	
	
	



Assessment 1- Critically explore the relationship between diversity, equality and inclusion (2800) words 
Within today’s society, diversity, equality and inclusion can be critically explored through various aspects. Throughout this essay, there will be demonstrations of how the relationship between these three factors continue to affect our society. ‘Diversity is defined as the practice or quality of including or involving people from a range of different social and ethnic backgrounds’ (NIH,2022, p.1). On the other hand, Equality is about ‘ensuring that every individual has an equal opportunity to make the most of their lives and talents’. (Equality and human rights commission,2018, n.p.). The final aspect to explore is inclusion which ‘includes everyone, with non-disabled and Disabled people (including those with “special educational needs”) learning together in mainstream schools, colleges and universities ‘(Allfie.org,2022, n.p.). 
[bookmark: _Int_eP8aJJRL]To begin to understand the concepts between diversity, equality and inclusion they must be explored to be able to understand their meanings and what they mean to people of all cultures within society. The first concept to focus on is diversity. ‘Diversity connects to those of different background and ‘refers to a type of social identity related ancestry’ (Giddens & Sutton,2017, p.665). However, those who fall into this category are instantly stigmatised and face inequality. For example, ‘unequal distribution of valued resources and unequal distribution of valued opportunities such as mainstream education’ (Walsh, Stevens & Moore,2000, p.62). Furthermore, prejudice occurs which ‘refers to the opinions and attitudes held by members of one group or another’ (Giddens & Sutton,2017, p.668). This shows that stereotypes become enabled which causes displacement in which ‘feelings of hostility and anger are directed towards objects which are not the true origins of those feelings’ (Giddens & Sutton,2017, p.669). All these issues stem from diversity as it’s a complex term that those in society are still yet to comply with. For example, institutional racism continues within mainstream education denying and preserving rights of people of different ethnicities and backgrounds, (Giddens & Sutton,2017, p.670) suggest that the ‘education system promote policies that favour certain groups whilst discriminating others’. To gain further insight of how diversity continues to remain an issue in society a sociological theory suggests ‘stereotypical thinking and displacement help to explain prejudice and discrimination through psychological mechanisms’ (Giddens & Sutton,2017, p.672). For example, these mechanisms can include our behaviour on how we physically act out regarding certain situations, in this case confrontational discrimination. On the other hand, conflict theorists such as (Cox,1959) cited in (Giddens & Sutton,2017, p.673) suggests that ‘racism is a product of the capitalist system, arguing that the ruling class used racism as a tool for exploiting labour’. This shows that diversity contains many variables that can be used to describe the relation between equality.
 Equality is ‘more commonly associated with social issues, perhaps because more people know what it means, which is the state of being equal’ (Waterford, org,2020, n.p.). This can be linked with equity as The World Health Organization (WHO) definition of social equity is “the absence of avoidable or remediable differences among groups of people.” ‘Schools that prioritize equity versus equality are more in tune to their students’ needs and provide resources to overcome their specific challenges’ (World health organisation, no date,n.p.). Both variables share a relationship as they are both essential in aiding each other and becomes crucial in education. For example, ‘Equity is crucial in classrooms to ensure that all students experience the same positive outcomes regardless of what unique challenges they might experience. 
To evaluate these findings further, educators can be explored as this means they have to consider each student’s situation, from learning disabilities to cultural differences. ‘Educators who operate classrooms equitably understand that their students will not all respond the same to the same instruction’ (National society of high school scholars,2021, n.p.). Marxist theorist Karl Marx used social stratification to describe the divide between those in society. For example, it was said that ‘social stratification is not a matter simply of class but is shaped further by status and party’ (Giddens & Sutton,2017, p.485). This relationship between party and status refers to the ‘group of individuals who work together as they have common backgrounds, aims and interests’ (Giddens & Sutton,2017, n.p.). This connection between the two refers to the control and power that is issued towards Indvidual's in society causing indirect control, various institutions and the government. For example, indirect control refers to the relationship between family and peers, this happens when ‘there is a policy that applies in the same way for everybody but disadvantages a group of people who share a protected characteristic’ (Equality and human rights commission.2019, n.p.). ‘Internal control is pushed on by the media and religions, to add further to this, Internal means of control such as an individual’s own sense of right and wrong, decrease the likelihood that one will deviate from social norms through external means of control, individuals conform because an authority figure threatens sanctions if the individual disobeys’ (Social Sciences,2023, p.1). And lastly, direct control, which is bound by sanctions and legislation for example, ‘Values, norms and beliefs encourage them not to break the law. Thus, if moral codes are internalized and individuals are tied into, and have a stake in their wider community, they will voluntarily limit their propensity to commit deviant acts’ (Social sciences,2023, p.1). To add further on how the government continue to have a hold on Indvidual's, authoritarianism plays a vital role in inequality. For example, ‘Iraq under the leadership of Saddam Hussein until 2003 shows that dissent was smothered, and an inordinate share of national resources were diverted for benefit’ (Giddens & Sutton,2017, p.911). This example shows a clear divide and disadvantage for those who are in lower classes as they attain no power. The relationship between equality, equity and diversity link to create a pattern of social reproduction that continues to expand even within today's modern society.
