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Assignment 1

Question 1 
This essay will explain and explore what the code of ethics and professional misconduct is and how this helps to increase public confidence within the police. A code of ethics is a set of rules intended to help professionals conduct themselves in an honest and morally upright manner. A code of ethics document describes goals and objectives of the company or organisation, the methods that experts should use to solve problems, the ethical standards that the company or organisation upholds and other information (Hayes, 2023).
The College of Policing which serves as the governing authority for police professionals, created the code of ethics in 2014. It establishes and outlines the understanding standards of conduct for all persons in the policing profession (College of Policing, 2014).
There are sets of principles and standards of professional behaviour that are the main components of the code. The nine policing principles are: accountability, fairness, honesty, integrity, leadership, objectivity, openness, respect, and selflessness. There is then 10 standards of professional behaviour which are the following: honesty and integrity, authority respect and courtesy, equality and diversity, use of force, orders and instructions, duties and responsibilities, confidentiality, fitness for work, conduct and challenging and reporting improper behaviour (College of Policing, Code of Ethics: Supporting Documents the PROFESSIONAL BODY for POLICING, 2014).
According to (Cyndi, 2017) police misconduct is “improper or illegal behaviour engaged in by a police worker while attempting to administer justice”.  Examples of this include tampering with evidence, false imprisonment or arrest, police brutality, sexual assault, witness tampering or intimidation, mishandling evidence, and excessive force. An example of this being the death of George Floyd. The case was caught on video, and it is said that police officers held Mr Floyd down as he begged for his life. As the police officers committed criminal offences they were sacked and charged with several crimes (Blair, 2022). 
The trust and confidence that the public have in the police service is a key component of the policing by consent. The preservation of that trust and confidence can be greatly aided by professional standards department (PSD). In effectively vetting and managing misconduct and complaints or looking into anti-corruption initiatives can damage trust and confidence. In accordance with the code of ethics, it is crucial that such matters are handled openly and effectively. Professional standards are made up of areas within counter corruption, complaints, and misconduct, vetting and governance (College of Policing, “Professional Standards” 2022).  
The Independent Office for Police Conduct (IPOC), which was formerly known as the Independent Police Complaints Commission (IPCC), the college of policing and HMICFRS all have complimentary legal objectives. These organisations also have slightly varied authorities and areas of concentration. For ensuring that their police forces are operating at the greatest levels possible, the three agencies are jointly involved in promoting and monitoring best practices and ongoing policing improvement. The governing organisation tasked with establishing the policing standards is the College of Policing. The two independent statutory organisations which are HMICFRS and the IOPC are charged with oversight of the police in England and Wales (HMICFRS, 2018). 
To recognise and address widespread or systematic problems in policing, the super complaints system was introduced in 2018. This enables approved organisations such as charities to bring up significant concerns that might impact the public’s trust in the police, such as the way that domestic abuse incidents are dealt with. His Majesty’s inspectorate of Constabulary and Fire & Resue services (HMICFRS) oversees operating the system. A committee including the Independent Office for Complaints (IOPC) and HMICRFS assess the super complaints (IOPC, 2023). 
According to an article on The Guardian, there were more than 90 police staff found guilty of committing crimes last year. The Home Offices figures provided information on results of criminal cases involving police officers and staff from April 2021 to April 2022. It was reported that 68 police officers and 25 police staff were found guilty. This included the case about Wayne Couzens who was a police officer that was given a life sentence in October 2021 for the kidnap, rape, and murder of Sarah Everard after he had abducted her from a street in London. The figures only cover cases that resulted from a complaint, conduct issue, or recordable misconduct, therefore the overall number of convicted officers may be significantly higher.
Over that year, total number of 589 allegations made against police officers led to a finding of gross misconduct and another 680 to a finding of misconduct. However, only 500 allegations led to an officer’s termination from the force or would have been if the officer had still been employed. Over half of all police officers in England and Wales were the subject of 115,235 complaints from the public 76,831 specific officers in the year ending March 2022. 
The chief superintendent who is the head of uniformed policing for the College of Policing said that he hopes with the misconduct figures in the public domain that it helps to reassure communities that policing take misconduct seriously. He also said about how the college of policing have several measures in place to tackle misconduct such as the Barred list and the code of ethics (Goodier, 2023). 
As above, March 2021 a serving police officer Wayne Couzens murdered Sarah Everard.  To join the police, candidates undergo vetting and enhanced checks, Wayne had passed several rounds of vetting and background checks for armed roles at three different forces. However, it later arose that three alleged incidents of indecent exposure by Couzens in 2015 had not been fully investigated (Dearden, 2021). 
Due to this the then Home Secretary commissioned the HMICFRS to evaluate police vetting and counter-corruption. It has been said that effective systems are needed by police forces to keep unsuitable candidates from joining (HMICFRS, “An Inspection of Vetting, Misconduct, and Misogyny in the Police Service”, 2022). 
