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Abstract 
This paper critiques the Well-being of Future Generations (Wales) Act 2015. It is a summary of policy that either works alongside or has led to the creation of the Act regarding health, well-being and sustainable development. The Act was introduced in order to improve the social, economic, environmental and cultural well-being of Wales. There are a number of issues that come along with the Act, however, if implemented well then it could lean to other countries adopting the same style of Act. 


















[bookmark: _GoBack]Introduction 
This policy critique will provide and evaluation of a piece of social legislation within Wales that is linked to health, wellbeing, social care, sustainability and equality. The piece of legislation that has been chosen to critique is the Wellbeing of the Future Generations Act (Wales) 2015. As well as a critique of this policy there will be an evaluation of the impacts that the Wellbeing of the Future Generations Act is likely to have. There will also be an inclusion of how health, sustainable development and wellbeing have all impacted policy within Wales. Lastly there will be recommendations for the future in order to improve the policy. 
Health impact on policy in Wales
The Home Office (2019) says that obesity is one of the most serious health challenges of the 21st century and being over weight in Wales has almost become normalized. In order to try and tackle this health issue it was included in the Public Health (Wales) Act 2017 that a strategy needs to be produced in order to be able to prevent and reduce obesity within Wales. This Act has contributed to ‘A Healthier Wales: Our Plan for Health and Social Care’. The vision of this is that the people living within Wales should be able to have longer, healthier and happier lives as well as being able to remain active and independent within their homes for as long as possible (Home Office, 2019). The NHS Wales (2019) says that smoking is one of the United Kingdoms leading cause of preventable death as well as passive smoking being medically proven to be a cause of lung cancer and heart disease as well as other minor illnesses within non smokers. Due to these health affects the Health Act 2006 made enclosed and substantially closed workplaces alongside with public areas smoke free. This Act also gave powers to national authorities to make a low amount of exemptions to the smoke free rules as well as smoke free vehicles and additional smoke free places (Home Office, 2018). Due to alcohol related harm such as deaths in Wales the Public Health (Minimum Price for Alcohol) (Wales) Bill was introduced. The Bill has been introduced in Wales in order to provide a minimum price for the sale and supply of alcohol as well as making it an offence to sell alcohol under this price. By providing a minimum price this aims to reduce harmful consumptions of alcohol and is targeted at protecting hazardous drinkers such as young people. This is because younger individuals are more likely to consume alcohol in greater quantities and at low costs (National Assembly for Wales, 2018). 
Sustainable development impact on policy in Wales 
Due to major challenges in Wales, the life expectancy gap of almost 10 years between the most and the least deprived areas. It has been noted that only 6% of adults living in Wales maintain a healthy lifestyle and avoid behaviours that may cause risk such as diet, smoking, alcohol consumption and physical activity (WHO, 2017). The Sustainable Development Goals (SDGs) were introduced for countries to tackle gaps such as this and for them to achieve 17 sustainable development goals that have been put in place. In correlation with this international agenda Wales have also brought forward the Well-being of Future Generations (Wales) Act 2015. Both of these have also been used alongside the Environment (Wales) Bill which makes Wales one of the first countries to legislate for the UN Convention on Biological Diversity as well as be one of the first state regions to create a legislation for carbon budgets (Home Office, 2016). The 17 sustainable development goals set out by the 2030 Agenda for Sustainable Development are no poverty, zero hunger, good health and well-being, quality education, gender equality, clean water and sanitation, affordable and clean energy, decent work and economic growth, industry, innovation and infrastructure, reduced inequalities, sustainable cities and communities, responsible consumption and production, climate action, life bellow water, life on land, peace, justice and strong institutions as well as partnership for the goals (United Nations, 2019). 
