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This evaluation is going to take a comprehensive look at a wide variety of legal procedures, with a particular emphasis on Supreme Court Justices. In addition, the relevance of diversity in the judicial system, as well as the influence that judges have over both the people and the law, is relatively unimportant. As a result, there will be a significant amount of debate on the functions of the Supreme Court and the part it plays in the larger community. Improvements will also be given at last on the diversity on the bench of the Supreme Court in England and Wales.
In addition to serving as the last court of appeal in the United Kingdom, the Supreme Court also plays a significant part in the evolution of the legal system in that nation. The United Kingdom's Supreme Court is the highest and last court of appeal, and it hears and decides civil and criminal cases from England, Wales, and Northern Ireland. It is also the court with the most authority. In addition, it is the responsibility of the Supreme Court to hear appeals on contentious legal issues that are regarded as being of general interest to the public. In addition to this, the main body of the Supreme Court focuses its attention on issues that are considered to be of the utmost public and constitutional concern. In addition, the Supreme Court has maintained and even strengthened its position as the highest court in the United Kingdom as well as a global leader in the subject of common law (Court, n.d.).
The Supreme Court uses the power of judicial review, which allows it to declare unlawful measures passed by Congress or state legislatures. There have been situations in which the government or police department of a state have infringed the civil rights of a person or suspect, and if not for the intervention of the Supreme Court, the government of the state in question would have gotten away with the abuses. Justices of the Supreme Court are responsible for rendering unbiased decisions in conformity with the law that everyone is required to obey. The Supreme Court is responsible for making very significant decisions like immigration, travel bans, labour unions, voting rights, LGBT rights, and religious liberty.
Because it creates a feeling of belonging to a specific group's shared traditions, familial relationships, and worldview, a person's sense of self has significant roots in their racial or ethnic identity. This is because racial and ethnic identity contribute to the development of a person's sense of self. It is possible for a person's cultural heritage, racial background, or ethnic background to influence how they behave and the choices they make in a number of contexts. People's views of themselves and others, as well as the feelings and ideas that pass through their minds and the thoughts that they allow themselves to entertain, may also be influenced by these factors. First, ethnic relations dictated which employment were suitable for white men, white women, black men, and black women; second, ethnic connections defined which patterns of sexual access were available; and third, ethnic relations influenced the types of housing that was available (Banton, 1979). Ethnicity and/or gender have little impact over the Supreme Court’s decisions. Various internal and external elements, including legal, psychological, intellectual, and political forces, also impact judicial judgments. Significantly, racial, gender, and class prejudices infiltrate and affect the England and Wales Supreme Court via the formation of "social facts," a process through which the Justices derive conclusions about reality as they see it. This article makes use of the social facts theory to explain the behaviours that lead to the inclusion of racial, gendered, and socioeconomic prejudices as facts in judicial decision making, as well as how the incorporation of these prejudices undermines the promise of equality. Prejudices leads to the inclusion of racial, gendered, and socioeconomic prejudices as facts in (Behuniak,2003).
In the United Kingdom, judicial appeals may be brought before either the Supreme Court or the Judicial Committee of the Privy Council. Both of these courts are known for their high level of complexity and importance. The outcomes of these cases have the potential to have a significant influence not just in the United Kingdom but also in other nations. According to the Constitution, those who want to serve as federal judges or justices on the Supreme Court do not need to meet any age restrictions, residence requirements, citizenship requirements, or educational requirements. A candidate must be able to demonstrate the ability to contribute to the collaborative decision-making process of the Court, sensitivity to the needs of a variety of communities and groups, and the ability and willingness to engage in the wider representative and leadership role of a Justice. The selection commission looks for candidates who can demonstrate these abilities. In addition to having an understanding of how the constitutions and legal systems of England, Scotland, Northern Ireland, and Wales have developed over time, the commission in charge of making hiring decisions is looking for candidates who can demonstrate an ability to participate in the collaborative decision-making process of the Court. According to Court (n.d.), the staff of the Supreme Court must be comprised of judges who are well-versed in the legal systems of all regions of the United Kingdom and have previous experience working in those legal systems. In addition, the judges must have previous experience working in those legal systems. The whole procedure will normally take a few months, although it is possible to complete it in a shorter amount of time, and there have been instances when this has been done. Around 55 days has been the typical amount of time that passes between a nomination being made and the final vote being cast in the Senate ever since the middle of the 1950s (Court, n.d.).
