Social Policy 2
Students should conduct a written essay of one recent development in health and social care policy.  The work should: situate the development contextually and historically; detail relevant legislation; consider the development’s implementation and impact, both in terms of service provision (i.e. how it affects front-line practitioners and their practice) and of service use (i.e. how it affects people using services and their informal carers).  The work should include recommendations for future practice.     
The aim of this essay is to investigate and evaluate the work that the National Autistic Society (NAS) do to raise awareness about autism.  
Autism is a developmental disorder which results in the brain being programmed slightly differently to the norm as many people with autism have difficulties which include handling or managing social situations and retaining eye contact, crowds can cause anxiety as does the thought of socialising with other people, and they also can be sensitive to colour, noise, touch, smell, taste. Sometimes these difficulties can be overwhelming for some people on the autistic spectrum and they can have sensory overload, but it can be a positive thing as well as they can focus on minute details and this can viewed as a strength (Perry, et al., 2011).   
The National Autistic Society (NAS) help people with autism and other special needs or disabilities and try to spread awareness of these conditions. They offer support to teachers, family members, health professionals, employers, and the wider community on many issues. They provide Outreach Services, Special Schools, Day Services and Residential Services to many who would otherwise be vulnerable and at risk of harm.
In 1982, it was renamed the National Autistic society as during the 1960s and 70s it was called the Society for Autistic Children, as a result, it shows there was a development of including adults the charity because, originally it was thought autism only affected children and vanishes when you are an adult, but now people are more aware that autism is a lifelong condition.       
Before National Autistic Society began spreading awareness, people with autism were misunderstood and more likely to be sent to mental institutions because of their unexplained oddities and behaviours. Children with autism were often sent to special schools or would be sent to specialist units and told that they were being disruptive because their behaviour was frequently misunderstood.   However, these children become adults on the autistic spectrum and have many needs in common with other people with disabilities, but the complexity of the condition also means that their individual specific needs must be recognised and worked with if any real progress can to be made.
Early reformists in the 1700’s showed that humanitarian treatments were beneficial for the inmates of the asylum system as up until then the inmates had been shackled in cells and never saw the light of day. The 1900’s bought a change in the mentality of the nation and the eugenics development thinking came into being to eradicate any weakness in the populace they endorsed the serialisation of those deemed mentally deficient (e.g. those with Downs syndrome, learning difficulties or unexplained behaviours) (Goffman, 2017). The Mental Health Act 1913 influenced by the eugenics thinking of the period upheld its principle aim of “committing mental deficiencies” to a life hidden away from the wider community isolated in large institutions. Rather than encouraging participation in the community to enrich lives and therefore productivity it was a case of out of sight out of mind. The problem with the Act 1913 was the way that the terminology was used, for example, “mental deficiency”. The definition given covered a rather large and very loose range of meanings from “mental incurables” and “feeble minded Idiots” to “moral imbeciles” and individuals often accused of loose morals (e.g. unmarried mothers). It should be noted that many innocent individuals were committed to an asylum under the 1913 ACT were guilty of little more than a one insignificant antisocial act (Concannon et.al, 2005). Historically, the ‘idiot’ suffered from an incurable congenital condition, where as it was suggested, the ‘lunatic’ had only a temporary loss of reason whereas the ‘mad’ were suffering from a temporary imbalance, but they were still capable of some effective and logical thinking (Concannon et.al, 2005). The only way an individual could escape this hellish situation was to convince a Board of Control that they had seen the error of their ways, but this did not happen. 
The main factors are that resources are stretched and providing any additional support for people who are on the autistic spectrum is proving to be difficult, although Job Centres do have specialist programmes these are not accessible for those people without intellectual disabilities (e.g. learning disabilities) and who do not meet the criteria for Disability Support Allowance (DSA) which has now become the controversial Personal Independent Payment (PIP). As a result this poses a risk for adults with autism who do not have intellectual disabilities. Already Taylor and Seltzer (2011) had identified that adults with autism and without learning disabilities would be vulnerable if being unsupported as there are very few services available to them and this could add to the probability of them going on to develop mental health problems such as severe anxiety through a lack of regular daily activities.
     
The low rates of employment amongst those with autism are explained main by two factors, finding employment and the difficulty in retaining employment. There are a few schemes of employment in place in the United Kingdom for people on the autistic spectrum (e.g. Dimensions, Prospects, National Autistic Society) which offer service users pre-employment training, and in some cases, disability awareness to employers. These schemes have proved to be highly effective in terms of the number of people who actually achieve and retain full-time paid employment and the costs associated with it (Howlin et al., 2005, Mararanezouli et at., 2013).  Although due to the lack of resources available the National Autistic Society closed its welsh employment office in Cardiff, based in Whitchurch, in 2015 with the loss of three full-time employees. 
