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Section 1
Reflection in practice is important as it can help you to improve practice in the future and help you adapt to new ways of learning.  According to Skills You Need (2021) Reflective practice is essentially reviewing something you have done.  It can be linked to the notion of learning from an experience, you will think about something you have personally done, then you can conclude on how you can change that in the future.  Reflective practice can allow practitioners to conduct a review of something that did not go so well.  The practitioner can then reflect on how it can be modified to support everyone’s needs and what area of the activity that needs to be improved.  
Reflection in early years practice is important because it shows that you are conscious about your practice and that you want to provide children in your care with the best learning experience.  Stated by Early Years Careers (2015) Participating in reflective practice benefits practitioners as it will help them to be more effective in their role, it shows inspectors that practitioners are continuing to review their work and enhance care in the setting.  Reflection is a useful skill for practitioners to incorporate in their practice, they will be able to learn new skills which they can then use to make their learning experience more enjoyable for children in their care.  Listed by Business Balls (2021) The procedure when carrying out a reflection from practice will help to develop new insights and support learning for personal knowledge, understanding and action.  This will help to boost self-development and practitioners performing.  
There are lots of different models of reflection that help practitioners to effectively reflect on their practice when supporting early years.  The first model of reflection is David Kolb model of reflection which is called The Experiential Learning Cycle which has four steps.  The first step is concrete experience, this means that either the practitioner or a group of practitioners will work together on something, it could be an activity or game for the children where everyone actively takes part to achieve the end goal.  Stated by University of Leicester (no date) In Kolb’s model a practitioner will not be able to learn by watching others participate or read about the event, for them to learn efficiently the practitioner, the team of practitioners or organisation will physically have to complete it.  The second step is reflective observation.  According to Brown (2017) Once you have written down a reflection on the experience you participated in, you then reflect more deeply on the everything that happened during the event.  This step is important as it can help you improve practice in the future.  For example, did the children struggle with the activity? Did they get bored and walk away? What would you  change if you repeated this activity?  The third step of reflective is abstract conceptualisation, this is where practitioners will have new perspectives on learning and will change the current ones they had planned for.   Listed by Skillshub (2017) Practitioners will see how their ideas they had earlier can now be utilized in the future.  The new ideas can be adapted by the outcomes from reviewing the reflection and ideas that were formulated in the prior stages of reflection.  The last stage of Kolb’s reflective cycle is active experimentation.  Asserted by University of Puget Sound (2020) Practitioners will use their reflective from all the previous stages to create a plan on what they have learned to improve learning experiences in the future.  David Kolb’s model of reflection helps to promote effective practice as it has everyone included in achieving the outcome, this is important as practitioners need to work with children efficiently to establish a positive working relationship.  
[bookmark: _Hlk61190394]The second model of reflection is Rolfe’s, which is called Rolfe’s Reflective model that has three steps.  The model is one of the more general models, it is quite simple as the three steps are one lettered questions.  The first step of reflection is called What? Asserted by Brown (2017) The first step of reflection is a basic narrative of what happened, and it will include anything that happened that you would like to explore and continue further with your learning.  The second step is so what? Suggested by Brown (2017) Once the narrative has been completed the practitioner should ask themselves what the activity or experience meant to them.  This will be detailed, and you may consult other practitioners to gain some more insight into the matter.  The third step is now what? Documented by Future Learn (no date) Practitioners will have to identify what they will need to do in the future to improve results and to develop their own learning.  This will help practitioners because when they reflect, they can improve their practice and their own learning which then benefits children in early years learning and development. 
Models of reflection do help us to reflect as they provide us with guidelines to help us follow step by step.  A positive of David Kolb model of reflection The Experiential Learning Cycle is that it gives detailed steps on how to reflect.  It includes things like create a plan and then write a document on everything that took place.  However, when compared to Rolfe’s, reflective model you can interpret these steps anyway you want to as they are a lot more basic.  For example, the first step ‘what?’ could mean, what happened? What went wrong? What can we do moving forward?  This model is quite vague, it can work for some practitioners that do not want to go into too much detail but can offer a lot less information if someone else read it or if you revisited this model after some time.  For example, if someone is inexperienced or not confident the model does not give them much information on exactly what to do, just briefly listed questions. 
Rolfe’s reflective model can be more useful for macro level as it provides you with more of an overview.  Macro level can include things like breaking something complex down, such as detailed policies or government legislation that supports the setting.  Macro level can be useful as it simplifies confusing documents and makes it more basic for practitioners to understand. 



