When the demographics of judges change, the moral principles that guide the administration of criminal justice are likewise susceptible to change. These regulations affect the practises of law enforcement, the conditions of incarceration, and other areas of the criminal justice system. Changes in the substance of the cases before the court and in the conduct of individual justices are other probable causes of variations in the Supreme Court's decisions; nonetheless, changes in the makeup of the court's membership are almost always to blame. Each of the remaining contenders for the position is given the chance to participate in an interview with the committee. The adoption of the Crime and Courts Act in 2013 made it possible for the commission to prioritise one application over another in cases when two applicants were determined to be equally qualified. This was only one of the several modifications made available by the 2013 Act. The committee responsible for filling vacancies on the Supreme Court's Justice bench is led by the President of the Supreme Court, who acts as the group's leader. One of the other panel members is a senior judge from the United Kingdom who is not a member of the Supreme Court. In addition, each of the three independent boards or commissioners for judicial nominations in the United Kingdom is represented. Due to the need of this requirement, at least two of these individuals cannot function as legal representatives. Since April of 2006, the independent Judicial Nominations Commission has been in charge of making judicial appointments (www.judiciary.uk, n.d.). It was considered that while judges should be chosen based on merit, for a court to have the confidence of the people, it must fairly represent all parts of society that are able to produce candidates with the necessary talents. This was necessary for the court to have legitimacy. If we want to have a court that the people have confidence in, we need to have a judiciary that the people have faith in. This is necessary if we want to have a court that the people trust. Applicants are being encouraged to submit their applications using this new method of candidate selection, which is part of the new process for choosing candidates. A rigorous application and screening interview procedure is used to select candidates for every open position (www.judiciary.uk, n.d.).

It is essential to have judges who represent the country's many cultural origins, although this goal has yet to be met to a great extent. Despite the fact that more members of underrepresented groups serve on juries today, they are still grossly outnumbered. It is essential for the Supreme Court to have a significant number of legal expertise in order to uphold the Constitution. On the other hand, some conservative media and politicians have dismissed the significance of such a difference, claiming that the only thing that matters in a candidate for the Supreme Court is whether or not he or she would "follow the law." They have claimed that the only factor that really matters in a candidate for the court is "following the law." The Court's professional membership diversity allows it to draw on a broader variety of abilities and viewpoints when making judgments that require discretion and practical judgement. The Supreme Court's professional diversity increases the court's ability to defend against a broader spectrum of constitutional law violations (Cato.org, 2022). Women and people of colour make up a much larger percentage of non-judicial members and magistrates than they do of judicial positions overall. The present population of magistrates is comprised of 56% women, 13% people of colour (Black, Asian, or other minority ethnicity), and 82% people who are at least 50 years old. In the year 2020/21, ideas for non-legal activities were made up of 70 percent by women, while individuals of colour made up 27 percent of all recommendations (GOV.UK, n.d.). For all non-legal activities in the year 2020/21, the recommendation rate from applications was 18 percent higher for female applicants than it was for male applicants. This was likewise the case with the applicants from Asia, who had a greater percentage of recommendations than the white candidates. We have never before gathered data on the intersection of diversity characteristics such as gender and ethnicity, gender and professional background, or even gender, ethnicity, and the intersection of the two. This year marks the first time that we have done so. The numerous findings from this investigation are presented in the report's primary body. The data that this publication compiles on magistrates and tribunal members shows a greater representation of women and persons of colour than the statistics that the judicial branch itself compiles on judges (GOV.UK, n.d.).
As improvements, the England’s and Wales’s Supreme Court needs to abide my statues and regulations for all of their processes in order to lawfully be representative of the whole country when making decisions or giving verdicts. A diverse bench is essential for an equitable justice system and instilling faith in the legal system among the general public. The process of choosing judges must contain not just a desirable but also a mandated component that emphasises the importance of demographic and professional diversity among the justices sitting on the court. The inclusion of a wide variety of life experiences and points of view elevates the judges' thinking to a higher level (Boyd, Epstein and Martin, 2010). Studies of appellate panels have shown that when a female judge or a person of colour sits on the panel with them, male judges and white judges are more likely to find in favour of plaintiffs in civil rights issues. This is true even when the panel has three judges. This was true regardless of whether the panel included three male or three female judges (Boyd, Epstein and Martin, 2010).
In conclusion, it is crucial to have judges who reflect the country's many cultural backgrounds, although this objective has not been achieved to a significant degree. The impact of race and/or gender on the Supreme Court's decisions is minor. Internal and external influences, including legal, psychological, intellectual, and political elements, also affect judicial judgments. Significantly, racial, gender, and class prejudices permeate and affect the U.S. Supreme Court via the Justices' creation of "social facts," a process by which they form opinions about reality as they see it. White males are now disproportionately overrepresented on state supreme court seats. Two of the nine Supreme Court justices are people of colour, which is less than a third of the national average for racial diversity.
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