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In the UK, the healthcare system is based on the NHS, which is a publicly funded system that provides free care. The NHS in the UK provide a hospital, physicians, and mental health care. The NHS is the largest employer in the UK, with over 1.3 million staff as per Envertiz, (2022). All the healthcare professionals have to register with the professional bodies, including the General Medical Council (GMC), Nursing and Midwifery Council (NMC), Health and Care Professions Council (HCPC) and General Dental Council (GDC). In the healthcare professionals the roles are GPs, consultants, nurses, pharmacists and allied health professionals. Some of the health professionals work for the NHS directly as salaried employees and contractors. The health care professionals, like nurses, ensure that patients get a quality and high standard of care. For nurses, opportunities range from clinical roles to administrative and support roles. The health professionals and nurses can see the job roles on the job boards like HealthJobsUK. 
The report includes the specification of the position of the nurses using the current vacancies published. The skills required for the qualified nurse are analysed and also include evaluation of the personal strengths and weaknesses that align with the requirements of the nurse. The action plan is presented in the report for developing the skills that are required in professional development. 


[bookmark: _Toc224657167]Nurse: Job Description and Person Specification Position
The healthcare professionals (HCPs) are the licensed, trained people in the UK who provide preventive, curative, and rehabilitative care. These professionals include nurses, pharmacists, physicians and therapists. They use evidence-based practices which help them to diagnose and treat the physical as well as mental health. My chosen health and social care job role is the role of the ‘Nurse’ in the UK, which I would be interested in pursuing in the future. The nurse provides patient-centred care and disease prevention to improve the patient’s outcome. The patient-centred care helps to take into account the patient's psychological and interpersonal effects during treatment, as per the National Library of Medicine, (2023). The nurse diagnoses and treats conditions in the situation by monitoring the patients. The nurses, as healthcare professionals, provide patient care, administer medications, monitor the vital signs of the patients and educate the patients. The nurse also manages the medications and ensures that they are safe and effective for the patients. 
The core responsibilities of the nurses are to diagnose and treat by implementing the evidence-based treatments. Nurses also provide patient education by teaching them a healthy lifestyle and promoting disease prevention. They also have a responsibility to maintain records and collaborate with others. Thus, the nurses have to emphasise the documentation and care coordination. The nurses identify the errors and ensure safety, as well as improve the care standards for the patients. To reduce errors and improve the safety of patients' healthcare, integrate suitable prevention strategies as per the National Library of Medicine (2026). Their work environment is in hospitals, clinics, long-term care facilities and private practices. Nurses perform examination and assessment before providing the evidence-based treatments. While examining, assessing and providing a treatment, they use their critical thinking for better outcomes. They need a required qualification and skills to become an exceptional nurse. An education, such as a degree in nursing or medicine, is required, as well as the current professional registration. The skills required for the job as a nurse are communication, time management and the ability to manage the situation under high pressure. The job description consists of the patient high quality care to patients, clinical leadership, maintaining accurate patient records, collaboration with other team members and participation in the ongoing professional development. 
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Figure 1: Job Description
(Source: LinkedIn, 2026)
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Employability Skills for Nurses
The essential employability skills for professional nurses are a combination of soft skills and technical proficiency. The top skill is verbal and non-verbal communication for explaining the treatment to the patients. Apart from communication, being an active listener is also a skill, and communication also helps in collaboration with the other team members for effective treatment. Empathy is also socially contagious, as per Decety and Li, (2025). For providing genuine care and understanding, the patient's empathy is the key. Empathy and the compassion of the health professional help them to connect with the patients and enhance their understanding. High accuracy and attention to detail are needed from the nurse to avoid medical errors, and it also ensures the patient's safety. Teamwork and collaboration are used by the nurse for working effectively, especially with the different departments and for efficient patient care. The flexibility and adaptability provide nurses with the ability to evaluate the situation, change in schedule and evolve the technology for success. While evaluating the situation of the patients, the nurse uses critical thinking and problem-solving skills, especially during emergencies. Critical thinking and problem-solving skills help to make rapid and informed decisions. In healthcare services during the heavy workload, time management is needed. Through time management, professionals prioritise the patient's care efficiently. 
The nursing professionals need stamina as they have to move around throughout their duty to provide care. The ability to cope with the challenging and fast-paced environment demands stamina and resilience. The nurses have to maintain integrity. Integrity keeps together three dimensions of one’s person, one’s professional practice and the patient's interest as per Ethics and Medicine (2026). The integrity is maintained by the ethical practices of respecting the boundaries of the patients by maintaining patient confidentiality. The proficiency with the electronic health record (EHRs) and the health tools and medical equipment informatics makes it easy to record the treatment plan and prescriptions of the patients. The patients are from different cultures, so the cultural competency and adherence to legal guidelines have to be maintained. Diagnostic skills are one of the main skills for clinical professionals. Diagnostic skills are the ability to analyse the data and diagnostic image to assist in forming medical solutions. The knowledge of the medication is important. Also, the knowledge of medication administration, operating diagnostic machines, and phlebotomy with their safety guidelines contributes to the easy provision of the treatment with its effectiveness. Thus, technical and soft skills are both equally important for nurses for career development and in providing better outcomes and satisfactory quality of care. 