Section 2
Reflective Practice
Reflective practice is important as it helps you learn and improve your practice.  Asserted by Cambridge Assessment (no date) Reflection is a fundamental part of teaching and understanding. Reflection helps to make you more mindful of practitioner’s individual professional skills and will challenge you in practice and support you when you evaluate how you participate in certain situations.  Reflection will constantly make you think what a positive outcome was and help you to pinpoint certain areas that can be tailored when repeating them.  Suggested by Finlay (cited in Cambridge Assessment, 2020) Reflection will provide you with the opportunity to think what did not go so well and how you can rectify these issues when you use them in the future and how you can incorporate things that worked well.  Reflective practice may seem that is only highlights negative outcomes, but it can provide you with opportunity to recall past experiences and how you can learn from them going forward. 
Quality Services
[image: ]We as practitioners have a duty of care to provide the best quality services for children and to ensure they are in a happy environment.  Reflective practice will ensure that professional standards are always at a high standard, organisations such as Estyn will ensure that settings are enforcing the highest quality of care.  Estyn (2021) Estyn’s aim is to enhance the quality of education, learning, teaching and results for all children who live in Wales.  Estyn’s objective is to assist educating and training workers to build self-learning/improving and learning society through their guidance, inspection and capability building.  Outside agencies like Estyn will provide practitioners with positives that they have seen around the setting and areas of improvement.  Any improvements they would like to see incorporated into the setting will give practitioners the chance to reflect and go over the improvements and see how they can make changes.  [bookmark: _Hlk61694359](Source: Milford Haven School, 2019) 

How to reflect
There are lots of different ways you can reflect, you can experiment with what works best for you then you can continue to use it.  Asserted by The University of Edinburgh (2018) A reflective diary or it can be in order forms such as journals or blogs will require numerous submissions and is frequently used to follow evidence and monitor a practitioner’s development over a period.
Supporting Children
[image: A picture containing person, indoor, table, sitting

Description automatically generated]One of the main benefits of practitioners reflecting is that they are learning how to develop their practice to benefit children’s learning and provide them with the best learning opportunities.  Documented by Scott (2004) Children discover from observing adults, but they learn a lot from other children, this makes it important that children can teach each other.  This can be carried out by collaborating with other children.  For example, having easels next to each other so that they can compare and share ideas.  By providing children with new opportunities the practitioner will be provided with new information that can take forward with their reflection. Reflection is important as it makes us look a lot closer at situations on what went well or needs to be altered or even improved so activities can be repeated.  Listed by Lorina (cited in Aussie Childcare Network, 2015) This empowers practitioners to develop and expand children’s learning by working closely with them you can help develop their understand and new skills. (Source: Powerful Interactions, 2019)

Barriers and Challenges 
There can be barriers and challenges towards reflection, these can include lots of things such as there is a lack of time available to complete an activity fully, this could mean that all the learning that could have taken place did not because there was not enough time.  Another barrier could be that there could be practitioners with a lack of experience.  It can be quite scary leading an activity or reading a story to the children for the first time, some practitioners might be unsure on what to do and may not cover all the areas of learning that need to be included which could knock their confidence. A barrier that some practitioners face is that they do not see the learning behind reflection.  Documented by Rowburrey (2015) Time can be one of the main barriers to reflection, but so can having the motivation and dedication to complete a reflection from your practice which can be just as big of a barrier. 
There can be some reflective models that can limit you as a practitioner when it comes to reflections such as Gibbs Reflective model.  To read more about Gibbs Reflective model use this link : https://www.ed.ac.uk/reflection/reflectors-toolkit/reflecting-on-experience/gibbs-reflective-cycle There are lots of positives with this model, but it can be quite challenging.  According to Expert Program Management (2018) Gibbs’ model can be quick reflection as it does not include critical thinking, or going over your statements/assumptions, or studying the activity from another viewpoint.  Gibbs’ model is known for wanting to know the practitioner’s individual feelings, this would be a barrier if you were completing a group reflection and comparing everyone’s views.  It is important to remember that you can highlight these barriers and challenges and think what you can do to overcome them.  
Section 3
[bookmark: cysill]Elfen 3 Log adfyfyriol – Element 3 Reflective log
	Disgrifiad byr o’r gweithgaredd (dim mwy na 50 o eiriau
Brief description of the activity (no more than 50 words)

	The activity I carried out was a story telling activity for children with four children aged two to three in a private nursery setting.  The activity was carried out indoors in the story corner within the room.  There were two practitioners present. 


	Nod/Amcan y gweithgaredd                                          Aim/Objective of the activity

	I carried out this activity because the nursery received some new Christmas books ready for Christmas.  I wanted the children to get into the Christmas spirit and get excited to read a new book based on their likes and that it was Christmas time.  I want the children to learn more about Christmas and what happens like putting up a Christmas tree and wrapping presents.  


