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Community engagement refers to the process under which people belong from same community work together for achieving similar goals and objectives. Here, community can be defined in terms of geographic proximity, special interest and situations. Community engagement is a strategic process of working with identified groups for a specific purpose (Di Napoli, Dolce and Arcidiacono, 2019). These all people might connected with each other on the basis of geographical location, special interest and affiliation with an aim to identify issues which affect their overall well being. It is stated that community engagement is not easy as it required a lot of resources such as time, fund and skillful resources who can significantly contribute towards community and its overall development. Main aim of community engagement is to formulate such new relationships and strengthen existing relationship for effective relationship development. It is stated that social practices and business also put a great impact over skills and competencies of an individual. By this way, they get opportunity to develop necessary skills in order to expose with better opportunities in future. The current report is based on reflection on personal experience throughout the project which have provided a lot of skills and capabilities to individual so that they can get better employment opportunity. Further, different reflection model and theories have also been discussed in the following report.
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It is analyzed that social projects are really important for overall growth and development of society. There are a lot of issues such as education, health problems, poverty and more are prevailing within society. So, companies are required to adopt such as efficient practices which are helpful in dealing with such social issues in an efficient manner. For this purpose, a lot of social projects are being operated by social organizations. These organizations are likely to work for social development. Social organizations work in a lot of areas such as education, health and more. I have been working with the health foundation which is well known independent charitable organization. It works for ensuring better health care to people within UK. It motivates people to take health as an asset. Being a charitable firm, they serve patient without charging any cost. Main aim of this company is to spread awareness regarding health and make people aware with the face that health illness is not burden. The organization also works to promote policies with an aim to get maximum local actions for improving overall health conditions within UK. I also get associated with this organizations and work as a volunteer for helping people to get rid with health issues in best possible way. I worked for overall development of society and country so that all the people can get better services. 
The experience which I have got during this work was exponential and will be help me in future time. Working with this social organization, I got an opportunity to get interact with a lot of people which somewhere improve my communication skill and will help me in getting better growth opportunities in future. It also enhanced my leadership skill as I work with a team of several individuals where I used to provide them appropriate direction, guidance as well as support so that they can work with full efficiency for betterment of organization. This improved my leadership skill and will help me in undertaking future roles and responsibilities in an efficient manner. In present time, there are a lot of skills required for being employable. These skills are communication skill, leadership skill and more. I have got all these skills while working with respective social organization. But, I still feel that I need to develop certain skills such as interpersonal skills, time management, problem solving and decision making abilities. With these skills I will be able to help patients in better manner. Here, interpersonal skills will help me to interact with patients in an effective manner for providing them appropriate solution. Further, time management is crucial for preparing a proper schedule by which I can utilize the available time in best possible way. Apart from this, problem solving ability will help me in resolving issues faced by patients. At the end, decision making skill will help in taking right decision at right time. Therefore, these all skills will help me in not only performing the present role effectively but also develop employability skills in me which will lead my career towards higher growth and success. For this purpose, reflection model are given as under:
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It is also known as experimental learning. Main basis for this model is personal experience which is further reviewed, analyzed as well as evaluated in systematic manner. Here, different stages of this model as described as under:
Concrete experience: Everyone might go through with certain situations which remain them for a longer period of time (Hollebeek, Juric and Tang, 2017). This experience make an individual realize the need to reflect in a systematic manner in order to learn something new skills and practices. Here, individual only need to prepare a note about the past situation and describe the previous feeling, experiences and more. I have gone through with a lot of situation and developed a lot of experience based on those situations. 
Reflective observation: It is the second step of model under which individual need to reflect the observation on self. Here, person analyzed the situation deeply in order to identify reason of situation. They also identify what worked and what not worked during situation it is helpful in dealing with such situation if it again arise in future period of time. In the present scenario, I analyzed the situation in detailed manner to understand the behavior of my own and other people during that particular situation. 
