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What is the reason for the gender imbalance and what can we do to promote inclusivity and divers

Methodology

1 conducted secondary research by

undertaking a literature review

The data gathered was from a
varicty of sources including

« Academic journal articles
* News articles

* Books

« Government statistics

I have been able to summarise the

qualitative data reviewed and
Introduction published by others to inform my

The s s mprove ey s umdersaning s e gederFeSearch

imbalance in the teaching sectr.

The obijectives are (o explore why there are mare females in this profession, what
factors influence males deciion making on whether ® pursue a areer in the waching | Results and Findings

sector and what can be done W improve diversity and inclusiviy

Government statistics evidenced that as of 2023, 74.5% of teachers were women

The research looks at the importance of having diversity in this profession. (GOV. Wales, 2023)
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Literature Review

The research highlighted reasons as to why there is a high female demographic in the

teaching profession. This is due to hislarical societal views on gender stercotypes

(Warin & Adriany (201

BERA (2022) found that 30% of schools in
Wales da not have a male teacher.

Tobin (1987) reported men are concerned about their vulnerability to safeguarding

|

Petersen (2014) found males can be perceived as unsuitable in the profession due g

their lack of soft characteristics. 44 million additional teachers
are needed to meet the

4 education targets of the 2030

Arsentin (2013 belevd dha thre 1  decinio sl presie and it s & on-ceward “A4ciion Sgels of the 205

occupation. This was supporced by Fullard (2021) who said men would be financially
better off if thev lefc the orofession.

An investigation into the disproportion of male
to females in the teaching profession

Swith (2015) found that the typical demographic of the
PGCE programme was roughly twa thirds female and one

PURPOSE

i octon research project condluced to sotify the
taught PCET programme learning ovtcomes

ty in the profession?

Analysis

The resuls of the research found that there is
strong female daminance in the teaching
profession worldwide

‘The reasons for males not choosing teaching as
a profession include:

« males are cauious of safeguarding fssues e
and the negative assoclations this role can O Pt T PR
ey R e s

« males lack the nurturing qualities that
women are depicted (o possess

« males are canscious of their masculinity in
a female dominated sector

« males want a profession with a high
carning salary and want ta be the bread
winner in the family home

Conclusion
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80% of female graduates in fields related to
education was 80% and has hardly changed
since 2005 (OF
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