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[bookmark: _Toc7430529]Introduction: My name is Yousuf Mohammed. I am 38 years old and I came from Italy. I came to London 4 years ago in November 14th2014. I have a family of four including my wife and my two children. Two boys one is twelve and the other seven. I have my own business in partnership and I have been running it for a year now. It’s a mixture of things like grocery, sweet shop, barber and money transfer. One of my friends told me about the Trinity-Saint-David. I gave a interview there and I was fortunate enough to get a place here. During the courses I have taken, I have been learning new things every day. Those things will hopefully give me a better future. I have a lot of pleasure learning there and I am grateful for it.


[bookmark: _Toc7430530]Self-evolution review
[bookmark: _Toc7430531]Self-motivation:
Self motivation is one of the most important aspects for the development of a person’s career. In this case, a person can face various kinds of restrictions in their career therefore a good motivational system can help me as a person to make personal development as well as career development. There are outside world as well as the complete team in a work place which can develop the motivation of mine. However, the self-motivation is one of the most important things I can do for the growth and development of mine. There are various kinds of motivational ways which can help one person to do the self-motivation. However, the style of the self-motivations depends on the nature and aspects of the personal regarding life and career development. Here some self-motivational techniques have been given below: 
1. The first step of self-motivation is focusing on the need of development in my career. The need of the development can make me motivated and can draw me towards the motivation for developing myself. 
2. Weaknesses are a part of every person’s personality. However, weaknesses should not harm people’s motivation rather, I have to focus on my weaknesses and should analyse the reason of my weakness to understand the scope of improvement.
3. Awards can improve a person’s working ability and it is also a good way to motivate myself. Self-award can also improve the motivation level of mine. That self reward can be a good meal for me, good vacation or good gift.
4. There is a need ofhaving to be peace in my mind. There can be destructions however, I have to avoid all kinds of disturbance and distractions and have to make focused oly on my goal. In this way I can motivate myself. 
[bookmark: _GoBack]5. Apart from that, short goals can motivate me in a better way. Along with that, competing those short goals can help me to reach my next goal and in this way,  I can be motivated always. 
[bookmark: m_3550746301868381908__Toc7104000][bookmark: _Toc7430532]Learning styles:
1. Visual style: Different kinds of presentation, demonstration is included in the visual style. It becomes easy to relate any situation when we see them happening in front of our eyes so this style can help me to remember things quickly. These presentations will help me to distinguish between various ideas and will help me understand the bond between them. Thus, it will help me to understand the factors in a better way and evolve an ability in me with which I could be able to analyse the various information that I get and adopt the some of them as per their features. This will help me to learn more easily and it will be quite interesting as well. (Almquist,and Angrist, 2017).
2. Reading style: Different books and journals contain descriptive knowledge about various topics. Reading these books and journals might help me to increase my knowledge regarding various topics. With the help of this learning style, I might be able to compare among the various aspects of a similar topic. They will help e to increase my knowledge and I will be able to know the various diversities available within a topic. I like to surf internet and from there I have information regarding certain books, which can improve my knowledge. Reading frequently might help to get informed regarding the various modifications that have been inculcated within various technologies nd techniques of business. These updated information might help me to address the world in a better way.
3. Kinesthetic style- It refers to the experimented learning styles as per which I will have to experiment my knowledge by solving the everyday problems. This will help me to understand the information that I have gathered through reading various books, making notes, collecting information from various sources. This will help me to understand any topic in a better way and along with that, I will be able to practice more and get a better hold of all the strategies and technologies that I have learnt. 
4. Solitary style- This style of learning might help me to analyse the things that I have read or heard. This will help me think and consider about the knowledge that I have gathered. As a result of that, I will be able to use those knowledge in everyday life and will be able to understand the situations in which I could use these knowledge. From this learning style, I will have to write down my own thoughts and understandings and then I will be able to understand the points better. Sitting alone and reading can help me to understand the facts more easily and even concentrate upon my learning.
5. Logical style- The logical style of learning helps the learners to understand the topic and learn them as per their importance. This might help me to understand the topic first and then it will easy for me to memorise the information that I have gathered from various lectures, videos and books, etc. This style might help me to solve various problems quite easily. In certain cases, the solutions for the same problem vary due to the change of situations and time. This is the reason for which logical learning might help me a lot because it will help me understand the situation properly. It will help me to eradicate the process of miugg8ijg up spontaneously. Mugging up without understanding, a situation might create issues for me in practical field. Therefore, logical style of learning might help me solve the everyday problems quite easily and might help me to memorise everything quickly. Sometimes in interviews and yet, a few changes are made within the questions and thus these questions might confuse the students. Logical learning might help me to deal there situations with ease.
6. Mathematical style- This style of learning helps go understand the topics and subjects vividly. This style of lea ring might help me to practise the ways by which I could make proper decisions. I will use quantitative method and research upon the topics and subjects. This will help me to find out whether the information provided to me are correct or not. This will help me to understand the topic, subjects properly, and will enable me to get an insight vision of the information that is provided to me. This will helps me to understand the topics and subjects well and it will be able to learn the new the information in a better way.
[bookmark: _Toc7430533]7. Writing style- This style of learning will help me to understand the lecture provided to me or the information that I will gather from books, websites, etc. I will write the things that I have understood and the do a vivid analysis upon the information and the knowledge I have collected. This will help me to understand a topic and form various viewpoints regarding those topics. This will also help me to become inquisitive regarding the topic or the subject. In addition, I will ask help from the teachers and will refer to more books to find the answers. This will help me to get vivid knowledge about the topics and I might be able to know several things related to the topic and the subjects. 

