Risk Assessment 


Event Risk Assessment: Diplomat Gym Risk Assessment


	Event Description
	To carry out a risk assessment on the gym in the University Gym 

	Department:
	Gym

	Event Location:
	Trinity Saint David University Gym

	Event Organizer (Module Lead) Name
	Amanda Owens 

	Student Event Manager 
	Maxine Davies 

	Numbers of students attending
	4

	Students with additional needs (please describe)
	0

	Numbers of staff attending
	0

	Number of first aiders attending
	0

	Start Date:
	22/04/2019

	Return Date:
	22/04/2019

	Event Details:
	Walk to the gym and do a risk assessment of the gym 



	Route:
	From Rob Hunter to the 
gym 















Examination and Description of Health and Safety Legislation
The workplace health, safety and welfare act (1992) came into force in January 1993, the aim is to give the minimum health and safety requirements in the workplace. It also sets out general duties which employers have towards employees and general public (Griffith and Howarth, 2014).                                          (Fuller, 1995) explains that there is no specific legislation in place for the safety in a gym as a workplace but a gym is covered under the general health and safety regulations of Britain. The manager of a gym should follow Health and Safety at work act 1974 to cover the safety of their guests or clients. It is the responsibility of the workplace to provide a safe place to work in, this including a safe system of work with safe equipment and machinery. The safety should cover all employees and all those who work beside them as employers are liable for all staff and managers. Therefore, all staff should be trained to a competent level in their role. The Management of Health and Safety at Work Regulations 1999 require all employers and self-employed people to assess the risks to workers and others who may be affected by their work. It makes clear what employers are required to do to manage health and safety under the Health and Safety at Work Act 1974 (Hughes and Ferret, 2011). The main requirement on employers is to carry out a risk assessment. Employers with five or more employees need to record the significant findings of the risk assessment; Risk assessments are mandatory in the workplace and steps should be taken to eliminate the risk where possible or if not, control the risk. (Holt and Allen, 2015) supports the statement that under this legislation a risk assessment is essential in the workplace and each member of staff should be informed of any potential hazards, they should also be trained efficiently to deal with chemicals. All staff should be given protective clothing where necessary. Under the Health and Safety Regulations 1981, which cover first aid, employers are responsible for ensuring that first aid facilities and equipment is provided for their employees if they are injured or become ill at work. In order to decide on the level of first aid provision necessary, an employer should make an assessment of the first aid needs appropriate to the circumstances of the workplace (Hollnagel, 2014). The health and safety law details that after a risk assessment has been carried out each employer has a duty to ensure that first aid is in place in the workplace. Each workplace varies to the number of first aiders needed in accordance to the risk assessment. The employer must provide all first aiders with up to date training as well as first aid kits. 



Review of Risk Assessment

After conducting a risk assessment on the University gym, it can be said that there seemed to be no immediate hazards at high risk to any student or other person who would be using this facility. All the gym equipment seemed to be clean and well kept, the member of staff who was working said the gym equipment is serviced regularly to avoid any accidents. The gym manager ensured that all staff are trained in slips trips and falls and they are aware that any spills should be cleaned up straight away to avoid any accidents, along with this any accidents are entered into the accident book. All gym users have a mandatory induction before being able to use the gym alone, therefore the need for an instructor to be around is less and the risk factor of an accident is lowered. When assessing the risk of not have a defibrillator near the gym, the gym instructor ensured us that all gym staff are fully trained in CPR and first aid so in the event of any emergency there will always be a member of staff to help and the defibrillator is near enough on campus that they do not feel there is need for two. The gym instructor who was working the day of the risk assessment confirmed that the gym manager has planned to have another first aid box in the main gym area to lower the risk if there ever is an accident. From this review of the gym it is clear that the manager adheres to the workplace health, safety and welfare act 1992 and the Health and Safety Regulations 1981.
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