The facts are that there has been insufficient research into the factors that contribute to low job retention rates amongst those with autism. Regardless of the many qualities that those with autism have such as attention to details, honesty, persistence and reliability, they continue to find it difficult to hold down employment (Howlin, 2000), they change jobs often and experience many difficulties in adjusting to their work environments (Hurlbutt and Chalmers, 2004). Adults with autism are frequently more likely to lose their jobs for their behavioural and social interaction problems rather than their inability to perform the employment role (Dew and Alan, 2007). Hurlbutt and Chalmers (2004) stated “the difficulties encountered go way beyond the skills needed to fulfil the job role but relate to aspects of the job, sensory issues and executive functions difficulties”.   
The Autism Act (2009) and Equal Act (2010) specifies that the employer has a duty to make reasonable and necessary adjustments in the work environment for those people with special needs and Autism. Although due to a lack of research not being undertaken it is difficult to assess the amount to which these precise adjustments are needed for people with Autism or the degree to which possible employers make these adjustments (Hagner and Cooney, 2005). 

The National Autistic Society (NAS) are actively petitioning the government to understand how important that solving the autistic employment gap is. On the 21ist of February 2017 the National Autistic Society launched a petition as part of their ongoing campaign which was signed by nearly 30,000 people. The petition made by the (NAS) was sent to Disabilities Minister Penny Mordaunt MP by Chair of the All Party Parliamentary Group on Autism, Cheryl Gillan MP, and a number of Autistic Adults (NAS 2018).  The NAS continue to constantly lobby Parliament about them having to tackle the autism employment gap.  
“Without understanding, autistic people and families are at risk of being isolated and developing mental health problems” (The National Autistic society, 2018). 
From the report on the unemployment gap by the NAS it has come to light that people who are on the autistic spectrum say the type of work they want to do varies significantly in comparison to others on the spectrum. People report assumptions being made by Jobcentres and future employers, because of their condition, they want to work on their own in such fields which are technical or requires particular attention to detail. It may be true for some people, but they do not apply to others who are on the autistic spectrum. For an example the NAS survey has found that slightly more autistic people want to work in art rather than IT (11 per cent and 10 percent respectively).
The Human Rights Act (1998) protects us from discrimination and hundreds of British Citizen uphold their rights and successfully achieve justice every year. Under the Human Rights Act everybody is to be treated equally it does not matter what their race, disability, gender, sexuality and religion is, if somebody gets discriminated against under the Human Rights Act the person has the right to send the offender to court and get justice (Liberty Human Rights.2018). For example, The National Autistic Society would have to give every service user the same rights as everyone else they are not allowed to discriminate against other service users, if they do this they will get a notice and then they can be fined (Rowley and Heaton, 2017).These legislations are important because they ensure that people with autism get the same opportunities and cannot be discriminated against. 
Although there are anti-discriminatory laws, there still needs to be work done such as with regard to employment: “Only 16% of autistic adults in the UK are in full-time paid employment, and only 32% are in some kind of paid work” (The National Autistic Society, 2016 p.5).  As a result of this, there needs to be more done for people who are on the autistic spectrum and getting them into employment.  One of the reasons for this is because it is anti-discriminatory practice but there are many of other reasons people on the autistic spectrum may not be in employment. Another reason could be that many on the spectrum find school difficult as they do not have many positive experiences of school so they have come to expect this of most interaction with others.
Because there is a growing awareness of Autism there are now more opportunities for employment because more people are aware of autistic behaviour and how to accommodate for diversities. There are more opportunities for children to be educated in mainstream schools because teachers are now practicing inclusivity and the reason for this is because of The Special Educational Needs and Disability Act (SENDA) 2001 which was established for disabled children with special needs and the consideration of their legal rights, for example, access to main stream education. This means that even though services differ from county to county parents are able to access some support locally for their autistic child. They are entitled to have their child assessed for a Statement of Educational Needs which should cover them until they can access higher education.
The Implications for staff/carers is that they are able to access the correct training to help support their autistic pupils/child, but this is just the tip of the iceberg. The NAS has actively encouraged employers and professionals to access their website and has dedicated sections for each area of interest. 
As research for this essay has shown that the work carried out by the NAS that awareness is very important in changing the mind set of our society, and current legislation set by the government is now supporting this change. However, there needs more to be done to help people who are the on Autistic spectrum and with other special needs to get into work, and to consider those who are autistic and without mental impairments.   
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