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	Brief description of the activity 

	
The activity I carried out was one to one time to aid the child’s development. The session was carried out in a private section of the setting, the child is at a basic one-word level. We used simple farm animals and vehicles to begin with before moving on the pictures of the animals and vehicles. The session is kept short to hold the child’s attention. 


	 Aim/Objective of the activity

	
The aim of the activity is to help develop the child’s speech and language programme, the specific requirements are to concentrate on farm animals and vehicles, to use signs, names and symbolic sounds. They need to listen to the choices and decide which one they want, whilst saying or signing the item. I reinforce the item by saying and signing before making the sound. This activity encourages the child to develop their listening skills, speech and language, signing and understanding of what they are being asked. 


	 Your role

	
My role as a play specialist support worker is to support the children in my care with specific programmes set by specialised professionals, working in  multi-agency collaboration.
As the activity progresses, I observe and analyse, reflect-in-action, how the child is dealing with the questions and choices I am giving them. If they are not engaged with the activity I move on to the next item and try again next session. 
After I reflect-on-action by writing up my observations to record the child’s progress. 
Every month the speech and language assistant attends the session to discuss my findings and plan for the areas of improvement for next month’s sessions.
Included in my role is monthly meetings with parents to help identify the child’s needs and requirements. During these meetings we also discuss the signing/word book to involve parents in their children’s development. The book is a great resource to aid parents and carers with the current signs their children are learning and a great way to reinforce the speech and language programme.



	 Positive aspects – why?

	
Positive aspects of this activity include ;
· takes place in a private area to aid concentration and limit distractions, 
· kept short and to the point to keep their concentration but will be increased as they progress,
· reinforces communication by commenting and modelling good language with the animals or vehicles and modelling the signs, 
· reflection-in-action makes it possible to change the plan to enable effective communication within my expertise and knowledge,
· encourages good practice in working alongside outside agencies to support the needs of the child.
 

	Challenging aspects – why?

	
Challenging aspects of the activity include ;
· withdrawing the child from their free play to work on their programme. The child is sometimes playing happily with their peers and finds it hard to come away,
· attention span can differ on different days, due to lack of sleep, feeling poorly or just not wanting to participate,
· the private area is sheltered from the other children, but the noise is still very loud and sometimes the child can get distracted.


	 What knowledge was demonstrated?

	
The knowledge demonstrated in this activity begins with child development, understanding the level of the child before planning and implementing plans. Working collaboratively with multi-agencies to provide suitable resources and activities to plan a balanced and flexible child centred approach to their individual needs.
I adapted my knowledge of Signalong to the one-word level of the speech and language programme suitable for this child. As they progress, I can adjust the level of signing and commenting to suit their needs. Page 3


	What skills were demonstrated?

	
The activity demonstrated effective skills in signing and commenting on the animals and vehicles names and sounds. The resources include pretend figures and printed pictures of the objects, to aid understanding and recognition.
Skills utilised were listening to the child, playing along to help concentration, decision making on how they are coping with the activity and reflecting in and on the activity.
Being able to evaluate my own performance is a good skill which I have learnt over time. The speech and language assistant observes the activity once a month to watch the child’s progress. During feedback she helps to critique my activity to ensure my communication skills are at the appropriate level for the child. I use these opportunities to contribute to my personal development.


	 Which values were demonstrated?

	
Values are important in life and come from within yourself. I used various values including being caring and compassionate with the child, showing empathy and understanding when they have had enough of the activity, as well as being open-minded with a good sense of humour. Other values I consider important are commitment, perseverance, passion and giving time to talk with children, parents and staff.


	What could have been done differently?  Why?

