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[bookmark: _Toc116153066]Introduction
Flexible working surely is an emerging trend. By 2021, around 4.6 million people in UK were in vocations that facilitated for the practices of flexible working. In this manner, impacted by covid-19, which pressurized numerous of individuals to work remotely or carry out flexible working. Even as limitations are eased up, flexible working is definitely se to remaining the post-coronavirus places of work. 
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[bookmark: _Toc116153068]Decreased Business Expenses
For employers with several employees working flexibly, expenses could be decreased by initiating a flexible “desk booking system”. Employers could have a reduced amount of desks, meaning a smaller space of office and decreased costs, but employees can rapidly and simply book the space of working they demand when they require it. 
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With flexible schedules of working, employers experience advantages too. Offering up little management of schedules regarding work offers enhanced morale of employees, commitment, and engagement to the corporation. The option moreover decreases turnover of workers, absenteeism, and tardiness by facilitating employees to flex the hours around family and home obligations. The workflow and project flow might increase as workers are capable to function when they accomplish the most, take pleasure of working and feel fresh. 
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[bookmark: _Toc116153071]Tele-Working/Mobile Working
This is beneficial for employees as employees can carry out tasks via their mobile phones or laptops. For example, if employees have to submit the files or carry out meetings, they are not required to reach offices, instead they just have to perform video conferencing through their phones or laptops which will save time and will also reduce the cost of travelling. 
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This is also really beneficical for employees as in this case, employees are hired and recruited in a company but as per to the contract the employees are allowed to take leaves whenever they want such as going on vacations, sick leaves, etc. In this manner, employees will feel fresh and will perform better for the company. 
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Flexible working offers numerous of advantages to the government in terms of costs, exports, etc. For instance, when companies begin to offer flexible working, employees don’t have to travel to offices, which reduce the bills of offices which as a result of saving cost of electricity. 
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As a whole, it could be said that the benefits normally outweigh the disadvantages and a finest manager could control the drawbacks. Flexible working has surely become part of what workers are seeking in their comprehensive packages of employee benefits. 
