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List some identified illness that contribute to work absence in the UK. What can you do if you can, to reduce incidence of absence at workplace?
It has been estimated that sickness absence from work costs the economy 100 billion pounds per year. One of the major factors, contributing to this is mental health issues. With the increasing awareness, screening and diagnosis of mental illnesses, more and more people start to speak up about their experiences and seek help. Common symptoms of mental illnesses include depression, lack of interest in activities, lack of interest in interacting with other people, increased irritability, and anger. According to a 2019 study conducted in UK about mental health in the workplace, 60% of participants reported experiencing some symptoms of a mental health condition in the last year. High work overload, long working hours, and inability to take a break can contribute to depression and anxiety at the workplace. So, for the employers to reduce costs, priority number one should be improved well-being and health at the workplace. An environment that promotes this and provide resources and benefits for employees brings loads of benefits of doing so. Below are some of them 
1. Better work output We all know that mental illnesses are hard to fight and for employees with them it can be very hard to perform at their full potential. Prioritizing your employees’ mental health can help improve their work output
2. Reduced absence the percentage of employees calling sick when they are depressed is quite high, and missing work leads to reduced pay, which in turn deepens the problem. Creating a better workplace encourages more people to come to work instead of avoiding it. Mental health awareness and mental health prioritization have long-term benefits for you and your employees. Creating a healthier work environment allows employees to discover their full potential and gives you peace of mind knowing you are setting your business up for success.
To reduce the absence at workplace is need to reducing work stress. I previously established that one of the leading causes of absenteeism is workplace stress, so I can't emphasise enough how critical it is to reduce workplace stress as much as possible. I guarantee it can be seen better outcomes if the management prioritise their employees' mental health and well-being in all they do. Another tip to reduce the absence is to create clear polices. There will be no excuses if the managers establish clear policies from the beginning. The processes for reporting absences, as well as the repercussions of excessive absenteeism, should be clearly stated in the company policies. Their policies are also there to provide support and clarity for employees, who already have a role in promoting workplace wellness (which naturally reduces absenteeism).
