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Essay one:
How effectively has the police service adapted to accommodate diversity within the UK? Consider the police force itself and/or the way police engage with diverse communities.
Word limit: 1000 words. 
Word Count: 969.

Diversity is an important and relevant topic for the College of Policing, both for the Police forces and the wider community that they serve. At present time the College of Policing is implementing the Diversity, Equality, and Inclusion strategy 2021-2024. The strategy aims to create an inclusive culture where everyone can thrive, by recognising, respecting, and understanding the differences between individuals. Within the workforce, the College of Policing’s main aim to tackle the under representation of individuals with the protected characteristics (College of Policing 2021). The nine characteristics under the Equality Act 2010 are, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion and belief, sex, and sexual orientation (Legislation.go.uk).

The Gov.uk (2023) collected data on the police workforce for year ending 2022 in relation to ethnicity and how Police Forces across both England and Wales represent our wider community. Research suggests that there were approximately 140,288 full time equivalent police officers and the ethnicity was known for 136,274, approximately 97%. Research suggests that approximately 91.9% were white and 8.1% were from Asian, black, mixed, and other ethnic minority backgrounds. The Home Office (2024) collected more data for the year ending 2023, whereby 11,996 full time equivalent officer, 8.4% were from a minority ethnic background. This was an increase on the previous year.

Police Community Support Officers (PCSO’s) were introduced as part of the neighbourhood policing teams across England and Wales to gain a greater level of diversity within policing. O’Neil (2014) cited in Bury (2018) states that PSCO’s have a higher representation of women and Black Ethnic Minority (BME), which helps aid in the link between the internal workforce and the external communities. In many interactions with perpetrators of crime, women police officers appeared to produce less confrontational outcomes. Thus, by providing a higher female presence could positively change the community’s perception of the police (Bury 2018). Bullock et al (2017) states that there is an assumption that an officer’s characteristic may make them more relatable to the public. This shared characteristic can facilitate communication and interactions with communities. However, due to a lack of diversity within certain Police Forces a lack of similarity between the police and public can cause major incidents. 

Engaging with the community comes with several challenges. Due to the rapidly changing demographic, there are often many language, cultural and communication barriers. There are also many perceptions of the police from migrants, this has originated from law enforcement in their own country (Bullock et al 2017). The Office of National Statistics (2022) state that, for the year ending 31 March 2022, it was recorded that the stop and search rate per 1,000 people by ethnicity for South Wales Police were, Asian 6.2, Black 20.0, Mixed 8.7 and White 6.8.
South Wales Police have implemented the Joint Race Equality Plan 2021-2025. Within this strategy, the data for both stop search and use of force will be accurately collected, collated and analysed. The relevant data in relation to ethnicity will made accessible to the public and discussed with communities with the aim of understanding how this data impacts to disproportionately and its effects (South Wales Police 2021). 

As a result of the MacPherson Inquiry, significant changes have resulted in policy shifts for the recruitment and retention of BME police officers. Recommendations were also recognised for the investigation of any hate and racial related crime (Parliament.uk). In a report gathered by the Home Office (2023), for the year ending March 2023, approximately 145,214 hate crimes were reported to Police forces in England and Wales, this is a 5% decrease on the previous year.  As a result of new procedures, South Wales Police has improved their identification of hate crime. As part of this identification, a ten-point plan has been introduced. The points include, identifying the hate crime itself, crime the matter under National Crime Recording Standard (NCRS) guidelines, completing a hate crime risk assessment and sending information to the Neighbour Hood team for reassurance visits and community reassurance. As well as the ten-point plan, SWP have also introduced Hate Crime Officers, these officers also provide support and advice to the victim in order to meet their specific needs as well as reviewing and monitoring victim risk assessments (South Wales Police 2023).