Well-being impact on policy in Wales 
An individual’s health has a direct impact on their well-being. This is by affecting their quality of life, ability to work, comfort and happiness. The action to provide care for those individuals who need help to improve their health makes an important influence on well-being (Home, Office, 2002). The Well Being of Future Generations Act (Wales) 2015 have established new statutory, local partnership bodies. A key part of this legislation is that it requires these bodies to undertake a local well-being assessment in order to develop well-being objectives as well as planning on how these will be implemented (Netherwood, Flynn and Lang, 2017). After this Act was introduced the Social Services and Well-being (Wales) Act 2014 came into force in 2016. This Act came into force in order to provide a legal framework that is designed for the improvement of the well-being of individuals who are in need of care and support, carers in which need support as well as for transforming social services within Wales (Social Care Wales, 2017). The Social Services and Well-being (Wales) Act 2014 aims for people to change their culture in order to help them achieve the best well-being outcomes. It does this by asking a question personal to the individual about what matters to them. It also maximises the individuals support network as well as their access to community and voluntary resources. The main aim is to come away from long term care and support wherever it may be possible (Wales Council for Voluntary Action, 2019). Due to stress being one of the most common causes of long-term absence and the second most common for short term absence the Hywel Dda Health Board thought it necessary to bring in Staff Psychological Wellbeing Policy into their workplace. The Hywel Dda Health Board recognises that psychological health is just as important as physical health and they are commented to creating a culture in which stress and mental health problems are not viewed as weaknesses or should have any implications of competence to complete the job (NHS Wales, 2018). 
Overview of Act 
The Act chosen to critique is The Well-being of Future Generations (Wales) Act 2015. The Act was introduced in order to improve the social, economic, environmental and cultural well-being of Wales. The aim of the Act is to put priorities sustainable development with regards to decision making as well as ensure that actions taken meet needs that are presents without weakening the ability of the generations of the future to be able to meet their own needs (National Assembly for Wales, 2018). Public bodies involved in this Act are Natural Resources Wales, Local Health Boards, Local Authorities and Public Health Wales (NHS Wales, 2019). This Act will mean that every decision that public bodies make they will have to do it in the most sustainable way possible as well as taking into account the impact that these decisions will have on the lives of the people living in Wales in the future. The public bodies involved in the Act are expected to work together better, involve people reflecting the diversity of communities, look at the long term and try and stop problems arising by acting (Home Office, 2016). In order to ensure that everybody is working towards the same vision, the Act puts into place seven well-being goals. These goals consist of a globally responsible Wales, a prosperous Wales, a resilient Wales, a healthier Wales, a more equal Wales, a Wales of cohesive communities and a Wales of vibrant culture and thriving Welsh Language (Home Office, 2015). As well as the well-being goals there has also been the Sustainable Development Principle which highlights how the goals and actions that have come from the Act will be delivered. This consists of long-term thinking, prevention, integration, collaboration and involvement (NHS Wales, 2019). The Home Office (2015) says that this law is needed as Wales faces challenges such as climate change, poverty, health inequalities and jobs and growth. In order to tackle these, people need to work together which is what the Act aims to do. This is to ensure that the current and future generations have a good quality of life and that there are no long-term impacts of the decisions that are made now. The Act recognises the challenges that Wales faces and that in order to overcome them then public bodies need to work differently than they currently are. They need to work in a way that will consider every aspect of well-being, help public bodies, businesses am communities collaborate successfully in order to bring together expertise and knowledge that is available alongside with recognising and respecting the limits on the environment and its resources (Wales Council for Voluntary Action, 2017). One of the key purposes of the bill was to establish a Future Generations Commissioner for Wales to be an advocate for future generations (National Assembly for Wales, 2018). The current Future Generations Commissioner is Sophie Howe. The Future Generations Commissioners role is to be the protector and watch over the future generations. This is done by assisting the public bodies involved in the Act and the individuals in which create policy in Wales to think about the long-term effects that any of their decisions are going to have on the future generations (Future Generations Commissioner for Wales, 2019). 