[bookmark: _Toc224657169]My Current Skills 
I assess my skills against the nursing skills required by my observation and feedback. I reflect my observation by using the self -SWOT analysis. The self-SWOT analysis is aligned with the self-assessment and skill development as per Antoniadou and Kanellopoulou, (2024). By doing a self-SWOT analysis and comparing my skills with those of professional nurses, I have found out my strengths, weaknesses, opportunities and threats. The analysis helps me to identify the areas of improvement that are necessary for working effectively. 
[bookmark: _Toc224657170]Strengths
I have good communication skills, which strengthen me to help others. The communication skills allow me to respectfully interact with the patients and their families. Through the communication skills, I can able to clearly explain the patient's conditions and treatment. I also have expertise in clinical proficiency and knowledge. This knowledge I can apply in the practical work and provide good care to the patients. I am also good at managing the electronic health records. These technical skills enhance my efficiency at work. The EHRs on computers are efficient in moving to every patient in different settings, as per CompuGroup Medical, (2026). I am empathetic in nature and have good communication skills, so I can easily build interpersonal skills and have the ability to build a rapport. These skills also help me in building team bonding and collaborative work. In a teamwork I provide essential healthcare to the needed and function effectively. My adaptability and flexibility in nature contribute to managing the high stress, especially in a fast-paced environment. I also possess analytical skills and problem-solving skills while understanding the health issues of the patients. I emphasise logical thinking and critical thinking while solving a problem. In addition, I am dedicated to the job of a professional nurse, have ethical behaviour and strong attention to detail. In my strength, I also try to remain organised, which is essential for me when dealing with the patient’s information. 
[bookmark: _Toc224657171]Weaknesses
I have a different weakness that I experience in the nursing profession. I need to work on my time management skills. The struggle with time management skills affects my documentation and patient care. My workflow is not efficient, and I experience task-switching difficulties. Due to no time management, I feel burned out at my job and have trouble maintaining the work-life balance. The emotional and physical fatigue leads to a lack of confidence in me while dealing with the situation. Due to low confidence, I also feel anxiety regarding the patient’s outcomes, and this also hinders the collaboration. I have a limited exposure to the specialised technologies, so to fulfil this gap, I need to improve my leadership skills. By enhancing my leadership skills, I can make accurate decisions in critical situations. 
[bookmark: _Toc224657172]Opportunities
By improving my skills, I have many opportunities through which I can enhance my job as a nurse. In today’s healthcare services, technologies play a major role, so by adopting the AI tools and new diagnostic technologies, I can enhance my care delivery. The online learning gives me easy access to medical information and skill development. The specialised education, certification courses and workshops provide me with new ideas to deal with the critical situation by adopting the theoretical and practical knowledge. This also creates an opportunity for clinical research. The networking with the professionals provides me an opportunity to learn from their experiences and gain guidance as per Globalhealtheducation (2025). Their insights and guidance help me to work on the health programs, which enhance my patient care skills, and I can easily understand the healthcare system. 
[bookmark: _Toc224657173]Threats
The feeling of burnout is a threat to me as the high turnover rate affects the team morale and workload. A shift in the government regulations affects work efficiency. The healthcare service market is highly competitive, due to which the individual needs high qualifications and extensive experience. As the complexity of the patient's care increases, so do the public expectations for the care.  The technological advancement needs continuous learning, so I need to challenge myself and learn every day. The responsibility and stress of working in healthcare are high, so it is a threat to burnout. There are consequences of the healthcare mistakes, so accuracy and professionalism are needed. 
[bookmark: _Toc224657174]My Qualifications And Experience
To meet the proficiency standards for the job role of a professional nurse, I have a degree in nursing, which is approved by the Nursing and Midwifery Council (NMC). I have also qualified for the two-part competence test, OBCE and CBT exams. After that, I have done one year of post-qualification clinical experience. I have also participated as a volunteer in a camp and provided 24/7 medical care to children with life-threatening illnesses. My qualifications can be considered for my job role. 
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For building my career as a nurse, I optimise my LinkedIn profile and highlight my specialities. I enhance my technical knowledge from the training programs, as it helps in my clinical expertise. Strategically, I try to connect with people of my background for better opportunities. I can build credibility and trust by gathering endorsements from my previous colleagues and mentors, which helps to boost my professional reputation. As I am good at communication and can easily build interpersonal skills, I engage with other professional nurses, which helps me to build a network and get new job opportunities. I remain true to myself and patient with the consistent efforts. 
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I add the value of trust, as I am very empathetic in nature, and ensure that the patients feel heard. I improve the patients' outcomes by focusing on details that also contribute to the patients' safety. I provide satisfaction to my patients by addressing their needs and adopting evidence-based approaches. I ensure the continuous improvement and reliable care by working in a team. 
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	Goal
	Action
	Resource
	Expected outcome
	Time

