Assessment Component 1 - Assignment 2500 Word Essay
[bookmark: _Hlk513990910]This essay will discuss the youth service from the mid nineteen eighties to present day, youth work contexts and the youth workers role within theses contexts, youth workers principles and values, as well as the five pillars of youth work. It will also look at how drastic governmental cuts to the youth services are affecting young people’s lives.
According to Ingram and Harris (2001), during the mid-eighties the youth service altered, youth work previously focused on spontaneous and occasionally planned work, having fun was the main focus for both the youth worker and young people, learning through informal education, thus enabling young people to develop socially, emotionally and politically through positive experiences. Furthermore, the youth workers time was taken up with less administrative work, therefore allowing more time to focus on working with young people in various activities, with the importance being placed highly on having fun. Additionally, record keeping, and reports were of minimum amount, including evaluation usually neglected. At this time Local Authority Youth Services increased in size. 
Youth work takes place in a variety of settings, including Youth Clubs, Schools, Religious buildings and street-based settings.
Youth clubs provide a friendly and safe environment for young people to voluntarily participate in a varied amount of stimulating educational activities, in a non-formal setting. Youth workers engage with young people, enable trusting relationships to form as well as engage with other communities, expand relationships and cast wider networks to further support youth work. Furthermore, youth workers facilitate young people’s political, social and personal learning and development, by working with young people in group settings and through use of various learning activities, further assisting young people to express their ideas, opinions and views, helping young people realize their aspirations as well as identify and reach goals. Moreover, youth workers promote the rights of young people and safeguard young people’s best interests. 

According to CWVYS (no date), school-based youth work typically takes place as one-to-one mentoring sessions, where the main roles of the youth worker are to listen and advise young people regarding their concerns, debate controversial issues such as feelings and opinions, work as a group, as well as engage in discussions, and assess their needs and establish goals. Some young people attending secondary school are unable to cope with the daily structured setting of school life. They may have problems at home, unsuitable role models, drug abuse and a series of other problems. The problems and burdens some young people are facing daily leaves them feeling angry and frustrated, lonely and scared, this can cause problems at school, often leading to disputes with teaching staff and eventually to exclusion. A youth workers role in school can be described as a person young people can approach for non-judgemental help and guidance. Youth workers have the ability and experience to assist in meditation with families and other targeted organisations, with the additional support the young person is more likely to stay in education or training. Additionally, youth workers have a lot of administrative work, they are required to draft reports, maintain records and insure policies are checked and kept up to date, as well as, project planning, face-to-face work and multi-agency work and family intervention. 
According to Welsh Government (2014), teaching staff and school youth workers relationships with young people can be dissimilar, through effective youth work practice good relationships can be built between young people and youth workers, the youth worker can provide a safe place for the young person to air their worries or concerns in an informal environment, this is therefore beneficial for the young people and additionally the teaching staff, by becoming a positive link between formal and non-formal education. Additionally, research by The National Youth Agency (cited in Welsh Government, 2014) suggests, youth work to be generally misunderstood, as far as, what is the role of the youth worker and what can they provide with their work, however, youth work is recognised to have positive outcomes on a range of indicators relating to formal education, such as  transitions, behaviour and attendance, Furthermore, youth work is found to be beneficial in the realms of delivering personal, social and health education as well as sex and relationship education.
According to Nurden (no date cited in Jeffs and Smith, 2010), faith-based youth workers offer young people possibilities to explore personal, spiritual and emotional issues. It must be genuine and able to offer opportunities to enable new understandings as well as building on relationships, encouraging the young people’s spiritual development by further broadening their own knowledge and awareness to their surroundings and also to God. Faith-based youth work has in recent years, with over one hundred thousand volunteers and five thousand five hundred full time equivalent youth workers, become one of the largest UK employers regarding youth work (Breirley, 2003), cited in Jeffs and Smith, (2001).