	
The activity went well but can always be improved. Limiting the options to four animals/vehicles rather than six, will help keep concentration, then I can gradually build up over time. Changing the order of games in the session would help to keep their interest and could prove they understand what I am asking them. I could do a role reversal where I am  and instead of giving choices ask them to give me a cow, for example. 
Additionally, I can introduce the same topics that I’m working on with one-to-one children to all the children in the setting, ensuring a flexible approach for planning. This could include stories, crafts, listening games and crafts to take home for the parents.
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[bookmark: _Hlk11187705]A reflective practitioner.
To be a reflective practitioner you need to take a calculated view of your practice, identify and commend your strengths, look at what works well but accept what could be improved. Evaluating your practice will help you to identify your professional development requirements and support you in the delivery of services.
A reflective practitioner:  
Observes their strengths and weaknesses, acknowledging the skills that need developing,  
Takes responsibility for continually improving the quality of their own practice,  
Think about their own behaviors and values in the way they work,
Takes in to account the impact of their practice on the children and families in their care,  
Considers different ways of working and opportunities to introduce continuous development for themselves and colleagues,
Plans how to maintain and develop their setting in future (PACEY, 2016).
 
 
 
 
 
 
 
 
 
 
 
To be a reflective practitioner you need to be able to take a balanced view of your practice, recognize and celebrate your strengths and what works well but acknowledge what could be improved. Evaluating your practice will help you to identify your professional development needs and, over time, will support you to become more confident in your practice.  
 
A reflective practitioner:  
 Celebrates their strengths and skills and acknowledges areas that need developing   Takes professional responsibility for constantly improving the quality of their own practice   Thinks about the way they work and why they choose certain ways of working   Considers the impact of their practice on the children and families in their care   Considers working in different ways and introduces new ways of working   Plans how to maintain and develop their practice in future  
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What is reflection?
Purpose – to enhance your personal and      professional development.
When – to constantly reflect and question why you do things, to help grow and move forward.
Who – children/colleagues benefit and practice? 
Why – to identify strengths and weaknesses. Learn from mistakes. To become a better practitioner

Reflective Practice


The importance of reflective practice.
Early years practitioners working with children and their families need to implement a reflective practice. This is the method of critically thinking about and analyzing your actions with the objective of changing and improving your setting. In order for this to work it is essential to engage in constant self-evaluation and reﬂection. It is vital to “think critically about the ever-changing practices and perspectives that influence and maintain the quality of the services for young children” (O’Connor and Diggins, 2002, cited in McFarland, Saunders and Allen, 2009, p506). 
[bookmark: _GoBack]“Reflective practice is the process of thinking about and analyzing your practice, with the aim of challenging, changing, modifying, developing and improving it” (PACEY, 2016).  This should be a continuous cycle of reflection with colleagues working together as a team to improve plans, programmes and routines in the setting.
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Gibbs model of reflection 
The Gibbs' reflective cycle (1988) inspires a ‘clear description of the situation, analysis of feelings, evaluation of the experience and an analysis to make sense of the experience’. Next would be the ‘conclusions where other options are considered and reflection upon experience to examine what one would do if the situation arose again’ (Jayatilleke & Mackie, 2012).
Gibbs Reflective Cycle (1988)
[image: The reflective cycle - Gibbs diagram]
Gibbs G (1988, cited in Oxford Brooks University 2019)

		Reflecting in and on practice.
The first stage to becoming a reflective practitioner is the need to develop the skill of ‘critically reflecting on an experience’. Donald Schon defined it as ‘the capacity to reflect on action so as to engage in a process of continuous learning’.  He pronounced four stages to this process: ‘Re-inhabit (relive the experience), Reflect (notice what was going on), Review (critically analyse the situation), Reframe (capture new understanding)’. 
The second stage of reflective practice Schon calls ‘reflection in action’ and can be described as the ‘ability to think on one’s feet’.  This involves observing patterns of thoughts, feelings and physical responses as they occur, and to react and change an event at the time it happens. 
(Owen and Fletcher, no date) 
Why is reflective practice important?  
Reflective practice is an important part of your setting and will benefit the children and their parents and carers. Practitioners will also benefit both personally and professionally. Consistent reflection and continual improvements will achieve better outcomes for children.
Other benefits include:	Meet the child’s individual needs, 
Their self-esteem is enhanced,
A suitable indoor and outdoor environment      with appropriate developmental resources for a balanced and relevant curriculum. 
Frequent reflective practice will:  
Enrich your skills whilst increasing confidence and motivation,
Supports best practice and encourages most effective way to work,
Increase professional development to meet your targets,  
Quality of services to encourage multi-agency working. 
This will transform in to improvements for your setting, making you ‘more efficient, enhancing your reputation, enabling you to evidence outcomes more clearly and therefore provide evidence for CSIW’ (PACEY, 2016). Where you are working with others it will also promote team work. 



