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Workbook Guidance

Please read these notes carefully; they provide essential information.

What is the workbook for?

The purpose of this workbook is to enable learners to demonstrate and provide evidence of how they meet the learning outcomes set by the College of Policing, for the BSc programme. Essentially, you are being asked to outline your experiential learning based upon your theoretical understanding in a range of operational situations.

This workbook covers the two components from your module descriptor 4001D, Policing in the Workplace 1. 

There are two identified learning outcomes:

1.  First learning outcome relates to component 1; is 3600 words, contributing 60% to the overall mark – ‘developing your policing practice and reflecting on your learning experience’.
 
It is a portfolio focusing on the first 5 elements listed below, covered by Task 1, Task 2 and Task 3. 
The nature of the your police work will no doubt have exposed you to  elements 6 to 10 so don’t be afraid to touch on these in component 1.

2. Second learning outcome relates to component 2; is 2400 words, contributing 40% of the overall mark – ‘demonstrate knowledge and understanding of a particular subject related to your professional practice and assess the actual and/or potential impact of applying what you have learned’.

This assignment covers Task 4; whilst this focusses predominantly on elements 6 to 10, again the nature of your police work will undoubtedly see some overlap and there may well be some duplication of the first 5 elements. 

Areas of Professional Practice covered by both components (also known as elements) :

1. Wellbeing and Resilience
2. Vulnerability and risk
3. Understanding the police constable role
4. Communication skills
5. Conducting investigations (Interviewing suspects)
6. Decision making and discretion
7. Public protection
8. Problem solving
9. Evidence-based policing
10. Policing communities

You may wish to use the same incidents as you’ve outlined in the Occupational Competence Portfolio. 
 
How should the workbook be presented?
 
Blank electronic copies can be found on Moodle of this workbook. You must submit this document electronically therefore it is important that you save your work regularly and upload the final typed version through Turnitin on Moodle. 
 
Word count policy can be found in chapter 7 of the Academic Quality under section 7.7 (this applies to presenting work above and under the specified word count).  
(https://www.uwtsd.ac.uk/media/uwtsd-website/content-assets/documents/academic-office/aqh-chapters/chapters---en/Chapter_07_Assessment_Taught_Programmes_Pages_72-79-UPDATED-05-11-2019.pdf) 
 
Reflective practice is a core aspect for your workbooks and although there is a variety of useful resources on Moodle, there is one particular book, that is specifically based on reflective practice in policing, here is a link to one chapter from Selina Copley’s Reflective Practice for Policing Students: 
https://moodle.uwtsd.ac.uk/pluginfile.php/298870/mod_resource/content/1/Reflective%20Practice%20for%20Policing%20Students%20-%20Selina%20Copley%20Chapter5.pdf
 
How is the workbook assessed?
 
Advice and support about the completion of this workbook will be provided by university staff as part of your initial training day.  Your tutor constable and in-force training staff will not be involved in assessing or marking your workbook after it has been submitted. 
 
Dates of workbook submission will be made available during the initial training day and posted on Moodle.
 
Once submitted your workbook will be assessed and marked independently.





Confidentiality

It is important that no individual can be identified either directly or indirectly from the information in the workbook. Therefore, you must:

· adhere to guidance in the Student Handbook about unfair practice and plagiarism;
· not identify individuals including witnesses, victims or offenders by name;
· not write information that enables any individual to be identified indirectly through the description you provide. This includes references to names, colleagues, places (including hospitals, schools, town, villages, streets) specific incidents which were high profile and could be identified due to past publicity, other professionals or any other personal information including medical or other conditions;
· take personal responsibility for adhering to confidentiality rules. 
· not include any dates of any incidents or anything that specifically identifies an actual incident.

NOTE

Your workbook will be submitted electronically via Turnitin on Moodle. Guidance on this is in the Student Handbook. 

Remember that the workbook is YOUR responsibility you must not rely on the assessor or anyone else to pick up any confidentiality breaches as this is your work and you must accept full responsibility for confidentiality. Meeting all the confidentiality requirements is very important. 


Dyslexia and other special circumstances

If you have any condition that you feel may affect your ability to deal with any part of the programme, please see the Student Handbook for further guidance. The University has a Student Services Unit that may be able to help but it is the learner’s individual responsibility to contact them. 