Targeted youth work gets its name from being adaptable to many youth work settings, by ‘targeting’ specific groups or activities, targeted youth work can be both one-to-one led or held in groups and generally focuses on one subject or multiple specific issues.
According to the National Youth Work Strategy for Wales (Welsh Government, 2014), delivering targeted youth work has demonstrated the effectiveness in supporting young people regarding their need for education, training and employment. Additionally, it is crucial that targeted youth work provision as well as other youth work provisions and organisations work together through multi-agency work, to further support young people.
Outreach and detached youth work counts as targeted, as they deal specifically with young people not attending youth settings or non-youth work engaged individuals. However, outreach youth workers have to work more closely with other settings, such as youth clubs, to encourage young people to participate in centre-based activities, whereas detached interact with young people on their own turf, in street-based youth work activities.
Art therapy is used to help individuals who have suffered or are experiencing emotional and psychological issues such as emotional trauma, anxiety, depression, domestic abuse, and behavioural or social problems. 
Sigmund Freud describes how art therapy can aid explanation and understanding of hard to grasp concepts, ideas and concerns:
“We experience it (a dream) predominantly in visual images…part of the difficulty of giving an account of dreams is due to our having to translate these images into words.  ‘I could draw it,’ a dreamer often says to us, ‘but I don’t know how to say it’” 
(Freud, 1916-1917 cited in InPsych, 2015).
 
According to Rogers and Smith (2012), residential and outdoor Education can provide new challenging learning opportunities for young people, by enhancing self-esteem, stimulating motivation as well as pride in a young person’s self-achievement, and appreciation of their natural environment. Another benefit of outdoor education is that young people are generally unaware of their learning, while actively distracted by exploration and physical activity. Youth worker’s in these settings have the same responsibilities as all the other youth work settings, however, due to the nature of dangerous or larger scale activities, youth workers must carryout risk assessments and safeguarding, also taking into account the maturity and experience of all the individual young people participating.
It is vital for youth workers preparing for a residential or outdoor experience to have good planning and organisation skills, as well as ensuring good interpersonal and communication skills. Youth workers work in collaboration with professionals from other organisations supporting young people, for example, social workers, education, police, youth offending teams and local authorities with the purpose of encouraging the best possible outcomes for young people as described by Learning and Skill Improvement Service YW28 (LSIS, 2012). 
According to National Occupational Standards (Learning and Skill Improvement Service, 2012), the youth workers role is to work in accordance to the youth work values:
Participation and active involvement, young people make their own decisions on choosing whether to participate in youth work activities. Youth workers should provide a safe, comfortable space for the young people to meet their friends and additionally build upon making new relationships while participating in various activities, and most importantly having fun. The youth worker should provide support to young people as and when requested. Youth work begins where young people start, by broadening young people’s horizons, by promoting participation and social responsibility, whilst encouraging young people to be critical, creative, and open regarding their own experiences, in the world in which they live in today.
Equity, diversity and inclusion by promoting respect and acceptance of others, to value, appreciate and additionally support the differences between each individual, recognising that we are all different and all are entitled to human rights.  Youth workers support young people in believing in themselves, giving the young people space to develop, build confidence to enable growth, and additionally, support in helping to cope with change and challenge oppressive ideas, beliefs and actions. 
Partnership with young people and others are built within a wider network of families, friends, culture and community, helping young people to attain stronger relationships by promoting inclusivity. Additionally, working in partnership with different agencies contributes to young people’s social, educational and personal development. 
Personal, social and political development are concerned with the young persons feelings, by facilitating and encouraging the young people to empower their voice enabling the young people to have greater influence on their environment. Safeguarding young people’s well-being, by providing a safe environment the young person can begin to digest their feelings, values, ideas, beliefs and issues.

Furthermore, according to the Youth Work in Wales review Group (2013), all youth work must comply with the youth work base values also known as the five pillars of youth work. 
Educative in supporting and encouraging young people to acquire and enhance their skills, knowledge, views and values required for personal development and achievement, will help in enabling young people to become contributing individuals in society.  