Personal development planning
[bookmark: _Toc7430534]SWOT analysis
Every person has some strengths, weaknesses, opportunities and threats. The SWOT analysis can help me to analyse my strengths, weaknesses, opportunities and threats. This can bring more stability in my career and personal life. In this way I can be more aware about these and can make my development plan according to this. 
	Strength 
	Opportunities

	The strengths can help me to develop my career as well as personal knowledge. My strengths can help to grow my career as well as the organisation I am working can get also developed with the help of my strengths. I am a good team worker. Additionally my communication skill is also good. My major strength is good communication skill to avoid any kinds of confusion among the team. Moreover I also have a good learning skill. 
	The opportunities can help me to improve all my weaknesses. Along with that, opportunities can improve my overall personality and my strengths. As I am a good learner therefore it can help me to develop various skills of mine including technological skill which can develop my overall career also. Along with that, as I face problem on solving any kinds of problem therefore, I need to go through counselling which can enhance my ability to solve problems in time. 

	Weaknesses
	Threats 

	I am not good in the technology. As the companies are mainly today based on the technology therefore lack of knowledge in the technical part can harm my career as well. Apart from that I also face problem while doing any kinds of problem solving, I tend to get nervous and loos focus from the solution of the problem rather I make focus on the problem which makes me more nervous. 
	There are various employees who are very good in technology and today the companies are mostly depended on the technologies therefore my weakness in technology can be a threat for my career (Mannion, 2015). 



