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Introduction 

This paper summarises my key takeaways from the Changemakers: Creating a Personal Brand for Sustainable Employment curriculum.  The module's four units-"Brand You," "It's a Small World," "Opportunity Knocks," and "The Pursuit of Happiness"-will help me assess how well my employability skills match those needed for professional practise in a real or simulated situation. How what I learnt can help me realise myself and communicate better. How everything I have learnt will help me find myself and my great potential, which I've never had the chance to exploit. The way I will achieve my goals and how will I be able to realise myself in the labour market as a confident and qualified future candidate.

1.Brand You: This unit taught me the significance of creating a personal brand that matches my beliefs and professional aspirations. I learnt how to utilise my mission statement, lift pitch, and web presence to highlight my abilities and qualities (Heitzman, 2019).
2. It's a Small World: This unit taught me about the worldwide employment market and cross-cultural communication. I learnt how to modify my communication style and cultural conventions to develop good connections with varied co-workers and clients (Yohn, 2019).
3. Opportunity Knocks: This unit focused on career exploration. I learnt about networking, job boards, social media, and focused job search strategies. I also learned how important a growth mindset and learning opportunities are (CareerOneStop, 2019).
4.The Pursuit of Happiness: The topics covered stressed work-life balance and career fit. I learnt to evaluate jobs based on significance, culture, and work-life balance. 
These essential learning areas can assist me critically examine my employability abilities and their compatibility with professional practise in a real or simulated environment in my report. This module may also help me adapt my job search and uncover professional possibilities that match my views and goals (Cleveland Clinic, 2018).

Unit 1
1. "Brand you" suggests that everyone is a product with pros and cons. Personal branding is essential in today's job environment. 
Personal branding is more vital than ever with unlimited internet business and personal tools. Strong personal branding may distinguish me as more firms conduct candidate research online (Orduña, 2022).
Online promotion requires me to identify my capabilities. Skills, contacts, and online reputation require work. Today's competitive employment market requires a strong personal brand. Thus, I must mark myself early and consistently.
1.1 Ambitions is critical. Career success requires desire (Dictionary.com, 2019).
I succeed because I love branding. This requires ambition, creativity, determination, and openness to new ideas. 
Ambition may succeed professionally and personally. Ambitious individuals work harder and accomplish more. Career and life fulfilment may make me happier. 
Professional objectives motivate. Goals drive. SMART-specific, measurable, achievable, relevant, and time-bound professional goals are best. This ensures fair goals and measurable progress. 
Influenced persons. Setting goals helps you stay motivated.
1.2 Motivation drives me. Knowing why helps me succeed and be happy. Intrinsic motivation driven by self-fulfilments is essential. Learning, purpose, and autonomy. 
Recognition, awards, and competitiveness motivate extrinsically. Extrinsic motivators boost short-term behaviour but not enjoyment. 
Goals inspire. I need ambitious objectives. I improve with goals. 
Happiness and fulfilment may reveal my motivators. Knowing my intentions helps me connect my actions and goals with my beliefs and goals for happiness (Cherry, 2022).
1.3 Boundaryless Career may help my ambitions. With an endless career, I can try several vocations. This helps me locate work. Unrestricted work will teach me. This can help if my career needs several abilities. Multidisciplinary makes me marketable (Van Buren, 2003). 
My career will develop forever. Working with varied teams expands my professional network. 
Plan my career to get an unlimited employment. New tasks and learning may be needed. 
Proactive, flexible, and boundary-free employment pathways can help me succeed.

1.4 Boundaryless skills
Boundarylessness may help me get my ideal career (Van Buren, 2003).
Improved employability. I am versatile. This may land my dream job without experience. 
Unlimited talents advance careers. My career flexibility may improve. 
Employers want flexibility. Companies value limitless skills. 
Boundless skills provide work longevity and versatility. Perfect pitch demands resilience. Job market changes demand limitless skill. By keeping my skills up, I can succeed in my work. 
Today's job economy requires limitless talents.
Unit 2
1."No one is an island" emphasises the necessity of social networks to pleasure and success. Modern society's interconnection emphasises this (Ben Ltaifa and Derbali, 2022).
Networks help. They provide information, materials, and opportunity. Professional and personal networks help me learn and achieve. Networks establish trust. Virtual culture makes real connections tough. Networks trust and cooperate. Networks inspire creativity. By bringing together diverse people, networks may solve difficult problems (Ben Ltaifa and Derbali, 2022).
Globalization values networks. Strong networks may inspire creativity, trust, and perspective. Networking helps.