Guidance: 
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· You should use this particular document to insert your text / answer within each section of this workbook;
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Task 1 (Component 1)


Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your tutorship, reflect on the coping strategies you have applied to develop resilience and minimise stress when adapting to your role as a constable within the workplace (e.g. nature of the work, organisational culture, shift pattern, pressures of work and joining a new team).

750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

In this paper I will be speaking about my tutorship, how I have applied coping strategies and also how I have adjusted to the nature of work, organisational culture, shift pattern and the pressures of work and joining a new team.

During my tutorship it has been more important than ever to be resilient due to the incidents we attend.
After I attended a fatal road traffic collision, I was effected it by it for a short time but I managed it by taking care of myself and speaking out about how I was feeling.

I made sure I was making time to exercise and trying to eat as healthy as possible which isn’t always easy when working shifts, I would go for a walk every day for around an hour whilst my children were in school, I would always go somewhere quiet and where I could be near water, either near a river or as close to the sea as possible. If I didn’t have the time then I would at least make it to the gym which is only a five minute drive from where I live.

I am a slimming world member so I have a great support network there in regards to healthy eating, I spoke of my concerns with my slimming world consultant and she said that I don’t need to put unnecessary stress on myself about making sure I ate healthy at every meal time as it would be difficult with the shift pattern, she also said to make sure I was eating a balanced diet as if I was putting more stress on myself about having something healthy every meal time I would end up “burning myself out”.  

I also spoke with my tutor about the fatal road traffic collision, I explained I’d been having flashbacks since that night.  He was very supportive and explained that there are things that can be put in place such as a trauma risk management assessment to help me. I didn’t feel I needed any intervention as I had begun to feel better by speaking out about it. He continued to say that if I wanted to talk about it more he’d be happy to sit and listen. I was very grateful for this, however, once I had spoken with him on that one occasion I felt like a weight had been lifted and I was no longer having the flashbacks.

Mentalhealth.org.uk states that number one on the list for top tips for looking after your mental health is talking;

“Talking about your feelings isn’t a sign of weakness. It’s part of taking charge of your wellbeing and doing what you can to stay healthy.

Talking can be a way to cope with a problem you’ve been carrying around in your head for a while. Just being listened to can help you feel supported and less alone. And it works both ways. If you open up, it might encourage others to do the same.” (mentalhealth.org.uk, 2021)

I then researched some articles in regards to mental health and police officers, I came across a few articles about Ben Pearson a former police officer in the roads policing unit of West Yorkshire Police. I read that during his 19 year career he had seen a lot of nasty incidents, unfortunately the incidents he was dealing with had affected him and subsequently he was diagnosed with post-traumatic stress disorder and ill mental health and therefore had to take an early retirement.

Upon researching this subject and dealing with certain types of incidents I have realised that I have always looked at speaking about my feelings as a sign of weakness and was afraid of getting emotional especially in front of my peers. Only now when I have experienced these and had the courage to speak to my tutor about how I felt, that I now have a completely different outlook. 

I have come to the conclusion that when you speak out about your feelings and things that may be troubling you, you are actually showing strength and gaining resilience at the same time as well as reducing your stress levels and this is very important especially in our line of work.

By reducing stress levels you are enabling yourself to enjoy a job that is a fantastic opportunity for gaining a vast amount of experiences, being a part of a service where colleagues are treated as family and having an amazing career.

Word count: 701
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Task 2 (Component 1)



Relevant areas of the National Policing Curriculum: 
Vulnerability and risk, understanding the police constable role, communication skills, decision making and discretion, public protection.

You must choose a policing incident in which you played a role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Explain your considerations in relation to vulnerability and your responsibilities for safeguarding individuals involved. Outline the police role in managing these factors to reduce risk. (Consider the personal vulnerabilities of the individuals involved, including situational/environmental factors that can result in risk or harm). 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.

1250 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:


In this paper I am going to use Borton’s reflective tool and discuss the links between drug abuse, mental health and socio economic deprived areas. I will be reflecting on an incident that I have recently attended, ongoing issues that surrounded the incident, how the incident was resolved and lastly how I could improve the actions I took during this incident.

