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Personal development plan generally refers to identifying skills gap and ways to improve it to achieve a strong career goal. In this part a PDP has described that can help to be a successful and efficient health care worker in future. Along with that, a Curriculum Vitae has also illustrated here to share own skills and knowledge which can be suitable to be a successful healthcare worker. 
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1. A Personal Development Plan

	Skills need to be developed 
	Ways to develop 
	Measuring success criteria 
	Time frame 

	Time-management skills to execute all the tasks on time. 
	· Scheduling all the functions is based on priority.
· Following the Pomodoro Technique, I submit all of my tasks within the mentioned deadline. 
· Tracking daily activities appropriately. 
· Reading journals and watching online videos. 
	· Increasing the productivity ratio is important because time management helps increase productivity (Vizeshfar et al., 2022).
· Reducing work stress and maintaining work-life balance appropriately.
· Finishing all the tasks on time. 
	Six months 

	Leadership skills to lead a group of employees to achieve career goals. 
	· Reading leadership books and different organisational articles.
· Participating in different group projects and working as a leader.
· Doing different online courses to develop leadership skills.
· Attending different conferences as well as seminars. 
	· Developing a happy and motivated employee base at the workplace.
· Increasing the staff retention rate in the group as a good leader helps in the employee retention rate at the workplace (Labrague et al., 2021).
· Creating a strong and friendly relationship with team members to achieve career goals equally. 
	Eight months 

	Empathetic nature to understand a patient's perspectives and emotions. 
	· By actively listening to patients
· By trying to see things from a patient's point of view
· Attending empathy training
	· Taking feedback from patients and their family members as it helps to identify any gaps (Öztürk and Kaçan, 2021). 
· Taking feedback from peerSelf-reflection can also be helpful for empathy development as it is easier to evaluate one’s own emotions
· Empathy questions can also be used
	Five months

	Teamwork skills are needed to work in a team and increase productivity. 
	· Active listening is essential for developing team working skills (Campbell et al., 2020). It's essential to listen to everyone without getting distracted
· Communicating clearly with the team members is helpful for developing team-building capabilities
· Trusting and respecting team members helps to improve teamwork capabilities
· Seeking feedback from the teammates
· Taking part in different team-building exercises is helpful for developing teamwork capabilities.
	· Teamwork skill development can be measured based on team performance (Goh et al., 2020).
· Individual contribution is another way to measure teamwork capabilities
· Gathering feedback from peers can also be helpful
· There are different teamwork surveys available that can be used to assess individual performance in a team
	Six months


Table 1: Professional development plan

The plan mentioned above can be very beneficial in improving professional skills to be an efficient nurse in the future. 
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