Encouragement will enable young people to become expressive in their knowledge and awareness, as well as their opinions, ideas, emotions and ambitions through a wide range of opportunities.
Participative, to encourage and support young people to take part in youth work activities to enable a better understanding of shared responsibility, equal opportunities and decision making, building on empathy skills and enable young people to understand the importance of their decision making and actions, as everything in life has consequences and therefore a knock-on-effect. 
Inclusive, is to allow for all young people, regardless of race, identity, gender, beliefs or other biases to participate in youth work activities. Further promoting that young people adopt the same open-mindedness of youth works non-bias, open access approach. Young people learn to be more understanding and tolerant of other people’s beliefs and values as well as adopt positive attitudes regarding identity, diversity, heritage and language.
Youth workers provide young people with the understanding and skills to empower them to voice their rights, recognise all young people have rights, and everyone deserves respect. Additionally, assisting young people to accomplish their responsibilities as members of their community, as well as encouraging political, personal and social engagement of young people to support their communities and become responsible, respectable members of society.
[bookmark: _Hlk513800303]According to CWVYS (no date):
“Ultimately all youth workers, no matter what their experience or qualifications, have one thing in common: the desire and ability to support young people to achieve to their potential.”
(CWVYS, no date)
One contributing factor as to why Youth work is changing so drastically, is the extreme reduction in government funding regarding services for young people, hundreds of youth centres have had to close, jobs have been lost and young people are being deprived of services that are desperately needed, especially in this present state of poverty, depression and unemployment.
According to UNISON (2016b), youth services provide a crucial job in society for the benefit of our communities, the benefits provided are genuine and enduring. The youth services provide young people with support and guidance and prevent harmful or damaging situations from arising in the first place, other public services intervene once a problem has already occurred.   
Additionally, in recent years child poverty and deprivation has risen in the UK, this leaves thousands of young people failing to receive adequate or any form of economic support. In 2015 nearly a third of people (32.6%) under eighteen years of age were at risk of poverty or social exclusion, 10.5% were encountering deprivation, corresponding figures for the older generation were 18.1% and 1.9%, both figures are startling, yet it is obvious to see that deprivation is more severe among young people. Furthermore, it is the young people who suffer the most in the long run by the government’s austerity agenda, Education Maintenance Allowance was cut, higher education tuition fees trebled to £9,000 and housing benefit was severely cut. Between February and April 2016, 27.7% of sixteen to seventeen year olds and 11.9% of eighteen to twenty-four year olds were unemployed, with a comparison of 4.7% of twenty-five to thirty-four year olds, 3.2% of thirty-five to forty-nine year olds, and 3.6% of fifty to sixty-four year olds unemployed.  Unemployment statistics show a significant area of concern for young people, affecting them most harshly. Young people are also hit with age-related National Minimum Wage, with school leaving age receiving the National Minimum Wage and twenty-five year olds the National Living Wage. 
According to Unison (2016a), Welsh local authorities had cut their spending on the youth service funding by £6.1 million from 2012-2016, over a hundred youth centres closed leading to a job loss of 360 staff, two -thirds of which were part-time jobs predominantly held by woman. 
Additionally, a survey carried out by Unison (2016b) Freedom of Information, states, 93% of youth service workers stated that the local authority they worked for had been making cuts in the youth services since 2010. 
Furthermore, in the two financial years 2014/15 and 2015/16 the cuts in youth services totalled £123 million. Previously researched figures from UNISON between April 2010 and April 2016, approximately calculated £387 million was cut from youth service funding across Great Britain. What’s more, with such drastic cuts to youth services, denying young people of services that are so desperately needed, is no doubt going to have detrimental effects on future generations of young people. 
In conclusion, this essay has discussed how youth services have changed from the mid nineteen eighties to present day, and looked at some of youth works contexts and roles within varied contexts and discussed youth works purposes and values as well as the five pillars of youth work. It has also divulged on how governmental cuts to the youth services has and will continue to effect young people’s lives and those around them.
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