Sociologists have argued that social reproduction involves various links to how the relationship of both equality and inclusion along with diversity create the existence of social reproduction. ‘Social reproduction is a concept used in anthropology and adjacent disciplines to make sense of society’s continuity over time as recognisably the same entity Its main value is in identifying and explaining tensions that emerge between the logic that reproduces society, and the continued survival (biological reproduction) and wellbeing of the population’ (Adkins, L,2019, n.p.). This causes a social reproduction of inequality which concludes of ‘lack of control over access to education, clothing and even basic safety, this can also cause late development of social values and norms which can ultimately affect the Contruction of individual identities’ that are formed in early stages of development ( Elson,1998; Picchio,1992) cited in Luxton & Bezanson,2006,p.3). Furthermore, ‘the tension between society’s logic and the survival and wellbeing of its members is particularly important in a capitalist society. This is due to the logic that holds capitalist society together cannot be reduced to the decrees’ (University of Berlin,2021, n.p.). This topic can be argued by Marxists as they believe that ‘Capitalists are forced by competition with other capitalists to pursue market-mediated profit lest they be pushed out of business and cease being capitalists. And workers are forced by lack of independent means of livelihood to sell their labour power for a wage with which to buy the things they need and want. 
The main issue as to what initiates capitalist society’s reproduction, according to Marx, is compulsion which is the actions of all members of society being carried out under the domination of something external to individuals’ (University of Berlin,2021, n.p.). This shows that habitus becomes an external factor when it comes to the connection between diversity, equality and inclusion as the ‘perceptions and forms of knowledge that people carry around with them is a result of living in particular social environments and what drives them to act in certain ways’ (Bourdieu, cited in Layder (1997), p.236). This enables individuals to understand that socialisation is a key aspect in how we grow, think and act towards others in society which creates a divide causing the relationship between the diversity, equality and inclusion which develop a relationship with each other. To analyse this further, Feminists view shares an insight on the ‘capitalist production necessitates biological processes specific to women such as pregnancy, childbirth and lactation to produce the next generation of workers. But this alone does not condemn women to subordination. Vogel explains that, while childbearing is necessary for capitalism, it is also problematic for it as it is reducing the childbearing woman’s capacity to work for a wage’ (University of Berlin,2021). This feminist viewpoint can explain that capitalism is continuing to reinforce misogynistic values and beliefs which prevents society from making progress regarding equality. However, it can be argued that ‘assumptions about transhistorical sexism or patriarchy which, while noting how women’s undervalued domestic work intersects with capitalism, fail to consider what in capitalism itself produces it’ (University of Berlin,2021, n.p.). On the other hand, the functionalist view on social reproduction differs. Functionalists argue that inequality is necessary for the survival of any society and argued that without this division of labour it would be difficult to enforce leaders (Kent,2006, n.p.). 
To gain a better understanding of how diversity, equality and inclusion share a relationship with each other it must be said how they differ from each other, For example, for them to work in harmony they must share their differences to come to a solution. Diversity, equality, and inclusion are often grouped together as they are interconnected, and it is only in combination that their true impact emerges. However, these terms are easily misunderstood. It’s essential to grasp the individual meanings and implications of each of these terms (McKinsey & Company,2022, n.p.). To add to this further, ‘the different terms can be understood as being Gender diversity which argues what makes up the composition of men, women, and nonbinary people in each population’ (Mckinsey & Company,2021, n.p.). Furthermore, (Giddens & Sutton,2017, p.619) state that the theory of gender socialization are boys and girls understanding ‘sex roles’ which involve the feminine and male identities which accompany them’. This shows that from early stages in child development gender socialization plays a vital role in the relationship of diversity, equality and inclusion. To add further to these findings on gender socialization, ( Michel Foucault (1978) cited in Giddens & Sutton,2017,p.622) conducted a study regarding sexuality and found that ‘ the act of sodomy was announced by church authorities and the law and was punishable by death and lesbians and gay men were regarded with a particular sexual aberration’ ( weeks 19986 cited in (Giddens & Sutton,2017,p.622). This study reveals how equality has been disregarded for many years however, Kinseys findings can be argued as recent laws today as the (Legislation Gov.Uk) issued the marriage and same sex couple act 2013 in England and Wales. Although it has been identified how diversity, equality and inclusion can differ from each other it must be explored how they share a relationship. For example, the workplace. The workplace is the key element of where these concepts share a relationship as ‘the latest findings draw from a data set that encompasses 15 countries and more than 1,000 large companies, as well as research on employee sentiment, and the results show a correlative relationship between business performance and diversity’ (Mckinsey & Company,2022, n.p.). These figures present the true discrimination that is hidden within the workplace. Furthermore, ‘despite employees’ support of diversity, there are high levels of negative sentiment on inclusion including equality, openness, and belonging, particularly around equality and fairness of opportunity’ (Mckinsey & Company,2022, n.p.). On the other hand, theorists such as feminists share an approach on how those continue to face inequality in society. Liberal feminists which ‘looks for explanations on gender inequalities in social and cultural attitudes’ (Giddens & Sutton,2017, p.635) acknowledge that society has been brought to justice regarding Uk legal advances such as the Sex Discrimination act (1975) however, women continue to suffer the systematic nature of oppression regarding diversity, equality and inclusion ( Giddens & Sutton,2017,p.635). In addition to this, Marxist Engles cited in (Giddens & Sutton,2017, p.636) found that ‘under capitalism, material and economic factors underlay women's subservience to men due to patriarchy’. This shows us that equality is severely lacked to provide women with power in the economy.  