South Wales Police are currently facilitating an Equality, Diversity, and Inclusion (EDI) team. The EDI team develop, promote, and advise on internal and external aspects of equality, diversity, and inclusion within South Wales Police. The EDI team monitor and develop South Wales Police Strategic Equality Plan, with the two main areas of focusing being anti-racism and anti-misogyny. Members of the EDI team engage with both the community and stakeholders and have re-established the Independent Advisory Group (IAG). The IAG aims to offer independent advice on policies, procedures, and practice, this includes hate crimes (South Wales Police ND). The EDI team have also implemented staff support networks, these networks include the Disability Support Network, Gender Equality Network Neurodiversity Staff Support Network and Women of Colour in Policing (South Wales Police A).

To conclude, diversity is an asset that enriches society. A diverse and inclusive police force reflects the demographics of the community that it serves by allowing Police Officers to better understand and relate to the individuals they encounter. This can lead to increased trust, improved communication and more effective problem solving. When individuals from various backgrounds, cultures and perspectives come together they bring unique experiences, skills, and ideas. By embracing diversity as a police force, this has allowed South Wales Police to challenge systematic biases and assumptions, ensuring that everyone is treated fairly and equally under the law. South Wales Police has implemented community-based initiatives that foster the relationship between police, the wider community and its residents, this promotes transparency and provides opportunities for residents to have a voice in policing decisions.  

 
 
Essay two:
Community policing – Why is partnership working the most effective way to reach groups or communities who are unwilling to engage with police?
Your answer must be based on academic research rather than personal experience.
Word limit: 1000 words.
Word count: 945.

Partnership working is an established part of everyday police work, delivering a range of services to communities. This partnership involves the collaboration between various organisations and agencies, with the common goal of reducing crime and improving community safety. This approach recognises that policing alone cannot address the complex social issues that contribute to crime and that effective solutions will require coordination and cooperation amongst multiple stakeholders, including local authorities, community groups and charities (McCarthy and O’Neill 2014). Partnership working was formally introduced as a statutory duty for England and Wales within the Crime and Disorder Act (1998) (O’Neill and McCarthy 2014). Partnership working has been accepted throughout police forces in both England and Wales. There are several factors that help to facilitate partnership working, these include the relevant knowledge of communities, shared aims and objectives between partner agencies and the shared knowledge of the partner agencies roles and responsibilities (O’Neill and McCarthy 2012 cited in Munk et al 2015).

Within wider communities, there are those who are unwilling to engage with police. The Gypsy and Traveller community are believed to be one such group. Horter et al (2022) states that there are many individuals within the community that have had challenging experiences with the police, these included presumed criminality, denial of bail and use of force used by officers. Many individuals also view the approach taken towards travellers by the police as being heavy handed, for example the use of helicopters, armed police, and several police vans for what are perceived as minor incidents. Some individuals within the community feel that this approach would not have been taken outside a traveller site and with the public.   

The Traveller Movement (ND) state that the Police services in Wales have attempted to move away from a confrontational and enforcement way of policing and have engaged in a positive policing approach. Positive Policing can include a number of actions, these actions can include arrest, providing the grounds exist, providing a necessary and proportionate response, safeguarding and implementing alternative measures (College of Policing 2015). By partnering with community organisations, partner agencies and Gypsy Traveller Liaison Officers (GTLO), the police service can build trust and creditability which is often lacking when there is a history of mistrust and systematic racism. This approach enables police to understand the specific needs and concerns of the community, and to develop targeted solutions that address those needs. 

Over many years partnerships have materialized from an amalgamation of government policies and legislation, but also because of wider changes within society (Munk et al 2015). In an aid to better community relations, South Wales Police have implemented the ‘cuppa with a copper’ initiative. This initiative offers individuals a safe space to discuss ongoing issues and encouragement to report crime (South Wales Police 2021). South Wales Police also have a dedicated neighbourhood policing team, who have regular formal and informal contact with the community. This communication and engagement help identify local priorities. The neighbourhood team also work together with third sector partners to manage offenders, as well working alongside a multi-agency team, sharing key data facilitate with early intervention, prevention and managing vulnerabilities (South Wales Police 2018). 