	Eich rôl chi                                                                   Your role

	My role for this activity was to read a Christmas story to the Children.  My role was to make reading a book engaging for children and fun so that they will be more inclined to read books independently in the future, especially if it is based on something they like or are interested in learning about.  I planned the activity as the nursery had just had new books delivered ready for Christmas which I wanted to take advantage of, I brought different resources for the book such as wrapped presents that I put under the nurseries Christmas tree and I wore a Santa hat so the children could see what it looked like and I passed it around so they could try it on.  


	Agweddau cadarnhaol – pam?   Sut gellid datblygu’r rhain ymhellach?
Positive aspects – why?  How could these be developed further?

	There were lots of positive aspects with my story telling activity, the main one was that the children found it enjoyable.  I knew this because I choose a book that suited their needs, and I knew they would enjoy because it was not filled with jargon and you could turn the page portrait so they could see a bigger picture over both pages.  They were laughing at the book and when I was pausing to show them a page they were pointing to different characters and things that were happening, they were engaging in the story.  To develop this part of the activity further I could have the children pass around the book so they can see the characters up close and examine the book in more detail.  This section could be developed further by asking the children to draw their favourite characters from the book or their favourite part, such as what they want for Christmas or the Christmas tree from the book to further their learning.  When the children were sat down for snack and the other practitioner was supervising the children, I set up everything ready for the activity before the children sat down so that they did not have to wait around and get agitated waiting.  With the other practitioner supervising the children whilst I set up presented good teamwork skills.  The other practitioner entertained the children so I could get the activity ready which meant there was good communication skills between all of us.  This will benefit the children the most as it is a positive working environment when a team of practitioners work cohesively.  Another positive aspect from my activity was that I communicated well with the children, I had asked the children beforehand what they were looking forward to most about Christmas and what they wanted off Santa.  This helped them to get into the Christmas spirit and more excited about the book as it was a Christmas story. 

	Agweddau heriol – pam?   Cysylltwch a’ch arfer eich hunan.                                       Challenging aspects – why?  Link to your own practice.

	A challenging aspect that I found was when the book was finished and I asked the children questions about it I found it difficult to keep them engaged, I know from experience with this group is that once the activity finishes the children get distracted by their friends and loose interest in the activity.  This could have made it worse as it was a new story for the children which meant that they were not familiar with it, which meant they could still be taking in all the new information.  Another element of my storytelling activity that I found challenging was the book was quite small which meant some of the children were standing up to get a better view, this then resulted in other children at the back not being able to see.  


	Pa wybodaeth wnaethoch chi arddangos?                              
What knowledge did you demonstrate?

	My knowledge from practice helped to demonstrate that I knew which book the children would prefer out of the selection.  They like books with lots of pictures and age-appropriate speech that is not in big paragraphs.  This meant that I could pick a book that would suit the children’s needs and be engaging for them to listen to.  By having a professional working relationship with the children in my group helped me to develop and show positive language and literacy skills.  I asked the children their opinions on the book and pointed to different pictures and explained what was happening, this encouraged literacy skills to the children.  I varied the way I spoke to the children; I did not used confusing long words; I took a break after a paragraph to show the children pictures on that page which allowed the children time to process all the new information.  


	Pa sgiliau wnaethoch chi arddangos?                                       
What skills did you demonstrate?

	Throughout my activity I demonstrated different skills such as promoting fun storytelling skills.  With this group of children, it is important to keep the children engrossed in the story and to make it interesting for them, for example expressing facial expressions to what is happening in the book and putting an emphasis on certain words to help the children understand the different emotions.  Applying exciting story telling skills makes a book more appealing to children and helps them relate to what is happening, for example if I gasp, they can see that I am shocked or cornered.  


	Pa werthoedd wnaethoch chi arddangos?                                 
Which values did you demonstrate?

	I demonstrated values when I carried out my activity which entailed providing an activity that included everyone.  This was an important factor to be included in my activity as I was accommodating for all stages of learning.  There is a child in the group who struggled with their speech and language which made it extremely important that I used hand gestures and lots of facial expressions to help them understand each element in the book.  I made sure that all children could see the book and when I used gestures and facial expressions I turned towards the children and paused so that they could clearly see them rather than them being aimed at the book.  An important value for this activity was time.  I did not want the children to feel rushed, I wanted to make sure there was pauses so that all children could take in each page and be able to point to different characters and situations that were happening each page.  This led to the activity being more enjoyable for the children because they had enough time to express themselves, if there was something funny, they could laugh and see each page clearly up close when I brought the book closer to them. 

	

Beth allai cael ei wneud yn wahanol yn y dyfodol?  Pam?
What could be done differently in future?  Why?

