






ACADEMIC AND EMPLOYABILITY SKILLS 

Abstract
The entire report is a successful acknowledgement about employability skills and its importance in the post-Covid 19 industry. With the help of scholarly articles, the study detailed about different dimensions of employability skills. Some of the areas that are covered in this report are the essential employability skills, skill gap in the UK market, perspectives of the graduates as well as the employers regarding the employability skills.  It also observed the prediction detailed for the post-pandemic world along with the ideas that could have applied to develop the employability skills in the lockdown. The study finally ended with a critical evaluation of personal employability skills. 
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[bookmark: _Toc48754179]Introduction
Surging competition in the labour market is forcing the employers to look for individuals who dare to take initiatives and can correlate their authentic being in organizational culture with utter flexibility. Presenting employable graduates is the key prospect of education. However, these days, "employability skills" also known as "soft or transferable skills" are emerging more as the career blocks than conventional academic knowledge. Undoubtedly, organizations are preferring those individuals more who are highly compatible with the job specifications and hold exact skills, personal attributes, and understanding about the job. The study is intended to specify some articles concerning "employability skills"' and its essentialism to highlight the severity of the concept more.
[bookmark: _Toc48754180]Article 1: “What Are the Top 10 Skills that’ll Get You a Job When You Graduate?”
Employers these days are getting more specific about the skills and abilities of the graduates while recruiting. The exact skills and knowledge required from the graduates for employment depend widely on the sector and operation type of the company. However, there are some common "employability skills" that each graduate must hold (Minocha et al. 2017). These are;
1. Commercial awareness: This refers to an in-depth understanding of the industry and organization where the candidate is working or willing to work. The graduate must hold deep knowledge about the objectives, products, inventories, and services of the business.
2. Leadership: The graduates must flaunt their leadership traits by motivating their colleagues at work as well as by performing their tasks prominently that too within the given deadline.
3. Problem-solving: One must show the ability to solving issues analytically and logically. The problem must be analyzed with different angles by the individual to portray the most effective solution.
4. Communication: The graduates must display excellent oral and written communication skills. By delivering intensive care to the words, they have to knit the message in an easily acceptable manner for the audience.
5. Teamwork: By being an excellent team player, the graduate must flourish a positive work relationship with the rest of the team and must support others to perform their tasks easily.
6. Negotiation: This refers to the ability to understand their own goals and limits without neglecting others' perspectives in the matter (targetjobs.co.uk, 2020). 
7. Organization: The person must know to prioritize the tasks and manage the time well so that the organization can deliver the work on time.
8. Capable of working under pressure: The individual without getting overwhelmed by the work pressure needs to keep calm.
9. Motivation and perseverance: Employers always seek a person who is capable of conquering any adverse situation and finds a way to lead fellow workers for the same. The individual needs to be one of this kind.
10. Confidence: By acknowledging the subtle difference between confidence and arrogance, the graduate needs to reflect the exact amount of self-confidence.
[bookmark: _Toc48754181]Article 2: “Worsening UK skills gap will hold the country back."
As per the studies, 80% of UK employers think that there is a severe skill gap among UK graduates which is successively damaging the competitive scale of the country. The issue articulates two factors here. First; "Skill mismatch”. As per the research, almost 40% of the UK workers lack the exact qualification for the job while 28% are underqualified, and 13% are overqualified. Second; "Missing skills''. 50% of the working population of England are having numeracy levels below the high school standards. In comparison, the other 50% hardly possess any digital skill, which is nothing but an absolute need in today's world. 
According to the “Industrial Strategy Council (ISC)” within 2030, the working industry will deviate massively in terms of skill demand and automation. However, ISC also estimated that within 2030, 7 million workable people in the UK would be under-skilled while 1 million will be over skilled. The skill gap in the UK workforce is expanding massively instead of shrinking. Thus the government must focus on their education and training model to deliver proper skill training to the people. In the past centuries, the educational model of the country concentrated on establishing academic skills among young people. But tomorrow's education model must exhibit education at a broader spectrum where more focus will be given to vocational, cognitive, and interpersonal skill development. Similarly, ISC also suggested that "in-work" training must be entertained compulsorily by the companies (ft.com, 2019).
The education system of the UK needs to refurbish its infrastructure by acknowledging modular and digitally supported training sessions. Similarly, the companies in the industry also need to revive their training programs to support the employees equally. Undoubtedly they have to invest more in their training programs and machines. 
[bookmark: _Toc48754182]Article 3: “Employability: The missing voice: How student and graduate views could be used to develop future higher education policy and inform curricula."
The article highlighted the perspectives of the students concerning their undergraduate education and post-graduate work. As per the authors, the British government is not considering the authentic voice of the students while they design the employability agenda. Rather the government of the UK by delivering greater value to employers demand is promoting the “what employers want” campaign where the new graduates are encouraged to adopt advanced skills beyond the meritocracy. However, many undergraduates and freshly graduates claimed that the skills that UK universities are teaching merely contribute to reality. Instead, the employers are looking for more complex "employability skills" which demand cultural, social, and financial capital and are circling the industry based opportunities. Thus, the education system in support of the government must articulate the employability model that can foster the "real-life" concept of employment (journals.sagepub.com, 2016).
