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In this research, about personal journey in my career, I have highlighted several areas where can I develop my skills and how can I focus my priorities to get a good job. This is the report about my own personal and professional development over the last years.
 First of all I will speak about my learning journey, and after I have applied some questionares to provide my learning style. To understand better how can I perform in my career, I was doing my self-assesssment, with SWOT analysis and conversion strategies.
I will set my smart objectives, and I will take action with GoMad framework, for making a diference. In the end I will present my personal development with my priorities of my life. Me like every person, I need to keep my self motivated, focus on the success on personal and professional level and learn for past experience. I really agree with Benjamin Franklin quote  which say: “ If you fail to plan for success, you are planning to fail”.( http://puttincologneontherickshaw.com/authors-blog/if-you-fail-to-plan-you-plan-to-fail/)
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Learning journey


Throughout my learning jorney, I have retained useful information. Unconsciously, learning is a lifelong activity. Through the experiences I have gained in the past, I have managed to overcome my fears, overcome some shepherds and think more and more in the future. All people are different and have different styles to learn, some easier and others harder. The learning activity can be influenced by things like: capacity, specific learning needs ( some can learn easily if they listen or visualize, others read), learning time, health condition, age, learning environment, repetition, informal learning( gained from experience), formal learning( gained from institutions), and last but not least, the past experience  which is an important factor in the learning process.
Everyone is looking for a perfect career. I can not say that I want a perfect career, but just a job that I enjoy, work with passion, be well paid, be respected in the workplace, and earn my collegues admiration for the work done. In order to get such a job, I should improve my abilities. In my learning process, I could mention that in 2014, I graduated from the Faculty of Communication and Public Relations in Romania. I have tried after many years to find a job in a public institution ( for example town hall, school), but everywhere closed doors and unreasonable reasons ( no public money to hire personally).
I was remarked, that I would not be able to work where I had proposed, when I started college. Seeing that I did not succeed that way, I went to the capital( Bucharest), where I worked for a year at a company with a hydraulic  character as an economist. After that, I signed up for another transport company, as a marketing agent. I’ve been working there for seven months, and I have not been paid the last month since it went bankrupt. Disappointed by corrupted system and the fact that I was not working in my field, I chose to come to England. Since I got here I only worked in warehouses and I did not have dreams to work at the office. I am not currently working since 2018, because I become a mother. This is my career in path so far. I know that many aspects of my career can be improved through work, ambition and progress.
Learning is the acquisition of knowledge and skills and their application at a later time and in a range of contexts.(http://www.sec-ed.co.uk/best-practice/the-process-of-learning-and-the-implications-for-pedagogy-part-1/). In my learning process I have gain a lot of knowledge and skills, but they need to be improve, to be the best skills required by any possible employer. 
Learning process is closely linked to the concept of reflective learning, and with practical learning developed by Professor Reg Revans , who believed that the learning only took place when it was supported by real word experiences, not in formal courses and lecture theatres. ( Maud, Schriek, Tinkler, 2017, p.339)
A skill is something you have learned to do very well, from your past experiences. My skills need to coincide with the employer’s preferences. When your, skills are poor or not searched by any employer, you are not likely to find some work good paid.

Learning styles


Everybody has a personal learning style, because we are intellectually different. There are no bad or good learning types, but is only the difference in performance obtained when applying a particular style of learning. The most common suggested learning styles is proposed by Honey and Mumford’s (1986), and this are: activists, reflectors, theorists snd pragmatists.(Maud, Schriek and Tinkler, 2017, p.337)
Activists are the people with good resistance to change, who prefer to discover and learn doing a job at own hand and also they think a lot after the job is done.
Reflectors are the kind of people carefully, with a good problem solving, a good listener, which thinking and observing first, before reaching to a conclusion.
Theorists are the people who get understand easily wider and deeper problems, and also they prefer to know the model until make any action.
Pragmatists are the people who have new ideas to put in practice and use this ideas very well to solve every problems.
Honey and Mumford have found very usefulness to produce a new labels for learning styles, based on the four stages and a new instrument, the Learning Styles Questionare( LSQ), to measure them, by premises that people learn in the same way as experimental scientists conduct research. ( Honey and Mumford, 1986, p. 83) They suggest that most of us tend to follow only one or two of these styles, and that different learning activities may be better suited to particular styles. ( Honey and Mumford, 1986, p. 30)
Analyzing my personality, about the type of learning that I usually adopt, I would say  that I’m the reflector type. I have come to this conclusion, because I think a lot a problem, before making a decision, I am careful, sometimes I can exaggerate being too protective with those I love and also a good listener. These abilities can be considered strong points of my personality. I apply the Learning Styles Questionare for see if my hypothesis that I was reflector type of learning is true. My result on scoring of LSQ is:
TOTALS        	13		17		14                17	
                   Activist 	        Reflector       Theorist 	      Pragmatist
Interpreting this result of my learning style, I observe that I am just a little more of all, more reflector and pragmatist  type, so I follow two styles.
A different perspective which using a variety of learning style, and we need to give importance is  David A. Kolb and other educational psychologists learning cycle.
 “Learning is the process where by knowledge is created through the transformation of experience” (Kolb, 1984, p. 38) This definition takes into account important aspects of the learning process seen from the perspective of the accumulated experience. First is the process of adapting and learning as opposed to content or outcomes, second is that knowledge is a transformation process, being continuously created and recreated and the third one is that learnig transforms experience in objective and subiective forms. ( Kolb, 1984, p.38)
 Kolb developed his theory of learning styles model in 1984 and is represented by a four-stage learning cycle like in figure.
[image: ]
Figure 1 (https://www.simplypsychology.org/learning-kolb.html)
Concrete Experience: starts with doing something, it relies more on experience more on senses than on thinking.
Reflective Observation: on this stage the reviews is finish already, and now a lot of questions are asked.
Abstract Conceptualization: relationship between the concept started to become clear, and is resume the conclusion.
Active Experimentation: the last stages concluding by interpret the learned theories into practices, give action.
The Learning Style Inventory is derived from model of learning developed by Kolb (1984) and based on the seminal contributions of John Dewey, Kurt Lewin & Jean Piaget, and also it is a practical self-assessment instrument that can help us assess your unique learning styles.( Kolb, 1984, p. 64)
I was applied to me the Learning Style Inventory, for evaluate my leaning ability, and the result become clear. My dominant learning style, how I resolve the tensions between conceptualizations and experience, and between action and reflection is my concrete experience. Is almost the same results with the questionare I’ve been applied first. Although each of us may have a dominant learning style it is important to remember that a learning style describes how we learn, not how well we learn.

