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Introduction
I have decided to do my research on how the NHs is understaffed and the affects it has on patient waiting times for treatments or procedures. The purpose of my research is to find and show how the NHS is being overflowed with new and ongoing patients waiting to be treated and how there are not enough staff to attend to them. My research includes the average wait time for a patient to be treated, why the NHS in understaffed and impacts it has on the UK. 

Research Topic identification
The current problem within the health and social care sector that requires investigation is how much they are understaffed. There is a workload of patients that need to be seen too but because NHS don’t have the number of staff to attend to them. This affects the patients and partially the NHS because if patients are having to wait there more likely going to go private especially if their illness is terminal or if it gets worse. This influences the NHS as they’ll be losing patient and in the future the NHS may not hold the same value as it used to. I believe this area of the health and social care sector needs to be looked at as having less staff and more patients means that the patients won’t be looked at properly therefore the mortality rates are likely to increase. I have chosen this part of the health and social care sector to be looked at as this also has an impact on the NHS staff that are working. For example, firstly this effects their mental state because they’ll have to work long shifts to cover shifts and attend to patients. On the other hand, they are also not being paid enough to work all the long shifts, so this demotivates them to work to the full potential. On the other hand, the NHS staff not getting enough support has led to health care workers leaving the UK to work abroad due to low pay and poor working conditions with many citing better pay and more supportive environments in countries like Australia, New Zealand and United states. The pandemic also had a massive impact on NHS staff changing their minds leaving the UK and moving abroad they had to work in challenging work environments, long hours.

Research Methodologies
For this research topic quantitative research best sorts this as topic as it best suits this research. As stated on the NHS England Website ‘1 in 10 (10.1%) hospital and community healthcare workers left the NHS in the 12 months up to September 2024 nearly 21,300 fewer than in the same period up to September 2022 when 1 in 8 (12.5%) left the health service.’
This is the statistics from after the UK was hit with the pandemic. During the pandemic, the NHS was ‘short of neatly 47,500 nursers and over 9,000 doctors.’ The pandemic was a outrage that effected thousands and thousands of people not just in the UK but all over the world. According to statistics ‘since the start of the pandemic to the end of December 2022 there were 20,453,216 reported cases of covid 19 in England. In this period 177,180 people died within 28 days of a positive covid test. This represents a crude mortality rate of 313 per 100,000 population.’ 
Data Collection
For this research I decided that secondary research was the best research for this chosen sector as most of the statistics were found by doing online research. Choosing secondary research for this task was reliable if the data comes from reliable sources, it is also convenient and fits this task. It was also realistic as getting the death rates for the pandemic from online research made more sense than asking individually if the data is taken from a reliable and trusted website.
Conclusion
To summarise my findings, I believe the government should reconsider some support for the NHS as they work long shifts are being under paid without any support. Especially after the pandemic they worked long hours, and some weren’t even allowed to be with their families as the rules stated that physical contact spread the pandemic. Having the government support the NHS means that less patients are more likely to leave and go private. Having less people move to private care means jobs for the NHS are likely to open so eventually more staff are likely start working for the NHS and help workload.
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