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What is racism? 

Racism is a form of prejudice and discrimination based on an individual's perceived racial or ethnic identity. The problem has affected societies around the globe for centuries, leading to inequality and violence. In this presentation, we will empathize and explain racism, discuss the origins and the manifestation and explore strategies for combating it. 
Racism is the idea that some races are fundamentally better or worse than others. This idea is supported by assumptions regarding racial differences and ethnic groups Racism can take various forms, from overt acts of discrimination to covert manifestations of prejudice, violence, and hatred. It can be aimed towards people or groups in addition to distinctions in appearance, culture, language, and religion.
The origin of colonialism, slavery, and imperialism can be linked to racism's complicated roots. Powerful nations and peoples have used their domination everywhere in history as an excuse to assert that they are biologically or culturally superior to others. As a result, racist beliefs were created and are still employed to defend the colonialism and exploitation of other people.
In modern times, racism continues to exist and manifest in many ways. A form of racism is individual act of a discrimination. Racial discrimination can hold the form of denying people employment or housing based on their ethnicity or using racial slurs or engaging in physical violence against them.


It should be noted that racism can also manifest itself in more subtle ways, for example through policies, procedures and standards that establish racism. This is when the policies and practices of organizations or institutions systematically disadvantage people of certain races. for example, if a corporation solely hires staff from one racial group, this would be termed institutional racism. Similarly, if a school regularly provides less resources and possibilities to students of different color, this would also be considered institutional racism.
They may also have little access to learning, employment, as well as other possibilities, resulting in a negative effect on their economic and social well-being. The effects of racism extend to the whole society as well as to different groups by perpetuating inequality, causing a lot of problems between them and weakening trust in both governments and institutions Individuals and communities must work together to identify and challenge racist attitudes, beliefs, and practices in order to combat racism.
This can be accomplished through education and awareness campaigns, as well as the growth of policies and practices that promote equality and diversity. Individuals should speak out against racism and work to make society more just and equitable. 
In conclusion, racism is a pervasive and harmful problem that has plagued societies for centuries. It has its roots in colonialism, slavery, and imperialism. and continues to grow itself in various ways today. It is urgent for us to work together to identify and end racist attitudes and practices. We need to promote education and make awareness, develop policies and programs that encourage and promote equality and inclusivity. Only by working together united we can create a safe society that is truly just and equitable for all.





Discrimination is a little different.

 American Psychological Association. “Racism, Bias, and Discrimination.” Https://Www.apa.org, 2022, www.apa.org/topics/racism-bias-discrimination. Discrimination refers to the differential treatment of the members of different ethnic, religious, national, or other groups. Discrimination is usually the behavioral manifestation of prejudice and therefore involves negative, hostile, and injurious treatment of members of rejected groups.

Most people’s concept of racial discrimination involves explicit, direct hostility that is expressed by white people towards members of a disadvantaged racial group. Yet discrimination also includes much than just direct behavior (such as the refuse of employment or rental possibilities); it can also be subtle and harder to notice (such as nonverbal hostility in posture or tone of voice). In another words discrimination against an individual may be based on different assumptions and stereotypes about members of a racial disadvantaged group that are suspected to apply to that particular individual (i.e., statistical discrimination or profiling). Discrimination does also occur as the result of institutional procedures rather than individual behaviors.
National Academies of Sciences, Engineering, and Medicine. 2004. Measuring Racial Discrimination. Washington, DC: The National Academies Press. https://doi.org/10.17226/10887.

Direct discrimination
Direct discrimination occurs when an work employee treats another employee less in favor than some other individual this is because of, another one of the reasons from above As example, it would be an direct discrimination if a driving job position was only open to male applicants.
There are limited circumstances in which an employer might be able to make a case for a sincere occupational requirement for the job position. For example, One Roman Catholic school may be able to not accept applications for a scripture teacher to baptized Catholics only.
Nidirect government services. “Introduction to Discrimination | Nidirect.” Nidirect, 30 Oct. 2015, www.nidirect.gov.uk/articles/introduction-discrimination.

Indirect discrimination
Indirect discrimination is when a working condition or rule disadvantages one group of people more than another. For example, saying that applicants for a job must be clean shaven puts members of some religious groups at a disadvantage. 
Indirect discrimination is unlawful, whether it is done on purpose or not. It is only allowed if it is necessary for the way the business works, and there is no other way of achieving it. For example, the condition that applicants must be clean shaven might be justified if the job involved handling food and it could be shown that having a beard or moustache was genuine hygiene risk.

Nidirect government services. “Introduction to Discrimination | Nidirect.” Nidirect, 30 Oct. 2015, www.nidirect.gov.uk/articles/introduction-discrimination.

Conclusion there are many types of racism and discriminations happening in the modern current world. We should focus on this matter lot more
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