Concrete experience: 35            Abstract conceptualization: 25
Reflective observation: 25         Active experimentation: 27 
Another way to analyse my style of learning is Vark Questionare, proposed by Fleming and Mills (1992), and this reports have four ways to reflect the experiences of students and teachers: Visual (V), Aural/ Auditory (A), Read/ Wrire (R), Kinesthetic (K). (http://vark-learn.com/introduction-to-vark/the-vark-modalities/)
Visual: the people who easy learn when the information is presented in maps, spider diagrams, charts, graphs, flow charts, labelled diagrams, and all the symbolic arrows, circles, hierarchies and other devices. Auditory: are the people who learn better by group discussion, radio, email, using mobile phones, speaking, web-chat and talking things through.
 Read and Write: are people who found easily to learn when information is displayed as words, by PowerPoint, the Internet, lists, diaries, dictionaries, and being able to write well. Kinesthetic: are such a people who are using his perceptual experience and practice or simulating the action.
I have applied the questionare on myself to discover which is my preferential style of learning are and I obtained the result.    Visual:1    Auditory: 4   Read: 4     Kinesthetic:2
	From this result I observed, that my learning style is auditory and read/write. This can be categorized like my strong point.

Self – assessment, S.W.O.T analysis and conversion strategies

This self-assessment has been developed to improve understanding of the requirements and elements of self-awareness, based on best practices and standards in business process architecture, design and quality management.( Blokdyk, 2019, p. 9) 
In my jouney, self-assessment play an important role in this moment for me, because I am a student, and I need to evaluate my own work and pregress.  
Through self-assessment I will be able to see what skills I am missing, what are my weaknesses and which direction I will go in my career, and what can I improve.
The process of explaining the assessment criteria, or indeed defining the criteria in consultation with students can help promote deeper learning, as students must have an understanding of both the subject matter and the assessment task in order to gauge how well they have met the criteria.( Hughes, 1995, p. 39)
My beliefs about self-assessment is that in my career development, I need to always improve my attitude, skills and knowledge, because world is change, and like a future employee I need to be constant update .
Johary Window Model - American psychologists Joseph Luft and Harry Ingham developed this model in 1955. The Johari window model is used to enhance the individual’s perception on others. This model is based on two ideas- trust can be acquired by revealing information about you to others and learning yourselves from their feedbacks.

[image: ]Figure2 (https://www.communicationtheory.org/the-johari-window-model/)
Each four window panes signifies personal information, feelings, motivation and whether that information is known or unknown to oneself or others in four viewpoints.                            ( https://www.communicationtheory.org/the-johari-window-model/)

	· Friendly person
· Disciplinate
	· Talk too much
· Stressfull

	· Shy public speaker
· Senzitive person
	· Get nervous quickly



This my perception about how I see myself and how others see me. Also this can be my strengths and my weaknesses.
SWOT or TOWS is a method of research usually a business and industries area, but also is applicable individualy. A SWOT analysis help you to found inside of you: Strenghts, Weaknesses, Opportunities and Threats. I was apply on myself the Swot analysis and looks like that.
	Strenghts                                              
· Enthusiastic                                          
· Friendly
· Disciplinate
· Dedicate
· Honesty

	 Weaknesses
· Too critical with myself
· Shy public speaker
· Talk too much
· Stressfull
· Get nervous quickly

	Opportunities
· Get degree
· Local fair jobs
· Work in a company
	Threats
· Brexit and government policy
· Human work being supply by technology