Issues spotted with the Act 
One issue spotted within The Future Generations (Wales) Act 2015 is that the commissioner does not have the power to stop things from going ahead. She has stated that “the legislation does not go far enough for me to stop things happening” (Dickins, 2018). This is a floor as even though the commissioner may not agree with what is going ahead, she does not have the power to challenge or stop it. This means that something might happen which she believes will not be in the best interest of the future generations of Wales. An issue spotted with the goal of ‘A healthier Wales’ is that not everybody will be willing to change their daily food choices or activities in order to become healthier. There is already enough education provided about the negative health effects of drinking excessive alcohol and smoking, but people still partake in these unhealth lifestyle choices. This shows that even if people are educated and understand better health choices for their physical and mental well-being that they still may not choose to use the knowledge that they are being provided with. Even though there are a number of different public bodies involved in the decision making of what should be put in place in order to try and meet the goals, there is no inclusion of members of the public opinions. This is a downfall as ultimately it is the members of the public that will have to abide by whatever the public bodies seem necessary but if they do not agree then it could cause people to not abide by them and therefore the goals will not be met. A fourth downfall of the Act is that there are many goals for the public bodies to try and cover and complete. Instead of having one or two goals there is seven. This may cause the bodies to try to have to priorities one of the goals over another or it may become too much work for them to try and take on. Having this amount of goals may make it difficult to be able to achieve them all at the same pace and some may take longer to achieve than others. Another downfall of the Act is that one of the main goals is a Wales of vibrant culture and thriving Welsh language. This is because not everybody knows how to speak welsh in Wales and not everybody wants to know. Wales is also a very diverse and multicultural society meaning that it may be difficult for individuals that have immigrated for other countries to learn the English language as well as the Welsh. As well as this, individuals that are unable to speak Welsh may feel left out as they may not be able to join in on conversations in such situations like on public transport. 
Impacts the Act is likely to have 
One impact that this Act is likely to have is that there will be an increased amount of welsh speakers in Wales. Due to this Act the Welsh language now has official status and legislation has been implemented in order to provide rights for Welsh speakers to be able to receive Welsh-language services. There has also been a Welsh Language Commissioner appointed in order to make sure that these rights are implemented correctly (Home Office, 2017). The Home Office (2017) have also stated that they would like to reach a target of a million people using the Welsh language by 2050 which they have recognised as a challenging ambition. Even if individuals do not wish to become a Welsh speaker the option will be there for people to access their services in Welsh and it will up to the public if they wish to do so or not. The University of Oxford (2015) said that there are too many nations that are unsure of what will work best and evidently do not do anything. A second impact that this piece of legislation may have is that if successful it may encourage other nations to do similar and take more responsibility for the future generations of their countries. The Well-being of Future Generations (Wales) Act 2015 has already had impact on policy as the Natural Resources Policy (NRP) has been established. This policy aims to focus on the sustainable management of the Welsh natural resources in order to be able to maximise contribution towards achieving the goals set within the Well-being of Future Generations (Wales) Act 2015 (Wales Council for Voluntary Action, 2019). Action like this policy will help reduce the use of unnecessary materials, reduce pollution and Wales’ carbon footprint. This could also have a knock-on effect to the rest of the world as other countries may take inspiration. This would ultimately lead to a reduction in pollution and global warming all around the world. The impacts that the Wellbeing of Future Generations (Wales) Act 2015 could have in the future could be positive. However, unless there is an involvement of all parties including members of the public and everyone understands the Act then these impacts may not be possible. 
Conclusion 
In conclusion, there are many policies on health, sustainable development and well-being in Wales that have either come from or have contributed to the development of the Well-being of Future Generations (Wales) Act 2015. The Act aims to improve the social, economic, environmental and cultural well-being of Wales. It aims to priorities sustainable development in order to not cause a hinderance to future generation because of the actions that are made now. The Act does come with some noticeable hinderances, however, if implemented correctly and there was clearer knowledge and understanding of the Act it could be successful. The Act will only have positive impacts in the future such as other countries adopting a similar sort of Act to be able to protect their future generations and the increase of Welsh speakers and services in Wales. 
Recommendations 
Recommendations for the future of the Act would include listening to the publics opinion on what is being implemented through the Act as if the majority of the public do not agree with it then it may be difficult to enforce. The commissioner should have more power to stop things going ahead if she does not believe that that is what is best for Wales or best for the future generations of Wales. With regards to the ‘A healthier Wales’ goal there should be more than just education provided on how to live healthily. There is a lot of education already available and people are still choosing to take part in unhealthy lifestyle choices. This would suggest that an alternative approach needs to be taken in order to see better results. Finally, the act should be more descriptive about how the seven goals are intended to be met instead of only giving a description of what the different goals mean. 
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