kashive and Khanna, 2023). My profile in LinkedIn will demonstrate heading with ‘Aspiring Registered Nurse’ with a featured section of articles and posts that reflects on my voluntary experiences, care ethics and elderly mental health. Furthermore, the skill endorsements will involve adaptability, care planning, empathy, and communication with recommendations for the testimonials from care coordinators and mentors that evaluate my growth and dedication.
Reflective Portfolio
A reflective portfolio is treated as a collection of work, which contemplates the professional and personal development of a person through a critical self-reflection process (Beka and Kulinxha, 2021). The reflective portfolio will include an action plan with a five-year roadmap in order to become a Registered Nurse that reflects my commitment to continuous development. Moreover, the case reflections with real-life scenarios from care placements along with learning logs with relevant insights from shadowing experiences and training sessions will be involved in the reflective portfolio precisely.
[bookmark: _Toc212905448]7. Conclusion
The report evaluated and structured career pathway Toward becoming a Registered Nurse within UK care homes, emphasising the integration of person-centred care, ethical values, and strategic insight. It outlined the essential skills and responsibilities of the nursing role and demonstrated how these align with professional effectiveness compassionate practice, and effective stakeholder engagement and communication. Additionally, the report assessed a personal action plan that  incorporates academic progression, volunteering, training, and portfolio development. A comprehensive CV,LinkedIn profile, and reflective portfolio were also produced to support continued professional growth and to prove competencies identified throughout the report. 
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Job description

Job responsibilities

ABOUT THE ROLE- A £2000 Golden Hello is just one of the ways we'll
reward you when you join Barchester in this role.

As a Registered Nurse at a Barchester care home, you'll look after the
physical, psychological and social needs of our residents to help us
deliver the quality care they deserve.

We'll look to you to create a safe and supportive environment for
residents with range of physical and mental needs, whilst also relying
on your professional judgement to make critical clinical decisions. You
can expect a wide range of responsibilities, from developing tailored
care plans to providing medicine safely and delivering excellence
across everything you do. As a Registered Nurse (RGN), you'll have the
autonomy to do things the right way and be truly valued and
respected for what you do.