McCarthy and O’Neill (2014) also state that with the expansion of the neighbourhood policing agenda, a vast focus has been placed on problem solving within the communities where police work with youth services, housing agencies and schools in order to reduce issues of anti-social behaviour, as well as addressing primary causes. South Wales Police have implemented School Community Officers whereby early intervention is provided to young persons who do not wish to engage with police and youth services, these individuals are often enrolled in Pupil Referral Unit’s (PRU) due to ongoing issues. Substance education, personal safety and social behaviour are some areas in which partnership working is effective and allows young persons to be aware of safe practice strategies (South Wales Police 2020).   

There are also others that will not engage with police, for the fear of repercussions after police contact, this can include individuals that are victims of Domestic Violence (DV). Barton and Velero-Silva (2012) cited in Davies (2021) state that a partnership working approach within community safety is a means of tackling domestic abuse. Police Officers will submit a Public Protection Notice (PPN), this notice will then be sent to a number of partner agencies, including Social Services, Mental Health Services and education. This information is shared so that partner agencies can work together, assess risk, and agree actions that will help reduce the risk associated with domestic abuse. Partnership working can help services response to repeat and high-risk victims (college of Policing 2023). Within South Wales Police, there is a dedicated team who support domestic abuse victims. This team continuously works with partner agencies such as Women’s Aid and Thrive Women’s to support victims of domestic abuse (South Wales Police (B) ND). To support DV victims in the community, an Independent Domestic Abuse Advisor (IDVA) is allocated to them. The aim of the IDVA is to support victims to make an independent informed choice, as well as working with other partners to meet the victim’s needs. Research has also shown that IDVA’s helps to boost engagement with the Criminal Justice System and victims are 49% less likely to withdraw from the criminal justice investigation process (GOV.UK ND)

In conclusion, partnership working initiatives continue to engage the community in improving safety and reducing crime. Through initiatives, awareness has been raised and community members are taking an active role in keeping their neighbourhoods safe. To ensure that a continued partnership is viable police forces must ensure that they adapt to the increasing diverse communities that they continue to serve. 




Essay four: 
Outline potential links between serious and organised crime and public protection issues. What characteristics make some people more vulnerable to exploitation by serious and organised crime gangs?
Word limit: 1000 words. 
Word count: 975


Serious organised criminality is driven by profit, opportunity, and capability. Most of the organised criminal activity is directly or indirectly concerned with making money (Serious Organised Crime Agency 2006) Serious and organised crime can include the following, human trafficking, dealing in drugs, child sexual exploitation and modern slavery (HM Government 2015). It is estimated to cost the United Kingdom (UK) forty-seven billion pounds annually (HM Government 2023). 

Some individuals enter a life of criminality of their own accord, however there are individuals that can be groomed then exploited. Many street gangs are involved in the exploitation of children and vulnerable adults. The term vulnerability can be defined as “exposed to the possibility of being attacked or harmed, either physically or emotionally” (Oxford Dictionary 2024). The College of Policing (A) (2021) defines the term vulnerability as “A person is vulnerable if, as a result of their situation or circumstances, they are unable to take care or protect themselves or others from harm or exploitation”.

There are many vulnerable people in today’s society, these vulnerabilities can include having a physical or learning disability, having mental health issues, having substance misuse issues, having insecure immigration status and being in or leaving the care system. As a result of these vulnerabilities victims may be less able to recognise that they are being exploited, less able to access support and are often given substances in lieu of payment. (Home Office 2023A). Vulnerable individuals are often promised or rewarded with gifts for carrying out criminal tasks, these tasks can include the distribution of drugs or the concealment of a weapon. These individuals then become trapped within the cycle which can then escalate with the threat of violence (HM Government 2015).

