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Challenges of policing by consent

The aim of this essay is to successfully demonstrate the challenges of policing by consent and to do this, this essay will include the key definitions of policing by consent as well as the difficulties of relationships between police and the public due to personal interactions and media representation of the police. These factors will be evaluated by evidence collected during this essay to attempt to identify why there are challenges and what the repercussions are of these challenges of policing by consent. Also in this essay, there will be events mentioned such as; the George Floyd Murder in 2020 and how that impacted the public perception of the police globally as well as the metropolitan police investigating the parties at ten downing street during the coronavirus pandemic and how that affected the perception of the police.
The term ‘Policing by consent’ was originally brought into place from the early 1800s as a mechanism to prevent criminal behaviour instead of police officers having a military presence and attitude towards crime. Policing by consent also requires an element of approval by the public which consists of being able to maintain the respect through their actions of treating the public fairly and through successfully doing their job in a respectful and unbiased manner (GOV.UK, 2012).
Due to police using the method of policing by consent, there is standards that must be obtained to keep a continuous level of trust from the public's perspective towards the police and these include the likes of; Making sure corruption within the police force is counteracted and dealt with in a legitimate manner as well as making sure that vetting protocols to get into the police forces are more thorough so that police officers are ethical and unbiased towards any groups of people. Another key factor that must be maintained to continue to have the trust of the public is to make sure that complaints either by officers or the public referring to other officers are addressed appropriately and with appropriate consequences for their actions of misconduct (College of Policing, 2023).
The relationship between the media and the police tends to be a mix of positive and negative interactions as the police will use the media as a resource to broadcast cases that are open in hope that someone will be able to provide valuable information on a case. Police also use the media to update the public on new technologies that are being used and possible criminal behaviour and threats which could occur in the area, which in turn, creates a level of engagement between the police and the public to build a positive working relationship between them (College of Policing, 2017).
On the other hand, media outlets tend to publish a lot more negative articles on the police as people have more of an intrigue towards negative stories and with the police being public facing, these publishments can strain the relationship between the police and the public which can further create a negative dynamic between the two sides. An example of this would be an article published by the BBC in 2014 which is titled as “Do the public still trust the police?” before going on to mention that there has been a list of allegations that the police have been involved in, including the murder of Stephen Lawrence (BBC, 2014).
The case of Stephen Lawrence attracted a lot of negative media coverage aimed at the police due to their approach to the case. It is believed that due to Stephen Lawrence being a black teenager, his murder was perceived as the metropolitan police being institutionally racist and due to this, the public perception of the police, was labelled as untrustworthy and unprofessional across the board (Meade, 2023).
When considering the remarks of the public's perception of the police being potentially racist, studies have shown that ethnic groups such as; Black, Asian and other minority ethnic groups believe that they are not fully represented by their local police force as communities such as Police Service Northern Ireland have the lowest percentage of Constables, PCSOs and Senior officers with a percentage of less than one percent. The same issues lie within representing the LGBTQ+ community and gender equality in the police as the police force in Lincolnshire have a percentage of less than three percent of police officers that are involved in the LGBTQ+ community as well as Dorset having the lowest number of female police constables with less than twenty percent which can also create a negative outlook on the police from the public as the common thought process would conclude that the police force, regardless of where in the UK tends to be heavily dominated by heterosexual, white men (Carruthers, 2023).
The Guardian wrote an article in 2022 claiming that chiefs in the police force will announce that they are “Ashamed” about the continued racism that has remained in the police force as well as discrimination and biases within the force. To counteract this stigma of police perception being institutionally racist, the plan from police services is to commit to becoming ‘Institutionally anti-racist' but councils including the National Police Chiefs Council had refused to admit that there has been racism through the institution which can be a further negative perspective on the police if all the forces and institutions are not in unison with each other (The Guardian, 2022).
[bookmark: _Int_1XEQxgSt]One of the main motives which have driven the public to try and get the police force to change would be the case of George Floyd in 2020. George Floyd was an African-American man living in the United States who was murdered by a white police officer in the middle of the street after a store owner had believed that George Floyd had potentially fraudulently sold something. When the officers arrived, they arrested Floyd and proceeded to kneel on his neck which led to Floyd's breathing being restricted resulting in his death. As these events are playing out, there was various civilians filming the event which led to it going viral and people across the world protesting the police for discrimination against black people (History.com, 2020).
Although over the last few years there has been a larger percentage of negative coverage of the police force, there has also been some beneficial, positive coverage praising the police, including the likes of; BBC News broadcasting that the Metropolitan Police were investigating into 12 gatherings at 10 Downing Street during the Coronavirus pandemic when the country was locked down by Prime Minister Boris Johnson. When news broke about the alleged parties, the public were outraged by the fact that they had been told to stay home and away from loved ones living outside of their household, but the leaders of the country were throwing private parties. Although the article is negative towards the people involved, it puts officers of the metropolitan in a good light as they are not holding a bias because they are in high positions of power (BBC News, 2022).
Another positive perception that the public could have on the police is the are continuously offering career roles and volunteering roles and opportunities to people which benefits individuals that chose to do a career in the police financially as well as from a social perspective, if there are more police officers capable of being in specific areas then there is a lower chance of criminal behaviour pursuing (Police.UK, 2023). 
The North Yorkshire Police force hold an event known as the ‘Public Choice Awards’ which gives the public the opportunity to vote for their local hero across the police force and fire and rescue service which consists of frontline individuals to people that work behind the scenes as an appreciation for the dedication to their work over the last year. This can make the public in the local area feel more included with the forces of the community and could possibly make the officers and other staff more invested in putting their full potential all year round to gain one of the awards across the approximately twenty-seven categories (North Yorkshire Police, 2023).
A factor that isn’t mentioned very often by the media is the quality of mental health services that support police officers who have traumatic experiences through work continuously which can lead to a lower quality of life in the workplace and in home life. A key mental health programme that supports blue light services is Mind which supports serving officers through their workplace wellbeing service to try and provide them with a better quality of life in and out of work (Mind, 2023).
Statistics taken from Police.uk show that between 2011 and 2019, around 163 police officers passed away and it was classified as through suicide and of these numbers, 146 officers were male and 17 were female. Following these statistic shows that there hasn’t been enough media coverage for people to understand how much the police need a stable mental health service to acquire to their needs for support as these suicides have occurred from ages ranging between twenty years old and sixty-four years old. These statistics also represent that there is no warming into the job stage as officers can witness traumatic events immediately into the job if they are on the frontline (College of Policing, 2023).
To conclude, it can be said that the current perspective on the police from the public is negative due to a combination of media outlets influencing their thought processes on police forces as well as events such as the George Floyd murder in 2020 but it could be said that if there was a more suitable mental health service to attend to the needs of some officers, there would be a lower number of cases involving police officers committing acts of violence or negatively responding to members of the public. It could also be said that to lower the number of irresponsible officers, there should be a higher protocol when bringing in new members of the police force and if there are members of the police force that have been in the force for a considerable amount of time that are in the bracket of ‘Institutionally racist’ then officers should feel more comfortable in standing up for unacceptable behaviour.
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