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INTRODUCTION
 Choosing a career in healthcare is not just for profession, it is a calling. Having passion to care for others is, however, not all that is required. A couple of self-development and assessment procedures must be undertaken to produce the best out of a care worker. The requirements of a professional care worker and the processes to be taken will be discussed in this report. This report will further discuss several ways and plans to develop oneself as well as self-awareness development models and other concept learnt from this module. (For example, Personality test, Johani window) postulated. The process of applying for care jobs and available employment opportunity will also be explored. And finally, using Gibb’s reflective cycle to discuss the concepts.









KNOWING MYSELF

[image: ]   
[bookmark: _Int_MtBlBy45]In a bid to get myself into the care job, its pertinent to get hold of my personal being. To know what I am made up of and the areas where my strengths and weaknesses lie. To understand this, a set of tools were used to evaluate my personality. I put myself through a personal development plan and this plan consists of a sequence of skills intended to improve myself and my work life. The most important evaluation carried out is the Swot analysis of myself. Swot is an acronym which stands for strength, weakness, opportunities, and threats. It is a business design instrument used to evaluate how an organisation measures to its competition. (Teoli, Sanvictores, and An, 2019). One of my strengths is time management skill. I have been able to put myself through a process of organizing my time and carrying out different activities in between. This has helped me work smarter even with situations of high pressure. Another strength of mine is Organization skills. I have perfected the art of staying focused on my various tasks, using my energy and mental ability efficiently and effectively. I have also managed other care workers to provide essential services to our customers at times when there is a lot of pressure on the job.
     One other strength of mine is my ability to make decisions at crucial times. It is one of the most important tools I have. I have been able to make decisions using my intuition, reasoning, and a combination of both when need be. When I reason, ask relevant and related questions that lead me to make an informed decision. Finally on my identified strengths, is team management skills. I have found out that no matter how much skill I have and how much work I put in, there is only so much that I can do. Hence, work delegation has been able to assist me to get my job done as at when due. 
    I also figured out my weaknesses. The most profound of them all is that I criticize myself when things do not go as I had planned them to. I am a very detail oriented professional and when the outcome of what I have planned does not follow the sequence bit by bit, it gets to me. I have however created a functional method to make sure there is always a soft landing on tasks that do not turn out as I wanted them to, but they are close to the result. 
There are certain opportunities to engage my skills as seen on the job sites indeed and prospect. I have gone through most of them and identified the jobs that mostly relate to my desires.
JOB OPTIONS
    I would like to engage myself with and why. These job opportunities were sought and found on the job sites Indeed and Prospect. The first job choice I love is podiatry. This is the evaluation and treatment of foot and lower limb conditions. Podiatrists can treat injuries as well as complications from health issues. I love this job because it gives me the opportunity to assist clients and proffer solutions to their immediate needs. The second job I would love to engage in is to become an assistant practitioner. This is because I have acquired skills and experiences in clinical practice. While gathering my experience I have been able to carry out so many functions that can lead me to this role. Lastly, I would want to engage in becoming an operating department practitioner. This is a very vital part of an operating theatre team. I fit into this role also because it defines me, and cuts pass into several parts of my training. As an operating department practitioner, I can work in the operating theatre or with surgery team. I can also work with the anaesthetics team. The role allows me to provide skilled care for patients at all stages of their operation. This puts me in the forefront of being able to assist patients in their critical stages of health. Using my qualifications, as well as my experience, my application for the role of operating department practitioner will be made on prospect and follow up enquiries, chats and mails will be made to the recruiting care home.
[bookmark: _Int_KmDW4FRF]    As with all analyses, there are identified threats to performing my tasks as a care home worker. One of the most profound threats is the world renowned Covid-19 pandemic that has ravaged our living. The monetary impact of the pandemic hit the care sector hard, as there were rising costs associated with the procurement of PPE (Personal Protective Equipment) and other gadgets. Also, the slow down on admission of new patients into the care home was recorded. Some staff had to call in sick also with covid related cases and these shortages must be professionally managed. While caring for the patients, I also had/must take into consideration staff of the care home also, so they do not bring in the virus into the home. Combing this self-awareness, I have been able to have a clear perceptive of my personality and emotions. In his most recent work, Alain Morin described self-awareness “in the same role of face-to-face interaction appraisals, mirror, imagery is underlined” (A. Morin, 2004).