Organised crime groups, typically those that deal drugs often use the tactic called cuckooing. This term is used when criminals take over the homes of vulnerable individuals, the property is then used as a base from criminal activity. This can either be for drug supply or drug storage (Home Office 2023A). Price (2020) states that often crime groups use tactics such as intimidation and violence to control the occupier, although the occupier may consent originally, due to the inequality of power, this makes them vulnerable to exploitation. South Wales Police are committed to safeguarding individuals that are victims of cuckooing, as a result they have implemented an initiative called Cuckoo Watch. Safeguarding measures are implemented, high visibility policing patrols for community reassurance and the Neighbourhood Policing Team will make regular visits to the property (Price 2020). South Wales Police has acted as part of the County Lines Intensification Week, during this week thirteen individuals were safeguarded, 35 cuckooed addresses were visited and over eight thousand pounds were seized (South Wales Police 2022). 

Child Sexual Exploitation (CSE) is a form of child sexual abuse. CSE occurs when a group or individual takes advantage of a vulnerable child. The adult will often manipulate, intimidate, or deceive the child into having sexual activity with themselves or their friends and associates. There are several risk factors that can increase a child’s vulnerability, these include experiencing problematic parenting, chaotic lifestyle, excluded from mainstream school and are currently friends with children who being sexually exploited. South Wales Police are currently working with partner agencies to develop a response to CSE. The local education authority will liaise with police as they are the first agency that will notice changes in the child’s behaviour, for example being disruptive or truanting from school (College of Policing 2013). To safeguard victims of CSE, South Wales Police has invested in its Child Abuse Investigation Units (CAIU). The use of multi-agency strategy meetings and child protection conferences are essential when discussing children who are at risk, actions that can be taken and interventions that can be provided. These strategy meetings have input from Social Services, Education, Public Protection Unit and Youth Justice Team. As part of the child’s management, a CSE flag can be added to their NICHE footprint (Public Protection 2017). To further safeguard victims of CSE, a Child Abduction Warning Notices (CAWNs) can be served on potential offenders where grooming or exploitation is suspected. The aim of a CAWN is to disrupt contact between potential offenders and the child, failure to comply with the notice will result in the suspect being arrested for an abduction offence under the Child Abduction Act 1984 and Children Act 1989 (Home Office ND).

A larger number of organised crime groups are involved in human trafficking and modern slavery, vulnerable individuals are forced to work, are owned, controlled, and sold as property and are physically constrained. Vulnerable adults are often trafficked from overseas, they are sold the dream of well-paid work in the UK; however, on arrival traffickers often confiscate the victim’s identity documents and their earning are withheld as payments for their living costs (College of Policing B 2021). The National Crime Agency (2023) state that for the year ending December 2022, 7936 referrals were made for potential victims of exploitation that has taken place solely in the UK. Police officers must ensure that the appropriate referrals are made ensuring victims are supported, however, there are victims who are reluctant to leave the trafficker as they are in extreme fear of repercussions (Home Office (B) 2023).

In conclusion, the potential links between serious and organised crime and public protection issues are complex and multifaceted. The characteristics that make some people more vulnerable to exploitation by serious and organised crime gangs include socio-economic factors, lack of support networks, and susceptibility to coercion. Addressing these issues requires a coordinated effort involving Police forces, government bodies, and community organisations. The police play a crucial role in identifying and disrupting criminal activities, as well as in providing support and protection to vulnerable individuals. By addressing these issues, South Wales Police can work towards a safer and more resilient society.







Essay five: 
How effective is early intervention an effective means of preventing young people from offending or re-offending?
Your answer must be based on academic research, but you may make reference to relevant case studies.
Word limit: 1000 words. 
Word count: 907


Thompson (2021) states that early intervention involves several multi-agency teams, this allows guidance and extra support to be given to young offenders. These teams include police, social services, education, and health services.

In an attempt to curb the increase in the number of young people entering the Justice System, the Ministry of Justice has implemented the Turnaround programme. This funding will support Youth Offending Teams (YOT) throughout England and Wales. This will enable the service to intervene earlier and improve the outcomes of children and young people on the verge of entering the justice system (Ministry of Justice 2023). The YOT work with children and young people who have come to the attention of police and have been involved in repeated forms of Anti-Social Behaviour (ASB). As a result of this they have received Community Protection Warnings, Civil order for ASB, interviewed under caution following arrest and are subject to a criminal investigation and have received a first-time youth caution (Gov.uk ND (a)). The YOT also provide support to children and young people, this support can cover areas such as substance misuse, mental health, unstable family settings and experience within the care system (Ministry of Justice 2023).