Abstract Conceptualization: This is the most important stage in which individuals either formulates a new idea and modify the existing idea for dealing with situation in better manner. Here, individuals also consider about the way by which situation can be handle effectively (Son, Lee and Chang, 2020). In addition to this, there is also requirement to prepare appropriate strategies so that the situation can be handle in better way while occur in future period of time again. I have analyzed the way in which I deal with the situation in previous time and prepare different ideas so that situation can be turned in positive way.
Active experimentation: This is the last under which ideas which have been developed are implemented in real context. It is stated that there are a lot of ideas are developed throughout the reflection process. Here, all the ideas are implemented and individual also try the new strategies. It is analyzed that there are a lot of ideas might implemented some of them will work and some will not. From here, individual also develop the concrete experience. In present scenario, I have been applied all the ideas which I have developed throughout the process for making further improvement.
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Description: This is the first step under which individual just need to describe the situation as it was occurs without any conclusion and judgments (Watts, 2019). Here, individual needs to give as much as detail as possible but do not directly jump over directly on the conclusion. There is no requirement of providing any kind of suggestions and recommendations. In this, individual only suggested to describe situation in as much as detailed manner as possible. I have gone through with a lot different kind of situations with which I have gone through. I will describe the situation in detailed manner for further betterment.
Feelings: It is stated that human is a social element thus it is obvious to generate feelings and emotions in different situations. It is common to have different feelings and emotions in different kind of situation. It also depend on individual to individual that what kind of feeling they get in certain situation (Kashima, 2020). At this stage, individual is merely required to express feelings and emotions which occurred during particular situation. Here, individual required to express what they feel during that particular situation. I also developed a lot of feelings and emotions while go through with different kind of situations.
Evaluation: There is always two aspects associated with a particular situation. It’s like two sides of a coin. So, individual need to analyze good and bad perspective about situation through which they have gone through. Here, one needs to consider the situation and responses. Individuals also required to analyze the situation from the perspective of other people. It will help to know the good and bad experience of situation over other people. I evaluated the situation in detailed manner by analyzing its positive and negative impact on me and other people significantly.
Analysis: Under this stage, situation is analyzed in detailed manner in order to evaluated the major impact of it (Wain, 2017). After evaluating the situation the next step is analysis where individual not only analyze own experiences but also the experience of other people. I analyzed the situation with the help of a lot of facts for making better analysis. 
Conclusion: After analysis the next step is conclusion where individual conclude the whole situation in such manner that it provides complete overview to others. It basically provides the details about the things which a person learned from the situation. It also provides information about some questions which still need to figure out. I have concluded the whole situation in such manner that I will be able to extract some necessary information. 
Action Plan: It is the last step under which an action plan is prepared for future betterment. Based on the situation, here an action plan is developed by individual so that predefined goals can be achieve (Rybicki, 2018). This action plan is based on improvement the skills and potential of individual. After going through with detailed personal analysis I will prepare an appropriate action plan for ensuring future growth. 
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With above discussion, it is summarized that community engagement is a crucial practice under which people from same geographical areas, have similar mind set associated with each other for development and well being of overall community. Here, the all individual belong from same community work together to achieve similar goals. It is vital for all the people belong from same community to involve with each other for attaining predefined goals of community. Discussion has been carried out about personal experience of working within  social organization. It helps to develop a lot of skills such as communication skill, leadership skill and more which are helpful in getting better employment opportunities. Further, there are a lot of areas which also need improvement. It is concluded that I need to develop certain skills such as interpersonal skills, problem solving and time management abilities for getting better employment opportunities. This skill will not only help me in performing the current role effectively but also get a better employment in future. There are a lot of models such as Kolb and Gibb’s reflection cycle have been included for developing better opportunities for personal growth of an individual. Moreover, there is requirement to analyze the personal abilities and credentials in order to prepare appropriate strategies for further growth.  
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