I was called to an incident recently where the report was a concern for a female, the reporting person stated that her aunt had been unwell for some time and had attended her address earlier that day and looked very sick. She also informed us that she knew her aunt was in the flat but was not answering the door or her phone. She stated her aunt did not go anywhere without the dog and the dog was in the flat. She also stated that her aunt was a historic drug user, mainly heroin but she was also on methadone to try and get of the heroin.

As I have not had much experience with illegal substances I did some research on what heroin is, I found this piece on a website (TalktoFrank.com, 2021),
“Heroin also known as; smack, brown, gear or H and is a very powerful opiate that is usually sold as a white or brown powder, it is very easy to overdose from heroin and kills far more many people in the UK than any other illegal drug”.

The reporting person also stated that the aunt suffered with her mental health and especially since the loss of her late mum.  Due to the information we received it looked more like a possible overdose. Because of the females’ vulnerabilities and the threat to life we had to force entry to the property as there was no reply at the door. To do this we used section 17(e)of the  Police and Criminal Evidence act 1984 which states a constable may enter and search any premises for the purpose of saving life and limb”  (section 17 (e), section 17 of Police and Criminal Evidence Act 1984 ,Legislation.gov.uk, 2021). It transpired that the female actually had not been inside the address at the time of entry but had been found by a member of public very upset at a bus stop in an area that was quite some distance from where the female was residing. This member of the public then took the female in their car and returned her home.

I then followed the female into her property with my colleague, she was very distressed and started claiming she wanted to take her own life and had already taken various amounts of drugs throughout the day. Whilst she was telling me this information, I was using the national decision model to continuously assess the situation. I used my active listening skills and tried to build a rapport with the female.  I asked lots of open questions as this then would in turn give her more opportunity to speak about what was actually effecting her mentally.

I managed to establish that the core of the issues was her drug addiction and that as a result of this she suffered with her mental health, as the female had gone through life she had suffered many traumas. The loss of her mother just a few months prior to this incident was the last straw for this lady when listening to what she was telling me. 

As a police constable I have a duty of care to members of the public and to ensure that they have the appropriate intervention needed, at this time I made the decision that she would not be able to stay on her own. She needed medical assistance and mental health help and she would need this immediately. I made this decision as I observed the female as being very vulnerable and at a high risk of danger to life as she described to me how she was feeling so very low and had given up on life. I asked her if she would attend A & E with us to see a mental health nurse and gain medical advice due to her taking such a cocktail of prescription and non-prescription drugs, which fortunately she agreed to.

Due to the nature of the incident I then decided there needed to be a public protection notice completed on this female. I completed this with the females permission and risk assessed it and as previously the threat of harm being caused and taking into consideration her vulnerabilities I decided that it was a high risk vulnerable adult. This is a referral that is forwarded to the public protection unit and they will then share information with the relevant services such as; Social services, Bernardo’s, Women’s Aid and New Pathways. These agencies then take the information to a multi-agency meeting where they discuss the individuals’ needs and which agency would be best to support and how.

Whilst reflecting upon this incident I started thinking about how this female could have got into this situation and questioned was it because of her mental health she was a drug addict or was it simply due to the fact she lived in what most people would call a “rough area”. I decided I wanted to look into this area further to understand the females’ situation.

Whilst researching the link between drug use and socio economic deprived areas I came across an interesting piece of information stating that deprivation is associated with the problematic use of some drugs such as heroin and crack cocaine; however, the problematic use of these are not only related to deprivation but is much more of a common problem amongst poor people. (Drugwise, 2021)

This supports my argument that if you are residing in an area of deprivation or poverty you are more likely to suffer with a drug addiction. I firmly believe that without professional intervention that the female would carry on in this cycle and eventually she would end up taking her own life whether it be accidental or not.

Unfortunately a couple of days after the incident I learnt that the female had actually been successful in an attempt to take her own life the day after seeking support. She had taken a drug overdose and as a result of this passed away. This left me feeling very sad and asking the question “could I have done more to stop this from happening?”. 

 After spending a long time reflecting on this I do not believe there is anything more that I could have done to help this lady, I do believe that this female had a determination inside of her that no matter what happened and what help she received, she had now reached a point of her life that she could not go on any longer because of all the traumas over the years.  