Many children and young people who have been in contact with police and the justice service have had exposure to Adverse Childhood Experiences (ACEs). ACEs refer to traumatic events which occur in childhood which can lead to poor outcomes as individuals grow up. ACEs can include exposure to domestic violence, parental incarceration, physical and emotional abuse as well as wider household dysfunction (Welsh Government 2021). Having a positive attachment between parent and child is essential to a child’s development, however the way a child is cared for is not always positive. This can make it harder for a child or young person to maintain a positive relationship and manage their behaviours (NHS 2024). Public Health Wales (2018) states that young people with multiple ACEs have an increased risk of becoming incarcerated, as well as becoming a perpetrator of violence. Children and young people who have been subjected to ACEs are more likely to develop health harming and anti-social behaviours, including drug use and binge drinking. 

YOT statistics for the year ending March 2022 suggest that the re-offending rate has increased by 32.2%. Of the 32.2%, statistics show that children who have reoffended have committed on average 4.07 reoffences each. The reoffending rate for males is currently higher than females, with 33.5% for males and 23.6% for females (Youth Justice Board 2024). YOT statistics for the year ending March 2023 show that the reoffending rate has increased by 0.9% on the previous year (Youth justice Board ND). Whilst the increase of 0.9% is not a substantial amount, it clearly shows that more investment and support is needed around this area. Statistics also show that for the year ending March 2023, approximately 16,600 children were proceeded against at court, this is an increase of 7% on the year 2022, 64% of these proceedings were for indictable offences (Youth Justice Board 2024). 

As part of early intervention and to decrease the level of reoffending the Police and Crime Commissioner has implemented several schemes to help children and young persons who encounter the justice service. Centre for Justice Innovation (ND) believe that reducing offending and re-offending amongst 18-25 age group is a key priority for South Wales. It is believed that this age group is the most prolific for offending with approximately 33% of crime recorded in South Wales. The aim of the project is to deter young adults away from the justice system and steer into interventions and support based on their specific needs, services then address their vulnerabilities and underlying needs and support young persons into a healthy and positive lifestyle. A review of the 18-25 project has concluded that is it taking positive action and is having a positive impact on young persons. As well as this project, the women’s pathfinder whole system approach project is also offered by South Wales Police. This project improves outcomes via early interventions, supporting lifelong changes and building resilience. An evaluation of the project has evidenced a 26% reduction in re-offending (Centre for Justice Innovation 2021).

The Early Help Referral pathway falls within the Vulnerability Change Programme that South Wales Police is currently promoting within its delivery plan. The aim of the Early Help pathway is to ensure that children and young people who do not meet the statutory safeguarding needs are offered the help they need as early as possible. This referral assists in the partnership between police and local authorities (South Wales Police ND). As the Early Help Hub is there to increase family support and wellbeing, by increasing this support provision the probability of children’s exposure to ACEs can be decreased (Swansea Council 2023).

Early intervention programmes that are targeted at preventing children and young people from offending and reoffending can be effective in reducing crime rates and improving community safety. By addressing many of the underlying issues and providing the right support to at risk children and young people, law enforcement agencies can potentially break the cycle of criminal behaviour. However, from viewing the statistics around children and young people offending and re-offending, it is clear to see that despite the early intervention by various pathways and services the number of children offending, and re-offending has increased for the years 2022 and 2023 and will likely increase for the year 2024.