The Barred list displays all officers, special constables and staff members who have lost their jobs due to investigations under the Police Conduct and Performance Regulations 2020. Persons will be kept on the list permanently unless they do one of the two options. The first option would be to win an appeal against their dismissal, the second option being to submit a successful review application in which the individual would have to give convincing justification as to why they are now eligible to re-join the police. Individuals will not be able to request a review for a minimum of three years for gross incompetence dismissals and five years for gross misconduct dismissals. When an individual has been dismissed a report is sent to the College of Policing by the force, the Barred list is then updated by the College with the details given. As part of the Government’s commitment to developing police integrity, the Barred list was implemented. To increase public confidence in the police, they have also increased the transparency of the police discipline system by disclosing information on these persons when it is appropriate to do so (College of Policing, 2023). 
From the above research it indicates that a lot is being done to try and gain more confidence and trust from within the public. With things in place such as the Barred list and with misconduct figures being in the public eye, hopefully this will reassure the public that any misconduct reported is taken seriously. 
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Question 2
This essay will explain and explore what a multi-agency is and how effective it is as a means of managing violent and sexual offenders. 
Multi-agency cooperation Is a safeguarding strategy used in a wide variety of situations to take action, lessen harm, and enhance the quality of life for individuals who have who have been subjected to abuse, neglect, or exploitation. In addition to being a successful method of minimising the harm caused by abuse, sparing children, and their families a considerable amount of harm. Multi agency working is a method of working where experts from several businesses and groups collaborate to bring about change. It is a crucial component of helping families with children who have been identified as being at risk for safeguarding or who have special needs, and it is a successful way to enhance life outcomes (Virtual college, 2021). 
Children and adolescents who have received care will have interacted with many experts and services throughout their lives. Effective communication between all of these specialist sand services to coordinate the support they provide is a good example of multi-agency functioning. Collaboration amongst services to improve result for the children and young people they support is at the heart of multi-agency functioning. It takes continuing training and improvements to ensure good multi-agency working. Agencies ought to be given the chance to come together to share knowledge and better understand the kinds of details that each individual requires in order to effectively assist the children and adolescents that they work with (Sommerville, 2022). 
Multi agency public protection agreements (MAPPA) was launched back in 2001 which was designed to enhance agency interaction. They MAPPA responsible authority area is made up of the police force area, probation, the police, and the prison service. The NHS and local governments are obligated to work with MAPPA, among other organisations. This is to detect, evaluate and manage those who present a higher risk of danger to others, everyone in the community should cooperate locally.  There are three types of MAPPA service users, and each type is managed at one of three levels. Category one is registered sexual offenders which is managed by a single agency management which is usually probation, these service users are not usually discussed at MAPPA meetings. The second category is violent offenders convicted of a specified violent offence who Is sentenced to at least 12 months in custody or detained under a hospital or non-registered sexual offenders. This category has active involvement with more than just one agency. The third category is for other dangerous offenders who require active multi agency management, which is managed by a multi-agency senior management with oversight of risk management (Her Majesty's Inspectorate of Probation, 2021). 
Sexual abuse does not just effect victims temporarily when it takes place. Sexual abuse can have a lifelong negative physical and psychological impact on individuals who have experienced sexual abuse. When it comes to the long-term impacts of abuse, research often focuses on the physical effects rather than the psychological ones. There are many long-term effects of sexual abuse, some of these include mental health, social isolation, issues forming relationships, post-traumatic stress disorder, issues with alcohol and drugs, and many more (CICA UK, 2023).
There is an article on ITV news about a male called Anthony John Hemmings who is a child abuser and left “profound and lasting” impact on the victim. The male was jailed after sexually abusing two young girls between the years of 2003 and 2008. The two victims who are now in their 20’s and aren’t known to each other contacted the police to report his unacceptable behaviour. One of the victims spoke about the effects that the sexual assault has had on her life in a victim impact statement. She explained how she has found it difficult to trust male figures after what the defendant did, also due to her impact that it has had on her mental health she dropped out of doing her education. She also stated, "The emotional and psychological wounds inflicted during those critical years echo throughout my existence, impairing relationships, eroding confidence and severing ties” (News ITV, 2023). 
There was a police officer called David Carrick who abused his position as a police officer who carried a firearm and is now known as a serial rapist and abuser. David was an officer for 20 years; in October 2021 a woman came forward and decided to report an incident about David to the police after hearing about the case involving PC Wayne Couzens. The female stated that she had met David on tinder and the first time they met up he showed her his warrant card, explained how he handled firearms and mentioned his pet snake. David then after supplying her with a drink took the woman to a hotel room where she said that he then raped her. 
On David’s first court appearance he denied the allegation, however as he was a defendant in a court case his name was made public. Due to his name being publicised this brought other women to come forward and report further incidents involving David. The earliest known victim being falsely imprisoned, raped and threatened by David was back in 2003. David went on to rape, sexually assault and abuse a series of women and referring to them as his prostitutes. David would tell his victims that they would never be believed if they reported anything as it would be their word against that of a serving police officer. In total there 12 victims. David eventually admitted 49 charges relating to the 12 victims (Kelly et al, 2023). 
It is important that the police and media engage well, using the media to reach out to the public and share information can help to solve crimes, prosecute offenders, and maintain community safety. The public might gain more of an understanding of the actions police take because of this (College of Policing, “Media Relations”, 2022).  Media attention is drawn to public protection, especially when it comes when in involves sexual offenders. Public turmoil and anxiety may arise as a result from this. In collaboration with the lead agency, forces should put in place a communication plan and protocols as necessary (College of Policing, 2020).
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