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Employability Skills Report

Introduction:
This report will summaries six articles, where it will explain the demand and definition of several employability skills. According to Doyle (2020), employability skills are the essential skills that are needed at any jobs and required by employers to hire a new employee.
Article 1 (Doyle 2020)
An important employability skill for employers, according to Doyle (2020), is communication. Having a strong communication skill means that the individual must have excellent oral and writing skills, also to be a good listener. Employees require to hire new staff that are qualified to understand the problems and the interests of their customers and listen to their staff management. The person who has excellent communication skill is more likeable to get employed because it will be more beneficial to an organization.
Another essential employability skill for employers is teamwork. According to Doyle (2020), teamwork is an essential skill in all the workplace because the employee must be capable of operating thoroughly with co-workers. That is important to be able to collaborate with other co-workers, also to accomplish the employer expectations and to be a competent and professional worker.
A different required employability skill for employers is critical thinking. According to Doyle (2020), critical thinking is a vital ability in all the workplace because workers must have the strength to understand, examine, explain the information and produce conclusions. Workers must think analytic, be creative and make reasonable decisions. This skill is essential in the workplace for workers to be capable of solving problems.
Another essential employability skill for employers is computer skills. According to Doyle (2020), many businesses require their workers and for future employees to have at least the necessary computer abilities. Organizations need candidates who can manage standard programs like Microsoft Office, Word, PowerPoint and Excel. Also, they must be able to use emails, online calendar, search engine, and to be able to operate a mobile phone and a computer. Workers must show that they want to study and adapt to new technologies. Because it is fast continuous development in technology, it is essential for the workplace, employees to have computer skills and training of developing these skills.

Article 2 (Brett 2018)
Another essential employability skill for employers are the soft skills like creativity and empathy. According to Brett (2018), are many developments in the workplaces because of rapid developing of technology, and the soft skills are essential and will increase the advantage to get employed. In the present, most people and company concentrate on hard skills, but abilities of soft skills are in high demand. Are many jobs in the creative industry where is require people with soft skills, for example, workers with creative energy, emotional and social skills. Technical skills are faster and easier to develop than soft skills, where is take a longer time to develop them. Developing the soft skills will help workers to create innovation, evolution, with many achievements in the field, as the solution to future success.

Article 3 (Hoskins et al 2020)
Volunteering is an employment strategy where the volunteer will acquire several employability abilities and knowledge in the business. According to Hoskins et al. (2020), volunteering is a tactic for inexperienced British people to obtain employment where youth do unpaid practice to improve their skills and to develop new skills. Also, the governments have prioritized volunteering as an essential program of hiring strategies. The unemployment people with no work experience who get an outcome from JobCenter as a job seeker are advised and required to volunteer to an organization or a charity company to learn new skills to increase their self-confidence and develop new skills required to get employed. For example, volunteer to a charity, organization, public or private division, or helping the local community will help people to develop self-esteem, motivation and to be more resilient. However, it can be guaranteed that a volunteer will obtain a paid work position after volunteering. Though with this experience, they will have many advantages, such as being involved in different activities, they will become more motivated, more confident, more resilient and they will obtain special skills such as collaboration and communication. This experience will help the new graduating and the youth with no work experience to have a better resume, and they will have the advantage to get employed.

Article 4 (Pologeorgis 2019)
Other required skills for employers are technical skills. According to Pologeorgis(2019), technical skills usually are reported as hard skills, where experience is essential for productive collaboration in the workplace. These abilities are more stable, precise to specific kinds of assignments or actions, such as being recognized as a specialist in a profession. Examples of technical skills are knowledge utilizing "software applications such as spreadsheets, data-entry skills, operating machinery, speaking foreign languages and the efficient use of math"(Pologeorgis 2019). That means that having these abilities the individual will be able to perform multi-tasks in the workplace and will have an advantage compared to others who do not have these skills.


Other essential skills for employers are transferable skills. According to Pologeorgis (2019), Transferable skills are the abilities that made someone to decide, accommodate, adapt to various circumstances, on various social connections, and over several areas. Transferable skills are applied in nearly every kind of work or services. Also, these skills can be improved and developed in the workplace and social life. For examples, communicative abilities, working actively in groups, experience and knowledge in the field, confidence, honesty, sincerity, enthusiasm, belief, compassion, collaboration, management, communication, consultation, and cooperation. For an individual who has transferable skills, it is easier to get employed in many areas from the workplace.