	Next time if I was to carry out this activity again, I would like to see how I can get the children involved in the questions after the story.  I will ask the other practitioner’s advice on how to keep the children still interested with the book, I will observe them to see how they can get the children to express their opinions on what they have just listened to.  If I were to do this storytelling activity again, I would try and integrate it to be more child led.  It is important that children can have a sense of being independent in activities and be able to take charge so that they understand the important of decision making when they are older.  I could do this by bringing in lots of props or toys relating to the book and then letting the children decide which station to go to, for example cutting wrapping paper, playing with red and white playdough to make a Santa hat, and providing them with Christmas templates on paper for them to colour in.  To improve this activity, I would use a bigger book so that it is easier for all the children to see and will ensure that no other children block their view.




















Section 4
Element 4 Personal Development Plan

	Area for further development  (provide further details)
	Why?
	How?
	Who/Where?
	When?

	Food hygiene course
	Attending a food hygiene course would be useful as it would allow me to help at mealtimes and understand how to handle food correctly. 
	I could attend a food hygiene course through my work which is at a private nursery.  They allow staff to attend this course every few years.  
	I could attend this course online due to the current COVID 19 situation if it is not possible to attend a course in person.  Here is the link to the course:
https://www.highspeedtraining.co.uk/food-hygiene/choose-level-2-version.aspx

	I would like to attend this course within the next two years. 

	Attending a setting with children with Additional Learning Needs (ALN)
	It would be a good learning opportunity for me to enhance my practice and gain more experience in a placement that specialises with children who have additional learning needs.  
	I would speak to my lecturers in the university and ask if they know any settings that support children with additional learning needs.  If my lecturer is in contact with any settings, they could refer me to the line manager, and I can ask them if they would accept a voluntary placement. 
	I would attend a placement whether it is a school or setting that have children with additional learning needs. 
	I would attend this placement after I have finished university which could be in a year or two years’ time. 

	Master’s degree in social work
	I am interested in supporting children and I have researched social work and I would like to further my learning with a master’s degree.  
	I would complete my current degree in Early Years.  Whilst in my third year I would apply to UCAS to conduct a master’s degree in social work.  Due to COVID 19 I cannot go into university, but I could attend an open day online.  I could pay for this by applying to student finance Wales to fund this master’s degree for me.  Here is the website: https://www.studentfinancewales.co.uk/postgraduate-students/postgraduate-master-s-finance.aspx 
	I would speak to my lecturers and ask for advice on how to progress onto a master’s degree.  I would like to complete my master’s degree in Swansea University.  Here is their website on the course:
https://www.swansea.ac.uk/postgraduate/taught/humanandhealthsciences/social-work/ 
	I would complete a master’s degree in a years’ time after I have finished my degree. 

	I.T. Course
(Information Technology) 
	I have attended settings where there are I.T. programs being used daily that I am not familiar with.  In order to support children with these learning programs I would like to get up to date and expand my knowledge on them in order to support them in the setting. 
	Through my work as a nursery nurse in a private nursery my setting likes to keep up to date and advertise the nursery online.  I could attend and I.T. course through my work. 
	I could attend this course online due to the current COVID 19 situation it is not possible to attend a course in person.
	I would like to attend this course within the next two years.

	Attend a school setting with children over the age of five
	I would like to attend a school setting to ensure I am up to date with current legislation, and I would like the opportunity to work with older children as my current setting is up to five years old. 
	I would get into contact with headteachers in local schools and ask if I could take a voluntary placement in their schools.  
	I would attend a school placement with children over the age of five. 
	I would like to attend a school within a three years time. 

	Attend a Welsh course
	There are few settings that I would like to do a placement in that others speak or encourage Welsh and to the children.  This would put me at a disadvantage when communicating with the children. 
	I would speak to my lectures in the university and see if they know of any Welsh courses being currently ran. 
	If there are Welsh courses being ran in the university and if the university is still shut due to COVID 19 I could attend these courses online using Microsoft Teams. 
	I would attend this course after I have finished university which could be in a year or two years’ time.  This will then allow me to dedicate more time to the course after I have finished my degree.

	Attend a referencing skills tutorial 
	I would like to improve my referencing skills in order to achieve top marks on my referencing section when carrying out assignments and presentations. 
	I will schedule a tutorial with my lecturer in university and ask for support to see if I am making any mistakes and how I can achieve top marks. 
	I will ask my lecturer if they would be able to assist me and see when they have space to have a tutorial with me.  During the time when the tutorial is booked for I will either go into university of have an online tutorial on Microsoft Teams if the COVID 19 situation is still in place. 
	I would like to have a tutorial within a years’ time.
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