The article, through a detailed analysis of employers and student's perspectives, detailed that the success of the graduates in the corporate world depends on how "potential" they are in work. Undoubtedly, to develop "potentiality", they have to build strong networks. Besides, the students also demanded to bring “real-life’ industry measures in the academic courses where they consider visiting professionals for better training. The graduates also asked the higher education department to incorporate the assessments where they can get feedback from the industry professionals and working graduates even outside the program. Such a variety of creative inputs will complement their authenticity as well.
The students also requested for projects and modules aligned with the industry work to the higher education council. Moreover, they want an education system where the university will bring them opportunities to experience the industry work as an intern. According to the students, this is a premium way through which they can develop those "employability skills" that are demanded and valued in the industry.
[bookmark: _Toc48754183]Article 4: “Five Million Left Without Right Skills after Covid-19”
The present Covid-19 pandemic is expected to change the skill requirements drastically, where nearly 5 million job posts across the United Kingdom will observe an extreme skill gap. However, the article also suggests that the post-Covid-19 world will seek for distance learning opportunities more than conventional education (Evans and Dromey, 2020). Due to the pandemonium created by the coronavirus, nearly 49% of job posts in the UK got affected. However, 24% of employees are also taking advantage of this static situation by boosting their knowledge and employability skills.
Some of the professionals also displayed their concern about adopting new skills as 23% of the employees stated that they are not getting enough support and guidance from the employers in learning new skills. To fill the skill vacancy of that 5 million job roles, the employers of the UK have to take initiatives. The leaders have to show their true leadership qualities by guiding the working individuals towards greater skill acquaintance.
The role of open universities and online learning sites in this regard cannot be neglected as workers are deliberately looking for courses on leadership ability. One of the most popular searches in the largest online learning site of the UK during the Covid-19 outbreak are the modules created for developing "fundamental professional skills" like communication (thehrdirector.com, 2020).
The “Open University” already collaborated with the Education Council of the UK in April 2020 to provide a comprehensive understanding of the employability skills that too with the support of the skills toolkit of the government. Aim of this collaboration is to develop the employability skills of the graduates so that they can rejoin their jobs with full potential.
[bookmark: _Toc48754184]Article 5: “Your Career: 8 things to do during lockdown."
The current situation forced many countries to issue the UK to go for full or partial lockdown. In such a situation, staying positive is indeed a daunting task. Along with staying motivated in the current global uncertainty created by the Covid-19 pandemic, the following are some suggestions to develop the employability skills for post-lockdown situations.
1. Self-reflection: The individuals are suggested to reflect on their present employment ability and skills so that they can identify the career development courses they need to fill the gap. They can look for online self-reflection surveys for this.
2. Prepare the CV: By taking instances from well-designed Cover Letters and CVs and taking the help of online CV building tools like CV 360, the individuals can create or update a CV for future applications.
3. Online presence: The personal need to develop their social media presence more where they can create accounts on professional websites like LinkedIn.
4. Prepare for interviews: The individuals need to check their target jobs regularly where they can take classes for interview preparation. They have to develop their communication skill for telephonic or Skype interviews (careers.southwales.ac.uk, 2020).
5. Commercial awareness: One can develop his or her commercial awareness by researching the industry and the company they want to join. They have to link their academic knowledge with the industry profile.
6. Online learning: There exist thousands of free courses available online to develop a certain skill or knowledge. The personals can look for courses relevant to the jobs they want to pursue.
7. Up-to-date: One must keep his or her profile updated with the new skills they learn. They are also suggested to add their hobbies and achievements in the CVs and online job platforms for employers.
8. Develop ideas: This is the best time to plan for the future and incorporate some goals and ideas to drive the career further in the post-Covid world.
[bookmark: _Toc48754185]A brief analysis of personal employability skills
Authors Kornelakis and Petrakaki, (2020), in their journal, highlighted that employability skills now become a trend where both employees and employers are ready to stake their knowledge, requirements, and values. Nobody wants to be the exception in this utterly competitive world by not acknowledging the importance of soft or employability skills and so do I. Though there are still many areas where I can improve, I surely possess some qualities that I can boast about.
I have always been punctual about my work as completing the task within the given deadline is more like a challenge to my inner ability. Time management is one of my key skills which I think is a good sign for getting employed. I have the experience of leading small teams in my school days for projects which developed my leadership qualities. As per the then team members, I can guide and motivate people for work. Though I still think that I need to work on myself in some areas. I am not doubtful about my communication skills as I have excellent verbal and listening skills. However, I am utilizing the lockdown and home staying period to develop my written communication skills which need little improvement.
I even started to make an intensive research on the industry and companies I want to pursue my career in. I have taken a few free online courses as well to develop my self-confidence and problem-solving ability as I think I tend to get overwhelmed often in pressure. I am confident enough to overcome this fear of mine by the end of the Covid-19 pandemic and represent a fully skilled me in front of the employers.
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The entire study by understanding the importance of employability skills, successfully represented some major insights into the matter. Each article detailed here is nothing but a sheer piece of an asset to demonstrate the importance of employability skills. It is not astonishing that the modern industry is asking for skilful employees more. They are in a complete search of individuals who can serve their company with the utmost knowledge about industry-specific work, digital ideas, values, and flexibility. Throughout the paper, different dimensions of employability or soft skills are mentioned. Starting from the listing of the common yet essential ones like leadership, communication, problem-solving, organization, team working abilities, critical reflection on personal skills and understanding about the matter is also detailed here with equal transparency.
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