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1. INTRODUCTION
In this written assignment, I am going to write some topic about Building your personal Brand for sustainable employment. In this, it is all about myself and a Brand called me. What I learned that is my key learning points and how I am going use the skills and the knowledge gained for my future employment.
The aim for learning this topic is to portray the developmental skills and competences that I learn from this lesson in nurture it well and make it useful to me and use them in my career development. 
I will be talking about four units in this assignment and units has four lessons to cover the units. In unit one, that is Brand you which four sub lessons, but I am only going to discuss about one which is Boundaryless careers. In unit 2 it also has four lessons but will be talking about one called Variety is a spice of life. In unit 3, I will discuss about Me.com and finally unit 4 which will be on career role models.























2. UNIT 1 BRAND YOU

2.1 OVERVIEW:
The introduction of this unit Brand you introduced a Brand called Me. This unit is so important to me as it introduce a career pattern that will help shape me in helping me in my future employment.
The unit comprise of four lessons that are related to Brand you and they as follows:
1. Ambition is Critical
2. What drives you?
3. Boundaryless Careers.
4. Boundaryless Skills.
Having gone through all the four units helps me in my development and will enhance my skills level in bettering myself for the future employment.

2.2 BOUNDARYLESS CAREERS
I identify this topic as it relates to me as experienced changing employment frequently and learning it has broadened my horizon and skills and development levels about the topic. This gives me an option to move from employment to employment as it provide me with career mobility, career development and career success as this suit best in the modern world.
Boundaryless careers will be very useful to me for my future employment as moving from one organisation to the other will help develop me both psychologically and mentally and develop my analytical thinking better as I meet with different people with different personality trait. 
However, the boundaryless careers has is it critics as it does not provide stability as compared to the traditional form of employment that provides the employee with stable employment and progress through the organisation as the company will invest on the employee and train him or her in other to motivate the staff a job security. 
Boundaryless career is a type of careers that enable one to move from one organisation to another and make you not confined to one organisation and gives me the diversity and options and freedom to choose what and where I want to be career wise.

 




3. UNIT 2. IT’S A SMALL WORLD.

3.1 OVERVIEW:
This topic will give me a critical understanding of how to participate in creating a positive network in other to be able to build a successful relationship.
The unit consist of four topics, and they are:
1. No- one is an island.
2. Variety is a spice of life.
3. Network Society.
4. Making Connections.
This topic will give me an insight into building or connecting network with people in or outside your environment will be useful in my future.

3.2 VARIETY IS A SPICE OF LIFE

I choose and identify this topic because it about meeting and connecting with different and diverse people by meeting and network with strangers that think differently and have different viewpoint, views, and divergent issues from you but able to meet and network with them and learn from them. Most people find it had to get in the new environment because they live in a small world as you may have a good network within your environment and lack variety because you tend to know each other and therefore needs to move out of our comfort zone to meet different people from your organisation to have a diverse network of people and ideas.
This topic will be useful to me from now on and into my future employment as it gave me a better understanding that I must go out of my comfort zone and connect with different people outside my network or my environment. It also will give me an inspiration and innovation to connect with and work with people in different trade or organisations as it will expose me to cross functional exposure and listen to wisdom from strangers about things I don’t know.
According t0 (Read, 2013)., he said variety isn’t a spice of life thanks to the diversification bias. By meeting a lot of people from diverse background can be dangerous as some will not be a good network for you as some might be good and genuine while others may be bad, and they may reduce the value of networking.
  





4 UNIT 3 OPPORTUNITY KNOCKS.

4.1 OVERVIEW:
This unit is an important learning point for me as I gained how to package for my future employment as it comprises of four online lessons:
1. Creating your Own luck
2. Identifying Career Opportunities
3. Open Doors (Tutor Led Activity)
4. Me.com
All the four lesson learned will put me in a better position to prepare myself better and develop my online skills.

4.2 ME.COM 
My best learning point on this lesson is how to create my online content professionally and become a social media influencer to benefit Me. Through learning about Me.com, I learnt that to create a social media content, there are four different media tools that I can use, and they are:
1. Blogs/ Micro blogs (WordPress, twitter).
2. Social Networks (Facebook, LinkedIn).
3. Photo Sharing (Instagram, Flickr).
4. Video Sharing (YouTube, Vimeo).
All these social media platforms are free that I can use to create my content that is relevant to my followers to continue to follow me and promote my personal image. The I will use the learning and skills gained for my future ambition by maintaining my presence by using the 5 ‘C’. The social media presence is a daunting challenge, and you need the 5’C’ which are:
1. Communicating
2. Collaborating
3. Connecting
4. Competing
5. Combining
I need to you this 5’C’ to be so professional on my online platform that is suitable for me as a social media influencer. By criticising the online presence, it requires you to maintain presence and need to spend money and there are sometimes a hidden costs that is associated on being online that should be taken into consideration and if you also fail to maintain your online presence, it will make you unprofessional. 
 