Word count: 1148









Task 3 (Component 1)



Relevant areas of the National Policing Curriculum: 
Conducting investigations (Interviewing suspects), communication skills, decision making and discretion, 

You must choose a suspect interview that you have been involved and reflect on what happened. 

	
Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Outline your considerations when planning and preparing an interview (e.g. gathering evidence, suspect vulnerability and legislation). Explain and reflect on your responsibilities when conducting the interview in accordance with the PEACE interview process. Evaluate your performance in the interview and its effectiveness in the investigative process.

Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1250 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

In this paper I will be using Borton’s reflective tool to discuss the planning and preparation that needs to be done to conduct a successful suspect interview, along with all the considerations and responsibilities when conducting an interview in accordance with the PEACE interview process whilst ensuring code C of the Police and Criminal Evidence act 1984 was being adhered to.

I will be using a suspect interview in which I partook. The incident for which the suspect had been arrested was attempted theft from a vehicle following a call from a member of the public concerned for his welfare. The male in question had been seen entering gardens of properties along a main road and then was observed to be kneeling in the middle of the road stopping all the traffic.

When officers attended the incident they had to arrest the person as they then witnessed him attempting to open the door of a van containing parcels, they then realised he was actually intoxicated through either drink or drugs. When the male was asked what he was doing he replied that it was his friends van. This was disproven when the officers spoke to the owner of the vehicle. Upon carrying out some background checks later on that day on this person it transpired that he had a history of offending and drug use.  

My colleague and I received a hand-on document detailing the incident, what had been done and what needed to be completed. It stated that the suspect needed to be interviewed. Using the PEACE interview process to conduct the suspect interview the first stage is the planning and preparation for interview, this is where we gather all information available along with all statements from those involved. Unfortunately we only had the witness and arresting officers statement along with body worn video footage and no victim statement as the victim was unable to make a statement at the time of the incident. We the establish what offence if any the person may have committed and we want to negate any defences to the offence. 

Code C of the Police and Criminal Evidence Act 1984 out lays guidelines to the detention, treatment and questioning of persons by Police Officers. It offers guidance on matters such as but not limited to; Detainee’s property, Right to legal advice, conditions of detention and intimate searches of detainees’.

I received a call from the custody sergeant to inform me that considering code C Police and Criminal Evidence act 1984 annex G and the length of time he the male had been in custody and had sobered up, the male was fit for interview. I then gave the suspect’s solicitor a call to brief her, due to the pandemic the solicitor decided it was best to attend via a phone call rather than attend the station. I briefed the solicitor on the circumstances of her clients arrest, what evidence we had and what time we would be ready to interview.  

The next step is then conducting the interview, I brought the suspect into the interview room and called his solicitor using the landline that is in the interview room and then left for her to brief her client. A few minutes later I was called back into the room and started the suspects interview, I started the recording of the interview and explained who was present in the room and that the suspect had the right to free legal advice and asked if he was happy with his solicitor he had to which he agreed he was happy to continue.

I then explained to the suspect that we would be conducting an interview and that if he needed to take a break at any time to let me know and would be happy to oblige. It is important to spend time on engaging with the suspect and building a rapport at this stage as it may be helpful later on if the person does not cooperate. I then explained the circumstances around why we were there and conducting this interview.

I cautioned the male and explained that anything he said in this interview could be used as evidence in court.  I then started to ask him the questions I had prepared, these questions were aimed to determine the criminal intent (Mens rea) and criminal action (actus reus). The male answered no comment to my first few questions, I explained to the suspect that it is their right not to answer my questions but I would be continuing to ask the questions nonetheless.

The male continued answering no comment to all of my questions, I then asked if there was anything he wished to add or to clarify to which he also answered no comment. I then concluded the interview and returned the suspect to his cell.  I have then returned to my station to evaluate the interview, as the suspect had given a ‘no comment’ interview there wasn’t a lot to evaluate in regards to his responses, at this stage it relied solely on the evidence I had in front of me which was the body worn video of the arresting officers and a witness statement from the reporting person.