 ASSESS AND REFLECT ON THE CONCEPT LEARNED FROM MODULE 
   The concept learned from this module will be discussed as were taught weekly. These include, Personal Development Plan (PDP), Setting goals and objectives, Self-Awareness, Learning theories, Open book exam, Mock interview, Employment Legislation. Gibbs reflection cycle will be used in accessing these concepts.
PERSONAL DEVELOPMENT PLAN (PDP)
    A personal development plan (PDP) is an evaluation instrument used by a jobholder to deliberate on, to certify the capability they have been working on and to give out his/ her schemes for further development.(Beausaert, Segers and Gijseluer S, (2021).
 IMPORTANT OF PERSONAL DEVELOPMENT PLAN (PDP)
[bookmark: _Int_tIUkkDRH]    It provides a summary of the capability's workers worked on in the past and those capabilities they are planning to undertake in the future. It is also used as reason for, or to arrange the discussions with the administrator who gives feedback to the worker and quicken the workers ideas. (Beausaert, Segers, and Grohnert,2014).
SELF-AWARENESS
   Self-awareness can be defined as the magnitude to which people are deliberately cautious or alert of their inner state and their relationship with other people (Sutton, 2016). It is a self-centred analytical process in which people make yardstick analogies with the goal of an amelioration (Ashley,2012).

WHY IS SELF-AWARENESS IMPORTANT
[bookmark: _Int_rFPCVCAq]    Self-awareness is a discovery of a designed analysis of oneself, and it is one of the central elements in nurse-client association (Rasheed, 2015). Research indicates that when we see our own selves distinctly, we become assured and innovation. We make better conclusion, build close connections, and communicate adequately (Eurich, 2018).
LEARNING THEORY
    Learning style refers to the idea that people differ in respect to what manner of schooling or study is efficient for them ( Pashler, McDaniel, Rodhrer, and Bjork, 2008). This report looks at the Kolb’s learning style. 
KOLB’S LEARNING STYLE
   David Kolb’s learning styles model was published in 1984 from which he framed his learning style inventory (McLeod, 2017). Kolb’s learning style displays four clear learning patterns, which are centred on a four-stage learning course. He elucidates that individual commonly fancy a certain simple distinct learning style. The four-learning style include concrete experience, reflective observation, abstract conceptualization, and active experimentation (McLeod,2017).
SMART
    Smart goals are written through the following recommendations being: Specific- explain correctly what is being followed. Measurable- is there a number to trace conclusion? Attainable- can the goal be accomplished? Realistic- - possible from a business perspective, Timely- can it be finished in a good amount of time? (Lawlor, and Hornyak, 2021).
  Explaining these frameworks as they relate to the goals helps to ensure that my aims are achievable within a particular period. This approach erases abstractions and guesswork, set a tangible timeline, and ensures it becomes easier to follow progress and recognise missed landmarks.
SETTING GOALS AND OBJECTIVES
    Goals are specific and measurable outcome. People set goals for themselves by guardedly resolving on pledging to and plaining to reach specific targets within a fixed period. Goal setting can always be an enlightening and productive process (Loo, 2018).
 Goal setting can bring up a whole compass of instinctive thoughts and emotions. To some people, realizing goal can be exciting and propelling, while for others, it may feel devastating and bring about concern. 
  The objective of setting goals is to assist one in breaking down the tasks, set time frames and start working towards attaining them. Effective goal setting is essential for professional success as well as individual growth.
AN OPEN BOOK EXAM ON SELF-HARM
  There was an open book examination of 500 hundred words on self-harm on young adults conducted in classroom. Though I was fully prepared for the exams, I got tensed before the commencement of the exams. I had low self-esteem and confidence on being able to pass this exam. But I did well and came out with a good grade. The feedback from my lecturer was particularly good. She pointed out where I could have done better to reach the highest mark. Feedback is for improvement, and I am working towards that. 
MOCK INTERVIEW
    In a mock interview conducted in class by the course lecturer was mind blowing. I gained a lot of experience that will prepare me for a job interview in the future. Though from the beginning, I was tensed and scared of making mistakes during the face-to-face interview. I answered my questions correctly and got rid of the tense I faced at first. The interview has really built my moral and confidence in preparing for any job interview I will attain in the future.
UK EMPLOYMENT LAW AND CAREER
Employment law is a deep and wide area enveloping all areas of the relation between an employers and employees. It comprises of thousands of national and state ordinances, regulations of administration and judicial agreements (Taylor, and Emir, 2015). It comprises of Recruitment- Equality Act 2010, Employment contract- Employment Act 1996, Data protection- Act 2018 General Data Protection Regulation (GDPR), Working Time Regulation Act1998, Health and Safety at Work Act1974 (HSWA), Discrimination- Equality Act 2010, Discipline and Grievance Act 2008, Dismissals and Redundances –Employment Right Act 1996.