[bookmark: _Toc7430535]SMART objective
S: To develop my working quality. 
M:To reach to a post of manager in the company (Micozzi,2018). 
A: To achieve rewards from the company for good work.
R:To take all kinds of training to make my working quality good therefore I can be the manager. 
T: To become the senior manager within 2 years. 
[bookmark: _Toc7430536]Johari window
This model discussed about the four windows. Here the two windows discussed about the self and on the two windows is represents unknown to self. This model also helps the communication and understanding among a person and group. This model can also help a person to developself-awareness among them.Here the model has been discussed below (Gross, 2015). 
Open area: According to this window there are some kinds of information in person that is known to the person as well as to other. According to my perspective my behaviour, attitude emotions are some of my feelings which is known to me as well as to others. While working in a team it is important for me to develop this open area therefore, the team members and I can make a good understanding in the work place (Coffield, 2016). 
Blind self:According to this step the person cannot be aware their own behaviour however the team members can be aware about that behaviour of that person. In this case, I make focus for the feedback of my team members and try to understand the unknown behaviour of mine and try to solve it (Luft, 2016). 
Hidden area: According to the hidden area the person tries to hide something from the outer world, therefore the team members cannot be aware about that perspective of the person. In this case, very personal information if my personal life tends to be in this stage however, in the professional front I do not tend to fide something forms my team members. 
Unknown area: According to this stage if this model there are things which can be unknown form the person as well as from the team members (Correll, 2015.). However, in this case I can have these unknown factors like some unknown illness or suppressed feelings etc.
[bookmark: _Toc7430537]Review of my understanding and expectations of the world of employment.
Now a days there has so many educational institute. As per that the numbers of industry the numbers of educational institute are huge. People who are interested in going for further study they can do that. After completing study the job market is not that much good. In the era of new media job seekers can approach for job in various ways by direct approach on going the particular organisation or via using internet by uploading their resume in different types of job portal (Holm, J.E., Holm and James E., 2016). In the record of 2019 the rate of employment is 76.3% in UK.Goverment are enrich their employment rate in the recent year. In recent days the percentage of unemployment in UK is down around 3.98%
In our society there have so many kind of business industry such as financial sector, technological sector, retail sector, healthcare sector, educationalsector, baking sector, oil or gas industry,manufacturing,transpotations and many more(Lee, 2018.).
In my point of view, as a fresher or from a student to make an employee there has some positive and negative factors. The factors are as a fresher the famous organisation are do not take them sometimes because of lack of experience. The organisation need to teach the fresher for getting some work materials from them (Vargo, 2015).Parallels some organisations are always hire fresher only their point of view is experience candidate already has a huge idea about the field where he or she was works but a fresher they have no idea about the work so it easy to learn them the new task and technology.   Through I want to see myself as company manager after some years so that my expectation from the employment world is different. Such as under which company I work I think they should look forward the employee satisfaction level (Mabe,and West,2016). If employees are not satisfy by the behaviour or activities by the organisation they cannot get any motivation to work with this particular organisation(Hinds,2018).A manager should increse the employees interest on the company. If they get interest towards the company that will be good for the employees and the company too. Manager should grow the interest of the employees to the company. To do that organisations should provide some quality type working environment, which coming from the type of employees are working, the nature of these people the area where the company is situated all are including in the employees satisfaction factor. Along with this as an employee I will be happy if the organisation will give me some a good complement or some rewards regarding my work quality. Good complements regarding the work what people have done for the company that make an employee satisfy.Mark Twains the American writer said that he can live for a couple of month on a good complement. Organisations should maintain a monthly topper segment to gain the interest of the employees according to the work level of employees. Money attacks everyone, so organisations should pay an over time workincentive also if that is a multi national company then a night shift incentive it make employees more attentive to their work. They should organise some get together on winter or celebrate some famous day in the year. According to the type or prospectus of project employees are not aware for all the types of work so organisations should provide some essential training regarding the upcoming project or in which project employees are working on.
[bookmark: m_-232297510964570188__Toc7104006][bookmark: _Toc7430538]Career ambitions and aspirations:
As I said that I want to be a manager of a famous organisation. I need to follow some steps to achieve  my goal. The steps are discussing below (Johnson, Rosen, and Levy, 2017).
Make a proper goal: To see myself as a manager first of all I need to fix my ambition that what I want to be (Bandura,and Schunk,2015).In this case I want to be a manager. So first of all I need to know the future perspective of a manager. For do that I need to know the responsibities of a manager what they shloud do or know.If I have not the efficient knowledge on the managerial post then I should do some courses regarding to make a manager The ambition should be meaningful to all who are also associated with me in the organisation. In that specific organisation they have already a manager so I should notice or identify the quality of that person as well as how he or she control or mange his or her designation. Who is the manager already maybe he or she also has some negative factors I have to understand that. After knowing all the factors I should do the proper duty of mine as a manager.