At this time it was decided that we did not have enough evidence to charge and we would have to release the male under investigation. As code C of Police and Criminal Evidence act 1984 (1.1) states 
“All persons in custody must be dealt with expeditiously, and released as soon as the need for detention no longer applies.”  (Code C, Code of Practice for the detention, treatment and questioning of persons by Police Officers, Gov.uk,2019).
I then returned to custody and released the male under investigation for the offence of attempted theft, the male was incredibly hostile towards myself and my colleagues. I believe the male was not only hostile to us because he had been held in custody for many hours but due to the fact that as he was a drug addict he was suffering from withdrawals of whichever substance he had taken that morning and also the alcohol that he had also been drinking whilst taking the illegal substances.

Upon reflecting on the interview and my actions, it was clear that there was not enough evidence gathered, the victim statement was not obtained at this time due to the victim being unavailable. I believe that had this been completed we would have had more detail into what the male had been doing prior to the incident. 

During the interview I feel I did my best, I do think that maybe if I had used more probing questions in a couple of areas such as; what the male was doing in that area as he lived quite a distance away from there and what was he intending to do when attempting to enter the van carrying the parcels.

Due to the lack of evidence and the victim then not wanting to make a complaint the male was later informed there would be no further action in regards to this incident.


Word count: 1179










Task 4 (Component 2)

Relevant areas of the National Policing Curriculum: 
Problem solving, evidence-based policing, understanding the police constable role, policing communities and decision making and discretion.

You must choose an incident that you been involved in with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider how the anti-social behaviour impacted the local community and what constitutes effective and appropriate police action. 

Outline your responsibilities when responding to anti-social behaviour (including enforcement, prevention activity and partnership activity). 

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.

Considering your experience to date, reflect on any aspect of problem solving, evidence based policing, decision making and discretion which may impact upon wider police community relations.

For example:

How has your experience of policing the night time economy influenced your    perception of the wider community?

Other examples relating to your experiences would be equally valid.



1750 words (+/- 10%: include your actual word count at the end of each section)

	



ANSWER:

In this paper I will be using Borton’s reflective tool to reflect on an anti-social behaviour incident and how in my experience over my tutorship period our decisions effect the wider community and general members of the public. I will first speak about the anti-social behaviour incident I attended, it was a neighbour dispute. This dispute had been going on for years involving two families who lived next door to each other in a social housing area.

Whilst doing some research on neighbour disputes I came across a study that had been conducted by goodmove.co.uk, 2021. The study found that two-thirds of Britons that is 64% of the population have had a dispute with a neighbour. When the study looked at the most common places to have a dispute with a neighbour Wales took the top spot with a massive 72% of residents claiming they have had issues with neighbours.

I will be referring to the persons involved in the incident as family a and family b.  Family a stated that since family b moved to the area several years ago they had nothing but trouble from family b. When asked about what issues they had been having with family b a female from family a stated that family b had been very hostile towards her and her family, she stated that the family are polish and every time she goes into her back garden or opens a window the female from family b start shouting at her very aggressively in polish. 

The most recent incident being that the female from family a had opened a upstairs window at the back of the house and she saw family b were having a water fight in their back garden, as she went to walk away from the window the female from family b threw a piece of Lego at the window. When the female turned, the little boy from family b had a water pistol and had soaked the female from family b, the female from family b was furious and snatched the water gun from the little boy and went inside.  She returned immediately and started squirting the water gun at the female from family a who was still at the window. I felt at this stage I had enough information to understand the ongoing issues.

Whilst thinking of how best to deal with this incident I referred back to my training I received and especially the evidence based policing and problem solving inputs I had. In evidence based policing there is a model that is used called ATLAS and in problem solving called PAT. I used both of these when dealing with this incident.  The first stage of ATLAS is used to understand the problem by asking plenty of questions. I felt when I had spoken to the reporting person that I had enough information to understand the incident, when I returned to the station I also did some background checks on the persons and the addresses to understand the previous incidents that had occurred between the two.

I was also very concerned how these incidents may affect the community, this community has been known for a vigilante mentality if they are not happy with something in their community they try to sort it themselves which unfortunately results in public order offences and sometimes violence. There was an incident I had heard of just a couple of streets away from where this neighbour issue was. The incident was a male being accused of rape and a sexual assault. The male been remanded in custody but the son of the male then had to go and stay with a relative as he had been receiving abuse because of his fathers alleged actions and the son was scared had he stayed at the address that his safety would have been at risk, members of the community attended the address and damaged property later that evening.