USING GIBBS REFLECTION CYCLE IN ANALYSING THESE CONCERPT
Gibb’s reflection is a self-reflection and management tool that helps people think systematically and critically about the different experiences they have gone through during specific activity and draw conclusion (Bhasin, 2021). It covers six stages, which includes description, feeling and thought, evaluation, analysis, conclusion, and action plan. 
Description: The task looked simple from the beginning as the lecturer explained them to students. And finding materials was easy through the net.
Feeling: I looked for research materials on the internet, there were some materials on some sub-heads, while some was hard to find. I got nervous due to time factor in completing the task. My confidence returned when I stared writing. 
Evaluation: I found some useful materials that helped me understand the concept of all the reflecting report mentioned above. I had problems with refencing my work properly. After consulting my lecturer, I understood the Harvard style and sailed through.
Analysis: Using Parkinson’s law on time management, I discovered that if you give yourself less time to undertake a task, it will lead to completion.
Conclusion: Conclusively, I have learnt that in effectively undertaking tasks, procrastination should be avoided.
Action plan: The concept discussed in this report will prepare me for a higher task in the future. Before undertaking my task now, I will set goals towards achieving success.
CONCLUSION
[bookmark: _Int_fDRwnmgw]This concept report has discussed many useful and career building concepts, it defined and explained the importance of smart goals, setting goals and objectives, also explained the UK employment law. Other concepts discussed were learning theories, reflecting on Kolb’s learning style, personal development plan and self-awareness. My experience during mock and interview. Finally, using the Gibb’s reflective cycle an assessment of the task is carried out. based on the concept discussed here, I am prepared for a good career ahead in the future.
REFERENCE
Ashley, G. and Reiter-Palmon, R. (2012) Self-awareness and the evolution of leaders: The need for a better measure of self-awareness. Journal of Behavioural and Applied Management, 14(1), pp.2-17.
[bookmark: _Int_LT5I1BjD]Beausaert, S. Segers, M. and Gijselaers, W. (2011) The use of a personal development plan and the undertaking of learning activities, expertise-growth, flexibility, and performance: The role of supporting assessment conditions. Human resource development international, 14(5), pp.527-543.
Beausaert, S. Segers, M. and Grohnert, T. (2014) Personal development plan, career development, and training. The Wiley Blackwell Handbook of the Psychology of Training, Development, and Performance Improvement, pp.336-353.
Eurich, T. (2018) What self-awareness really is (and how to cultivate it). Harvard Business Review, pp.1-9.
Gibbs, G, (1988) Learning by doing: A guide to teaching and learning methods. Further Education Unit.
Lawlor, K. (2012) Smart goals: How the application of smart goals can contribute to achievement of student learning outcomes. In Developments in business simulation and experiential learning: volume 39. Assessed at absel_ ojs –ttu tdl.org.
Loo, P. (2018) Getting a Second Wind: Revisiting your Goals. Assessed at ct women.org.
McLeod, S. (2017) Kolb's learning styles and experiential learning cycle. Simply psychology, 5. Assessed at Midatlantic. Compact.org.
Morin, A. (2004) A neurocognitive and socioecological model of self-awareness. Genetic, social, and general psychology monographs, 130(3), pp.197-224.
Pashler, H. et. al (2008) Learning styles: Concepts and evidence. Psychological science in the public interest, 9(3), pp.105-119.
Rasheed, S. (2015) Self-awareness as a therapeutic tool for nurse/client relationship. International Journal of Caring Sciences, 8(1).
Sutton, A. (2016) Measuring the effects of self-awareness: Construction of the self-awareness outcomes questionnaire. Europe's journal of psychology, 12(4), p.645.
Taylor, S. and Emir, A. (2015) Employment law: an introduction. Oxford University Press.








	
	
	



image3.png
TVNY3LNI
03d013AIA FIOW

A3dO13A3d SS3T

INTROSPECTOR

SEEKER

LESS DEVELOPED

EXTERNAL

You are an

AWARE

PLEASER

MORE DEVELOPED