	Schön model (1991)




Relive the experience
Critical reflection on an event
Capture new understanding



Reflection on action
(after the event)





The experience
Observing
React immediately

	“Reﬂective practice is a cycle that involves stopping to consider practices and the reasons for them, thinking critically about alternative perspectives and changing practices based on new understandings’’ (O’Connor and Diggins 2002, p. 16, cited in McFarland, Saunders, and Allen, 2009, p506 ).
Reflection in action
(at the time the event is happening)
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(Lifelong learning with OT, 2016)
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	Area for further development  

	Why?
	How?
	Who/Where?
	When?

	


Signalong Foundation Course


	· To help develop cognitive thinking before speech / communication difficulties become apparent.
· It gives children a voice to stop them getting frustrated.
· Signing is a universal language and can improve relationships with children and parents. 
	· Signalong courses run at different levels, workshops for staff and parents but also a foundation course, with 15 hours over a 10-week period (signalong, 2019).
· Signalong uses actions and words to communicate, signs can be used in everyday situations. 
· Observations and reflection on the child’s ability will help to plan for their continuous development.
· Parents can help by learning six signs and using them at home through a signing book.  
	· Signalong run courses tailored to the environment you work in.
· Signalong have tutors all over the country.
· Hywel Dda health boards, speech and language therapists run course regularly at Pembrokeshire archives, Haverfordwest.
· Also, continuous learning happens on the job with experienced signers and speech and language assistants coming in to support the children and staff.
	· Training to start when course is available, 1.5 hours a week over a 10-week period can run alongside current training.
· Training can then be an  ongoing, through reflection with a co-worker and manager.

	


Paediatric First Aid Training


	· Gov.uk (2015) state ‘under current rules early years providers must have at least one paediatric first aider available on the premises at all times.’ but ‘the new requirement would mean that a nursery recruiting a level 2 or level 3 member of staff who has newly qualified must have an emergency paediatric first aid or a full paediatric first aid certificate.
· Our special needs playgroup has children with more complex needs, requiring enhanced skills and detailed health care plans.Page 8

	· The emergency first aid training course would be the equivalent of 1 day of training and would need to be refreshed every 3 years in order for the staff member to keep counting in the ratios.

	· St Johns Ambulance run courses in Haverfordwest.
· British Red Cross run course in Carmarthen.
· Pembrokeshire College in Haverfordwest currently run the course on a monthly basis.
	· Booked on to the 2-day course at Pembrokeshire college. 
· Sat 20th July 2019 and Sat 27th July 2019, 9 till 4.
· Previous first aid training took place January 2016.

	

Welsh language for adults.


	· All children in schools in Wales either speak or learn Welsh so it is going to be a language of the future.
· It creates new opportunities - research shows that employees with bilingual skills are more sort after than workers without bilingual skills.
· It opens new doors - even learning a few words can increase your sense of awareness of what is around you. 
· Further research shows that bilinguals tend to be more attuned to languages, more linguistically prepared to learn a third language.Page 9

· It keeps your mind fit - with cognitive benefits to being bilingual – you are more creative, good at maths and a lateral thinker (Cardiff University, no date).