In essence of these findings, race and ethnicity play a vital role in exploring the relationship   between diversity, equality and inclusion. Race can be described as ‘a group or set, especially of people, having a common feature or features’ (Shorter oxford English dictionary,2009) however, it can be difficult to define race as a ‘scientific opinion now agrees, are there innate differences of personality, intelligence, and so forth, between populations categorized on either of these bases’ (Scott & Marshall,2009). To add to this further, Gobineau (1812-82) cited in (Giddens & Sutton,2017, p.663) states that ‘black race, by contrast was the least capable, marked by animal nature, a lack of morality and emotional instability’. This shows that such generalisations such as this within today's society is unacceptable however, it can be argued that it has been influential regarding education. Furthermore, ethnicity is also important as it ‘implies something fixed and biological and a source of identity’ (Giddens & Sutton,2017, p.665). Ethnic groups hold cultural practices such as clothing, music and practices that are ‘non-British’ creates barriers as we group them and categorise groups as ‘us’ and ‘them’ (Giddens & Sutton,2017, p.666). This has created a divide within society regarding inclusion. ‘Racial interiorising or antipathy perpetrated by specific social institutions such as schools, corporations, hospitals, or the criminal justice system as a totality which can be intentional or unintentional in either case is having a detrimental effect groups’ (Samovar,2010, p.176). This is a clear indication that those of certain groups and ethnic minorities face prejudice and discrimination within the workplace, the education system and within society. The term prejudice refers to the’ opinions and attitudes held by one group towards another whilst discrimination refers to direct behaviour towards groups or individuals’ (Giddens & Sutton,2017, p.668-669). To add further on the findings of ethnicity it can be found that Primordialism is prevalent due to ‘The arguments put forward by this school of thought stress the role of primordial factors, lineage and cultural ties in determining ethnicity’ ((Geertz, 1973; Isaacs, 1975; van den Berghe, 1981 cited in Yang, 2000: 42). This enables a further understanding of how those who are part of an ethnic minority or group- face barriers and challenges with consequences. But what is meant by consequences? For example, the Rwandan Genocide can be used as an educational example to explore the issues that occur with ethnic minority groups as ‘Hutus were encouraged to kill their ethnic Tutsi neighbours as a collective action for the public good The underlying causes of this violence were differences between the two ethnic groups that both ancient and sustained’ (Joireman,2003:34). This example gains our attention on the persistence of discrimination of minority ethnic groups. To add further to this, there are sociological theories regarding racism to allow an explanation of how discrimination is used through psychological mechanisms (Giddens & Sutton,2017, p.672). Sociologists have used ‘ethnocentrism group culture and resource allocation to understand why racism persists and can evaluate the culture of others in terms of one's culture’ (Giddens & Sutton,2017, p.672).  Group closure and ethnocentrism work closely together to maintain boundaries separating themselves from others which create exclusion. These devices can range from denying intermarriage, restrictions on social contact and economic relationships’ (Giddens & Sutton,2017, p.672). Such malice creates a wide division regarding diversity, equality and inclusion as those groups within society are casted out. Moreover, conflict theorists such Marxists such as (Cox 1959) cited in (Giddens & Sutton,2017, p.673) shared that ‘racism is a product of the capitalist system, arguing that the ruling class used slavery and colonization as tools for exploiting labour’. This shows that the Marxist viewpoint of racism shares that the capitalistic system is the reason for its downfall. On the other hand, Neo-Marxists share that ‘racism is a phenomenon involving interplay of ethnic minorities and beliefs and is more than a set of oppressive ideas enacted against non-white population by powerful elites’ (Centre for contemporary cultural studies 19820 cited in (Giddens & Sutton,2017, p.673). 

In conclusion, throughout it is visible that the relationship between diversity, equality and inclusion have been critically explored through various institutions. The role of diversity, equality and inclusion are vital in ensuring that society can function. It has been established that there must be some differences between the three key concepts for there to be room for change and liberation. It has also been established that the key role of each diversity, equality and inclusion play a vital role in how those of different cultures, ethnic backgrounds, sexual orientation and education success relies on the relationship between the three concepts to ensure justice and integrity for society to play its role in supporting individuals and groups off all backgrounds. It has also been established how theorists' key concepts have shared light on the importance and vitality of how certain social situations affect society as well as the individuals who receive discrimination.
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