1.2 Today's networked workplace requires relationship-building. Expanding my professional network may help my career. Proactivity is actively seeking new partners rather than waiting. 
Only sincerity connects me. I must speak. Assisting builds relationships. Relationships take time. I must keep making friends. Honesty is key to job success. I can converse with strangers. My advice may help my professional network. This may help my career and happiness. Positive and diverse colleagues may help me appreciate my career (Ben Ltaifa and Derbali, 2022).

1.3 Networks share knowledge and resources. Global networks exist. Globalization strengthens relationships. Social media makes collaboration easier. Networks draw customers, investors, and workers. I am socially adept. Diverse networks can generate innovative approaches to difficult situations. Reaching more people and having a bigger effect has helped my organisation flourish. Networks aid communication, collaboration, and progress. Success and pleasure require a large, supporting network (Ben Ltaifa and Derbali, 2022).

1.4 While I am networking, I must be open and curious. I need to meet people from different backgrounds. I must initiate conversations and present myself truthfully. I will find overlaps to help others. I am looking to network and cooperate (Ben Ltaifa and Derbali, 2022).
Proactive, open, and honest interactions help me develop connections and learn from experiences. I succeed and am happy in my career and personal life through connecting with others deeply and positively.




Unit 3 
1.1 I need a compelling personal brand to market myself for future employment (Orduña, 2022). These actions will increase my employability and internet profile: my strengths. I assess my talents and their value to a company. I can develop a strong, trustworthy online persona on LinkedIn, Twitter, and others. Updated and thorough profiles. Contacts: I seek industrial connections. I may network at events and online and seek collaborations. I could study companies, apply for relevant employment, and follow up after interviews. These strategies will help me create a unique personal brand that highlights my abilities and knowledge for future jobs (Orduña, 2022).
1.2 Nobody succeeds without luck. Some people seem lucky, but success usually comes from hard work, timing, and positivity. To find luck, I must embrace ambiguity and try new things. These suggestions may be lucky. I will study because I am intrigued.  I can risk succeeding. I might try something fresh. To prepare, I must learn, update my resume/portfolio, and track industry trends (Heitzman, 2019). Setbacks teach me. Failure couldn't stop me. 
I won't give up. Trust myself and aggressively enhance my luck. Remember that success is frequently a combination of actions, risks, relationships, confidence, and outlook.
1.3 Goal setting is essential to success. Setting clear goals helps me focus on what matters. Goals should be measurable and achievable. I need to know what I want to accomplish with my Bachelor of Science in Honours in Science and Business and how it will help me get there (CareerOneStop, 2019). If I think carefully about my post-college goals now, I can make sure my education counts towards my professional goals. Finally, setting goals and exploring placement options may help me achieve them. Will I broaden my horizons and acquire resources to achieve my goals by actively seeking them out.
1.4 Internet reputation influences my career and personal life. Online authority attracts customers and jobs problems (Ben Ltaifa and Derbali, 2022).
Establishing myself online. Today's competitive work market needs uniqueness. My fascinating personality will help my career. Employers, customers, and partners visit my website. Jobs, conference talks, and consumer inquiries may result. Blogs, social media, and online publications can make me a thinking leader. Online professional networking. Blogs, forums, and social media help me network. My portfolio or website may exhibit my work. This shows my abilities. Online presence may help me professionally and personally. My job necessitates an online presence.