References:

1. Bullock, K., Fielding, J., Fielding, N., and Lloyd, A. (2017) Systematic review of the impact of the recruitment and deployment of minority group police officers, auxiliaries and public facing civilian staff on community engagement and crim reduction. Available at: (PDF) Diversity protocol (researchgate.net). Accessed 23rd April 2024.
2. Bury, J., Pullerits, M., Edwards, S., Davies, C., and DeMarco, J. (2018) Enhancing Diversity in Policing. Available at: Report template long (npcc.police.uk). Accessed 23rd April 2024.
3. Centre for Justice Innovation. (ND) 18-25 Diversion Scheme. Available at: 18-25 Diversion scheme | Centre for Justice Innovation. Accessed 24th July 2024.
4. Centre for Justice Innovation. (2021) Women’s Pathfinder Whole System Approach & The 18-25 Early Intervention Scheme. Available at: Women’s Pathfinder Whole System Approach & The 18–25 Early Intervention Service | Centre for Justice Innovation. Accessed 24th July 2024.
5. College of Policing. (2013) Responding to child sexual exploitation. Available at: Responding to child sexual exploitation | College of Policing. Accessed 6th July 2024.
6. College of Policing. (2015) Arrest and other positive approaches. Available at: Arrest and other positive approaches | College of Policing. Accessed 18th June 2024.
7. College of Policing. (2021) Diversity, equality and inclusion strategy 2021-2024 Action on inclusion for the College workforce. Available at: Diversity, equality and inclusion strategy 2021-2024 (college.police.uk). Accessed 23rd April 2024.
8. College of Policing. (A) (2021) Recognising and responding to vulnerability-related risks. Available at: https://assets.college.police.uk/s3fs-public/2021-11/Recognising-responding-vulnerability-related-risks-guidelines.pdf. Accessed 28th June 2024.
9. College of Policing. (B) (2021) Annex A Available at: Adults-At-Risk-Annexes-2021.pdf (college.police.uk). Accessed 8th June 2024.
10. College of Policing. (2023) Partnership working. Available at: Partnership working | College of Policing. Accessed 21st June 2024.
11. Davies, P. (2021) ‘Practicing co-produced research: tackling domestic abuse through innovative multi-agency partnership working’, Crime prevention and community safety, 23(3), pp. 233–251. Available at: https://doi.org/10.1057/s41300-021-00117-x. Accessed 21st June 2024.
12. GOV.UK (ND) Clause 15: Guidance about independent advisors (ISVAs and IDVAs). Available at: Guidance about independent advisors (ISVAs and IDVAs) fact sheet (publishing.service.gov.uk) Accessed 21st June 2024.
13. Gov.uk. (ND) (A) Youth Offending Teams. Available at: Youth offending teams - GOV.UK (www.gov.uk). Accessed 24th July 2024.
14. Gov.uk. (2023) Police Workforce. Available at: Police workforce - GOV.UK Ethnicity facts and figures (ethnicity-facts-figures.service.gov.uk). Accessed 23rd April 2024.
15. HM Government. (2015) Individuals at risk of being drawn into Serious and Organised Crime – A Prevent Guide. Available at: https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/408585/6_162_HO_SOC_PI_Guidance_Mar2015_v10_FINAL_270215_WEB__2_.pdf. Accessed 26th June 2024.
16. HM Government. (2023) No place to hide: Serious and Organised Crime Strategy 2023-2028. Available at: CP 992 – No Place to Hide: Serious and Organised Crime Strategy 2023-2028 (publishing.service.gov.uk). Accessed 6th July 2024.
17. Home Office. (ND) Child exploitation disruption toolkit. Available at:  Child exploitation disruption toolkit (publishing.service.gov.uk). Accessed 7th July 2024.
18. Home Office. (2023) Hate crime, England and Wales 2022 to 2023 second edition. Available at: Hate crime, England and Wales, 2022 to 2023 second edition - GOV.UK (www.gov.uk). Accessed 4th May 2024.
