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Abstract

This reflective report will look at how I have used reflective models to improve my learning. Reflection is a necessary too for growth, without reflection one would not improve on experiences/tasks. Reflection allows for improved thinking on a subject or process. There are many reflective cycles, in this report I will look at three: David Kolb (1984), Graham Gibbs (1988) and Donald Shon (1983,1987 & 1991). These authors understood the importance of reflection and created reflective models to illustrate a reflective path.


Introduction

Doing the same thing and expecting a different result is a definition of insanity attributed to Albert Einstein which is highly debated. The statement itself lends credibility to the process of reflection. If you build a car engine and it does not run, through reflection you can work out where you went wrong and correct the mistakes. In this report I will be looking at how I reflect on my learning throughout two semesters. I will use reflective models from three authors and look at three topics reflected on.


Topic 1 Referencing & Citations
Graham Gibbs (1988)

Graham Gibbs published ‘learning by Doing’ book which had his reflective model. This reflective cycle encourages thinking systematically about experience which can be structured in phases. 
According to Gibbs (1988) reflective cycle there are six stages:
· Description
What Happened?
· Feelings
What you felt and thought
· Evaluation
What was good and bad about the experience?
· Analysis
What sense can you make of the situation?
· Conclusion
What else could you have done?
· Action Plan
If it arose again what would you do?

Description
I was unfamiliar with referencing and citations when I started University, on week five of term one I attended a lecture on referencing and citations. There was an in class exercise and the task was to reference and cite from ten scources. I scored 4 out of 10.
Feelings
Initially I was disappointed as I thought I had a better understanding of the lecture. However the four correct questions were some of the most difficult, I drew encouragement from this and felt my learning had improved.
Evaluation
The feedback from the lecturer was to keep practicing and by the end of the lecture I understood how and where to used references and citations.
Analysis
I needed to improve my knowledge of the different formats of referencing and the correct ones to use.
Conclusion
On reflection I could have prepared better for the lecture by researching the upcoming subject as it was new to me. I could have practices before the lecture giving me knowledge of the format to be used.
Action Plan
I will in future I will prepare for lectures, researching the subject if it is unfamiliar.

Using this model to reflect has great advantages as it takes into account your feelings but this is a disadvantage to someone like myself where feelings do not factor highly on my list regarding reflection, having said that it is an area I could explore in the future. This model has more stages than most so it takes time to reflect using this model.


Topic 2 Presentations
David Kolb (1984)
In 1984 David Kolb published a book called Experiential learning where experience is the main source of learning, if you did not do it then you cannot learn from it. It is based around reflecting on experience and learning from it.
Kolb (1984) who inspired part of Gibbs (1988) cycle has only four stages:

Concrete Experience
Taking part in an activity or task.
Reflective Observation
This means taking time out from doing and reflecting on the task/Activity.
Abstract Conceptualisation
This stage is interpreting the events and understanding the relationships between them.
Active Experimentation
Putting what you have learnt into practice.

Concrete Experience
The subject of the week eight lecture was Presentations, I was part of a team tasked with presenting one of the reflective models using PowerPoint. My team chose David Kolb (1984) reflective model to present to the group. Each team had a practice run to gain experience of presenting. My teams practice did not go well, there was no introduction from the team, our slides were not in sync and some students could not hear me at the back of the class.

Reflective Observation
Our team was not organized as a group, our slides needed to be in sync with the presenter and my presenting voice needed volume and some of the team English was not their first language and words needed clarity.
Abstract Conceptualisation
I discussed my observation with the team and my solution. The team agreed to try out my solution.
Active experimentation
I looked at each stage of the model and who was presenting and arranged the order of the speaker with the order of the slides. One week before the presentation the team met for a practice run where we gave each other feedback on our speaking voice and pronunciation. 

My observation could have been more in depth and more objective and my reflective observation was not thorough and could be improved. Having said that I think this model reflects my natural reflection model.
Topic 3 Organising study

Donald Schon (1983,1987,1991)

Schon (1983,1987,1991) model also has four stages:

Experience
What happened?
Reflection
What have I learned?
Developing new Ideas
How can I improve on what I have learned?
Putting Ideas into Practice
Experiment

Experience
Week two of term 1, the subject was Organising Study. Time management has been something always on my improvement list, it is one thing I continuously reflect on in other aspects of life. This time it was about study while working and parenting. During the lecture I was asked to arrange a list of tasks in time management order. This process looked at how important a task was and how much time is needed to complete. 
Reflection
I had not looked at time/task management in this way before. Reflection on the subject brought new thinking around my own time/task management.
Developing new ideas
During my reflection I thought about how this system could be used to organise my studies and improve my time management. I added best time and location to study and pairing modules together with similar subjects.
Putting Ideas into Practice
 I used this system to organise my studies adding best time of day and best location to study. Grouping similar subjects together also helped with my studies this new process greatly improved my time management. 











Conclusion
Reflective models are important in all aspects of growth and improving knowledge and understanding of a particular task activity, the three authors have demonstrated a high level of understanding of reflection. I education it is one of the most important skills as this improves learning and understanding of a subject or task. I have learnt the importance of reflection and the different stages one goes through to obtain the knowledge sought. 
There are people who reflect on most things they do without thought and always come up with innovative ideas or solutions, reflective thinking gives a wider perspective on a subject or task


Recommendations 

My recommendations are as follows:
This student having shown promise in his studies needs to increase his weekly study time. His research methods need to improve and practice with citations and referencing. More team work activities and improve his written argument. In general, this student has demonstrated a commitment to his learning and need to follow through. Take advantage of lecturer’s time and gain as much knowledge from them as he can. He should practice academic writing as often as he can as this is the only way to improve this skill
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