Unit 4 The Pursuit of Happiness 
1.1 Future Me
 Self-doubts hinder potential (Perry, 2022). Fear, bad experiences, and social pressures often cause these convictions. Ideas inspire positivity. Eliminating negative attitudes and widening one's horizons begins with accepting limits. I need to know whether my thoughts are holding me back. I will test myself. to disprove these claims. I will think positively. Experience and effort overcome "I can't." Positivity: books, podcasts, and people inspire. Self-motivation can boost self-esteem (Perry, 2022). These methods may help me overcome self-doubt and stay positive while pursuing my goals. Positive thinking involves problem-solving (Perry, 2022).
1.2 Passion & Perseverance
"Growth attitude" boosts performance. Growth mentality involves trying new things, learning from failures, and improving (FutureLearn, 2022). When life throws me a curveball, turn to family and co-workers for emotional and professional support. Self-care reduces stress. This involves sleeping, eating, exercising, and enjoying yourself. Goals achievable: Establishing realistic, value-aligned goals will inspire me.  Mindfulness is purposeful, non-judgmental attention to the present. Mindfulness aids pressure, contemplation, and emotions (FutureLearn, 2022).  Failures teach. 
Even in adversity, optimism is essential. I will focus on my accomplishments rather than my failures. Controlling my health and happiness may be tough, but these approaches may help. I can build resilience to attain my potential.
1.3 Plan, Prepare, Perform
My field may need coding, data analysis, and digital marketing. 
Strategy, responsibilities, timeframes, and funding may be needed. Budgeting, forecasting, and accounting improve financial management and corporate decisions. Collaboration requires clear communication (Cherry, 2022).
Management and commercial goals require delegation, motivation, and dispute resolution. 
Today's competitive business climate requires swift adaptability and learning. 
Problem-solving: I will identify problems, analyse data, and offer answers to complex difficulties.
1.4 Career Role Models
Mentors and role models may help one grow professionally and personally (García‐Martínez, 2021).  Mentors and role models assist professionals. Similar achievements might inspire. An industry leader may inspire me. Professional role models and mentors can provide career guidance. Their mistakes may help me avoid them. Industry mentors and role models may help me network and get jobs (García‐Martínez, 2021). Business mentors can improve my pitch. I may receive more training. Mentors and role models may inspire me to try new things and take exciting chances.







PDP 

A personal development plan (PDP) is a useful tool for individuals who want to achieve their personal and professional goals (The Open University).
In my chosen field of health care professional there are several skills that are essential for success, including communication, creativity, analytical thinking, and project management. In this essay, I will outline a PDP that identifies these skills and how I plan to develop them in priority order.

Communication Skills and English classes gone together. 
To improve my communication skills, I plan to take a public speaking course to improve my presentation skills and attend workshops on effective communication techniques. 
English lessons have been an integral part of my success in any career. My communication skills are due to excellent English. Attending an intensive course as well as a public speaking course guarantee me excellent results.

Medical university 
I have decided to pursue a career in medicine, and for me to be successful in this sector, I need to finish my education.  After the union is dissolved, I will need the direction of a mentor who is able to support me in my future professional endeavours as well as my overall growth as a person.

Podiatrist assistant career 
To improve my podiatry assistant career, I must do these:
I need to assess my podiatric knowledge. I will recognise my strengths and weaknesses.
I will consider podiatry goals next. Long-term goals include finishing a podiatrist specialised course. Short-term goals include improving clinical skills.
My goal: next, I will plan my career goals. This might include taking on more job, returning to school, finding a mentor, or attending professional networking events.
I will need help: considering about books, courses, conferences, and trade groups. I will find role models.
I will adjust my progress based on findings. Benefits from my successes and failures.
My self-improvement method involves periodic modifications. Self-improvement is necessary to succeed in podiatry.




Finally, I will regularly assess my progress and adjust my PDP as needed. I will set measurable goals for each skill and track my progress over time. This will enable me to identify areas where I need to improve and adjust my development plan accordingly.
In conclusion, a personal development plan is essential for individuals who want to achieve their personal and professional goals. In my chosen field of podiatrist assistant communication skills, excellent English skills and medical university are critical for success. By developing a PDP that prioritizes these skills, seeking mentorship and coaching, and regularly assessing my progress, I will be able to achieve my career goals and excel in my field.






	
	SKILL 
	CURRENT ABILITY 
	TARGET ABILITY 
	DEVELOPMENT OPPORTUNITY 
	CRITERIA TO ASSESS SUCCESS 
	TIME FRAME 
	EVIDENCE 

	1st PRIORITY 
	Communication skills English lessons.
	   My communication skills now and my English are satisfactory.
	Excellent communication skills. Excellent speaking and writing. 
	I need to communicate perfectly. High level of English.
	Lessons, courses.
	2 years
	Certificate of English level.

	2nd PRIORITY 
	Medical university.
	I am familiar with my responsibilities but not enough to feel confident.
	Really good understanding of this job. Excellent skills.
	I must be perfect in my work.
	Medical university.
	3.5 years 
	Medical degree.

	3rd PRIORITY 
	Podiatrist assistant. 
	I have some experience in this field.

	Excellent knowledge of my future career.
	Attending special education for greater confidence in this area.
	More training, high education, professional skills. 
	5 years  
	Successful career.
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