Do not miss any opportunity: After join in an organisation never should miss any kind of opportunity which help me in future or make my life better. If after a day if my mentors are taking about the vacancy of a mentor post I should not miss that. I should show my interest on that. Do join there without thinking anything. After that do your work as a mentor properly (Fox, 2018).I should help my junior properly. As a junior which types of problem I faced I will try that the junior of mine are not to do the same. Try to never miss any kind of opportunity which is related to your work. Always I should ready to accept any kind of responsibility as a opportunity.
Show the known skill: During to the journey as a student I learn a lot within which something are related with my recent work. Show the known activity in your workplace. Helps or try to help the other employees to get rid from a problem.
Be a manager I will helps people properly. In a tough situation people should try to adjust with the situation. Helps juniors as per you can. Ask the other employees about some feedback that can be positive or negative. Appreciate people who are deserve that. As a manager people should think for a feather good positions or opportunities and make an acceptance for your own. As well of this I have to keep in my mind something these are discussing below.
Develop yourself: People have to go through some problems in their life.To reach to my goal I have to develop myself by take help my own and others too. Now a days world running with the technologies for that reason if you want to reach your goal you have to make yourself technically strong. Thecompition among the other people are going to very tough days by days Along with these all I have to go with all kinds of positive flaws and should overlook all negativities.Each and every day world gives people some things from which we can learn somethings.We have to identify that and should develop us.
Take risk in your task: Never get scared on doing a new work. Pretend yourself like everything you can do. Always should take risk in your work area. Through this activity people of this organisation can understand the interest of your for doing your own work. Take every risk factor sportily. You have to be feel comfort with every types of your works.
Try to engage with good soul: Children mind is too much pure than other people (Mittendorff, Jochems,Meijers, and den Brok, 2018). Try to engage with them. Along with that engage yourself with some good soul.Good soul make Me happy all the day which helps me to spend my life properly. A good soul person always gives us good lesson helps of which we can improve ourselves for everywhere. As a result of that you can lead or manage your team properly.
Working ethics: In each and every industry there have some laws or ethics that you have to maintain. Depending to the industry the ethics are different. Some ethics are discussing below.
Take some responsibility of your own. Maintain some responsibility which is upon you.
Work hard as much as possible.Be a part of an organisation I should show my capability that I have.For prove that I have to work hard how much I can.
Make yourself adaptable everywhere.Should make myself flexible for everywhere.That help me to suit myself everywhere perfectly.
Be honest in not only in working place in everywhere.Honest soul has a huge value in our society.I should maintain the honesty on me always.
Motivate yourself for reach your goal.
Make confident yourself about what you are doing.
Invest your time into your goal: Invest more time to think or do some proper things to make your goal success. Read some books or search some sites that can improve yourself as a manager or can help you to reach to your goal.
Never lose the hope: Unsuccessfulness is a pillar to get success in a life (Eisele, Grohnert, Beausaert,and Segers, 2015). Never lose the hopes to get anything properly.
Explore yourself with some different process: Group discussion is helps people to thinks a thing in some different ways. Use this way as a factor of your to reach your ambition.
Negative and positives thoughts: Do not give any importance to the negative thinking just give more preference to the positive thoughts. Negatives thoughts never gives you success. Where a positive thinking can help you to reach to your goal.
Make a time proper for you: Do not wait for a perfect time. If you have the power to make thing proper then you can get the successes anytime (Stringer,and Cheloha, 2017).Do not wait for the proper time. Each and every moments is proper for you if you can make that proper.
Commitments on work: Do committed all time. Situation can change every time but if I have to reach my goal I have to stay committed in my own work. You have to make sense about the history of your organisation. By knowing that you can understand the weak points of your organisation. After knowing that you can rectify that. To commit on your own words you have to keep your professionalism properly. Primarily keep your commitment correct you have to satisfy the consumers or the customers of your company.
Enrich your energy: The maximum time of a days we people are spending our time in office. For get a motivation on work we have to enrich our energy by some quality discursion and doing what we love to do.
Focus on knowledge: Get focus on the knowledge. Do not run into successive I have enough knowledge success have to came to me. In every moment I have to learn something from anyone. I have to identify that (Kuijpers,Schyns, and Scheerens,2016).
Make some small goals to achieve the main one: For achieve your goal, make some small goals and make that succsessfull.If I do that automatically you can reach your ambition easily.
[bookmark: _Toc7430539]Personal and career development plan
	Short term objectives 
	Skills I have 
	Levels of my skills
	Time needed for improvement. 
	Skills to be developed

	
	
	1
	2
	3
	4
	5
	
	

	Improve the level of accuracy in work
	Learning skill
	
	
	
	
	
	3 months
	Management skill

	To learn some new skill
	Communication skill
	
	
	
	
	
	1 months
	Risk management skill

	To manage time properly
	Time management
	
	
	
	
	
	2 month
	Problem solving skill

	Midterm objectives
	
	
	
	
	
	
	
	

	Be free with everyone
	Management skills
	
	
	
	
	
	5 months
	Technical skill

	Enrich some knowledge.
	Finance management skill
	
	
	
	
	
	7 months
	Critical thinking skill

	Long term objectives 
	
	
	
	
	
	
	
	

	To gain some knowledge about technology 
	Leadership skill
	
	
	
	
	
	7 months
	Collaboration skill

	To start an independent business
	Networking skill
	
	
	
	
	
	10 months
	Curiosity skill
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