Thinking of all this information and how incidents that happen in this community can turn nasty very quickly I then used PAT which is a problem analysis triangle, the way this is used is to understand the issues and then target either the location, offender or victim and decide on what would be best to deal with it and stop the ongoing issue. Due to where the address was I could not really see a point in extra patrols as the address was quite high up of street level so we would not have observed anything and we also would not have been seen from the houses. 

There was not a lot we could do with the victim, target hardening would not have worked as they were adjoining properties. The only option we had was with the offender, I wanted to use discretion with this incident and I also had to be aware of any unconscious bias that may affect the decision making process due to the area they were living in, also we would have had great evidential difficulty in the case.
 The alleged abuse was all spoken in polish and family a did not speak polish so did not know what was actually said, also there were no independent witnesses or CCTV footage. The offender (family b) was advised not to speak to family a and to avoid them as best as possible.  Family b then made counter claims that family a had been abusive to them also. I advised them that if both parties were engaging in altercations and being abusive to one another police would attend the addresses again and arrest both the culprits as they had both already been warned about behaviour. 

I did have to consider whether family b had fully understood what I was advising them as they were from Poland and I was concerned there may have been language difficulties, luckily the females husband was on the phone and he understood English a little better than the female. I ensured he fully understood by asking him and he agreed that yes he did understand and that they would stay out of each other’s way.

The next phase of ATLAS is to learn whether my intervention has worked, it has now been a few weeks since the last incident was reported so I would hope that this is a good sign the intervention has worked and there have been no further calls to the addresses. Due to my intervention having a positive effect on this neighbour dispute I will now apply it to similar calls that I will be attending in the future. 

My experience to date of my colleagues and I decision making is that we always make the best decision on how to deal with a situation with the information that is presented to us at the time; however, it seems as though members of the wider community and general members of the public would not agree with any decisions regardless of what the decision was. Now I am far from saying that police are always right because when it comes down to it, police officers are only human and everyone makes mistakes but I believe that there is a lack of trust and respect for police officers these days. I believe the reasoning for this is not only due to the way the media report some incidents but also how policing has changed. 
Most community police stations have closed and if there are any open like the station I work from it is simply a hub for response and neighbourhood policing teams. There are no official figures to refer to but I did find an article on Police stations: are they a thing of the past? commonslibrary.parliament.uk,28th May 2019 which estimates that around 600 police stations closed in England and in Wales between 2010 and 2018.

 There is also not a lot of police officers or police community support officers out on foot patrol in the communities which I do believe would help the situation. I read an article from the Express newspaper online dated Friday 8th June 2018 which states that the Police Federation of England and Wales conducted a survey of 288 federation delegates, they were asked: “Does your force have enough officers to keep the public safe?” only 3% said the numbers were appropriate.

It was only a couple of nights ago when I had to attend an assistance call from a colleague as she and another colleague were being attacked by  a group of 16 year old children, now I know when I was 16 years old my friends and I had nothing but respect for the police. The local ‘bobby’ would come in to the school for an assembly every month and talk to us about things happening in the area and speak with us afterwards about any concerns we had.  Another incident that has only happened recently was a riot after a planned vigil for a local teenager who had passed away, the vigil turned into violence in the street which saw cars set alight and rolled down a very steep hill and several of my colleagues injured. When researching assaults on police officers I found that in the year 2019/2020 there were 30,679 offences of assault a constable with or without injury (Statistics on the number of police officers assaulted in 2019/20, England and Wales, 2020).

After these incidents and the research I have conducted I am starting to become a lot more aware that there is a lot of hatred toward the police and that we do really have to be careful and constantly aware of who is around us and what their intentions are when dealing with incidents.

Word count: 1611
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Signed:  _ Daniella Morris_  (Learner

Date: _ 13th June 2021
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TASK 5

Confirmation of the progress on the Occupational Competency Portfolio (OCP).

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  _ Daniella Morris _ _ _ (Learner)

Date: 12/06/21


Signed:  _ Christopher Claypole _ (Tutor Constable) 
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