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Job prospects for the class of 2020

What advice would Olivia take next?
Olivia is in a good position now she should continue to finish of her studies at home. She will need to be open minded with other job opportunities. She has a passion for working in the aviation industry. She will possibly need to get a job that may not be on a graduating level, she will need to work herself up the ladder this will help her gain valuable experience in the industry whilst developing transferable skills that include good organisational skills, good timekeeping, attention to detail, mouldability etc. Olivia can look for opportunities abroad within an aviation industry or work in a law firm that may be different to the one she would like to work in. Olivia can volunteer in a law firm to gain industry experience, joining recruitment agencies on short term job contracts is another alternative into her chosen field. Being flexible in her approach to short term and long- term job contract. Keeping an open mind and looking for opportunities with possibly updating her online skills will hopefully open the job market for her. 
Main challenges faced by students completing their studies in 2020
The main challenges of students completing their studies in 2020 is having to deal with lockdown due to COVID 19. As of 23 March 2020 UK, government closed all schools, universities, and most business to try to contain and control the spread of corona virus. This led to students having to study virtually. To study from home a computer with good Wi-Fi is needed not all students will have this. “An estimated 9% of families in the UK do not have a laptop, desktop or tablet at home.” 
“Motivating yourself to get up and get the work done can be a challenge. This lack of input on the individuals will need to be monitored by the university. Students may feel teaching standards and lack of direction by some lecturers may not be on the forefront off quality teaching modalities. 
The impact of unforeseen circumstances (Such as the COVID-19 pandemic) positives and negatives
The current situation has caused a huge disruption to classroom teaching as well. Groups of students will be taught in a form of bubble they will have to keep to this group. This restrictive bubble can become repetitive and boring, students may feel depressed and lack enthusiasm for their chosen course. Being in self isolation may lead to metal health issues the university will need to monitor this behaviour, this will be harder to assess when students are not on campus.”  
University students will not have good quality teaching or have access to resources that they are used to. First year students are usually introduced to different university groups from law societies to sports groups. The first year is vital for face-to-face introduction to fellow students getting familiar with the campus life and finding their identity due to the higher level of independence. Due to the circumstance’s students are being taught virtually and only given access to the campus life within the university. Not being familiar with students in your class and not given further help and support from others may create stunted learning. International students will find it hard as they will be coming to a new country. 
Universities normally have a weeklong international orientation week to meet and get support from other students and faculty members. Having paid huge amounts of money to study abroad and then have online studies may seem unfair for some as prospects are limited. They may have paid for good quality teaching which they may not be being given virtually. 
Manchester University is doing online teaching as well as few other universities. Eventually feeling angry about having to pay huge tuition fees as a UK student and not getting support individually or having access to a resource. The feeling off whether to continue studying or look for a job will be on back off the mind of some. Universities already struggle with retainment of students and this may further lead to stress for a university’s who are reliant on students.  
Having restrictions imposed on individuals and the world as whole has created negativity and positivity. Main negative effect is knowing there is no job security within any given work role. When politics disrupts the nature of your organisation this can have a negative effect of not really having control of your business. Being in a position where gaining skills for the workplace has given transferable skills that all employers are looking for this is very positive. Understanding that all workplaces need to adapt when necessary and having financial savings during harsh times. 
Industries that have really suffered is hospitality, hairdressing, shops, airlines, nightclubs, and tourism places. Events hall like NEC group made redundancies due to being closed and having to only allow gathering of six people due to government guidelines. NEC Group have made 450 people redundant “If new rules banning gatherings of more than six people remain in place over the festive season. Analysts say, the absence of Christmas parties and big family get-togethers could cost retailers billions of pounds in lost clothing and food sales.” 
Companies that seem to have really felt the impact of the situation are aviation industry, brewery-based companies like JD Weatherspoon, Marston, Cineworld also organisations within tourism like the National Trust will be cutting jobs. High Street shops have been hit hard as well Clarks, Harrods, John Lewis etc are making redundancies or closing stores as people are staying away from shops and possibly doing more online shopping. 
Students with degrees that may be looking for managerial jobs will be facing competition from people with huge amounts of industry experience and knowledge. An advantage to having a degree is that some employers may take on newly qualified people as they will not be on a lower wage compared to someone who is already in the job that gets more money, competition for jobs will be very high.  
“The Institute of Student Employers’ (ISE) Pulse Survey for 2020 showed that employers were planning to recruit just 2.7% more new school-leavers and graduates this year.” 
There are companies that seem to be doing well during these times of lockdown where most business were shut. Supermarkets and food retailers remained opened. Online deliveries will of increased during these times as many people who were vulnerable or unable to go out will be doing more online shopping. Companies like Amazon and Hermes are still recruiting people as they need delivery people.  Amazon has “opened 15,000 new full- and part-time positions and delivery driver opportunities this is within the United Kingdom. Hermes has also created further job opportunities “Hermes is creating more than 10,000 jobs as it gears up to cope with the shift to home shopping" 
Changes made by employers to adjust the recruitment and selection process