	To improve time management
	I will plan time management by setting priorities and scheduling. I will make daily planners to organise my work. 
	Use digital planners and take time management courses. I will also take guidance from my seniors 
	Enhance work efficiency and improve my workflow
	3 months

	To enhance technical knowledge
	Take certification courses in healthcare technologies. These certifications align with my technical path as per HIMSS (2025). Use modern technology tools. Stay updated with the new technology in healthcare services.
	Online learning and Certification platforms, hospital training sessions 
	Enhance competence in technologies and  healthcare technologies, which I can use effectively for better care delivery
	6 months

	To build confidence and leadership skills.
	I will participate in the leadership training programs and clinical simulation exercises. Take daily feedback from my seniors and actively participate in collaborative teamwork for better decision-making.
	Workshop on healthcare leadership, mentorship from health professionals
	Enhance my confidence and teamwork. Improve my critical thinking and decision-making skills 
	 6 months

	To prevent burnout and manage stress.
	Mindfulness takes support from peers and counselling. Try to maintain a healthy routine.
	Wellness programs, stress management workshops
	Reduce burnout and help me to improve productivity as per Leitão,  Pereira, and Gonçalves (2021). Overall, provide me with emotional well-being
	3 months





[bookmark: _Toc224657178]Conclusion 	
In the UK, professional nurses provide evidence-based treatment and patient-centred care. The skills needed for a nurse are communication, the ability to manage a crisis situation, leadership, critical thinking and collaboration. Through empathy, nurses connect with the patients and build trust. The attention reduces the errors and ensures the patient's safety. The professional nurses have to maintain integrity. The technical proficiency is also mandatory due to the innovation in the healthcare services. The skills required for the nurse and identifying the areas of improvement can be done by the self SWOT analysis. The Self SWOT analysis gives insights about strengths, weaknesses, opportunities and threats. The action plan highlights areas of improvement in time management, leadership skills, technical skills and reducing burnout and stress. The action plan also included the required resources and the time duration with the expected outcomes. 
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