	· Gov.Wales (2019) state that under new regulations for schools the local authorities will set their own targets. These are to increase the number of school learners given the opportunity to develop their Welsh language skills in school and to use the language in their everyday lives. The targets will be agreed with the Welsh Government and are aimed at achieving the long-term goal of a million Welsh speakers by 2050.
	· Pembrokeshire College in Haverfordwest currently run some Welsh courses. 
· Assisting children with their Welsh – Level 1 and Welsh in the workplace - Level 1.
· This Level 1 accredited course, will help you to: 
· Use simple vocabulary with beginner Welsh speakers.
· Use simple greetings and farewells in Welsh
· Give simple instructions in Welsh.
· Plan for future development.
	· The assisting children with Welsh course can be studied on a Tuesday evening, 4 -6.30, for 6 weeks or on a Saturday morning, 9.30-12.30 5 weeks.


	

Improve speech and language skills - Elklan

	· Feel more confident in working with children with speech, language and communication needs.
· Can be a specialist resource and asset to the other members of staff and setting. 
· Understand the importance of their role in developing children's communication. Page 10

· Have a range of strategies at their disposal which can be used to support children's communication.
· Know how to modify the interactions and the way to speak which is a benefit to all children.
· Can encourage talking by using specific strategies such as modelling language which can be used anytime, anywhere! 
· Know how to support a child with interaction difficulties.
· To structure 1-1 speech and language time correctly to their individual programmes.Page 11

	· Elklan have a range of courses to suit an early years worker, teacher or assistant working with children with Speech, Language and Communication Need (Elklan. 2019). 
· You can study any of the core courses and then go on to complete one of the specialist courses.

	· Elklan website show they run 2 – 3-day accredited courses for 3-5 year olds in all areas of the UK, nearest is Winchester or Liverpool.
· Hywel Dda speech and Language assistants run accredited course locally.
· Elklan also provide E-learning courses for education practitioners working with 0-3 years and 5-11 year olds. 
	· I have previously completed the level 3 award in communication support for 0-25s with severe and complex needs (QCF) in November 2016. 
· I would like to do the Speech and Language Support for 0-3s, e-learning begins September 2019 and in London on 11th July 2019 (Elklan, 2019).
· I feel at present I could not give it my full attention and will contact Hywel Dda after I finish my BA to enrol on the course.


	

Improve my patience and tolerance.



	· To become a better practitioner and wait and understand the child’s needs.
· Patience can help develop the ability to think through and resolve problems.
· Acknowledge I am a good role model to the children and ensure I maintain and improve to become even better.
· Stay relaxed as childcare can repeatedly test your patience. If you become upset every time you will feel drained and limit the number of things you can accomplish every day.

	· Ask for feedback from co-workers
· Use reflection-in-action and reflection-on-action in the setting.
· Model being patient yourself. 
· Take time to look at the child and listen carefully when she is talking to you, give them all your attention.
· Match your explanations to the child’s age and level of maturity to keep frustrations to a minimum.
· Remember to give yourself time before replying.Page 12


	· Supervision / appraisals
· Feedback from managers.


	· Monthly/yearly appraisals.
· Constant reflection. 
· Agree a Personal Development Plan.

	

Confidence in own ability.

	· Educational and professional self-improvement is challenging. 
	· Self-evaluation
· Believe in my own abilities.
· If struggling, ask for help and reassurance.

	· Further training courses.
· Support from co-workers/managers appraisals.
· Actively seek and implement feedback.
	· Constantly evaluate the situation, reflect, evaluate and learn from it.

	
Increase knowledge to become a better scholar


	· To increase my knowledge and understanding of the ‘early years practitioner’ world. 

	· Increase my knowledge by reading plenty of different academic pieces of work, books, journals and peer reviewed articles.
	· Use the university library, to acquire accurate and relevant books.
· Use the online library to read journals and article.
	· As soon as possible
· Ongoing to build my knowledge.
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