
Reflection on Poster making

Introduction:
Reflection is a part of our learning process, reflection on individuals and organisational aspect enables opportunity to recognise the mistake and to correct them for the further development.
Reflection in this context thus involves exploring why the problem occurred and, in conjunction with this, correcting the underlying problem. 
(Boud, Cressey and Docherty, 2006)
Recent we took part a group presentation about a wall poster on Individuals and Organisational Values, Attitude and Beliefs, the importance of values and comparing two organisations, their culture aligning with our personal values to find the best place to work.
Here I would like to take the opportunity for an extensive reflection on our work.
Importance of reflection:
'Learning by doing', and the term 'experiential learning', are commonly used to refer to several different aspects of learning.
Gibbs G. 1988. 
Consider John Dewey’s famous quote “We don’t learn from experience. We learn from reflecting on experience.”
Dewey’s approach to reflective practice and its relationship to learning. In Dewey’s view, reflective thought—” Active, persistent, and careful consideration of any belief or supposed form of knowledge in the light of the grounds that support it and the further conclusions to which it tends”
(Lagueux, 2014)



In our workplace and daily life, people we meet reflecting together on various issues, values and beliefs. Earlier, reflection encouraged as a way of learning through personal experience.

Darnell describes the learning process as “Input-Process-Output-Reflect” and notes that without reflection, it is very difficult to have genuine learning.

Reflection is a key human mechanism in understanding our experience and drawing lessons from it. This has been known for a long time and reflective practice is now a key component of courses for many professions and occupations. 
Boud, David & Cressey, Peter & Docherty, P. (2006)

Reflection on my work creating a poster:
In todays work based practice there are two theories has mostly influenced such as Kolb’s 1984 model of experimental learning, a famous quote like,
“Learning is the process whereby knowledge is created through the transformation of experience” 
(Kolb, 1984, p. 38).

And Gibbs' Reflective Cycle which I would like to use for our own work of reflection.







Gibbs' reflective cycle
Graham Gibbs in 1988 developed Gibbs' Reflective Cycle to give structure to learning from experiences.
It covers 6 stages: 
                           [image: A circular diagram showing the 6 stages of Gibbs' Reflective cycle]
· Description of the experience
· Feelings and thoughts about the experience
· Evaluation of the experience, both good and bad
· Analysis to make sense of the situation
· Conclusion about what I have learned and what I could have done differently
· Action plan 
      (The University of Edinburgh, 2019)





Description:
A group work on making a poster on Values, Beliefs and Attitude. An amazing task, where I have engaged full of my ability to research and to add the best of my contribution.

Feeling:
This was a great experience. We have created and presented an exciting poster on 18th March 2019 where we have covered the full required part of definition and differences about values, beliefs and attitude, an argument about how this contribute in an organisation,  the importance, our personal values, organisational examples, used RED models to support our argument, Organisational culture and aligning with the values of an individual’s interest for the best place to work.
My part of research and contribution was to put forward an argument about two organisation such as Google and Toyota about their values and beliefs that attract an individual, aligning with their personal values and belief. I have used the RED model and the strategies to bring forward my argument how this help for organisational success and attract the individual to choose the work place.

Evaluation:
We have planned about how we will create the poster, discussed several times, researched in online, worked in the library for the academic research and together developed an example of poster in terms of task requirement. We have also discussed with our lecturer, reviewed for the further improvement.
Two weeks we have worked on making a poster, our ideas was to put the content in order, executed an argument about the important of values in regards of individual and organisational aspect. We brought a great definition and deference’s about values, beliefs and attitude. Why this important for the organisational success, two organisational examples and established an argument aligning with individuals’ values to choose for a work place.
I have looked other posters took place in the room and their presentation presented in many ways, attractive, informatic and decorative as well, where I have found our work as descriptive and meaningful.

Analysis:
Strength of our work reflected on our good communication, enough research information gathered from the library, better work environment in the conference room at the Uni library, IT facilities, our experiences, good team work and our values such as respect for each other ideas and good listening. Last not least great help and advice achieved from our lecturer, colleagues and librarian.
Weaknesses refer to our limited academic knowledge, workload and weather.

Conclusion:
Over the situation I have looked for the quality of our work, compared with other participants, experienced myself about the content, the designing and many ideas of making poster. People have different ideas and creativity which I have experienced and learnt from this.  
Reflection is an integral part of the learning process. It allows us to learn more about ourselves and how we learn, but it also aids us in improving academic skills.
(Clements, 2013)

Action Plan:
I would like to focus on my weaknesses to develop my skills and to acquire academic knowledge. I shall also look to split my work load to others so that I can concentrate on my learning.  
I believe, all I have experienced from learning, in future I would be able to create a poster in a better way which will represent my excellent work skills and my development of academic knowledge.
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