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[bookmark: _Toc227635533]Introduction
The report summarizes a video presentation, entitled Developing a Professional Growth Plan to a Career in Cyber security through Reflective Practice and Lifelong Learning. The aim of the presentation is to discuss the relevance of systematic career planning in the fast-paced profession of cyber security, where rising cyber risks have posed an escalating need to find professionals with expertise [1]. The presentation uses the Reflective Model created by Gibbs to assess individual strengths and weaknesses and learning experiences to gain a deeper insight into personal capabilities and areas of improvement [2]. On the basis of this reflection, a Professional Development Plan (PDP) is created on the basis of SMART goals in order to set specific, measurable, and attainable objectives that facilitate career advancement. Moreover, the report discusses the lifelong learning concept and its importance in upholding professional competence in cyber security. Since technology is constantly evolving and new security issues arise, professionals need to constantly refresh their knowledge and skills to be effective in their jobs [3]. Altogether, this report provides an overview of the main aspects of the presentation and illustrates how the reflective practice and strategic planning may assist in long-term professional development in the field of cyber security.
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Write one/two sentences.
Video Link: https://youtu.be/BtDdzYmUYvM
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Slide 3 	INTRODUCTION
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This slide brings about the significance of cyber security in the new cyber world. It underscores the need to have experienced professionals as there is a growing demand of highly skilled professionals with the growing cyber threats. The key goals of the presentation, which encompass self-evaluation, the implementation of the Gibbs Reflective Model, the development of a Professional Development Plan, the discussion of lifelong learning, are also presented in the slide. This is the background of the entire presentation and illustrates the topicality of the topic [1][2][3].

Slide 4 – Main Body / Approach
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Brief explanation:
This slide is an explanation of the systematic method applied in the presentation. It describes the application of reflective practice, self-evaluation, and SMART goal planning to aid professional development. Another key point emphasized by the slide is the necessity of lifelong learning in cyber security. This systematic methodology makes development of careers organized and in accordance with industry expectations [5].

Slide 5 – Gibbs’ Reflective Model
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Brief explanation:
This slide describes the Reflective Model of Gibbs and how it helps in professional development. The model consists of six steps: description, feelings, evaluation, analysis, conclusion, and action plan. It is applied in this presentation to reflect on personal learning experiences and find the areas of improvement. The use of this model aids in critical thinking and enables one to come up with a step-by-step plan on how to enhance skills and knowledge about cyber security [2]. 

Slide 6 – Task 1: Self-Evaluation
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Brief explanation:
This slide is a self assessment in terms of strengths and weaknesses applicable to a career in cyber security. The strengths that are defined as major pluses include problem solving skills, adaptability, and interest in technology. Such weaknesses as low practical experience, certifications, and time management issues are also identified. This is critical in determining areas that need to be enhanced and aids in proper career planning [4].

Slide 7 – Traits Gained from Self-Evaluation
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Brief explanation:
In this slide, the main personal characteristics that were formed as a result of self-reflection are presented, i.e., analytical thinking, attention to detail, curiosity, and adaptability. These are crucial characteristics in cyber security as they aid problem-solving, risk identification, and lifelong learning. These traits are developed and help in professional success and this is in line with the expectations of the industry of cyber security professionals [4].

Slide 8 – Professional Development Plan (PDP)
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Brief explanation:
This slide illustrates a Professional Development Plan (PDP) which is based on SMART goals. The plan possesses some goals such as building of knowledge in cyber security, enhancement of technical skills, certification, and practical experience. Each of the objectives has an action plan, resources, performance measures and timelines. This systematic procedure renders career development clear, measurable and achievable [5].

Slide 9 – Unit 4 Topic Summary
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Brief explanation:
The next concept of professional development that is focused on in the current slide is lifelong learning. Lifelong learning may be described as the constant over a career of learning and acquiring skills. In cyber security, it is a necessity because of the fast development of threats and technologies. The ongoing learning process of courses, certifications, and practice can assist professionals in staying competitive and effective in their workplaces [3][7].
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Slide 10 – Conclusion
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Brief explanation:
The following slide is a recap of the key messages of the presentation which is the importance of self-evaluation, reflective practice, and structured career planning. It underlines that one of the most effective methods to follow the professional objectives and acquire the right skills is the Professional Development Plan. Another aspect of professional competence in cybersecurity highlighted in the slide is lifelong learning and continuous improvement. 

Slide 11 – References
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Introduction

QCybersecurityis a rapidly growing field due to increasing cyber threats and digital
transformation
QOrganisations require skilled professionalsto protect systems, data, and networks
QThere s a global skills shortage, making career planning essential [1]
QThis presentation aims to:
+ Conducta self-evaluation of currentskills
= Apply reflective practice (Gibbs Model)
= Developa Professional Development Plan (PDP)
« Explore lifelong learningin cybersecurity
QReflective learning enables individuals to identify strengths, weaknesses, and areas for
improvement[2]
0 Continuous developmentis critical because oyber security is a dynamic and evolving field
requiring constant upskilling (3]
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Gibbs’ Reflective Model

Gibbs’ Reflective Cycle Is a six-stage model used for structured reflection [2]:
Q Description - What happened?
Q Foelings - Whatwere the thoughts and emotions?
Q Evaluation - Whatwent well or poorly?
2 Analysis - Why did it happen? Link to theory
Q Conclusion- What has been learned?
2 Action Plan - What il be improved i the future?

Application to Cyber Security Development
* Helps identify skills gaps.
+ Encourages critical thinking and self-awareness
+ Supports continuous improvementand career planning

+ Reflective practices widely recognised as essentlal for profoss
offectiveness [2].

nal growth and learning
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Task 1: Selt-Evaluation

* Strong problem-solving skills - Important for
1hg and mitgating cyber threats
+ Quick learner - Abilty to adapt to new tooks and
hrolog!
restin technology and security -

+ BasicIT knowledge - Provides foundation for
advanced cybersecurly skiks

search hghights that adaptabilty and technical
awaren ey competencies in cyber

Weaknesses

Limited practicalcyber security experience-
Cockof hposre to reaLvor 1095 and
envronmenis

Time management challenges - Diffcuty
Saiancing leaming and academe work

Lack of professional certifications -

ertifications are often required by employers [1]
Limited networking knowledge - Need deeper
understanding of protocols and systems.
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Task 2: Professional Development Plan
with SMART Goals
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Conclusion
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