Overall, the main challenges facing students include greater competition not only from other graduates, but job losses in other sectors many people will be competing with a wider array of people. Students may not have developed transferable skills as virtual learning is normal now working individually will have had an impact on teamworking, adapting to change, developing time keeping skills and being able to lead. As people from other sectors are made jobless, they may have the industry experience employers are looking for.
Below is a table that shows the companies that did well 
[image: ]
Recruitment off jobs has also changed as the government wants us to keep a 2-metre distance, wear face mask and only venture out when necessary. A lot of organisations are making their employees work from home. Human Resources team will also be working from home. The recruitment process if done in this way may cause a delay in response. Human Resources may not have all the right apps and access rights installed on the computers at home. Privacy can become an issue. Organisations like Amazon which has been able to employ more staff does not conduct interviews at their premises. They conduct there interviews virtually. Virtual interviews require candidate to download certain apps like Zoom, Team Meetings etc and then they will require a stable internet connection to conduct the formal meeting. Advantage to having a meeting conducted for the candidate at home leads to greater confidence and less nerves. Another advantage is they will save money on travelling to a given destination. Disadvantage is feeling like a robot due to starring at a camera. 
Online recruitment is looking for a job using the internet to source possible vacations using different media job sites. Job sites like Indeed, Reed, Monster already have a presence on the internet. A lot more companies will benefit from online recruitment it is a lot cheaper to post jobs. Companies do not need to print or advertise in so many areas, so the company saves money. It is also quicker to advertise online it goes live straight away and candidates will be responding immediately. Factoring this into account recruiters can see what candidates they are receiving before deadline. Some companies employ algorithms during their initial application form. PepsiCo, Hilton, and Amazon use AI assisted recruitment. There are pros and cons with this method as the computer screens through many of the candidate’s potential candidates with greater qualities may be missed. People that are used to this method will be more inclined to pass at this stage whilst others will be missed due to lack of experience. 
Employers also look at employee CV platforms like LinkedIn to search for potential new graduates. LinkedIn attracts bigger organisations, researchers that may be looking for internship’s opportunities. Getting to know people on social media networking sites may be a possible way to find a position as well. Social networking allows greater freedom and control over your future. There are opportunities for employer and employee to build contact and develop professional links. Facebook, Twitter, and Instagram can also be used to build networking opportunities. When social networking you must be clear about what you want but also be flexible with other opportunities that will eventually get you where you want to be. 
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Plan for next 3 years including current situation.
The current situation has really opened the prospect of their never really being a permanent job. Understanding that some sectors of industries may be abundant in each time and then less active at another makes way for a greater need to update skills by keeping up with trends in society. There are plenty of e- source skills that can be done from home. Future learn is a free e-sources platform where we can keep up to date skills from home. Keeping up to date with digital skills is a way forward. Transferable workplace skills like adaptability, good organisational skills, teamwork, problem solving, working under pressure all add to today’s work environment. Strategy for the next 3 years include doing volunteer work, possibly working for agencies to understand where my strong work skills are and using them to enhance my CV and confidence. 
Objectives and aim will be to develop in online resources e.g., marketing brands and trends. Looking for gaps in the market to take advantage of e.g., as most shops are going cashless looking for easy handheld devices that can take transactions quickly, safely, and cheaper than competitors. For instance, there will be gaps in the market for instance Cineworld could have capitalised with Netflix or other online streaming organisations. They could keep 2 metre distance and broadcast other series on larger screens. Football matches could of be shown on these screens. It creates the atmosphere that people are looking for. Although the two examples given are not my plan, I see that some industries have missed opportunities. Making use of virtual networking more for instance using LinkedIn to create a great profile where employers can access to see what I can offer. Long-term goal is being able to adapt to different environments having resources and finances in place to gain a bit more control of the situation. Taking advantage of government financial support when needed. Overall main plan is to continue using free online resources to gain further understanding off markets and websites. Use my strengths that I have gained doing agency work whether short term or long-term contracts to build my portfolio. Then accumulate all my skills and strengths into LinkedIn Platform for employers to search for me. Also, there will gaps in the market create possible self- business for instance once I learn how to design webpages pages, I could capitalise in this area for businesses trading online. The current situation has taught me help and support on another. 
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The five best performing FTSE All Share since 23 March 2020

Stock Performance since 23 March to market close 16 July 2020
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riére are some key Tindings from Jobvite's research report:

« 849% of talent acquisition teams are adapting their processes to work remotely.

« 46% of respondents are doing more social posting to advertise jobs to recruit new talent, including on L
Facebook, and Instagram.

« 58% of respondents are using social to promote their employer brand and connect with talent.

« 80% of respondents are using video in the interview process.

« 61% of respondents are using video as part of the screening process.

« 73% of respondents are using video and online meetings to facilitate the onboarding process.

« 5% of respondents are making more phone calls than before.

« 27% of respondents are using more texting to communicate with candidates following an offer letter.

« 8% of respondents are using chatbots to facilitate initial candidate screening.