Article 5(Smith 2020)
According to Smith (2020), people that are doing an online short course will improve their skills, and they will be more employable. Also, are many online organizations that offer many different online courses for free online, for any people willing to get new skills in a short period. People can get online and search for these free courses and then do the ones that they feel like they are interested in or related to their abilities.  These courses do not need to be related to their degree, to gain new additional skills or to improve the ones that they already have. This way, they will boost their chances to get employed.
Another factor of employability skill is to research by studying and examining the businesses that individuals desire to get employed following their degree (Smith 2020). Doing any research into businesses related to their degree and skills, like finding out what jobs they offer, what are the requirement and what those positions involve. Also, they can research the company, about employees' feedback and the interest of the company in skills to employ somebody. People that do any research to prepare for the interview are more likely to know what the expectation from the company is, and they go for their interview with knowledge of the company background.
Another factor of employability skill is to have an excellent online presence that will represent the individual (Smith 2020). Individuals that have an excellent online presence, representing their skills and knowledge and reflecting their cv in their online appearance, will boost their employability chances. On online appearance, being professional, having privacy settings online for what is personal, also having a profile on professional online social media accounts, like LinkedIn, will increase the confidence in employers to interview the individual and will be more likeable to get employed by that organization.

Article 6(Target Jobs n.d.)
An important employability skill is a commercial awareness (target jobs n.d.). Knowing how the businesses are operating and how to improve the business, show that the individual know-how competent it is for the job. By doing research of the company, developing knowledge of their business, about past of the company and the future target and the competitors, people will gain a knowledge of that individual business, the marketplace and will know how to promote that company.
Another essential skill of employability skill is problem-solving (target jobs n.d.). Individuals who could solve problems efficiently in the workplace can take a reasonable and analytic method to resolve issues. Also, they can approach obstacles from various points of view. These people are mindset, flexible, manageable, resilient, they have leadership and control around them, and they have excellent cooperation. This way, they can predict and anticipate potential problems and fix easier the one that is now.
As in the workplace is many constant challenges, for the businesses, the essential employability skill is perseverance and motivation (target job n.d.). People that are motivated and perseverant on their works are more resilient, flexible to any circumstances, and they understand how to manage barriers. Having many challenges in the workplace, some people fail emotionally and make several errors. On the other side are the people that are resilient and they can handle an obstacle with a smile on their face, accommodating quickly to any condition, also adapting easily on operating under stress and limit time actual target work by having a right motivation and enjoying what they do.
An essential skill in employability skills is the organization (target jobs n.d.). Individuals being able to build a work plan, devising, prioritize, they will work efficiently, and they will be extra productive. Being able to arrange their work daily by using a calendar, or a note organization they will not be exhausting by overworking in chaos. This way, the individual will be able to control his time and reach the target on time with no delays.

Analysis of own student employability skills
The student employability skills are the ability to work under stress, leadership, self-confidence, motivation and communication.
The student can keep calm and to work in the busy and stressful workplaces, with many years of experience in the workplace along the times, where the student has developed the skill of working under pressure, being patient, confident and doing his great job in the workplace.
With a background as a team leader and assisting and helping with diverse managerial problems, the student has developed the knowledge and the skill of leadership. He has a good team in the workplace and an expert managerial team that has helped the student to develop his skills and knowledge of leadership.
Another important employability skill that student have is self-confidence. Because the student has the knowledge and training in different fields, as driving forklift, car, telehandlers and being able to perform many different other jobs, as having many skills in hospitality and construction was boosting his self-confidence. 
An essential factor in employability skills is motivation. The student from a young age was curious and resilient; he wanted to achieve new knowledge every day, he began at an early age as a kid to use tools, to fix different staffs, to read many books, to want to explore the world to gain new knowledge. This way, from a young age, he started to increase motivation, as now he is a motivated person who wants to succeed in life in a good patch and career.
Another employability skill that the student has is a good communication skill. The student can talk three languages, as was in living in Cyprus, Romania and now in England, he talks English, Romanian and Greek. Also, because he is working from a youth, already he has fourteen years of working in different jobs with different kinds of people, he has developed an excellent communication skill and knowledge of different backgrounds.




Conclusion
As a result of this report, are many skills that every individual, including the student, must develop to gain employability skills. These skills are essential for every individual to develop to get easier employed by an organization. Also, developing these skills the individuals will succeed in their career and their life.
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