 



5 UNIT 4 – THE PURSUIT OF HAPPINESS 
5.1 OVERVIEW
I learnt from this unit about how achievement of success will require perseverance in the face of adversity and face also comprise of four online lessons and they are:
1. Future me
2. Passion and perseverance
3. Plan, Prepare, Perform
4. Career role models.

5.2 CAREER ROLE MODELS.
I was able to identify from learning this lesson that I need to have a mentor to be able to succeed in university education and my future career. By having a mentor, I needed to decide what career I want to do in terms of my future career and employment.
I will use this learning outcome to my advantage as I am an ambitious person and therefore need a good mentor to guid me through. According to (Mind tools 2020), “The goal of a career mentor is to help mentees improve their skills and hopefully, advance their careers”. Having a mentor will benefit me a lot because I will be to expand my knowledge base and skillset I that will learn from the mentors. It will also help me improve communication skills as I learned new ways of thinking as to how to advance my career aspirations. I also learnt from this lesson that by have a mentor and role model, I gain a valuable experience and advice from them.














6 CONCLUSION AND RECOMMENDATIONS
In summary, I would like to highlight the key points in the assignment example Boundaryless career, I learnt in this lesson that I can move from one organisation to another organisation in this contemporary or modern world and gain diverse skills and career mobility. Variety is a spice of life, which is about diversity. Networking with diverse group people that are outside of your organisation and going out of your comfort zone and speak to strangers and network with them to gain diverse skills and experience from the strangers. Me.com on the other hand is about using the online tools to create contents that are relevant to my audience and followers and in turn benefit me. Career role models that highlight the need for me to have a better mentor to guide to make a right decision for my future employment.

























PERSONAL DEVELOPMENT PORFOLIO

	
	SKILLS
	CURRENT
ABILITY
	TARGET ABILITY
	DEVELOPMENT OPPORTUNITY
	CRITERIA TO JUDGE SUCCESS
	TIME FRAME
	EVIDENCE

	1st PRIORITY
	Social media influencing.
I went through learning all the four units and I found out that I am struggling with the skills to become a social media influencer.
	I realise that my skill is nonexistence and intend to work in this and to acquire skills on it.
	I intend to conduct research on successful social media influencers and follow their activities. I also intend to attend a 6-months course on social media to enhance my skills and use that skills gain to boost my confidence to become a social media influencer
	 I also intend to attend a course to develop myself how to create me to create relevant content for my followers, how to create a YouTube channel, LinkedIn, Twitter, Instagram, and my own website through word press which are all free.
	I want to start following 20 famous social media influencers within the first 3 months and assess the reaction and feedbacks from my followers. I intend to follower them and their works and contact to attend their live activities.
	My target time as a beginner, I will target 6 months constant presence on my platforms be able attract 100 subscribers and followers with the period of 8 months.
	By creating and account on You Tube, Twitter, LinkedIn, Instagram, my own website through word Press.

	2nd PRIORITY
	Mentoring
Having 
 Gone though all the four units of the course, I realised my weakness in mentorship as I do not understand what it entails.
	After assessing the skill and knowledge base on the topic, I realised that I have a basic skills and knowledge about the mentoring.
	 I want to establish a relationship with a good mentor to learn from him her to help and guide me in my decision-making process
	I wish to attend extracurricular activities to have the skills of identifying a good mentor, by visiting websites to develop my skills about websites that offer mentoring service.
	To clearly understand what I want from my mentor and what I am expecting to gain and assess whether I will get a good fir relationship with my mentor.
	My time frame I will expect from my mentor will be three months to share a valuable information and skills to me.
	By Scheduling meeting with my mentor, visiting of Organisations I’m interested in.

	3rd PRIORITY
	Networking.
This has been a struggle for throughout the units.
	It is very average generally for me to go out of my comfort zone to network with people.
	I intend to go out of my comfort zone to network with strangers and gain valuable skills from their wisdom.
	Acquiring new skills and more followers and grow by winning over my fear and lack of confidence. Go out in to attend network events, network with followers through social media like Facebook, twitter, You Tube.
	 I intend to follow 5 social media commentators about networking and follow what they do to be able to assess and judge my skill level in networking.
	I intend make my presence in social media constantly for 2 solid months.
	By creating Facebook account and LinkedIn account to connect and network with the professional I am interested in networking with.
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