

Molly Louise NealLevel 1: Physiological needs
Maslow's (1943, 1954) hierarchy of needs highlights the importance of the most basic of needs to the most advanced needs; this is shown using a pyramid to rank the needs accordingly. According to Maslow’s (1943, 1954) hierarchy of needs pyramid, the need for air, water, food, shelter, sleep, and clothing is deemed the most important human right. This need is a biological requirement for human survival. It is impossible for the human body to function in the correct way if psychological needs are not met. Maslow states that all later needs become secondary until these basic needs are met. Once an individual's psychological needs are fulfilled, the importance of security and safety becomes increasingly apparent. This shift in focus highlights the necessity for a stable environment where individuals can feel protected and secure, allowing them to thrive and pursue higher-level needs in their personal development journey. With these basic needs in place, it ensures the best possible outcome for each individual person. If all needs are met, it gives that individual clarity that they live to see another day.
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Level 2: Safety needs
The second section of Maslow's hierarchy of needs highlights the importance of safety needs; these needs underpin the importance of personal security, employment, resources and health, as stated in Maslow's hierarchy of needs (2024). According to the Interaction Design Foundation (2020), safety needs are the second most important aspect and need to be implemented in day-to-day life. Safety is one of our evolutionary needs, which plays a part in our everyday decision-making. Safety is an evolutionary need often referred to as a ‘fight or flight’ approach. The ‘flight or flight’ approach by the Interaction Design Foundation (2020) explains that environmental information is used to determine if we are safe or not, which will in most cases lead to staying or, if unsafe, encouraged to leave. In addition to this, CFI (2015-2024) states that a person requires security in order to survive and prosper in modern societies. This refers to the necessity for job stability, a reliable income, and access to savings. A common way to attain economic security is by understanding the different effective investment studies. There are many instances where individuals rely on safety needs. In order for a person to achieve stability and security, it is prominent that they prioritise their own physical safety beforehand.
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After the previous 4 levels are completed and Esteem needs are marked off. One can proceed to the last section of Maslow’s hierarchy of needs pyramid. Channel (2024) states that the last section of the pyramid is where self-actualisation needs live. Self-acualization is the natural human drive to achieve our full potential and realise what we are capable of. Maslow defined this as “the desire for self-fulfilment and to become more and more of what one is and everything that one is capable of becoming." Self-fulfilment is the ability to focus on this need in order to achieve your own personal growth and to reach your own full potential. Self-actualisation can include a variety of needs, some of which are the need to feel appreciated and recognised, meaning that others notice and appreciate one's achievements. Another basic need is the need for creativity, which underlies improving your own skills and planning new ideas and solutions to help overcome this. The last need highlighted by Channel (2024) states that the importance of personal growth is a huge factor that motivates you to learn more about yourself. This can be by attempting an activity or task that you are uncomfortable with. Doing such things will help to improve your own self-esteem. In order to do this, a person needs to take the time to recognise their own faults in order to work from them and achieve new skills from them. Self-awareness can be achieved in different ways; some may need a little extra support in order to do this; therefore, they can access different courses such as leadership training courses, management training courses, and emotional intelligence courses. Self-actualisation needs are often only fulfilled by a small number of individuals. Typically, because some skills can be difficult to keep on top of. Most find it difficult to reach self-actualisation goals if their other needs are not cared for.
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Level 4: Esteem
The fourth section of Maslow's hierarchy of needs pyramid relates to the importance of respect, self-esteem, status, recognition, strength, and freedom. Lumen (no date) states that esteem reflects the human need to feel valued and acknowledged by others; this is often through ones success, achievements, or social status. This level also includes self-esteem, which is about how much we value and accept ourselves. If there's an imbalance along the line, it can lead to low self-esteem. People who suffer from low self-esteem issues might find that getting praise or recognition from others, like awards, only helps for a short period of time, even when they may feel good about themselves. CCN (2023) states that Maslow quoted, “Satisfaction of the self-esteem need leads to feelings of self-confidence, worth, strength, capability, and adequacy of being useful and necessary in the world.”


Level 3: Love and belonging 
Referring to Maslow’s hierarchy of needs pyramid, the third factor highlights the importance of love and belonging. Within the pyramid, it states that love and belonging consist of 3 key components: friendship, family, and a sense of connection. Thoughtco (2024) states this need can include romantic relationships and also relationships with close relatives and friends. The need to feel loved and feel like you belong also involves our basic need to feel included and belong to a community. TSW (2024) states that isolation. Anxiety and depression are all negative milestones in a person's life. This is why social needs are prominent. When these basic needs aren’t fulfilled, they can experience a decline in their mental health and wellbeing. 
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