19. Home Office (A). (2023) Criminal exploitation of children and vulnerable adults: County lines. Available at: Criminal exploitation of children and vulnerable adults: county lines (accessible version) - GOV.UK (www.gov.uk). Accessed 6th July 2024.
20. Home Office. (2024) Police workforce, England and Wales:31 March 2023 (second edition). Available at: Police workforce, England and Wales: 31 March 2023 (second edition) - GOV.UK (www.gov.uk). Accessed 23rd April 2024.
21. Home Office. (B) (2024) Modern Slavery: Statutory Guidance for England and Wales (under s49 of the Modern Slavery Act 2015) and Non-Statutory Guidance for Scotland and Northern Ireland Version 3.3. Available at: Modern Slavery - Statutory Guidance for England and Wales (under s49 of the Modern Slavery Act 2015) July 2023.pdf. Accessed 8th July 2024.
22. Horter, S., Buckley, A. and Snape, D. (2022) Gypsies and Travellers lived experiences. Justice, England, and Wales: 2022. Available at: Gypsies’ and Travellers' lived experiences, justice, England and Wales - Office for National Statistics (ons.gov.uk). Accessed 17th June 2024.
23. Legislation.gov.uk. (2024) Equality Act 2010 – Chapter One, Protected Characteristics. Available at: Equality Act 2010 (legislation.gov.uk). Accessed 23rd April 2024.
24. McCarthy, D. and O’Neill, M. (2014) ‘The Police and Partnership Working: Reflections on Recent Research’, Policing: A journal of policy and practice, 8(3), pp. 243–253. Available at: https://doi.org/10.1093/police/pau022. Accessed 17th June 2024.
25. McCarthy, D. and O’Neill, M. (2014) ‘The Police and Partnership Working: Reflections on Recent Research’, Policing : a journal of policy and practice, 8(3), pp. 243–253. Available at: https://doi.org/10.1093/police/pau022. Accessed 21st June 2024.
26. Ministry of Justice. (2023) Turnaround Programme. Available at: Turnaround Programme - GOV.UK (www.gov.uk). Accessed 24th July 2024.
27. Munk, T., Skinns, L., Loftus, B., and Rice, L. (2015). Policing Partnerships: Evidence Review. Available at: (PDF) Policing Partnerships: Evidence Review (researchgate.net). Accessed 21st June 2024.
28. National Crime Agency. (2023) Modern slavery and human trafficking. Available at: Modern slavery and human trafficking - National Crime Agency. Accessed 8th July 2024.
29. Office National Statistics. (2022) Police powers and procedures: Stop and search and arrests, England and Wales year ending 31 March 2022. Available at: Police powers and procedures: Stop and search and arrests, England and Wales, year ending 31 March 2022 - GOV.UK (www.gov.uk). Accessed 1st May 2024.
30. O’Neill, M., & McCarthy, D. J. (2014). (Re)negotiating police culture through partnership working: Trust, compromise and the ‘new’ pragmatism. Criminology & Criminal Justice, 14(2), 143-159. Available at: https://doi-org.ezproxy.uwtsd.ac.uk/10.1177/174889581246938. Accessed 20th June 2024.
31. Oxford Dictionary. (2024) Vulnerability. Available online: vulnerability noun - Definition, pictures, pronunciation and usage notes | Oxford Advanced Learner's Dictionary at OxfordLearnersDictionaries.com. Accessed 28th June 2024.
32. Parliament.uk. (2021) The Macpherson Report: Twenty-two years on. Available at: The Macpherson Report: Twenty-two years on - Home Affairs Committee - House of Commons (parliament.uk). Accessed 4th May 2024.
33. Price, A. (2020) Cuckoo Watch Standard Operating Procedures. Available at: https://bob.swp-rest.police.int/sorce/docs/dt1576948v/1013711_0/CUCKOO%20WATCH%20Standard%20Operating%20Procedure%20v2.docx. Accessed 6th July 2024.
34. Public Health Wales. (2018) Welsh Adverse Childhood Experiences (ACE) Study. Available at: phw.nhs.wales/files/aces/aces-and-their-impact-on-health-harming-behaviours-in-the-welsh-adult-population-pdf/. Accessed 24th July 2024.