Appling the conversion strategy , I need first to match my strengths with opportunities, for gain competitive advantages, after this convert my weaknesses and threats in strengths or opportunities.
My weaknesses: too critical with myself 	Nobody is perfect, I have my good parts; shy public speaker               Speak in front of a mirror, do a lot of presentation;
Talk too much             Keep more words in my mind, answer only when I am asked;
Stressfull            Listen a relaxing music, do something you really enjoy;
Get nervous quickly 	Eliminate the reason for getting nervous, think twice before;
My threats: Brexit and government policy             Apply for a full residence in Uk;
Human work being supply by technology            Found a good job who never be supplied
Smart objective and GO MAD


Everybody of us have some objective in his life. If I want to improve my skills, I need to gain more of this: self- love, self-confident, self-acceptance, balance, stability, public recognition and succes. Smart obectives  need to be:
S = Specific: I will get a public relation job good paid until 2020 in Uk.
M = Measurable: I will search two times per week jobs on internet,  I will participate at interviews, I will go everytime at local jobs fair.
A = Achievable (Agreed): I will improve my skills and knowledge during this year course.
R = Realistic (Relevant): My goal is to have enough money for  a good childcare and for my family.
T = Time bound: I will complete my search step by step , every single week, until next year in June and the job opportunity will appear.
[image: ]Figure3 (https://www.gomadthinking.com/)
GO MAD is defined by getting straight to the point. In my journey career , I need to apply this framework for making a difference.  
In his book, Andy Gilbert, tell that “anyone can make a difference with a high I. Q. level or an academic ability, which not always required, but both might be useful in gaining employment”.( Gilbert, 2005, p.23) 
The seven key principles applied in Go Mad is: a strong reason why, define your goal, plan your priorities, have self-belief, involve others, take personal responsibility and take action.
Reason why: I want money and success in my career.
My goal: Get a good job in a public relation institution in UK.
Plan my priorities: Fisrt I will impove my skills during this year course, I will concentrate and focused my attention on search a job, participate at every local fair jobs, I will keep me updated on internet area everyday, found a good childcare for my daughter.
Self-belief: I will try do my best until I will have what I really want.
Involve others: For concentrate better on my priorities, my husband will help me with my daughter and friends will help me with recomandations about jobs opportunities.
Personal responsibility: I am responsible for development my career, for increase my chances to get a better job, to finish this year and get a diploma, and bring in my life positive things.
Take action: Become a good public speaker, forget about emotions, update my Cv, kepp open-minded, break all bariers and achieve what I have propose.

Personal Development Plan

              Personal  Development  Planning (PDP) is a process designed to enable you to think about, and plan for, your own personal, academic and career development.( https://www2.le.ac.uk/offices/ld/personal-development-planning-pdp)
            For develop my personal plan I need to analyse my skills, knowledge, abilities, and found the gaps in my future employment aspirations. Also I need to identify my strengths, and build a smart action plan to increase my chances for get the wanted job.

Personal Development Plan
	Development plan
	Specific actions
	Blockers and how they will be removed
	Support required
	How I will know when I have achieved the objective

	1.Greater depth of knowledge of employability skills and how to develop my career
	Passes all the expectation of the lectures at assessements and complete 1 year course Cert. Skills for the Workplace.
	If I didn’t receive money from Student Finance, I will apply for a loan to pay my Faculty.
	My husband support my application on Student Finance and also help me take care of our child.
	Next year in March, when I will get the diploma.

	2.Get a good job in a public institution in Uk
	Update my Cv , focuss my attention on search a job and participate at every local fair jobs.
	People who not believe in my knowledge, I will keep at distance from me. A bad Cv  or application can be removed using more attention .
	Lecturers, career advisors, agency of recruitment, websites like reed. co. uk.
	Next year I hope I will sign the contract of job.

	3.Get  an all-inclusive package holiday deal
	I will but the tickets one year before, and I want to go in Greece  with my family.
	Maybe I will not have enough money , I will rated pay every month.
	Travel or holidays advisors, and financial support for my husband.
	I will work all 2020 year, and in 2021, I hope I will go in holiday with my family.



            This is my personal plan development, with my first three priorities for the next two years, and I have a strong belief that I will achive all I want.

Conclusion


           Research of  my personality development clearly support the ideea for the influence of two things: genetics and the environment in build my personality, and has  through attachment relationships during early childhood that are, for the most part carried into adulthood and directly effect development, motivation and maturation. The schools and the University help me to develop my skills, to accumulate valuable knowledge and life principles, who  regarding the unconscious and its direct influence on personality.
         My personal and professional skills are monitored with different methods as mentioned earlier, and the work out of  questionnaires and  checklist provides the opportunity to achieve talents, recognizing strengths and weaknesses and the concept to the approach to study has totally changed and it improved the level awareness and heritage in the society, and it help me to make a positive change in my personal life. The personal development is the basic of optimizing a person with human values and skills, besides that adding the professional qualities and development enable one to reach the success in  profession and these both leads to optimization.







Appendices
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