35. Public Protection. (2017) Child Protection and Safeguarding Children and Young People. Available at: CSE Procedure.pdf. Accessed 7th July 2024.
36. Rabaiotti, E. and Harrison, M. (2023) ‘Is partnership working? Complexities and barriers in the development of community safety practice in Wales’, Crime prevention and community safety, 25(3), pp. 318–337. Available at: https://doi.org/10.1057/s41300-023-00184-2. Accessed 20th June 2024.
37. Serious Organised Crime Agency, U. (2006) ‘The United Kingdom threat assessment of serious organised crime’, Trends in organized crime, 10(1), pp. 52–57. Available at: https://doi.org/10.1007/s12117-006-1028-1. Accessed 26th June 2024.
38. South Wales Police. (ND) What is Early Help? Available at: Early Help (police.int). Accessed 25th July 2024.
39. South Wales Police. (ND) Welcome to the Equality Diversity and Inclusion Bob Page. Available at: Equality Diversity and Inclusion (EDI) (police.int). Accessed 17th June 2024.
40. South Wales Police (A). (ND) Staff Support Networks. Available at: Staff Support Networks Booklet (English) - May 2024.pdf. Accessed 17th June 2024.
41. South Wales Police (B). (ND). Domestic Abuse Unit Overview. Available at: https://bob.swp-rest.police.int/sorce/beacon/PageItem/appAspx/handleDoc.aspx?sd_id=556277&sd_rev_id=573571. Accessed 20th June 2024.
42. South Wales Police. (2018) Neighbourhood Policing Strategy 2018-2021. Available at: https://bob.swp-rest.police.int/sorce/beacon/PageItem/appAspx/handleDoc.aspx?sd_id=73941&sd_rev_id=79404. Accessed 20th June 2024.
43. South Wales Police. (2020) School Community Officer. Available at: Constable - School Community Officer.pdf. Accessed 21st June 2024.
44. South Wales Police. (2021) Scheme encourages LGTBQ+ community to report hate crimes. Available at: Scheme encourages LGBTQ+ community to report hate crimes | South Wales Police (south-wales.police.uk). Accessed 18th June 2024.
45. South Wales Police. (2021) Joint Race Equality Plan 2021-2025. Available at: Joint Race Equality Plan.pdf. Accessed 1st May 2024.
46. South Wales Police. (2022) County Lines Intensification – A success for South Wales. Available at: County lines intensification – a success for South Wales | South Wales Police (south-wales.police.uk). Accessed 6th July 2024.
47. South Wales Police. (2023) Hate Crime and Hate Incidents. Available at: hate-crime-and-incidents-procedure-v9.pdf (police.int). Accessed 4th May 2024.
48. Swansea Council. (2023) Early Help Hubs. Available at: Early Help Hubs - Swansea, Accessed 25th July 2024.
49. The Traveller Movement. (ND) Policing by consent: Understanding and improving relations between Gypsies, Roma, Travellers, and the police. Available at: Policing-by-Consent-Report-long.pdf (travellermovement.org.uk). Accessed 18th June 2024.
50. Thompson, K. (2021) How successful are early interventions in reducing violent crime? Available at: How successful are early interventions in reducing violent crime? - ReviseSociology. Accessed 15th July 2024.
51. NHS. (2024) Adverse Childhood Experiences (ACEs) and attachment. Available at: Adverse Childhood Experiences (ACEs) and Attachment - Royal Manchester Children's Hospital (mft.nhs.uk). Accessed 12th August 2024.
52. Welsh Government. (2021) Review of Adverse Childhood Experiences (ACE) policy: report. Available at: Review of Adverse Childhood Experiences (ACE) policy: report | GOV.WALES. Accessed 24th July 2024.
53. Youth Justice Board. (ND) In the year ending March 2023. Available at: Statistics graphic: in the year ending March 2023 (publishing.service.gov.uk). Accessed 25th July 2024.
54. Youth Justice Board. (2024) Youth Justice Statistics: 2022 to 2023. Available at: Youth Justice Statistics: 2022 to 2023 (accessible version) - GOV.UK (www.gov.uk). Accessed 25th July 2024.
